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ABSTRACT

The purpose of this study is finding the effect of high performance
human resource system on safety citizenship behavior according to the
safety production and safety management of the status quo. Drawing on
ability — motivation — opportunity ( AMO) theory and social exchange
theory, this study is to propose and test a model of the mechanisms
through high performance human resource system ( HPHRS) affecting
safety citizenship behavior ( SCB) . This study develops three
constitutes of high performance human resources system, develops abil-
ity, incentive motivation and provides opportunities. Respectively
through safety knowledge, safety motivation and safety participation as
three mediators effect safety citizenship behavior. And safety values as
antecedent influence high performance human resources system.

A non—-experimental survey research design was used to obtain the
data in a group company (400 samples). Specifically, the assumptions
and validation of the dissertation are: (1) to examine safety values as
prior variable of high performance human resources system, (2) to

examine the relationship of high performance human resource system
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and safety citizenship behavior, (3) to examine and test three media-
tors ( safety knowledge, safety motivation and safety participation) in
the relationship between high performance human resource system and
safety citizenship behavior, (4) to examine and test safety climate as
moderator on the relationship between three constitutes and safety citi-
zenship behavior. We found that safety values are positively related to
develop ability, incentive motivation and provide opportunities.
Additionally, safety knowledge, safety motivation and safety
participation mediated the relationships between three constitutes and
safety citizenship behavior, respectively. Further, safety climate could
be viewed as moderator except on the relationship between providing
opportunities and safety citizenship behavior.

These findings suggest that high safety values is the precondition
which can form high performance human resources system. But to
realize safe citizenship behavior, we must accomplish employees’ safety
knowledge, safety motivation and safety participation. Safety climate
can be viewed as a moderator when employees think more of the oppor-
tunity which the organization gives. On the platform the organization
gives the employees, they can realize safe citizenship behavior even
without safety climate. For safety accidents in China, the safety per-
formance management measures this study suggests have important ref-
erence values.

Key words: High performance human resource system, safety knowl-
edge, safety motivation, safety participation, safety value, safety cli-

mate, safety citizenship behavior
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