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1. #HAR

SR H, AR % 25 77 R R T A SRk . B AR PR AR R 40 Y S (R L B
e 35% ,(E RSN T, ME E AR R 3 K T o L oP A7 48 B 323 5 (Reading in Depth) =]
25% , He 3 B £ ¥ 4y (Skimming and Scanning) i 10% o e 5] T T 40 W X Y 2 v B R
EREIRAE o AR BRI 0 - (1) Ve FRAE B A58 B PR B AR 5 (2) R B2 KA TRNC 2R
(Banked Cloze) 5% 45 47 [8] % (Short Answer Question) o A 440 ) 2 B 4 1Y s 25 P R AR 5 1H S
T 2 25 7 T2 0L 5 S 5 2 K 0 ) T BEAR 1 R0 e 1 Y e P A A LR 5 R AT
EH,
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(—)ZEHFR
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1. i id 38 3 4% ) 33 L

In spite of the fact that the fishermen were wearing sou’ westers, the storm was so heavy
they were wet through.

An east or north-east wind brings cold, dry weather to England, but a sou’ wester usually
brings rain.

EE AR, RIVBESTE H “sou’ westers” R FH MK , N IZEERERRINTWFFE
B, AR AT BB R —F XE NV IR . 7E% /A, “sou’ wester & K , AT R 7 IR K A9 KL o

2. A B Bl A% 35 4 w45 L )

It was identified as the lost “Lady Be Good”, a U. S.Air Force B — 24 bomber missing
since a raid on Naples. . . \[f]{Zi& a U.S. Air Force B — 24 bomber, AT LA Bi %€ , “Lady Be
Good” e — 4R E 2 % B-24 L.

All other natives are required to live in “locations” , areas set aside for them beyond the dis-
tricts where white people live. M 4] H ] [F] {7 i& areas set aside for them. .. A] PA#EW “loca-
tions” B“BAFABAMEBLEX"HER

3. BT F A de F F 69 B )R A L

Sometimes we work on night shift—from 11:30 p.m.to 7:30 a.m. M5 /5 BIULRA ,
A] LAH 5E “night shift” B“HH"HEE .

A polar Eskimo would never mention himself by name---It seemed strange to me in the be-
ginning, when I met somebody in the dark of winter, that I was never able to get any informa-
tion other than “Oanga” (It is I). RIEFE S A FIBEFE M, W LAIAE “Oanga” 2 3 37 5 &
wERECERR

4. 48y P kA e9 15 5 38 w5 X

(1) %€ X {5517 (is,is called, means, refers to, etc.)

A strict vegetarian is a person who never in his life eats anything derived from animals. M
EXAEEIA is JEH Y E X a person who never in his life eats anything derived from animals,
Al LASE I B “vegetarian” BB R EXEF"HWER.

(2) %1 24 {& 517 (for example, such as, like, especially, etc.)

Books of reference, such as dictionaries and handbooks are important for language learn-
ers. O 4E 1 26 {5 B 47 such as J B9 19117) dictionaries #l handbooks, K3 A LA ¥ %€ “books of ref-
erence’ BB R“SHEH,

(3) E R {Z 517 (that is, in other words, etc.)

Red has the longest wavelength, that is, the distance between each wave is longer in red
light than in any other colour. R HE k{55 17 that is J5 M AR, the distance between each
wave, 1] DL I 3] “wavelength” B3 X 2 “ Ko

5.3 A R F) 8738 3L

Fishes live in water and have fins which help them to swim. Most fishes have slimy skins
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covered with scales, but in fishes such as eels the scales are very small and can hardly be seen.
RYE LT 30, E A RAMERE H “fins”, “slimy” , “scales” 3% = /™18 B 1) X, BP“#5”  “K5 0 149” .
“BE . ET“eels” HEMBER—MARTT

(Z)iE ARCFEREA AR ER X

1. A3 KA B F) B8 L

— ™7 (9 B A 1] SCAT DAAR 45 3R AR R 4 It o SRRV P S R AT B RS B — MR, Rl
25 5 sl M AR — > ] B B B AS B AR H i Pk, B 40 supermarket (BB T 3% ) | foretell
(F5) , discontent (A B9 ) , unusual (AR5 1)) %o 0 /5 A 1B 7] 84 0 25 2 28 — 4~ 1) 19 &
SC, i H B AR . B 40 washable B 317 wash® ¥ ” 28 AT 2838 “ AT £ 9", modernize Hi
4517 modern“BLAR B9 B 2 sl i8] “ BAR AL, waiter B 3 1A] wait “fa] 4% " 28 AR 4% 1A “fF &7,
childless i 44 18] child“/NE"MAEHF W “XF LB F. REMEFRME L, XABITH
UG SRR B S, A MEF WX L6/ /9 17 30T o

2.9 ¥k LY B L 38 SR SL7E A 38 S

WEEEANTREARAELE , EXEFLFEERARLFEARREMREAHER, XHARX
WAREHRHER

It is the difficulty of overcoming the barrier of the pupils’ mother tongue.For the mother
tongue acts as a block in all the learners’ language reaction. fE# 7£ 4] #* Fi “block” R K 7~ 5
“barrier” AR BB “BERS” . HREARH P~ i, aB R 5 — AR LT o [ id
FEL BRI, A EE XX X R —MZ B but, while, however, although, on
the contrary ZFiX —2{A K F /R A . B0 : Anthropologists thought the Indians’ culture would
be very primitive; however, they found many modern elements in the Indians’ lives. /) H
“mddern"*ﬂ“primitive" BN b % ZR & 1 “however” (B &) SRR B . H13E “modern” (BLAR
B9) 3% AN 1 Bt AS MESE HH “ primitive” (R A #9) XA R SCRI AL T o

(=) ARZ IR B, 1 R AR IZH SR

A B R — R AR ST, R R A — KBRS . A B RS (B BT, T EL A B T3
f# o R HLBX B B 32 K

(1)Do/you/read/word/by/word? ( B Y& 7<)

(2)Can you read/phrase by phrase? ( H Y6#H#HFIK)

AnAa] FEAT LEH B B2 7

1. 85— B R B 7 A — AN b, T RLFE SR = AMiA B o AL BB RGBSR
AN you” , A6 H 3 H R AT 18 8 B B 2 “can” 1 “read " X TN . A “by" X AN,
# /45 1% “phrase by phrase” —F FEEBLART T o

2 R ARBITEFA L, B —%, BXREREFTOM LT . X8 Bt — B X9
Bl 2 MR A T A AR — A 3l o il

She was awakened/by a shock/so sudden/and severe/that if Dorothy/had not been lying/
on the soft bed/she might have/been hurt. /As it was, /the jar/made her catch/her breath/and
wonder/what had happened; /and Toto put/his cold little nose/into her face/and whined dis-
mally. /Dorothy sat up/and noticed/that the house/was not moving; /nor was it dark, /for the
bright sunshine/came in/at the window, /flooding/the little room. /She sprang/from her bed/
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and with, Toto/at her heels/ran and opened the door.

The little girl/gave a cry/of amazement/and looked/about her, /her eyes/growing bigger/
and bigger/at the wonderful sights/she saw./The cyclone/had set/the house down very gen-
tly— /for a cyclone—/in the midst of a country/of marvelous beauty.

BAGIELMEE, EERAMER N AR FEEVIGOR M, — BT X EEEZ
FP KBRS

(W) TREEXEEHNH R, EEXEHFORE

DAEBA SCR B, S B — AR — B B, P A A BUVE — AR UL RIE B 2
BE—BAEARS XA, XEX—AE AU THEBXERE. BAKELSRED
W, AESZATEESZA TN EBARSE —M, A FEARRE—A MH EE6 R
BHRRHER T

But though Sheppard might escape from prisons and chains, he could not escape from him-
self. At large again, he had no place to go except to his usual dens, where he was finally cap-
tured. This time the gallows claimed him. 7ZEXE&# ,F—HELEKF L JEZMBE =M
X —EEEE. -

Some students prefer a strict teacher who tells exactly what to do. Others prefer to be left
to work on their own. Still others like a democratic discussion type class.No one ‘teaching
method can be devised to satisfy all students at the same time. MHEH , & JE—mREma,
LB HMEE, RIS REJLFE LA BETEN D 5,

Courage, loyalty, and leadership are characteristics to admire, and General Robert E. Lee
demonstrated all of them throughout his military career. More remarkable still was the gallant
manner in which he accepted defeat at the conclusion of the American Civil War. I 2t St
AR EEA, CEEE A EREEZEE N AS R RHBRE , LRI E , XU A
AN . FJE 3O kB B SO R 2 M L ARG R LA B T BRI B A9 AR AN
BRI AR AR E ARSI T MR E . ST AR TR I
e FE o

(H) HE—ERGHERE

1. 2B RARBEIAMHHA :

SR SR LA B AR B A LA /MRS B A — BN RS — B, SR IME SO
MEEKRE. ERTHXENEERE LA

2.EFERXARNGENR

BHR% R TE XA F AR, A 5 Z 8 LR Bk ZE . IX #6538 48 R 7R 17 7E SCE
"F‘ftﬁﬂ@’iﬁ%,#3Fﬁﬁ%ﬁﬁiﬁ%’ﬂ?,bklﬁli§%ﬁi)§*§,’E'mlﬁlﬂﬂﬁﬁ%ﬁi%{ﬁﬁ’ﬁl?%
BRER . RATAR KT 565 b B3 3 0 2EAT B 332 i T BRI e 45 BT BEAT P
FFLL, B R FB SR 6 R R, B0, 9651 @2k R 1A JEREEMEHENFEENE
SRR LA R ERL T £ g0 R B0 R ) F 3 B M U, BT DA AT BRI R —¢
PEAT PR, BXRETEARIET BE R R B A 2L b LR K Hi R R T B B

3. EEHKRARIL RN

JFF R b i 3o B 3 R SO FE L R B B B2 I A 40 TSR IR Ay, FEE A K A0/ F A & AT
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RS o SCREMB ST, PR LRI (SBE SRS BRI — UK, 315 35 24 9 31 57,

4. 4 Bh A& R ik ok

BR T 7 I T A W B N TS0 2 4, 7 B O A 40 L S B B — 4
OF s F1RFFOA B IR A TR , R FEHEAT U495 L 5 A T 46 33 et B X 3 B 40 b AT AT 4
B BE, R AR AR O H AN Z R IR 0 B S0 o R O e , 3 O P T A R O e A
R o X7 R TE R B B P A IR & B B X TR D 5 0 A e R X R —
PR SR

AR, FEBURE AR, DR B R B AR IS, B THAE K, H R, &1k A R T M
FFo BRXNTREE, BATRLILA N1 0 A8 FR0E bk BN R | AR %4
FE R B[R] A 2R IR B B B R R AR B RO B, B I, SR O OE W B B O 9 R TS 958
Mo

R FATRELL 2007 4F 6 A fy K2 315 % 38 A D D SR BRI 40 M i, ok BAK ST
PR P 2 2 ) IR A B A S B

Part II Reading Comprehension (Skimming and Scanning) (15 minutes)

Directions: In this part, you will have 15 minutes to go over the passage quickly and answer the

questions.on Answer Sheet 1. For questions 1~7, mark Y (for YES) if the statement agrees

with the information given in the passage; N (for NO) if the statement contradicts the infor-

mation given in the passage; NG (for NOT GIVEN) if the information is not given in the pas-

sage; for questions 8 ~10, complete the sentences with the information given in the passage.
Protect Your Privacy When Job-hunting Online

Identity theft and identity fraud are terms used to refer to all types of crime in which
someone wrongfully obtains and uses another person’s personal data in some way that involves
fraud or deception, typically for economic gain.

The numbers associated with identity theft are beginning to add up fast these days. A re-
cent General Accounting Office report estimates that as many as 750000 Americans are victims
of identity theft every year. And that number may be low, as many people choose not to report
the crime even if they know they have been victimized.

Identity theft is “an absolute epidemic,” states Robert Ellis Smith, a respected author and
advocate of privacy. “It’s certainly picked up in the last four or five years. It’s worldwide. It
affects everybody, and there’s very little you can do to prevent it and, worst of all. You can’t
detect it until it’s probably too late.”

Unlike your fingerprints, which are unique to you and cannot be given to someone else for
their use, your personal data, especially your social security number, your bank account or
credit card number, your telephone calling card number, and other valuable identifying data,
can be used, if they fall into the wrong hands, to personally profit at your expense. In the U-
nited States and Canada, for example, many people have reported that unauthorized persons
have taken funds out of their bank or financial accounts, or, in the worst cases, taken over

their identities altogether, running up vast debts and committing crimes while using the vic-
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tims’ names. In many cases, a victim’s losses may include not ‘only out-of-pocket financial
losses, but substantial additional financial costs associated with trying to restore his reputation
in the community and correcting erroneous information for which the criminal is responsible.

According to the FBI, identity theft is the number one fraud committed on the Internet.
So how do job seekers protect themselves while continuing to circulate their resumes online?
The key to a successful online job search is learning to manage the risks. Here are some tips for
staying safe while conducting a job search on the Internet.

1.Check for a privacy policy.

If you are considering posting your resume online, make sure the job search site you are
considering has a privacy policy, like CareerBuilder. com. The policy should spell out how your
information will be used, stored and whether or not it will be shared: You may want to think
twice about posting your resume on a site that automatically shares your information with oth-
ers. You could be opening yourself up to unwanted calls from solicitors (#EH R )

When reviewing the site’s privacy policy, you’ll be able to delete your resume just as easi-
ly as you posted it. You won’ t necessarily want your resume to remain out there on the Inter-
net once you land a job. Remember, the longer your resume remains posted on a job board, ‘the
more exposure, both positive and not-so-positive, it will receive.

2.Take advantage of site features.

Lawful job search sites offer levels of privacy protection. Before posting your resume,
carefully consider your job search objectives and the level of risk you are willing to assume. Ca-
reerBuilder. com, for example, offers three levels of privacy from which job seekers can choose.
The first is standard posting. This option gives job seekers who post their resumes the most vis-
ibility to the broadest employer audience possible. The second is anonymous (E4K)) posting.
This allows job seekers the same visibility as those in the standard posting category without any
of their contact information being displayed. Job seekers who wish to remain anonymous but
want to share some other information may choose which pieces of contact information to dis-
play. The third is private posting. This option allows a job seeker to post a resume without
having it searched by employers. Private posting allows job seekers to quickly and easily apply
for jobs that appear on CareerBuilder. com without retyping their information.

3.Safeguard your identity.

Career experts say that one of the ways job seekers can stay safe while using the Internet
to search out jobs is to conceal their identities. Replace your name on your resume with a gener-
ic (121 )identifier, such as “Intranet Developer Candidate”, “Experienced Marketing Repre-
sentative”. You should also consider eliminating the name and location of your current employ-
er. Depending on your title, it may not be all that difficult to determine who you are once the
name of your company is provided. Use a general description of the company such as “Major
auto manufacturer” or “International packaged goods supplier” If your job title is unique, con-
sider using the generic equivalent instead of the exact title assigned by your employer.

4. Establish an email address for your search.
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Another way to protect your privacy while seeking employment online is to open up an e-
mail account specifically for your online job search. This will safeguard your existing email box
in the event someone you don’ t know gets hold of your email address and shares it with others.

Using an email address specifically for your job search also eliminates the possibility that
you will receive unwelcome emails in your primary mailbox. When naming your new email ad-
dress, be sure that it doesn’t contain references to your name or other information that will give
away your identity. The best solution is an email address that is relevant to the job you are
seeking such as Salesmgr2004@ provider. com.

5.Protect your references.

If your resume contains'a section with the names and' contact information of your refer-
ences, take it out. There’s no sense in safeguarding your information while sharing private
contact information of your references.

6.Keep confidential (#L%5 ) )information confidential.

Do not, under any circumstances, share your social security, driver’s license, and bank
account numbers or other personal information, such as race or eye color. Honest employers do
not need this information with an initial application. Don’ t provide this even if they say they
need it in order to conduct a background check. This is one of the oldest tricks in the book—
don’t fall for it.

1. Robert Ellis Smith believes identity theft is difficult to detect and one can hardly do any-
thing to prevent it.

2.In many cases, identity theft not only causes the victims’ immediate financial losses but
costs them a lot to restore their reputation.

3. Identity theft is a minor offence and its harm has been somewhat overestimated.

4. It is important that your resume not stay online longer than is necessary.

5.0f the three options offered by CareerBuilder. com in Suggestion 2, the third one is ap-
parently most strongly recommended.

6. Employers  require: applicants to submit very personal information on background
checks. 7

7. Applicants are advised to use generic names for themselves and their current employers
when seeking employment online.

8. Using a special email address in the job search can help prevent you from receiving

9. To protect your references, you should not post online their

10. According to the passage, identity theft is committed typically for

[2H%R]
1.Y 2.Y 3.N 4.Y 5.N 6.N 7.Y 8.unwelcome emails ' 9.names and contact

information ~ 10.economic gain

(&SR]
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1. AT SCE S = BX 18401, Robert Ellis Smith 2 —% % AU E XA BRAARI (B
S ik A AME B R BEDT 58 4 R SR IO AR IR AT B — PR X R AR AR,
X RB B, Ti LXK ZETIE . SRE R E R0 KB (and there’s very little you
can do to prevent it and, worst of all. You can’t detect it until it’s probably too late.) o A~FH
JB 41 R L B R 5 RSO A HRAT #E Yo

D ABHLBMTE., KEEMERE . EREERT, TARR B@%&’ﬁﬁﬁTﬁ(ﬁAgl

ZEANEHENETHE, i B B AR R AR R E 2% RESHE—THRE
T4 7Y B 69 55 J§ — /) 7% B9 1 25 (In many cases, a victim”s losses may include not only out-of-
pocket financial losses, but substantial additional financial costs associated with trying to restore
his reputation in the community and correcting erroneous information for which the criminal is
responsible. ) Fi¥) & , #iE Yo

3. . FRATTAASC B A — A BRSPS T B R A9 %5 — 8] 7 (According to the FBI, identi-
ty theft is the number one fraud committed on the Internet. )B4, DAfE BRI EHERXE
P VA 25 R T AL 4R 1 Sk S VEIRAT Ko T ASRE H H#R(BAMAGEERE—-F/DsE, BN
fEENASABERLAT)AETX M, ¥k N,

4. NS, AR B RS — /MR T % — B 19 %5 — /) 3 (When reviewing the site’s
privacy policy, you’ll be able to delete your resume just as easily as you posted it. ) i 4 28 A
%, AT LB AR R B A T LA EBE R4 — BRI TEZRRMARM L
1 2 VR B0 JB I 3R, B0 Yo

5. ESETA/MREF, EERBT =M Rt SR ER 7 2 s 8 — i 3R A M0 (stan-
dard posting) ; &5 —F J& & 4 5K B (anonymous posting) 3 45 = Ff & Ba B 3R B (private post-
ing)o HAMUTEBRKL, VE# I B A R A, i No

6. ABBEN R EERRBERBIARBE DUES B2, RATRIE XA employ-
ers, applicants 7] LA7E 25 — 4 /KRR R 38 B 5] X 17 Lawful job search sites ;CareerBuilder.
com, job seekers, AT 8 2 5% 8 B FEA /NS 1, B R AT A, EEHART =ZFKM E
RERE R, AP T HBRKL, A RATEERHI No

7 Ve BICRIREEN LRFMA XA o 0 T B ER B B PR B ) B RREE AR, XA
SAUMRE TR RN A R, BEE Y.

8. MR 4E 34 1A email address HEWT, 7 [ 7 /M5 AR Establish an email address for your
search Fo % B X Using an email address specifically for your job search also eliminates the
possibility that you will receive unwelcome emails in your primary mailbox. HJ[F] X FKiX, B LA
Zs 1 3j 3 A unwelcome emailso

9. HIHE 3417 post online HE ¥, A 7E 5 — A~/ R Take advantage of site features
F, F##E anonymous (B 4 i) posting il without any of their contact information being dis-
played FF$RHEAO1E B, AT LATEZ A names and contact informations

10. T4 TH2 3% 344 17) identity theft Fl typically for BB AT DAE SCEE A — Bk B () B9 &

% economic gaine
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Passage 1

The Disappearing Generation Gap
Parents and kids today dress alike, listen to the same music, and are friends. Is this a good
thing?

Sometimes, when Tom Krattenmaker of Yardley, Pa. and his 16-year-old daughter, Hol-
land, listen to rock music together and talk about pop culture, he recalls his more-distant rela-
tionship with his parents when he was a teenager. [ “would never have said-to my mom, ‘Hey,
the new music album is really great—how do you like it?”” says Mr. Krattenmaker. “There
was just a complete gap in sensibility and taste.” Music was not the only gulf. From clothing
and hairstyles to activities and expectations, earlier generations of parents and children often
appeared to revolve in separate orbit(§iH ).

Today, the generation gap has not disappeared, but it is shrinking in many families. The
old authoritarian (A #] 3= X #) approach to discipline—a harsh “Because I said so, that’s
why”—is giving way to a new egalitarianism (3% 3= ) and a “Come, let us reason together”
attitude. The result can be a rewarding closeness among family members. Conversations that
would not have taken place a generation ago or that would have been awkward, on subjects
such as sex and drugs—now are comfortable and common. And parent-child activities, from
shopping to sports, involve an easy camaraderie ([] 7 8] & if ) that can continue into adult-

hood. No wonder greeting cards today carry the message, “To my mother, my best friend.”

Causes of the change

Family researchers offer a variety of reasons for these evolving roles and attitudes. They
see the 1960s as a benchmark(ZEH#E 55 ) . Dramatic cultural shifts led to more open communica-
tion and a more democratic process that encourages everyone to have a say. “My parents were
on the ‘before’ side of that shift, whereas today’s parents in their forties were on the after’
side ”, explains Krattenmaker. “It’ s much easier for people in their forties and today’ s
teenagers to relate to one another. It’s not a total cakewalk (¥ 5 B i3 EF|) for parents these
days, because life is more complicated, but sharing interests does make it more fun to be a par-
ent now.”

A popular movement with roots in the 1970s, parent effectiveness training, has helped to
reshape generational roles. The philosophy encourages children to describe their feelings about
various situations. As a result, says Robert Billingham, a family-studies professor at Indiana
University, “Parents and children began talking to each other in ways they had not before.”
On the plus side, he adds, these conversations made parents realize that children may have im-
portant thoughts or feelings that adults need to be aware of. But he also sees a downside: Many

parents started making decisions based on what their child wanted. “The power shifted to chil-

dren. Parents said, ‘I have to focus on making my child happy,’ as opposed to ‘I have to par-
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ent most ‘appropriately. >”

Other changes are occurring as the ranks of working mothers grow. “An increase in guilt
on the part of busy parents makes them less eager to spend time disciplining,” says Dr. Laguna
of Lebanon Valley College. Time-short parents also encourage children’s independence, mak-
ing them more responsible for themselves. “They’ll say, ‘We trust you to make the right deci-
sions’ whether they’re ready to assume the responsibility or not,” says Billingham.

The self-esteem movement of the past quarter-century has also affected family dynamics
(8171). Some parents worry that if they tell their child no, or impose limits, it will hurt the

child’s self-esteem.

Cautions

But family experts caution that the new equality can also have a negative side, diminishing
respect for parents. “There’ s still a lot of strict, authoritarian parenting (X EER) out
there, but there is a change happening,” says Kerrie Laguna, a psychology professor at
Lebanon Valley College in‘Annville, Pa. “In the middle of that change, there is a lot of confu-
sion among parents. ” Parents who don” t set rules risk becoming “so powerless in their own
homes that they feel out of control and sometimes afraid,”  cautions Dennis Lowe, director of
the Center for the Family at Pepperdine University in Malibu, Calif. He believes that par-
ents—in their eagerness to keep the peace and avoid arguments—miss an opportunity to teach
children how to resolve conflicts, rather than simply avoiding them.

Although sensitive and democratic parenting has its advantages, Laguna expresses concern
about “growing numbers” of children who have few boundaries or expectations. Dr. Lowe and
his wife, Emily, try to maintain structure and boundaries by taking a traditional approach with
their children, ages 10 and 14. They also strive for a united front, but challenges arise, he
says, when one parent wants an egalitarian relationship with a child, while the other parent
wants to set limits. “Probably the democratic approach is not bad in and of itself,” Lowe says.
“It’s when it swings so far that it promotes lack of rules and structure and discipline for chil-
dren. Problems also arise when it promotes overindulgence (3435 ), sometimes in an effort
to avoid ‘harming’ the relationship, rather than teaching children moderation and the limits of
life.” Ovetindulgence, Lewe says, can actually be a sign of neglect—neglecting values, ne-
glecting teaching opportunities, and neglecting the relationship. To be successful, people need
an appreciation for rules and limits. Lowe knows families where children call parents by their
first names. “Rather than ‘Mom’ or ‘Dad’, you have a 7-year-old saying;, ‘Hey, Gary,’” he
explains, adding that a lack of respect for parents could carry over into relationships with teach-

ers, bosses, and others in positions of authority.

Growing understanding
Still, encouraging signs exist. Vern Bengtson, who has studied generational changes as

coauthor of .a forthcoming book, How Families Still Matter , finds a greater tolerance for di-



