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OB AR AT SO R — R R A B 2 BR AT 15 0Bl AR P E — RSO
(10 Ab4EHR . “BSEAHMRWIREAGEERIBET NS, REERLRBNIREEXNRER
BB , BENR A XANC B R, LI RSB BRI aE . BT o =38

(1) 3. EWRAEBSH—1THE — AR E EERFA ST IR, ZEREERBER
H#e EIERERE, XRHERELRZH.

(2) 87, ERAESH—TREMCE (GFTERAMTREAR) 6 T —3, ZBR 5%
B B BT 30 XHR BER U SHAR AL R, 3 4b EETEkEAE .

(3) Zi. HERABESH—ITHA —AHKEE FREETOELERABER, BERFEIN
EREBRIAFRE . BXFA 10 4hER, BREF—TL—7, B—1T8—ARE—H, WEH
EfI AR FRIC .

EEBRGEITTRRRY AR HBEE BRI IERA—K., REEFRERTHERES, E
BT REBFREAEEEKR I EREEFENLRESBWES . MERER. QAL AE, %
AR R BB — M. _

b mram

R FTXIEBXAFEMNSER

(D RXAE, XRECHEFHIMERS R ER SN —FERER, XRERBTE
BEMEA L TOEMERM EABRAHFEE., ¥ ILAHXEHERE

@ M4 X Xif, 40 ;encourage—discourage,load—unload, satisfy—dissatisfy 2,

® H #ME R X8, 10: dead—alive, boy—girl, man—woman, male—female, brother—sister,
married—single %,

@ ¥R XA, 3 : buy—sell, give—receive, lend—borrow, husband—wife, parent—child,
left—right &,

@ ABXtHE . i8], #0: easy—hard, big—small, cold—hot, old—young, wide—narrow, love—
hate 2,

® #& ETCENL.fTHEZA T not B no, BULAES | not B no,

(2) FERWEE. ERMIAERRERNIERE, BB REEKE L TIOEX EHBEX
FLRIX E TP XRER. B ERERERNEIREEE.

@ F}#3%i7). #0:and,but,for,or &,

@ EMEE, XZ5iaB, £, U0 because, (al) though, if, unless, before, after, until, as, while,

%M
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Y B

whereas %%,
® #E#MEE)3A. 0. however, moreover, besides, nevertheless, then, thus %,

@ FHEHEMA . 0. because of , despite, besides, instead of %,

R 2: AEARSENER ,

(D AriF. AMEEEPRARGHEE, BEXHETHAMERT , WEEERS R —%K
R, B X AR R B O LA PRt , & 4 O B i A 8 R AR LR, e,
HEENUT I FEPHA.

O ARl 5 3hiE A9 BL . 40 :accuse sb. of charge sb. with, prevent sb, from, prohibit sb. from,
differ from, contribute to %,

@ A5 Z 1A BL. 0. count on, influence on, belief in, confidence in, advantage over,
preference over, attitude to, solution to %,

® MRS AFEWIEB. 0. different from, indifferent to,dependent on,independent of, guilty
of,innocent of ypersistent in, proficient in %,

@ H/riE5| EAYEIE. . in contrast,in turn,in the long run, by means of,in terms of, on
good/bad terms with,on the contrary, by chance, by turns 2,

(2) ik, MK AR B 4 X R FRIE , AR R RE T WA ERAM LA as
BOEA%. XAHRN IR BB .

@ SriAEIR. . take pride for(—>in) ,abide to(—>by) , persist on(—~in) , have no ear to(—for)Z,

@ 7EA4EEIR. 0 :in the contrast(—>in contrast),all of sudden(—>all of a sudden) s keep a pace
with(—>keep pace with)%,

@ &R EH. 10;take turn(— take ‘turns) , make friend w1th(—>make friends with), keep/
break one’s words(—keep/break one’s word) %,

R 3: BHiAAFEBIEIR

(D 48], FERBIESFFTEHANRA. 10:a puzzled question—a puzzling question, an
exciting girl->an excited girl,

(2) &3hiA). ,

@ be RS9 A RBABR AT N 3hiA, 5 E A R A 1A/ERE B2 TR, 4. The
meal smells badly. =The meal smells bad.

@ R3hiA be AR B FHEM K ZIELWHHRR. XLEHEARAE afraid, alive, aware,
conscious, guilty, worth 4§,

) AW EMEREY. ﬂ@*#ﬁ?ﬂ%zﬂﬂﬁﬁmf'ﬁ&%ﬁ]ﬂ(ﬁkﬁﬂ) HEY3hia)
BRAERSRYEFE(EZMNF) . §iE ill] complain the bad service there(R il of), J5& 0 : consider
of his suggestion(i/ #f] of) .

(4) JiE3hH . EBERW A REA A E S, R R REE DS RS,

(5) AJH,

O AMH., FTERFHLRENSANE ESEBEAER, 0. find it necessary to do sth,
spend sometime(in)doing sth, make sb. do sth. ,leave sth. to sb. ,be seen to do/doing sth. %,

@ G mi, MEEERES ES3iAE LA TER,

a) ARG,

. While watch TV, they heard someone upstairs shout“Fire! Fire!” (watch—watching)




b)zxﬁﬂilhﬁ ERRETE KiE. ANFH it BB EFRERXEE.

This is no good arguing with hlm. (This—>It)

We think that necessary to have the bridge built first. (that—>it) ‘

R ARIED, AT HEASAAERE; i AR RARE KT UEEE, E3RREEN
AEEBER YA FEIE.

The new policy made to make our ends meet possible. (to make—making)

Know only the rules is not enough. (Know—Knowing 8%, To know)

(6) B IER B, XAEREHE LTS AR D, FERBEFESMAKS R HEE
SHRA T LR SR IR . :

O WEER. E—ESHE B GRS, B AR R GNE R — B B REER

B[N, EAFI A ST AR —BL AMRPAEBREHNER . XMERE 4 B R N
YRR

He can’t remember what he once knows. ‘

FEE AR —BITER, BiEMNTHH once (AR 14 B B KA [E] 4R 1E , B i A b 3h 17 B
At F=6} knew, '

Q@ ETHER. UEHTFRERESEREHNESHIRANESES. BIVEEEYT
R EFNAIMBF RN, AT AN EHBEESAEE. B RAEYSHERBEHEEE
i, AR A EES.

She was very angry at not telling the truth when she listened to the account. 4] %% ; 24t 0F X4~
BURHIIR, R A B APEDEM. XE MW BEEFN SR, B telling B3R being told,

O BHESHEIR. BUESNEAERESAYUSE P IEXRANTHMMNONES R
hiE.

We strongly suggest that Henry is told about his physical condition as soon as possible.

AR suggest 2 J5 # M 4] R F BB BUES, 8 is I3 H be B, should be, ?SUB‘JZSfJﬂJEﬁ

demand, insist, order %%,

R 4: EHIENEER

(D E®. FEREHE LASBRENRIE, .

adapt—adopt, crash—crush, confirm—conform, desert—dessert, formal—former, tngenious—
ingenuous, instance—instant, personal—personnel, principal—principle, stationary—stationery 2§,

(2) IEX., FERFEEESHIEKAE. .

besides—except, doubt—suspect, discover—invent, efficient—effective,, noise—voice %,

Q) EFIEN . TRBALBRENHE LBEZZHBNRIE., XARHREERIETEE
TR R o L K, SR R B R A

across—cross, affect—effect, economic—economical , emigrate—immigrate, historic—historical ,
continual—continuous, assure—ensure—insure—sure, late—later—lately—latest—latter, medical—

medicinal, rise —arise—raise—arouse, technique—technology 2.

RS RiFEAAMNER
(D) aH,
@ KR S53hiFA/IRA ., i approval—approve, sale—sell,
@ ZWRSEEFKRA. . medicine—medical/ medicinal, emotion—emotional,
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%%y  BUH
6@ T ygu®

® WAIASEARRA. . high—highly, mere—merely, hard—nhardly.

B AR U BLZE be LISMKRZHIAJG . 40 : feel badly—~feel bad,grow uneasily—grow uneasy.

(2) A3, ARG IR R SORsE o LR R B LR EHR 2 — L P B ERE R . *
BBk

@ #AER, TELE= AHRMARALREIRA; REH one A those 5 A#RAIRE you I
them HIBF RIEASRYRASF.

@ XENRFNIRA. FEH that 5 which,who 5 which.as 5 which 1R s what 5 that R

® AR it 5 this.that iR,

find this important to preview the lessonGX B # this W BCATEAER it) .

@ FERAGRA. TERIRAERIASHRH these AR R, 4 someone /
somebody ., everyone /everybody iR I #E 5 45 1R ; some- . any- 2K A AR A5 no-2A AL BIR
A%,

(3) BB

O AL HASATHL AREEHIRE.

@ THAELET  REEH. '

@ AEME 4 AR 44122, M. find a work—find a job, these phenomenon—
these phenomena,

(4) 5ial,

@ &R, WA .

- @ AR,

® the 5 a/aniRH.

@ a5 aniBA. f0:tell truth—>tell the truth,give a rise to—>give rise to,

(5) FiE—H. XREREBROITENRB T LNEHRT, ?ﬁ%ﬂfl\lu LT LA SR .

@ FERKIFEN AR FERET. .

The child, being taken care of by its grandparents,are deaf and mute. (are—is)

OR:ECIR

Standing in a line along the corridor is 3 groups of young pioneers who will set out on an
expedition. (is—>are)

®@ EEMNA],

The book many students found interesting that were written by a famous American scientist
came out only last month, (were—>was)

@ FwHaE,

There are no denying the facts and there are no facts that can be turned a bhnd eye to either, (5§
—A> are—>is)

(6) A& AR LR, BERAMBFENERRT FER. ENRERE LRSS
R, IEEENEAERIER FEETBEBRLBY SH LY Z RN FITEE, XEERE
BEEEAE LOEER BRI ILREIER . —BOok, BAERKEEE,

Microwave ovens are generally more costlier than common ovens. ,A] costly BRIEZ&id, BE R
“BYBEY”. B HEPIERRE more costly, costlier REFIRHITER , FBUK costly,

(D) BRERIE., FiFRILHARESEEDHE b .15 R, U0 assure/ensure, rise/arise/
raise, effect/affect, (R EMTNAEIERANF. X5 IREHIRHRARBEEN - EEER
PBKH,

®




His persistence was awarded when the car finally started. &] award &“MA %, F(XH)”Z
B MXPHERANERR KRELTREI T, ABEE R Xt BB ¢ A 05 ¥ 59 [ . ” 2 award B
X reward,

FEEEEN—EENEREHERLCEENESHMEE L TX, —AE—-NWER
R IR Y EE , BT EL T ILAFE:

o HFHE BEEEHRE

o ZRAFIAR AR B RS Ed AAKNIEA R SRE . Y EREMERE EREH
BREIER;

® FE M GESREIED; .

® Al F RN Z B LR A F5A)FZ A EERNLKAR B IER;

o FEAWMBIA U R EfHN LB MBRRERREEER;

o FEIRESNACRER . SR XD WAL E EH;

o [BHIE M B LR A IR

o RIFAMAMAAERRESIER;

o BN MALERIER.

RIS

WREE—EEAA N ER”. EENARHCSEA— MBS RAR S, TSR
AR A, UFENREREN S~ B, IRBEERUENEE SRR,

IG5 1: BEEX, LPEY
AN T AAEERERRK. SE— AL BRE RS, W X ERRAEET T#H,
HELHPEE. '

BI52: kB %, RERR
BEAMERERTNREESTT, IREABPANEEER, MEEA R 0E.B5S
AR R ESAERSE,

B15 3. RHEEE, SR
IMRGEFTR R LAY BRI AR R AA EAREERE, 5 RIS ALs s
PR, | -

BI54: BAEE, BEEK

RGP REAFERAER A FERCER, WABK - EF F TXREBRTER. &
BRAREHMALER, RETHEREANAR NFETNRARE COERIEFES, B8 40
BAHETT R RE R,

IS5 MEEN, BrEsE
&ﬁ]%ﬁ%ﬂﬁZE,&Eik%iti&ﬁﬂtm‘M%ﬁiﬁiﬁﬁ»#’&a‘f&ﬂ~4‘£ﬁﬁlﬁﬁﬁj?Eiﬁ&x
BB E FA AT .
HENEEEREEERRE LT ERPIAER, 5 R IEER, BHASS R, FU S
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# %5  SUf
oW tras®

B F S IR IR SRR R P S AR KA WSSO BB REA W, R
AR BCE R R —S% . ERFE T R— AT, A —E TP R R ERRT.
BaRN, REESH AW, WESKIAN, SR A1 BUANEEHEL. F5b, b TEH
BRIR BN SAE $EE AR R . TSR, LEBIEARE R A REH . -

Living is risky. Crossing the road, driving a car, flying,
swallowing an aspirin tablet or eating a chicken sandwich—
they can all be fatal, Clearly some risks A worth taking, especially 62, are
when the rewards are high: a man surrounded by flames and
smoke generally considers that jumping out of a second floor

window is an acceptable risk to save ité life. But in medicine 63. his

a few procedures, drugs, operations or tests are A really a matter 64. not

of life and death. There may be sound medicine reasons for 65. medical
accepting electrical shock treatment, but such reasons are

totally dependent i/ the balance of risks and benefits for the 66. on
patients. Surgery for cancer may cure or prolong a life, but the

removal of tonsils (JiBk{E) cannot save anything A a sore throat. 67. but
Blood pressure drugs definitely help some people live after a heart

attack, but these same drugs may be bothnecéssary and harmful 68.  unnecessary
for those with only mild blood pressure problems. Deciding how

much discomfort and risk we are preparing to put up with in the 69. _ prepared
name of better health is a high personal matter, not a decision we 70.  highly
should rephain to doctors alone. 71.  leave
R

62. Za]H—4 when 5| RHARIEMN 4], T E M ERAIEESNA. worth RIE AR, — M FH F 4515 be
worth doing sth. (EBMFES) . F P worth MR EhA, BET — MR are,

63. BLAIRER “— B IEFRE R B A — BB 8 P RSN — AT U RZHE R
Ik VT E life 38 RURX A AH) life, f17) its FI4E T , EHCH his,

64, FAEBEBRAER HEN LT XHNBERRE AANESTEE L AREESN. NaEH
But ¥R AN, EXRBIBE A ELREFHKRE, HREEX , -k BRESL
HARRREIEMEN. AR THREEmE,

65. JAL R ITHSEIR . medicine BZ A B, B2 & B, N EEFIREMS 194 17 reasons, A
T E B ARJE 2518 medical,

66. MALRBEEEBLSEIR. depend on: 4K FE. dependent £ depend M RIAE R, dependent on:

67. AJREAEIN, anything F a sore throat (KRR BB~ F4IE , AeEEH , * AR 4R 4 2 5
E—A but, 2AFR VIR HEBRMEERE . HALE TR,
68. AMB TR EEMIEIR. necessary and harmful B — %t F &, A EE B R FH & X0
necessary 28 JR#FE75 F E & LB unnecessary,
. be prepared to do.. . REEHEIE, BEE “HEMtE",
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70. personal B4, B 7 “H 243 ” K9 R 1] highly B4, AT high 228 highly, stib/R

TR .

71. remain &—MRFRAKISE, H ARSI be MM, JEEERS —RELARBRA,
YERiE. leave B “BT,BH - "HWEE, BEWINT . leave sth. to sh. ;i AR
Aerer AR B leave. . . to. .. BEL, FTLARHE remain B leave, X2 5B R4S .

ARAE LA B AMHTRT LU ), SR B A B AR AR 12 (64.68) , AL IR (62.65.70) , I E 4
BLAE R (66.71) , 1) 5 56471 — B BI4E1R (63) , 5B RISE 1R (69) , B IA4E IR (67).

Changes in the way people live bring about changes in the jobs that they

do. More and more people live in towns and cities instead on farms 1.
and in villages. Cities and states have to provide services city people .
want, such like more police protection, more hospitals, and more ) 2%

schools. This means that more policemen, more nurses and technicians,

and more teachers must be hired. Advances in technology has also 3.
changed people’s lives. Dishwashers and washing machines do jobs

that were once done by the hand. The widespread use of such 4,
electrical appliances means that there is a need for servicemen to

keep it running properly. People are earning higher wages and

salaries. This leads changes in the way of life. As income - 6.
goes down, people may not want more food to eat or 7.
more clothes to wear, But they may want more and better care

from doctors, dentists and hospitals. They are likely to travel more

and to want more education. Nevertheless, many more jobs are 8.
available in these services, The government also affects the

kind of works people do. The governments of most countries 9.
spend huge sums of money for international defense. 10.

They hire thousands of engineers, scientists, clerks, typists
and secretaries to work on the many different aspects of defense,

Every week. hundreds of CVs(f§55) land on our desks.

We’ve seen it all: CVs printed on pink paper, CVs that are 10

pages long and CVs with silly mistakes in first paragraph. A 1.
good CV is your passport to an interview and, ultimate, to 2.
the job you want.

Initial impressions are vital, and a badly presented CV

could mean acceptance, regardless of what’s in it. 3.
Here are a few ways to avoid end up on the reject pile. _ 4,
Print your CV on good-quality white paper.
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CVs with flowery backgrounds or pink paper will
stand out upon all the wrong reasons.

Get someone to check for spelling and grammatical
errors, because a spell-checker will pick up every
mistake. CVs with errors will be rejected—it shows
that you don’t pay attention to detail.

Restrict yourself to one or two pages, and

listing any publications or referees on a separate sheet.

If you are sending your CV electronically, check the
formatting by sending it to yourself first. Keep up
the format simple.

Do not send a photo unless specifically requested, If
you have to send on,make sure it is one taking in a

professional setting, rather than a holiday snap.

Getting the presentation right is just the first step. What
about the content? The rule here is to keep it factual and

truthful—exaggerations usually get find out. And remember

to tailor your CV to each different job.

Culture refers to the social heritage of a people—the learned
patterns for thinking, feeling and acting that characterize a
population or society, include the expression of these patterns in
material things. Culture is compose of nonmaterial culture—
abstract creations like values, beliefs, customs and institutional
arrangements—and material culture—physical object like
coéking pots,computers and bathtubs, In sum, culture reflects
both the ideas we share or everything we make. In ordinary
speech, a person of culture is the individual can speak another
language—the person who is unfamiliar with the arts, music,
literature, philosophy, or history. But to sociologists, to be
human is to be cultured, because of culture is the common world
of experience we share with other members of our group.
Culture is essentially to our humanness. It provides a kind

of map for relating to others. Consider how you feel your way
about social life. How do you know how to act in a classroom,
or a department store, or toward a person who smiles or laugh
at you? Your culture supplies you by broad, standardized,
ready-made answers for dealing with each of these situations.

Therefore, if we know a person’s culture, we can understand

and even predict a good deal of his behavior.

10.

10.




Most studies suggest that when women and men do the

same job and have the same experience, pay rates tend to be

similar. Most of the dollar differences stem from fact that

women tend to be more recently employed and have more 2.
years on the job. Whether women who have started a career

will attain pay equality with men rest on at least two factors. 3.

Lo

First, will most of them continue part time at their jobs after
they have children? A break in their employment, or a decision
to work part time, will slow its raises and promotions

because it would for men. Second, will male-dominated
companies elevate women to higher-paid jobs at the different
rate as they elevate men? On some fields, this had clearly not
happened. Many men, for example, have committed their

-

© o N, G

lives to teaching careers, yet relative few have become 10.

principals or headmasters.

Time spent in a bookstore can be enjoyable, if you are 1.
a book-lover or merely there to buy a book as a

present. You may even have entered the shop

just to find shelters away a sudden shower. 2.
Whatever the reasons, you can soon become totally

unaware of your surroundings. The desire to pick

up a book with an attractive dust-jacket is

irresistible, even this method of selection ought 3.
not to be followed, as you might end up with a

rather bored book. You soon become engrossed in 4,
some book or other, and usually it is only much

later which you realize you have spent far too much 5.
time there and must dash off to keep some forgotten

appointment—without buying a book, of course.

This opportunity to escape the realities of

everyday life is, I think, the main attraction of a

bookshop. There are not many places where it is

impossible to do this. A music shop is very much 6.
like a bookshop. You can wander round such places

to your heart’s content., If it is a good shop, no

assistant will approach to you with the inevitable 7.
greeting: “Can I help you, Sir?” You needn’t buy

anything if you don’t want. In a bookshop an
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assistant should remain the background until you 8.
have finished browsing. Then, only then, are his

services necessary. Of course, you may want to

find out where a particular section is, since when he 9.
has led you there, the assistant should retire
discreetly and look as he is not interested in - 10.

selling a single book.

The key to being a winner is to have desire

and a goal from which you refuse to be deterred (FFF{E).

That desire fuels your dreams and the

special goal keeps you focusing. : 1.
Deeply down we all have a hope that our

destiny is not to be average and prosaic. Everyone

talks about a good game, but the winner goes out

and do something. To win, there has to be movement 3.
and physical action, Attitudes and persistence can

help us become who we want to be,

Competition is the best motivator. Because

many people use competition as an excuse for not

doing something, those who really want to success ' 6.
see competition as an opportunity, and they’re

willing to do the tough work necessarily to win. 7.
Learn to deal with fear. Fear is the greatest

deterrent to taking risk. People worry so much 8.
about failing that their fear paralyzes them, ‘

drained the energy they might otherwise be using to 9.
grow.

You can cultivate self-respect by developing a

commitment to your own talents, It may be

necessary to do the thing you fear the most in

order to put that fear in rest, so that it can no 10.

longer control you.

reports is to interview people who are experts in 1.

A good way to get information for essays and

your topic or whose opinions may be interesting,
Interviews are also a good way to get a sampling of
people’s opinions on various questions, Here are
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some suggestions that will help you make most of a
planned interview:

1. I the person to be interviewed (the
interviewee) is busy, cancel an appointment in
advance,

2. Prepare your questions before the interview so
that you make best use of your time. In preparing
think about the topic about what the interviewer is
likely to know.

3. Use your questions, but don’t insist in sticking to
them or proceeding in the order you have listed.
Often the interviewee will have important
information that was never occurred to you, or one
question may suggest another very useful one.

4. If you don’t understand something the
interviewee has said, say politely and ask him or
her to clarify it or to give an example.

5. Take notes, if the interviewee goes too slowly
for you, ask him or her to stop for a moment,
especially if the point is important. A tape
recorder lets you avoid this problem. Therefore,
be sure the interviewee agrees to be taped.

6. As soon as possible after the interview, read
over your notes. They may need clarified while the

topic is still fresh in your mind.

Some people, in all seriousness, say that

humans will be living in space within the next
hundred or so years. Planet Earth will be crowded,
dirty and lack of resources. A sort of exodus

of mankind will begin.

Spaceships will be assembled so that they

revolve around the earth, Some may orbit around
Mars. These space stations will be serviced by
space buses. We saw the first space bus launch in
April 1981. This was “Columbia”, it made several
orbits around the earth and then returned, landing
on a huge dry lake bed in California. “Columbia”
will be used again. Previous spaceships have

been abandoned, only the nose cone being used

10.
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