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Abstract

Comparing with 80s of 20th century, a very important,
and vital social change had been occurred in China during
90s. Chinese society and economy transition had entered into
a new stage.

In the case of China economy system being changed from
planed ecor;omy to market system, millions of employees are
laid off from thousands of State-owned Enterprises. More
than 50% of the employees are women. Their lives and living
style had been changed since that time. Most of them had
been struggling for living. How can they find a new job
again, and what kind of job they can do? That was not only the
hot topics then and there, but also hot topics now and here.

Those issues are discussed in this dissertation under the
theory of Social Network, and in the view of female labor
market. Specifically, female laid-off employees tries to find
their new job or start their own business mainly by the way of
personal Social Network; on the other hand, those female
employees often are excluded from current labor market.
Therefore female laid-off employees also has to overcome the
obstacle among them by the way of network.

This dissertation includes 9 chapters:

Chapter 1. introduction. This chapter discusses the

14—
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background and value of the research on the Job-Finding
process of female laid-off employees.

Chapter 2. related reference. In this chapter, some
general theories and investigation on Job-Finding are
discussed here. Especially the current research on laid-off
female employees.

Chapter 3: research methods and frame design.
Hypothesis, frame, concepts, data investigation and typical
case study are discussed in the chapter.

Chapter 4. related theories. The current researches on
Western and Chinese Social Network and on the differences
between them are totally discussed in this chapter.

Chapter 5: data study. The general state of laid-off
female employees and the important factors which affecting
them are described in this chapter.

Chapter 6: case study. The issues on what kinds of Social
Network resource and how those resources affect those laid-
off female employees are described in the chapter.

Chapter 7. case study. Emphasizing on the process of
laid-off female employees starting their own business; putting
forth some concepts, like capabilities of social intercourse,
Social Network maintaining and reproducing.

Chapter 8: investigation. In the view of labor market
and system, analyses the brimming states of laid-off female
employees. _

Chapter 9: conclusion. Provide the summaries of the
dissertation and the future study.

—»2
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Contributions of the dissertation are included as fellows:
firstly, combining the Social Network study and social sex
research, and from this view analyses the Social Network
embedded in the process of job finding; secondly, applying
Social Network to analyses the new job-getting process of laid-
off female employees in China in order to testify the Social
Network theory origined from western society; thirdly,
putting forth some new concepts and propositions; fourthly,
breaking though the traditional idea on laid-off female
employees, pointing out that this social class is being
diversified in the process of China society transition, and part
of the class have changed their status through starting their
own business, and therefore the class has also being changed.

Key words society transition, Social Network, laid-off
female employee, getting a new job

34—



H x

%-—ﬁ 5%‘ fﬂﬁ%ﬁﬂj\mgﬁmgm&ﬁy ........................ 1
%_."-ﬁ,‘ F’]J@E‘J%fﬂ ................................................... 1
IV MeEASTRAV T THSMAKARE - 10
- v g E= 1 RS b R, 19
EE EESIMTIITERIR  cocevererrererenes sresssessseenieatienees 23
%_"—ﬁ 5"3&?%}&1&&&@@% ........................... 23
=% EARTRPEBAR BB TAEBIT  cocveevereeses 29
B=F ENEER TR RS S5HR L A RS TR
.................................................................. 37
B ERXRTRIF RSB EEGIE - 10
FEHAT  SCERIFEIR  cevreceererserriniiiiiiiiiiieciicini, 44
B WISRIEITRBFIIHE  cceeeeermveerrrnestmnnimaninii. 45
B PR RILGEIE  eceerreerersessenneeniiecnnennien 45
BN P AR R EAREME e 55
P AR EBUEARBFIEITLE cererererrrerrenien 56
BNE HOMEBERRELTFERE cooeveerrerosemrocsninneenns 65
BT TAHHLDRBRIYS  ceereecrencrcrcrsostcticicacncanienns 65
FAT AT SRIBTRE  ceeeverecerecrticiiiiniiinn. 74
SHE BRUVECHEERBRAIRI  oooeeeeeeereemeecn 91
FE—F TREWVLZTHIEAIRGL  coeeveerererarenncnanin. 91



2005 F LG AEE
Bt fitx B

EoH TR TERAGR R e 99
BEH FRRLLTEBAMREL - eeverereemsseeniness 125
AT BRUAHSREEEITIR orreeerrreererminnnn 131
B HMES S TR R PIBHRAYE oo 131
B ERRAL A SR RB MR oererresrrninsesennns 134
B M ORB ST AR rerereeeecerneienn 137
FLE HEMESTFRELTITEAAE oo, 161
N AR AL PE ST ceeeerereinennannn 161
e S I P LD QR 172
P AR S AN R SRS e 178
FNE FREVEKIFRLIREHSHER oroeereereereense 188
B A HEFTHIBIAP cooeeeereerrerieniin e 188
BN FRRAAT BT S TR AR e 191
BN A SRR PRI RAGALSHER oveereeneseenes 202
FAE LLGIFL coveeereerrie 215
L 5 a1 QR R T PP P P P PP Y Py PP PP Y TP P PP PTY PYPIVITPRYRIIYS 224
ME— TEEWLTIHEEBICL coeeerererrrrerereserrmanninnn 237
SR {HEEIEIEE --ccercerrererrenriiiettiiiitiiiiiiiiiiianiiiiicenciin 239
B T S ERMAATRROFERBLIIEE ooreenee 249
Bt ceeverercocnns Serressssanecessiiiteniinttieaiittte ittt ittt s e 250



