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Abstract

After 30 years of reforming and opening, Chinese reform of the economic
system has been improved a lot, and has set up a comparatively perfect socialist
market economy system. Meanwhile, Chinese social development and reform of
the social system have also made vital achievements, especially the reform in the
field of employment. However, the traditional employment management system
is faced with prominent contradiction and problem. On the whole, the backward
employment management system doesn’t match with socialist economy system,
because the former hasn’t established the modern employment system with Chi-
nese characteristics, which adapt to modern social flow (especially for the high
flow of laborers) and could inspire the power and vitality originated from society
itself (mainly the main players in the market).

Since 2003, China has been in the transition of GDP per capita from 1, 000
U. S. dollar to 3, 000 U. S. dollar, which always been called “Contradic-
tions period” by the international community. During this period, there is a sig-
nificant characteristic that the individual’s right becomes weaker, and meanwhile
various right groups will emerge to assert their right by collective power, and ul-
timately the collective labor dispute happens frequently.

1. The Empirical Analyses of Labor Relations’ Development

Observing the history and course of western countries’ labor relations, we
could surely find four vital institutional basis for the sake of harmonious and sta-
ble labor relations, namely that, system of wage determination, employment
protection legislation, unemployment insurance system and the active labor mar-
ket policy. Sorts of system combination has been made up European countries’
distinctive labor relations. For a long time, European countries have formed
four industrial relations theoretically, and in the real world, the “Golden Trian-
gle” model from Denmark and the “Policy Plexus” model from Netherland are
both typical. Another important factor that is deeply affecting European

1
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countries’ labor relations is maturity of labor market, which been regarded as the
basic condition and determines the basic characteristic of labor relations. But hu-
man capital, social capital, policy inertia, and social service are all relative inti-
mately with subjects of labor relations, which also influence the interaction be-
tween employers and employees. So these factors are called adjustment mecha-
nism. To judge and prospect the trend of a country’s labor relations, firstly the
historic study and cultural virtue are necessary, secondly, the government and
social organizations should play their indispensible roles in coordination of labor
relations.

Chinese labor relations have been (;leeply shifting as changing macroeconomic
background, such as economic globalization and transition of economic structure,
economic institution and mode of economic growth. Nowadays, the issues of de-
velopment of labor relations become a common focus in both theoretical and polit-
ical research concerning Chinese economy and society. On the one hand, the
shift of labor relations has directly influenced the micro field of economic and so-
cial development, and on the other hand, labor relations have also been directly
affected by macro economy, society and politics, and then are in a kind of inti-
mate relations with the periodical characteristics and mode of economic growth,
The existing documents have made a wealth of fruits and findings in concerned
with researching bases, influencing factors, the current situation, urgent prob-
lems, trends, and political suggestion in according to development of labor rela-
tions. Resting on the above progress, the further research may as well focus on
the following two aspects and deepen and widen their study fields. Firstly, it
should comprehensively analyze the key influencing factors’ changing path and
situation, and then more scientifically understand the trends of labor relations.
Secondly, it ought to dwell on the target, feasibility and effect of political sug-
gestions of labor relations,

Chinese labor relations have a distinctively historical background. During
the planned economy period, it was a tenure mode that appeared the single kind,
the abstract subjects, the same contents, and the political adjustment. But
now, Chinese labor relations is more or less a market mode for wage labor, and
appears during the conditions of a market economy the various kinds, the specific
subjects, the different contents and adjustment by both the rule of law and poli-
tics. On the light of a series of macro backgrounds, such as economic transition,
2
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institutional transform, urbanization, globalization and information technology,
Chinese labor relations have made a rapid shift, however, the underlying prob-
lem behind this change is that a developing labor market and a reforming employ-
ment management system, The former one is suitable for the reform of economic
system and the latter one cater to the reform of social system.

Currently, China is in the period of multiple social contradictions, during
which there are a large number of collectively labor conflict events, and the in-
tense of antagonisms, the number of workers involved, the manifestation of
conflict, and social influences are far beyond the preceding events. Because of
profound social causes, the recently high-density labor conflict events actually lie
in the long-term rub of Chinese mismatched structure between economy and em-
ployment, and the low-cost and extensive economic growth mode. It has been
far beyond the field of between employer and employee, and heralds a new time
is coming when China has to deal with the institutional problems in relations with
labor relations.

2. The Current Situation of Chinese Labor Relations

At the present stage, there are at least five mainly and macro factors influ-
encing Chinese labor relations, namely that the fastening change of economic
growth mode, the actively improving openness of economy, the jump of indus-
trialized stage, the significant change of structure of urban labor force, and the
sound system of labor market. Chinese labor relations are turning to a kind of
development trend that could be simply generalized as the following four charac-
teristics; firstly, various kinds and flexible forms; secondly, different contents
and complicated patterns; thirdly, distinct subjects and differentiating benefits;
fourthly, strengthening legislations and multiply contradictions. Meanwhile,
the dramatically increase of labor costs and frequently occurrence of collectively
labor conflicts has revealed that the dependence from Chinese labor relations to
the rule of law is largely expanded. That is to say, China has to face up those
troublesome systematical problems. And so where is Chinese labor relations’
mediation and arbitration system going to? The answer is to begin from collective
level!

Since 2008, China has promulgated and enacted a series of labor laws to in-
creasingly protect the employment rights of laborers. But the continued spread of
both the international financial crisis and European debt crisis has wholly made

3
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low performance of current global employment, and then Chinese employment
either. Under the slowdown of global economic growth and based on the world’s
main economies, the research systematically and comparatively assesses the
strictness and carry-out of Chinese employment legislation, in order to rationally
and objectively judge the correlations among the labor policies, labor laws, flex-
ible labor market and macroeconomic performance. We chiefly conclude that,
firstly, the strictness of Chinese employment legislation is not over-rigid, but
moderate, and so that it could not be the major error in increasingly severe un-
employment in recent time; secondly, Chinese labor law is not carried out well
actually, and there is a more serious phenomenon of “failure to abide by law”,
such as the problem of “the factual labor relations”. Therefore, china on the
one hand could continue to stick to more active labor market policies, and on the
other hand, may as well fasten the improvement of employment legislation and
strengthen the completion and perfection of labor laws. The last but not the
least, facing up with the various employment forms, China should put specially
legislation arrangement and strict the supervision and management to those disad-
vantaged employment group, such as informal employees.

During market-oriented transitioning period, the position of subjects of labor
relations have been differential and so that contradictions especially for the in-
tense ones’ multiplied. How to improve labor relations to harmony and make la-
borers share out development results are our key point. Based on provincial panel
data ranging from 1999 to 2010 and making the frequency of labor dispute as the
dependent variable, this research also analyses the impact mechanism and influ-
encing reason for this index, and_then tests and compares the results with three
regional samples. The empirical findings show that, firstly, the frequency of la-
bor dispute is diverse largely; secondly, in the whole sample, the transition of
economic structure and institution and the expansion of economy make labor rela-
tions tense, the development level of economy, the economic growth rate and
degree of market-oriented of labor relations make labor relations moderate, the
impacts of unemployment rate and educational background are complicated;
thirdly, in three regional samples, most factors’ impacts are regional differ-
ences, for instance, in eastern China, economic growth moderates labor con-
flicts, but in the central and western China, its impact is not significant, in-
stead of transition of economic structure, it may raise labor dispute. Further-
4
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more, the educational background is an essential factor. The deep sense of this
study is that we should understand the acute labor-management conflicts rational-
ly and calmly, although economic transition and economic downturn may deterio-
rate this condition, but in the long run, they are helpful to strengthen economic
growth’s driven effects on both quality and quantity of employment, actually,
they are in favor of harmony of labor relations.

After a long historical shift, the industrial relations in European countries
have formed four distinctively theoretical models which could be described with a
matrix of flexibility-security, such as “high flexibility and high security”, “high
flexibility and low security”, “low flexibility and high security” and “low flexi-
bility and low security”. This is a sort of development regularity of labor rela-
tions that meets the inner law of coordination between subjects and objects. In
order to understand the path of Chinese labor relations, the primary task is that
find the objective and inner law of Chinese labor relations by horizontal compari-
son, and turns out “the model of Chinese labor relations”. The evaluation is
carried by two criteria, namely that one-dimensional index and matrix of two-di-

mensional indices. The research mainly concludes that: firstly, based on one-di-

mensional indicator “the Strictness of Employment Protection”, Chinese
labor relations are not North European countries and Netherland Model, nor An-
glo -Saxon Countries Model; secondly, Chinese model isn’t same with another
eastern countries, such as Korea and Japan, and then the model of “the BRICS”

five countries are also different; thirdly, based on two-dimensional indica-

tors “the Efficiency of Labor Market” and “the Strictness of Employment
Protection”, North European countries and Netherland Model is the best practice
of labor market and labor relations; fourthly, the model of Chinese labor rela-
tions is more similar to the Continental Model likes German’s, whose character-
istics could be described as “low flexibility and medium security/stability”.

The improvement of institutional frame and policy arrangement has led to
Chinese labor relations model’s shift from security to flexicurity, Holding the
philosophy of “employment security first”, China may optimize flexicurity mod-
el as following four means: 1) establishing the philosophy of “employment se-
curity first” and advancing laborer’s employability in pursuit of labor market’s
“the protected flexibilization”; 2) enhancing labor market policy’s effectiveness
and interpreting “employment security” flexibly, but above all, emphasizing
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policy’s implement; 3) enforcing employment protection law tactfully and regu-
lating labor market moderately in order to set up flexible protection systems; 4)
enhancing function of social dialogue mechanism and strengthening three-level’s
communication configuration, especially, highlighting the regional or industrial.
Tripartite Coordination Mechanism, wage negotiation and system for handling
labor disputes.

3. The Development Trends of Chinese Labor Relations

As a transitional country which is establishing perfect socialist market eco-
nomic system and a developing big-country which is in the course of industrializa-
tion, Chinese labor relations must be appear dynamic, complicated and high-
sensitive, in comparison with more mature and modern countries with market e-
conomy system. In the current and even longer period, there are five major fac-
tors that could deeply affect the trend of Chinese labor relations: firstly, the ad-
justment of industrial structure will make labor relations in the dynamic situa-
tion; secondly, the economic fluctuations from foreign countries will impact the
stability of labor relations; thirdly, the change of subject structure will increase
and intense risk of labor contradictions; fourthly, the new media will influence
labor relations far-reaching and profoundly; fifthly, the international trade regu-
lations and the international labor standard will directly limit and constrain labor
relations.

It can be predicted that under the interaction of new phenomena and tradition
problems, Chinese labor relations may well affect overall situation of economic
and social development increasingly and profoundly. Looking forward Twelfth
Five, firstly, some typical industrfes and enterprises’ labor relations will in dy-
namic situations, and then the individual contradictions is accumulating to collec-
tive ones, which cause labor dispute to be more frequent, intense, high-sensi-
tive and collective. Secondly, the new generation of migrant workers will be the
main laborers who lead to labor disputes, and then the manufacturing and non-
state units will be the main fluctuation economic sectors of labor contradictions.
To the “Fourteen” periods, firstly, labor relations’ fluctuation will be a normal
phenomenon, and then the adjustment of labor relations may well more depend
on the rule of law. Secondly, the major cause that inspires labor contradictions
may turn survival demands to development aspirations, and then the interest
game pattern of labor relations formed, and ultimately, the coordination of labor
6



