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@ Densford L. Corporate University Review Survey Finds Dramatic Increase in Corporate Uni-
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@ Jeanne Meister. Corporate Universities: Lessons in Building a World-class Workforce [ M].
New York: McGraw-Hill,1998.

@ Jeanne Meister. Corporate Quality Universities: Lessons in Building a World-class
Workforce [M]. New York: Irwin Professional Publishers,1994: 130.
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