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A LE 1
gk, K
In 2007 a French food company wanted to buy a family-owned firm in India. The ’pﬂ‘l'il;t‘h.was 72, and

the French firm wanted to send someone of similar experience to talk to him. But because of its youthful
corporate culture—most people are pushed out of the door in their mid-40s—it had no one to send. In the

@. thich places retired people, @a 58-year-
old former head of a European cons%lmer-goods flrm', and sent him o'ut to Mumbal;%i i B e ‘
When it comes to keeping okﬁz{r people in the v_wEtfgrce. The retirement age is
60, not 65 as in most developed COMT 8% of people aged between 55 and 64 had jobs,
versus 56.8% in Britain and 44.9% in Germany. The main reason is that in the 1980s, when there was high
unemployment, the government promoted early retirement. That entrenched the idea that older workers

. - B — 3 /3- 1)’5] g
were less productive, says Caroline Young, Experconnect’s founder. /. 27 (FAAGHA05

Now companies are worried about losing their most skilled workers, especially as the baby-boom
generation nears retirement. Areva, a nuclear-power group, recently launched a scheme to address the
needs of older employees, and plans to use about 100 retired people a year through Experconnect. Because
nuclear power was unpopular for decades, Are\w’tr_aining engineers, so that much of its, expertise
lies with its oldest staff. Now it is taking much more interest in them wngjgoﬂ? ! revolution

i inion,” says Jean Cassingena, its human-resources strategist. . >~
; : : ; ik s>
Unlike other recruitment agencies, Experconnect keeps its workers on its own books., so they can carry
on drawing their pensions. | 10 work part-time on one-off projects. Engineers and people with high
- - 5 - - . .
levels of technical skill are’ most in ﬁemand in France, says Ms. Young, as younger people increasingly
choose to go into fields such as marketing. Thales, a defence and aerospace firm, is using a former radar

expert, for instance, and Louis Berger France, an engineering fir@ ten uses retired engineers to manage
o R 4 L

big infrastructure projects.

Softer industries also make use of Experconnect. Danone, a food firm, hires people for one-off
management roles. “Older people have seen it all and they are level-headed,” says Thomas Kunz, its head
of b_ejﬂggsp:l“ 1¢ beauty industry s short of toxicologists Y\to;dig‘gl‘me whether new lotions are safe, and one
firm has just taken on a 75-year- Two famous French llﬁury%&d‘s companies plan to use retired workers
in/thgilwgg@ions. One wants to safeguard its knowledge of fine leathers andmér
wants to apply expertise from the aerospace industry to make new kinds of materials for handbags.

Despite an impressive inr‘lgfu} of high-profile clients, Experconnect has found it difficult to convince
French companies that older wor jelfszéfﬁ? be valuable. It has 2 700 retired people on its books, and has so

far placed just 50 of them on “missions”. Old prejudices, as they say, die hard.

1. According to the first paragraph, we can know that
[A] the India firm was founded 72 years ago
[B] most French workers retire in their mid-forties
| the French firm finally found someone suitable to talk to the patriarch

[D7 no French workers wanted to go to India
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2, “the government promoted early retirement” is cited in Paragraph 2 as an example to
[A] show why older workers were less productive
Djillustréte the poor condition of keeping old people in the workforce in France
[C] compare-the condition of old people between France and other developed countries
[D] assess the policy of France government at that time

3. What's the meaning of the last sentence of the passage?
[)Q;[/It is hard for French firms to believe the value of older workers.
[B] It is hard for older workers to believe their value.
[C] It is difficult to convince younger workers to work hard.
[D] It is difficult to convince older workers to learn new technologies.

4. From this passage, we can conclude that
[A] the\gf\e_o)f( most French older workers is hard
L Ider workers are more valuable than the younger in some areas
[\C_l/tl;c;:rench younger workers do not work hard enough

[D] most French older workers do not want to work any more after retirement

5. We can learn from this passage that the author
[A] believes older workers are less productive
[B] holds that French government is wrong about the early retirement policy
[Q}/ believes older workers are valuable
[D] holds that older workers should not compete with younger ones

DGRy e

beverage [ 'bevoridz] n. Rk recruitment [ ri'kruitmont ] n. 318, 3%

* entrench [mn'trent[] v. #37, {#4b T2 EHof7 strategist [ 'streetidzist] 7. SEBEE, FE TR A
expertise [ ekspa:'tiz] n. & JHEE * toxicologist [ toksi'koladzist] n. FH¥K, FY
impressive [ 1m'presiv] a. % AFEZIEIR K K

* patriarch [ 'pertriak ] n. FK K workforce [ 'wakfois | n. 353177, &ML A R

pension [ 'penfon] n. BIKE,.FoE4L

A

2007 F, —ANEERBAS BB EG—ANEHEMNLE, BAZLLGLBATE T2 ¥ &k,
kBN T HRBE—AFAMEOALZHH], 22, §TFAIEHFROL LI, PR EHA
E A5 S EAGNBERORFR, ALREARATR, G, B8 —RECENENRERAEBKARGRL
¥/ #L# Experconnect, A 3] H 5| T —41 58 ¥ ¢  § S irid —FBRMAZTH R R AN T THA et
KB EEEEH.

FRAXEFFHAGTE S OUIFILBEE, K EH A AR RGBIRFRAR 65 ¥, TR EEG
BARSFES 60 %, 2005 4,48 E 56.8% AR 2 E 44.9% #sk b &, 35 B 55~64 ¥ eg AR L L K
RA37.8%., XE2AHA 20 #4280 FR&LFKS, BB AMILITEIR. Experconnect #)4] 4 A
FFH - X HHRREESR IALFARTX—RATFREFE.

A0 X ARk AR« 4 £ AR R, TR
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A, A 1200 R FHATVRA B3 TA KA BOUS" 8 A sk A o) — KA B, Areva® —
MEE R RERE T —ABRTESR AT KA K, 3+ 2@ Experconnect 44 A% 100 &
BIRAR. T LT EREDAGOHFRL— LR TR, Areva A3 15.E T s TAIFEH], B,z
SR B ELHAERFRELR LT T, AE, ZAIMBTHILEERIHRE, ZLOIHANTR
R IFE & o FEBAG BN LAZIINGEANA L6 F47,

5 bR 22 I R B, Experconnect B SR A 1 T &4 T A, AR AT 5B 45 4k 4R AR IR fR 4,
G T— R BRI, B, TR RKIFRIGTRAEFEZRA G, B AR
3 FERARBRNE L THEHZELGITL, Hldo, —KEH AT NS Thaless WER A T —/E
they FiL % K, fm 42, 3] Louis Berger France 1| 2% B R Bk TRF L EFE RGN LRAEZR A,

# T b 4, 2-#) Fl Experconnect #9307 . & /3] Danone B A A4t — R4k LA 6 £
RE. WHFHLEAEE B CFROAH2BEHT, mAKRAS "E5T LB E9FE
REFRHGULKBRTEL, AR—RAHKRAT LB FiEA, BEZFLGEZRSHBHAT
HXNEFROFAABRKA L. —RRAATRPEAREFREYBERAN R ER,Z—FURAATERA
MEAMR L Ak g AR R T LB 5 F IR L ag A4,

BRRA KT HHE P, 12 Experconnect X I ik ik B A 8] 4815 £ T AR ML % b4k B A,
ACHTAF LA 2700 £BAARGTH, TRE AMAILRA 50 ALHT THES". EANF
BLEYg B LA BT

(TeXt 2 ) m#: ME@R 2. 45 RISGERE: 149

Dieting, according to an old joke, may not actually make you live longer, but it sure feels that way.
Nevertheless, evidence has been accumulating since the 1930s that calorie restriction—reducing an animal’s
energy intake below its energy expenditure—extends lifespan and delays the start of age-related diseases in
rats, dogs, fish and monkeys. Such results have inspired thousands of people to put up with constant hunger
in the hope of living longer, healthier lives. They have also led to a search for drugs that mimic the effects

of calorie restriction without the pain of going on an actual diet.

Amid the trend, it is easy to forget that no one has until now shown that @W&Wn

ngl\grls) That omission. however, changed this month, with the publication of the initial results of the first

systematic investigation into the matter. This study took 48 men and women and assigned them randomly to

either a control group or a calorie-restriction regime. Those in the second group were required to cut their
calorie intake for six months to 75% of that needed to maintain their weight.

The study is a landmark in the history of the field, because its subjects were either of normal weight or
only slightly overweight.) Previous projects have used individuals who were clinically fat, thus confusing the
Wf reducing fatness with the possible advantages of calorie restriction to the
otherwise healthy.

At a molecular level, it suggests these advantages are real. Those on restricted diets showed drops in
body temperature and blood-insulin levels—both phenomena that have been seen in long-lived, calorie-

restricted animals. They also suffered less damage to their DNA.

m——
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Eric Ravussin, of Louisiana State University, says that such results provide support for the theory that
calorie restriction produces a metabolic adaptation over and above that which would be expected from weight
loss alone. Nevertheless, such metabolic adaptation could be the reason why calorie restriction is associated
with longer lifespan in other animals—and that is certainly the hope of those who, for the past 15 years,
have been searching for ways of triggering that metabolic adaptation by means other than semi-starvation.

The search for a drug that will delay old age is itself as old as the hills—as is the wishful thinking of the
suckers who finance such efforts. Those who hope to find it by mimicking the effect of calorie restriction
are not, however, complete snake-oil salesmen, for there is known to be a family of enzymes, which act

both as sensors of nutrient availability and as regulators of metabolic rate. These might provid;: the

necessary biochemical link between starving and living longer.

1. We can learn from the first two paragraphs that
[A] people are crazy about dieting in order to lose weight
N{expcrimental results show that dieting can prolong animals’ lifespan
[C] in the study, two groups of people were asked to go on a diet
[D] few results have been worked out on the effects of calorie restriction
2. The word “landmark” (Line 1, Para. 3) probably means

[A] an event of much profit [B] an event of great excitement

[C] ﬁn event of great significance [D] an event of unique features
3. The results of previous researches on the effects of calorie restriction are unconvincing because

[A] the subjects of the researches were either of overweight or slightly underweight

[ B] calorie-restricted animals showed different physical signs in the researches

[C] the decrease in body temperature may result from changes of outside temperature

L eople cannot tell the benefits of losing weight from those of calorie restriction
4. It can be inferred from Paragraph 5 that people

EQ]lhave been engaged in the study of the replacement of calorie restriction

ave been looking for drugs that can prolong lifespan for ages

[C] can expect a change in their metabolic rate when going on a diet

[D] may benefit from metabolic adaptation in that it may protect their DNA
5. People might take enzymes as a substitute for calorie restriction because

[A] they establish a chemical link between starving and living longer

[B] they can provide people with enough nutrition

[s hey work in a similar way that calorie restriction does

[D] they are favored by people who finance the drug research

calorie ['keelori] n. FHgHE * mimic [ 'mmuk] v. {5
* clinically [ 'klintkali] ad. IfmHAHL molecular [mav'lekjula] a. 43 FH)
* enzyme [ 'enzaim ]| n. i regime [ re1'sim] 7. 5E B H E
* metabolic [ meta'bolik | a. #FFEACHETAY trigger [ 'trige] v. 5%
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BFE—-ANETEHE S FTRTRHRASALGEGEREA ARSI REZRRAEHAN, R, A
20 #4230 FARA R, MRS B A FRH TR EZHBA— B STEAK TR IR —218 K
ZR M Rk THEG RREFRBLORBLAGNE, XL 28BHTRFLEFHOAKY
BZHARARERET AEFERE. ZLFHTANEZFRELEY AREBRALELLHRHA
E3 T AT R PR 38 ERA LM 2R,

EX—BH P AMESH BB —ANAFE PE BN AL, BRAAEARYFLZEAFAKTA.
22 BARAAAGHE - AAAE-—RENWAARFLON TSR, X—F QA AHA, ZAHFLE
148 & F Akt MK RN 5B —AMEH A A TR EZRMA, ERE_AHRREAMAR
FFR2ZABASTHIN LR A ENER TN 75%.

GARLARARBG— AN ERE  AACHERN R EZLARKREEFTH , SLARMMBEHA, ¥
WA A B P 6y LIt RARA W RIEREF i 3hF A Kk K o8 A2 B & 6957 4038 2 P F
7 LIRS R R AIFA

BERAR ST B X g R e A, ARSE R T3 RN KI5t R I A AR K ik
BEAT AKX AR A F K RAFREEAG Y S LRI IR, KA DNA S REHE
LA,

RHMEAMMIKFHRDHE « AR, X LR A AR TIRE, ZER AR F R
FRANLAEIMERM, TR TR E RO ERBAELREAAR., R, A3 AR #
MR ETHRARHFREBALS A WAL RMAGRBAME, ZLRREET L5525 F
KRB EMBRRE A EHERBOAGHE,

FREZREHHO AL BREA, LA R EB AHALREKME, 122, LA 283845
FR# B ZRAMHRRM A X —FHAHAF R R LR G BHE R, XRAAAERA A BE%,C
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In 1979 the United Auto Workers (UAW) had more than 1.5m members, and nine of the country’s ten
bestselling cars were American brands. The Toyota Corolla came eighth: the first time a foreign-branded car
'a' had cracked /E en. Today the UAW’s membership is around 400 000, and not all of those are car
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workers: over the

ten bestselling cars in America last year, seven were t6reign-badged.

)ﬁe 15 the union has sought recruits rms, in casinos and at universities. And of the top

Americans are not only buying foreign-badged cars. they are also making them: seven of America’s 15
most productive assembly-plantsdast year were foreign-owned. Although the UAW has had some success at
organizing foreign-owned parts{ﬁa ?s, it has so far failed to organize workers at the carmakers themselves.
[ts attempts in recent years to get into Nissan’s plants in Tennessee and Mississippi have failed. Now it has

set its sights on German carmakers: Mercedes and, especially, Volkswagen.
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At VW’s plant in Chattanooga, Tennessee, the UAW, with support from IG Metall, which represents
workers in VW’s German plants, has been pushing for the creation of a works council. In German law,
such factory-level bodies are distinct from labor unions: they cannot call for st ikes, and their membership is
limited to employees at the plant. Their relationships with management ﬁz}’to be less adversarial than
American unions’. But the UAW seems to see them as a foot in the door toward eventual union recogni?i tm;

The status of works councils under American labor law—in particular, whether a company can have a
works council without a union—is unclear. Managers are legally prohibited from “assisting” labor unions,
and the National labor Relations Board has tended to interpret that ban strictly. If VW workers do choose a
works council, one way of satisfying the law might be to bring in an outside union to represent employees,
thereby giving the UAW a way in.

It is no coincidence that most of the foreign-owned plants have been built in “right to work” states in
the South. Such states ban “closed shops” in dv ich er?%?{ees are forced to join a union at their workplace.
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This makes it harder for unions to gau%ugﬁ%e?%

%‘they have recruited some of the workforce at a
plant. But the UAW’s boss, Bob King, has acknowledged that it must keep on trying to organize the
foreign-owned assembly plants, otherwise it may not have a long-term future.

When the foreign carmakers arrived. the UAW was strong enough to force them to pay the wages it had
negotiated with the American car giants in Detroit. But as the number of jobs in the foreign-owned plants grew, and
Detroit’s workforce shriveled. the union lost that price-setting power. Since the cost of living in the South is relatively

cheap, the foreign carmakers could pay less than the American ones but still find plenty of willing recruits.

1. It can be inferred from the first paragraph that .
L utomobile industry in America is facing great recession

[B] UAW sets up more generous requirements for its members
[Qﬁt is quite difficult for UAW to recruit automobile workers recently
[D] assembly plants workers have little interest in joining unions
2. What can we know about works council under German law?
[A] It cannot exist without the support of labor unions.
[B] It can only organize strikes within the plants.
[KZ/The recruitment area of such bodies is limited.
[D] It has no power to fight against the management.
. Why. does the UAW push for the creation of a works council actively?
[A] Because this is a common practiée in Germany.
[ B} Because managers cannot interfere with its work.
[mcause a works council cannot exist without a union.
[ D] Because this gives the UAW a chance to represent workers.
@What kind of state is likely to be favored by foreign-owned plants?
[ A/ One that has foreign-owned partsmakers.
[B] One that has friendly management-worker relationship.
[C] One that is favored by their own countries’ unions.
[D] One that has no favorable regulations for union powers.
5. The word “shriveled” in the last paragraph most probably means P
[/\]jhrank [B] moved [C] expanded [D] transformed
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All over the world, your chances of success in school and life depend more on your family circumstances

than on any other factor. By age three, kids with professional parents are already a full year ahead of their
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