10 H & 30

MEEEZE® Eit o

Ft25H0 2017 ~201988F A s 4

FAELN 565070 4E I Z 0B TOP 10 P




RETEE ARG 30 K

(55 3 i)

T 3 mE

PPPPPPPPPPPPPPPPPPPPPPPP

G\t A &t & Wi
=t -



EHEMBE (CIP) ¥iE

oW IE AR E W 30 Kibdk/ FIHERE . —3 M.
—db5. FEALE R, 2019.8

ISBN 978 — 7 — 5114 — 5466 — 9

1.@OK 0I.QOF M. DK¥HBEBKELHR—SIF—
H¥2% %k V. OH315

o [ o A [ 5 0 CTP B 7 (2019) % 156455 5

RGAFE BEE, AP ARBEEH, DR,
% AR R 7 Ak . SRBUITA , RALLTE.

v E A R AL R R AT
Modik: SEEHHIHXET OIS
BR% . 100020 HiiK: (010) 59964500
RATHRELIE: (010) 59964526
http: //www. sinopec-press. com
E-mail; press@sinopec. com
JE B AT R BN BR ) B
42 [ 5 R 1) e
787X 1092 Z3k 32 FrA 5. 75 Eigk 110 TF
2019 4F 8 A% 3 kR 2019 4F 8 A% 1 IRENR
Efr: 32.00 7T



BA—BBHEERFENRXTEHM, SFERMR
BLENARAEERZNUHERR. NBEIHN "SEHEE
ENRE", FEFESHOARREFRB M E —BA,
HE/TNIPES "IN, EAABRSESHHEL
REIEMHE, A, NESFRPTRE, E22HR
SHEXREIER, HIXRREMORMAE, BIAEEBE
BEREATCEEM ENAREE, FENRRNEILR
B, BRRBAABILEKREBENE R, IARBER
MEARERE, A ZEFHFIIMRIEHPA L (EHKIS
—REHGBE, SBEAREEES, BHlEH, Ix—K,
FRRESABNEERRZ—

RA SR L ERNRKFEFRN BN NERIERR,
REEBSRAENREUNEIN, BATERARER
FE—NEBNI D, TEKMIE, WRIBEB%,, R
EURENESERNBERE, E/LREHLES T XK,
BROBRSELBARTEFANEEM, BAALEFEDH
Z, VRPN E, RT\|BAFARNEKR, NREE
R—RAHEE. RARESHEXSHE, REBRHEMS
BRAREXEEN, SEVMHMEREPZE, 5, BA

1



JCBEHNAR, XASERNFREXEER, TERE
ZHiEaRAthE—KEH,

MBMFIRX, TERAKBEH-—BERTFEER,
SIROER, MARTERA, SRABETFIER, BXER
REABNE, ABEXFERAENFTFTEE, XABR
SHEEER, ELBEARNEROEME, BPRATES
THERBERELX (REEX), 8T HREZBNS
ROBERGS, SERFELEHEHASRIE, S&
WLNEEIR. TNE, BNGRREANELATR, B
RESHENREER, ARHEREEE, WRXIRE,
HPEEBRRAANLZE, #EEEARTEYE, EHUK
BAREERS, WEMIEERE, NMEFSSZH.
HHAKATHER ST, LI ENES, BEE®
B, FETAE—FiLAZMER, BEBIEFE.
fIxihiE, EEERRABEERNEXSE, £30 X
RRRRESSEENNER ERSNHKED,

B ECHEEMFRENE, BHESHETNIR
TIBESPHEME—HEE, RAVCERT T LUK,
B AR H I RPREXFBHOEE. FA, F75%H
MR, EAKERFTUMLE, R—EERECEHT
M ESEDTT, RRECHRREBARFTE, BARLF
B, eSS ANhBEREZNAHEERNZENTEE
Blo EERNE, XABEMENIRILARHRS 2, XI5
ENECEFNEESER, FEMAREMENPRER

£ -



%
%

B KISAR connrorvsmsiinsas
T EBSESORE e

2019 5 6 B RFEIBALREM
2019 £ 6 A RFEIBRNEAM
2019 £ 6 B RFFIBARKEM
2018 £ 12 B R FIB /NP A
2018 £ 12 B KRB FIBARKAM
2018 FF 12 B RBFEIBAREM
2018 FF 6 A RFHIENRHEM
2018 £ 6 A K IIBARAM
2018 fF 6 B KFERIEANLAEM
2017 FF 12 B RBFIBAR A
2017 £ 12 B RFFEIBAREAB
2017 5 12 B RBZFIBAREER
2017 £ 6 A RFIEIBARREAM
2017 £ 6 B RFEIBALREM

I

...................... 1
...................... 6
(B—F) - 6
(L) - 9
(B=%&) - 13
(F—%,) -~ 16
(%) - 20
(B=F) - 23
(E—ZF) ---en 27
(BEZFE) - 31
(B=F) - 34
(E—F) - 37
(EZFE) - 41
(B=F) - 44
(E—F&) - 48
(E—FF) oo 52



%
£

2017 £ 6 B RFERIEANREM
2016 12 A KRB FIBARREM
2016 F 12 B RZIFIBENRFEM
2016 £F 12 B RS EB XK EM
2016 £ 6 A KFEEBEBRNFEM
2016 £ 6 B KZRIEBEBAREM
2016 £ 6 B KFRIEAREM
2015 £ 12 B RZFIBRNREM
2015 £ 12 B RBEIBRFEEB
2015 £ 12 B RBEB R EM
2015 F 6 A RFEEIBARREM
SREEE
nE SELeai
—. XEFRAaE
. RkriEmN B
. RETFUNOTREGE
. RREL. RN B REGE
KM FEGE
RRBRARSIREANS
TRRF BN FRETE
KB ENHEAGE
KEBRFTRNOT L

I

e

=t s

BE

(1)

i

4



.1_\ i‘%ﬁ?iﬁ,ﬂﬂﬂlﬂﬁﬁﬁﬁﬂ ........................... 156

+— REEIEH AR 157
(=) BT EFBEE - rovovivrmsessnonsersosinsens 157
el T L T CR—— 158
(Z) RTRALAR crererrrrreie 158
(E) B TRALTE crevvrrrrirnrmrriiin, 159
ERN L R0 R Geem——— 159
(%) iﬁﬂg‘ﬁ .................................... 160
(X) iﬁ""ﬁ’% .................................... 160
(A EBEDZI. LB «ovresammmnininas 161

+=. BRI AR - oonceiionsnanpannes 161

F = RFEREEIPTTEEAE v 163

+00., FRTIFBBRFEEAE - oeeeeieens 163

TH, REMEOFREGER oo 164

TR, XELZRBREGD oo 167

s e TR D — 168
(=) EFTHFRAIEL corerreeresininincnsisinnn, 168
(=) B ik soevrsovssnissicssmnivsnissivossoss 168
R ¢ T T PN n— 169
(vy) iﬁf’fﬁ'i‘iyﬂ; .................................... 170
CAW. & L R eE— 170
(55) FBFIEER covevveeiiiiiinas 170
El) ZHEIE s arssmsii 171



() ZiEMRE) (FREMFERR L) ooeee 171
(Fu) KiBRE (), BE, 5, &4,

b, AEITEF) e 172
(1) HIEIERRESIRTE oo 172
(=) $BEE -wveerrrmreroniniiiiniiiiin 172
(F22) FEFHE] ceevreerrmmemnniini, 173
(FZ) FBIFIE] wovrevvmrnmemrnrrninniiiiiiine. 173



KT

RERBEAREERIWRZ4E ARB#HITEERIEA
BEEN, RS BELEBIA 15%, EiXEFE 30 54, Bk
M EREEFFABNEY, BREZERBIARHNER
RiFw (0. BN, B, BRrEXRSE) SH—FTD
T I50E8EX, BERBERKEH. BEXER. T™F
BEEIR,

—. ANEEFEESEN

(1) REMEXR A EKIFS (Global Scoring) Fi%,
HEARRBNEDREH KBS (Reward Scores), fiR
ERESANEREBENS,

(2) NABZRBEBEN A BN EXHTEETH,
NAEMBER— 14—, FXNKRXBEFRMENNA
B, MTAREBRTBS kKL, BEXRIEXRTUA,
EERAFREEBE, DEXRETAREEEMESEH
RIABHE, hRREXRES LNERETERER L
HELRS,



£

2 KPR RGFHERI0 KL

(3) MR BPHm, ZELSHEsD, BERD: &
BRSBRES, BEED, —BHABAREMTEH S0
EXEDP TR R L EE LA 25,

. "EEFRTESRE

RERBABEXNEXAZAMS. XUHBEE
EHR—REIR, AHPRAIREES . T MAEONE.
SMEXHERZ . @8, ORBIM, REEH, BEER,
TEKIBSHEIR, KBHD N 15 4, ERAEAN:

(1) i, REXBEBRE, XFEBIN. R, BX L
TESEIR, NE NS, (13~157)

(2) thill, RILABREBRE, XFRER, BFLEE
=R, (10~12 &)

(3) EXPH, G HREBEABEERE, XFH
BER; BERREYE, HPFLEEmEHR, (79
4)

(4) BEXDB, REABRTERE, ZRM=E;, &5
BEHNTEEIR, (4~6 7)

(5) £ELRFE, BBRFI, EsXBHEELKRELM
FHEER, BBHATEER, (1~359)

(6) RIEE, HEHNLANMIMNGE, REXETH=E
X, (04)



B KHNH 3

=. WIS EFEFE/monE

(—) A%

A, SEEXKIRED B PIRENFEEXK,
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(1) ARFNSERD, XERM, EEE0ES,
XEEHWTE, NEFEEK,

(2) BEEKXIEH,
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BZANEAER. HEENGF, BANRIERART—H,

5] 1. We need love. We should offer love.

Not only do we need love, but also we should offer love
to those who are in need.

5] 2. The society is developing. So there are many chan-
ges.

With the development of society, many changes have
taken place.

51 3. The picture means that

The picture seems to convey the meaning that

51 4. The girl seems to like Chinese costume.

It seems that the girl is fond of Chinese costume.

51 5. Some reasons for are;

There are several possible reasons for as illus-
trated below:

1] 6. Education is important.

It’s fairly well known that education plays an important
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part in

Or. It’s fairly well known that education is of great /vi-
tal importance to

5l 7. People should know more. It’s important.

It’s important for people to have a wide range of know-

ledge.
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1. 440

Part | Writing (30 minutes)

Directions: For this part, you are allowed 30 minutes
to write an essay on the importance of team spirit and com-
munication in the workplace. You should write at least 150
words but no more than 200 words.

2. B L ¥R

F—B. FNRAWSIHERE, #ABBESI5E
BEM,

FTR 23NHARB@HAYBENEEZMHETRAE
iR

F=R B2, BXRPAAMBHIBENFIT
ERR T EEM,

3. HE X

Team spirit and the good communication are never such

hackneyed tunes which should be renewed, especially in the



WM RSO 7

circumstance of the workplace. Just as the famous saying
goes, “Many hands make light work. ", better team work al-
ways turns out better consequences.

In the workplace, team spirit and communication are
crucial in two aspects. For one thing, we should always bear
in mind that hardly can anyone or any organization achieve
success without the assistance and cooperation with his part-
ners or other relative organizations in this competitive world.
It is team spirit that unit different individuals to work for the
same target. For another, I have firm faith that an argument
can be the shortcut between two hearts, which indicates that
mutual communication is of utmost importance. By positive
interaction, people can transform the chaotic crowds into or-
derly teams.

In a nutshell, the principle that team spirit and commu-
nication can do better work is congruous with the theory that
the whole being greater than the sum of its parts. Without
the two factors, working relationships will break down and
success will go far away.

4. o XLFL

FIEEA RGFHEABMARAEAE B FTEE FH K

WO, THEEIERE D, FOBaAEFHR: "RA
BEAES," BEFNANSIERRETREFNER,

HEIESFr, AABHFABER N T HREXEE

Bo Bk, RINMNIZBEFILL, EXTEFHIINHR L,
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BREURFEIHEMEXBRNOMEBSEE, EHTARE
ﬁ*ﬁ.,\%ﬂxﬁf"‘éﬂi?%ﬁiﬁlo HAfE M ERR A AR—B
I, R, REGEHFRIAABEH OB EER,
XRFMEEZAEREEN, BELRMOER, A{IETU
RRANABETNEFOE,

RSz, ARG BEEF I AFERNRN
EBEATHHZANBERE BN, TBEXBITEER,
THEXERSHER, IR TE,

oL E L

1) ExECEN

hackneyed ['hekmd] adj. BREH; FHH

7] : He sometimes slips into rather dreadful puns and
hackneyed language.

B RS %k O3 RRIE &N BFRFRE 895K,

competitive [ kom'petitiv] adj. TEFH, LEF|H; (N
%) EEFHHN

4] . In order to achieve this goal, you must pass from
the competitive to the creative mind.

ATEKRXNELR, RUMBARZRSHER, X3¢
B ER,

utmost [ 'atmoust] adj. TREH,; Tt

4] : He shows me the utmost solicitude.

X HRIMHREH K

chaotic [ kei'ntik] adj. JREH); REH, THEFH

#]4): In chaotic conditions, there may be sellers but no



