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PREFACE

)) )

he evolution of this book stems from the management

and professional experiences of two experienced bank-
ers who have more than 25 years of combined experience with
leading global financial institutions including Goldman Sachs,
JP Morgan, Citibank,and Credit Suisse. Over the years of re-
cruiting staff at various levels, we realized that there is a wor-
rying knowledge gap that exists in the young candidates.

As employers, we have met and interviewed many MBA
candidates and young professionals who were inspired to join
the global financial industry over the years.The prestige, fast-
pace, exciting and jet-setting environment-are some of the
“mystical” factors that seemingly attracted many talented young
people to the world of investrnent banking and international
capital markets.

Sitting across the table looking at these candidates, on
many occasions, we wished they could have done a better job
in preparing themselves on knowing more about industry
anatomy, business culture, market knowledge, interview tech-
niques and knowing what is expected of them during the entire
interview process.

It would have been a simpler issue if efforts were the
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