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ABSTRACT

This book is divided into four sections. The following are
the main content of each section especially some new view-
points:

I . The generalization of the primary psychological qual-
ities of talents

A long — term observation shows that creativity and cre-
ative personality are the most primary qualities of talents.
There are a lot of factors involved in creativity, among which
creative thinking is the most decisive one. Though the creativi-
ty (creative thinking included) is constrained by one’s born in-
telligence, it is developed mainly by later cultivation. The cre-
ative personality is the sum of personal psychological qualities
which are useful for making full use of one’s creativity and car-
rying out the creative work to achieve something. Through
constant training and learning, everyone can attain perfection in
the creative personality.

Il . The classification of talents according to types of cre-
q
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ative work
There are various methods of talents classification, each of

which has its own value. This book attempts to classify creative
work in terms of its content and means of fulfillment. On that
basis, the book puts forward a new means of talents classifica-
tion and generalizes the psychological qualities of various types
of talents. Such a classification is helpful for talents to select
professions and to train themselves psychologically. It is also
helpful for leaders and other administrators to select, employ,
supervise and cultivate talents.

. The psychological structure of talents as a group

The psychological structures of human groups exist, while
that of talents as a group is more obvious. The constraint of
their psychological structure almost has a decisive influence on
the exertion of talents’ function as a group, which reflects the
basic theories of systematology. The content and types of the
psychological structure of talents can be analyzed from different
aspects. The optimization of the psychological structure is of
help to the improvement of talents as a group and the exertion
of their function. This book attempts to put forward the stan-
dard and means of the optimization of psychological structures.

IV. The theoretical model of the psychological structures
of leading groups

Among various types of talents groups, the psychological
structures of leading groups are the most abundant in content

and the most powerful in function. After an analysis of the psy-
6



ABSTRACT

chological structures of leading group, this book tries to put
forward the theoretical model of psychological structures of
leading groups at the county level.

V . The psychological environment of talents

The factors that influence the psychological environment of
talents are complicated. Talents as a group or as individuals
have to adjust to, make use of and remould the psychological
environment. Talents as a group should try to influence the
macro — environment by all means, and create a favorable psy-
chological environment for talents groups as a universal set and
as a sub—set. Talents as individuals should make contributions
to the improvement of the macro — environment especially those
advanced talents who are in important position and who have
great influence should shoulder the responsibility of playing the
leading role in the improvement of the macro — environment;
most of the talents as individuals are mainly concerned with the
adjustment to the micro — environment, the utilization and the
improvement of it. To create a good psychological environment
(mainly the inter — personal psychological environment) is the
important presupposition of the success for each talent. Socio-
logically speaking, we realize that it is our responsibility at pre-
sent to create a psychological environment that is helpful for
each talent to stand out.

VI. LiuShao’s thought on talents psychology

In chinese history, there are lots of materials covering tal-

ents psychology. While most of them are scattered, LiuShao’s
7
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Research on Celebrities is the representative of the few system-
atical ones. This book sorts out and interprets the thought of
talents psychology in Research on Celebrities. Enclosed you will
find the original of Research on Celebrities.



11
%I-u

B B oeererererrerremionneetitieeniiinissersieseserneeaeeanenns 1]
B B eeeeerenenniennitie s sn e ee s nee e e e e [3]
BIRE AAGIOTRIEHE -+ vvvvvveermrrrrreeenrneneennnnnn 1]
BITEBE ST : AA B TRASTRAGAE v ovvvrereeeeeresmeenenne 2]
BULEHE STBIPIIRwevvereerrererrrrerrreriiiiaan, 2]
BULEBE ST BYIIIE -+ evvvereereereereermmreeecenuiinenenn. (5]
BUREBE FTHYTBIR evveeeremmmemmmmninenenininceeeeeeenees [13]

R SR - QU BB ST Y TERBTBE Ly vee e eeesooe [18]
BT BELERIME S, ~ooeereeeeerrmereemmeineeeneeeenn (18]
BUTEEVZE IR ooevveeeeneeeornnmeeeeeeemninnieeennnen [20]
B35 BLAEIITETR - ovvmveeremmrmemmmrmmmeeereniei (23]
B AE QBTG BB TRRIE - vorereverermrenees [26]
@Uﬁ/ﬁ&ﬂg@ﬂﬂﬁg ................................. [27]
BUBEANEXT RIS PE ST BB S cvovvrrerrrrrnrenennnes [29]

1




AT SHE#

OIS TGS BRI TBRIFIE - vvvveeeeeeeeeeee 139]
PABHETE S T HIBEEl covrrerrmrerermrenrenns [39]
PLBIERI 2R R WSS -oeerreeeees ceereeeieaans [40)
Ll A B B R R SR

N Ok v B T L R PP P P PP PTP PP PPPTPPPRPPPRP [40]

ARG 5 B ERAIRIER &,

FEZEARBFERBGE -rovverererrrree 41]
LIRS ARIE R A R R T &

FEARTERERITES oo, 42]

MFT Bl RN G RAR coverrerererereeennes [44]

CES EEES TP TN $F- L SR 50]

BEHIE AABEROIBEER -ovveerereerrneniinien [58]

FRHT TG E WAL -+ovooeevereee [59]
ISP TF OB B RIELE <oververerrrereerennns [59]
ERT G T OBGEHRAIITEL -roorereeeeeneos 61]

BERBILE S GO FBGEM vevverrmeerermreriieanan [63]
BERQITE ST -oevevverrrmenmmeareni e (63]
ﬁ"]ﬁ‘lﬁﬁﬁi ................................................ [65]
B0 BB RT R R H BRI -vvvveveroeenee 6]

AT BEA TR BFFE SR/ - ovveerererenennnnees [67]
[FIURGEMIFITRIRLERE - vvveeemrmrrmrrsreesenisinnns [68]
%ﬁ%m*ugh;&%m .................................... [69]
EREEM GEREREEHY oeeoreereeei [69]

AA B IR ETEPPZE oeveveerrmeeemnmmnneees [70]
A JRLERE] ovveveorrrerenereeenii [70]
PEBBGERE] wvevereeoerenrmre e [71]



o T2 7 N (73]
G RO ST [75]
FHAOZERE weoverenrerm [77]
BRBR T RIT O BB oo [79]
SRS HE T OTREEMIBIAL - v [82]
ZEHMTAVIIRRAE < vverererereenri [82]
EMIEALIIIEAR crevereer e [92]

C GEMRAL S TFERIRED <-oeeoeeereeereerernereneeniiaens [95]
REE AFAROEBIAEE - [97]
AA OIS I CHASAE -eeeeeee oo e, [99]
AA U FBIRIBIIIE Y vevererrrrmrrereereenennnenneneens 199]
AT DBRIRIE A evevrermernmnene [101]
AT D FRIRBE IR v evvvrrvermmrrerneannnn, - [102]

- 20PN O [: )R- &5 - R [103]
FERERT AT BRI v v vovvrenerorennennenenniananns [103]
e DN RINE: 1:0)- A KRR TR P PP P PP PRPPPPPN [107]
IR D RS i) A - BT TR PRSP PRPPEPPRPRPTPRD [l()8]
AR F I DRI oovererrererernennnniannn [113]
%iﬂ*ﬂfﬂﬁlﬂ‘ﬂﬂ;ﬁ .................................... [“3]
SER IR B BEERIE o veevrvrnrnsronnenenianiionianinn, [115]
ﬁ/}uﬁﬁiﬁ:‘@,bgﬂ:ﬁ .................................... [117]
B AA T H BRI o cvreeeerereenninnn [118]
Aj‘%tﬂﬂg%ﬁ: .......................................... [118]
I S BOR ISR R AIRE e [119]
BEAA B, ZBAA B vvvveerrrmmneeennes [121]
A AT A BT 1 0TI oveeeee e [123]

3




AF R

Ejiﬁ' jljﬂbagkyj-,b}glgﬁ .............................. [127]
XA L) EHRREREEEENE [128]
(NI YA BT ARTF B v vvveevmrneeerennnnneeennns [128]
XUBIAE Y v eveenennennnniiiiiei e [135]
(AR FETEZE v evererrrrrnrrsnennenteniinnnie, [137]
W S BN ARG IRA T M oevvesoeeneeensooe [146]
AZ"EI%]E‘JE?\?@\ .......................................... [146]
A ZMERI LI - ovevreermeremnneeniiiineeee, [149]
A N W 0 B 7. SRR TR LT T PP PP PP PP Y PP PPPEPEPRPR [152]
M — MR AP BB - oreeereeeerrereeeemmmnnnnnnns [157]
fﬂﬁ??j“ﬁﬂ@kj‘ﬁ;@ ................................. [157]
AA B TR S A BRI T e eeevrerereeeernnnnnnnenns [161]
NUBIA PR R EIR A BLSLR I oovevveeeemeeeeenenes [167]
AL BAERRENBA e [173)
A RS W RBEERRI GTEE LR T
T v e [173]
FEBORE FIANZ KB B +oooveemesoereeens [177]
AT AE R BRI e covenennrorommeneonniniatieiiieneee., [179]
HFE (AW EIRILEERE e [182]
E;#%iﬁ ................................................... [266]



AA )0 B

A RABF RO, BT REN 25 3
BME, MWES EF, ERHBAERR LUK
HAF BLE L, REANBBH BRI B
HERAANAHFLREFR T, HARAREER,
BHRENANER. ABETNS, AL R
—MERKBE, B— 1 EFH . FER. S
WANGE . A BB RRBRE, XA A H
HRRK. MiERESENEEFRELEAR
FIBURIER . FIE, A4 BRI £
—EEHT , AREKBRARBKRAA Z (6 AT
AT ARRR AL, BEAT LA 2N A A R, LA RERE

LIE| P g8
T e — P e it i, A ER RS

1




AT SHEB®

BHER RSB, RARBERES G ER#HRER. Fit, &
MABEF AT, ERAL I RE, (R, RAHFFTAL
REBREFHE, E£TE, AT #RXENEBCEFHVEA
B FE. MHE, AAEHHRERLSEHREAZLHEIZK,
MHEAZLEZYCRIR A, R 21 L KR KES .

EFAA S, REGTRRE ARWHERF, - -1+
AR E X RERES &, BRAR—%., FHVA
BB AARHE A A A BB A BB E H , REAA B
DI sk ERFR AR e, BB & DL B F B DL _E BRFR A A
YERAA Gt s BB R IARIE A FER LK Ihnif A
HIRE —HZ KB EAMENREAL; FHF, XL AFH
FER AR , Ui B AT A XA 44 BT R B PR TR FOAS B 5
RIEAIR. ARA, WO HEE R A BEREST , A .0 B AR BURAE
B~ ave?

HAT, 5t AA X — S B —BUIARE, A B E—
EMEFUT, A CUEENFT S, it KR KIS
EH— BTN . X—EXEEBRT AAKOIREFE,

BUE RS : AA IO BRA RAFAE

— BlERE SR E
Rl iR R, ERAE—EMANELT , REE E
BEE L HRRI,AFTRH, EHFRRTERNEES . KA
BRI RE ) I ELURAR R BN BER A s BA X €11 A
THEARBR RN, ERENT; AREXFAERE /)6
2



