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NAR SR - B Die<8 Mg WK | B<K M{Riia<] (successful
manager) BEWHE (sophisticated arts) - WK EH T LR - KR - HIOKVE
FER K< RREBESXERD - SRKECnERESKN [aia®) (man—
agement science) - [EHEBREHNERHERENEBEHLE - <CHBKEET
BLH - AR KEEEE SRI R EER Y - HE S0 | B<kemkES - M
- R RAGE IR NEIN KR ER o <THEKBHNERTEERERID - RXABBRK



HEXEIKNEERPEN [EF)] ~BERuNKes SRR ~ MEivic®] ~ MNREK
€| - HERKSEKEUSHER - RIRKEMER DR RESBHE - REREERY ~ &%
LB HE - BIENE K MRiEmB ] (systems management) NE& o

BN TR 1K - N 9 SR R

B LR R R R - RAE SR ER T BEREKKER - EOSR
- REMERR - ¥HHE - BERKBER<RK RREDG o TREY<REKRED
B - S | BED N - MR - B - I - RO - B - R
MR BRI AR o BRI (LB o e T R < S B IR P - MR
MR o

FROCREGENES TK8) (F THES - D) -~ T RSN |E
CTRE R | < R B < R N R - 1 -

e B<RR (HERED

e EERR (B RED
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RN o e o< E<RK B rads ) Nop - 916 Mol -5 T e
R NERSHR<EEYDNER - Qe KEHNEHBRENR OB -

P RS TR R

R R - u%&a%%%ﬁ REERE - Y - B EREE Mg
3¢ | (management jungle) - WML NE K KR ~ PERQH ~ SO - B ] -
ER@EVY<ENRE « KRSESRERRRERS T ~ DEBEELEKL X M)
NKEBR - $E0EH RS TR ] (management functions) i {80
(business ?uoﬁmonmv RN Min@igiEt | (management matrix) KRR EEPH -
HU<BEREERT MFl) | EXERBHRRENEY - REERKRKIE -

ENRERNNK : g 3.y
~ SR i
o RRBCHy (HuBHiRNE) - !

o @l (lopiese) o
~ W ROEH (H B -~ UK B -~ M KRB -~ HNATEY -~ b TR ) |
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EXFEH P XA
HEERER CZHRRNLL MFEXR] N MERXE! 2massh)

« R Ay (management principles)
ST « EX & (formal organization)
mriawl ~ r | * ABWM#E (human relations)

BAl - k) | c TR B (behavioral science)

ENFRREGAN | - > HEER A (business functions

w® i and system) {758~ 4k B> AN

WRRR

i = e 4 1 e e s ea

s HEEH (scientific management)
sRn 0 WHEXE (managerial economics)
pazwang ¢ | * TE&HS (management accounting)

WEm) ~ T, » $K5TER (statistics)

S SRR | o R (decision theory)

RE « E¥FI% (operations research)

o %#E# (systems anaiysis) _
-« BT F R (electronic data processing )]

» 45T 1 LA % # (management inform-

ation systems) -




MO o IR WIS B ie RN E | BEREE (KERRGRETEK) EEBREY
BN o w08 R D&M $iRH (quantitative method) { &M (nonquantitative
method) NEIW - W48 - EEXRME o KNG ML) REKNRKSIEREE Mo
Kal) - NERAN] & MEHeXh) - ReRepSgie | BEoUagixe o’
RN B A R - B K BRI D e MEWERNR] (graduate school
of commerce) 2 <RSI | (graduate school of business administration)
TR K - H - B URNBIEE - SIS R MBS RE) (graduate school of
management) THREELS MK - HE - B8 - e - B - SSMP KB RBINER - K T
R | KEMENE N ERERNERESAN AKX HRE -

EEKISED MEi) W | REEMEH K - R iesige (management
techniques) - TN-KE@EH | MR L # T ~ THEKK R R ATIRR 1 M KT s ipo et
& o

EEASE R R ) WED-RE NS (operations research) o SRR
EMEEERK (DEKBAKERK) -~ EREXRORE$EK-HEREREIRH - i
PUDEEHRHHUEERE - $IC D | B - BIE® - @ikl - SR - 2
MR 42 1 23 H o e A 4 H o 34K MR o

BUKESE MR Wil | FERREMSEH (Taylor) FRE rEwion) (
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scientific management) o Wit <SKEO-ER AR S0 1 N80 05 H B3 R IG E o
EkHgh® - 818« <& - SRERS GRERERE - EHRRY K RIS - o SR
HEA ~ DR-oHKIEmM ~ SR HMHK o

REWE NP FRER Medc@h) (accounting) - MM (statistics)
- filig] TRNEM) (economics) - FRTGER 7)) Wb I o o0 N S B 00 WA 5 o om0 4 ~
doth FA® ) BHE - REHR FUREH | N - HiegE (Adams Smith) &8 MR
5& - ﬁﬁE%TuﬁmigﬁﬁmZﬁé &aﬁﬁﬁ 1 R SEE - N PR Tt 4]

-~ OB RG] | o Wl i s BV R N gl TR i o X G R R

TEE THREER -~ oz rdHe] - iﬁﬁﬁﬁi o | BINEEEHIRS HE -
H # By i kR I 1K ~ SR 56 <k Bt ~ KRR DTS - B IE N - RISCR -
il - BRI KB O B NEE o

HERERKKE - HREEGHE T | ) |BXENS - & | @ (
systems) - R |@RbRH (objectivity) o BRWKIBJIWEE Mk - B8 - BB (parts
or components) EoHICEKEIN 48 | (wholeness) -~ i ROERSIDIAWRME M2 o & 5§
Bp-HRHERERE KOKE ~ IR ERREHREH CREad) NEBRRWE
Ef - 2R ke, g S M ) NmE o



I KRS MR ) u R | RS BN - OB REE K IE | M - S
REREEmMNKENEFIK - HEKEERCK - Mﬂﬁﬁﬁ!ﬁuﬂl.ﬁﬂ! .
T rfoft ] SmBENHKERIHERRRE - .
~ H&#M (work improvement) - R&EE8 (motion study)
o HERd (work measurement) o IR (time study)
o iR (process analysis)
- HE£i (plant layout)
w B RERE (material handling)
© ¥ HFEHW (wage and incentive system)
~ i@ﬁﬂﬁﬁﬂ (production planning and control)
oo EERFTE (inventory control) ERZEEF! (material management)
o iER R (quality control) .- #inEHx - {RciRin (statistical quakity eoatrol)
- MiECEfa (total quality control) - o3@af (quality control sirele) - 4
Wizt (zero defect)
S B (quality insurance)
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IT FaeRAIENENE | SO IO o TR R - |
~ BRI (cost: analysis) m{t{i¢E4E (cost concepts)
N MEkGYE (marginal analysis) w{fes{dk¥s (incremental analyeis)
o MR mRY (capital budgeting analysis) -
T Miepieim ) EEENHKRRNETRE - :
~ RBYRKHE (diagnosis techniques) - I DISGIRIBWR NI RGN
&RiE] (ratio and trend analysis)
S ERHRERKE (planning techniques) - DY¥HMIEm (budgetings) o
m¥—2 32 KE#H (make or buy analysis)
o> R kiK% (controlling techniques) -- D4l (conting
methods) {#{Mk¥cH (variance analysis)
T Mg ERENHEKRBREr R -
~ - DR E IR R (mean and variance essimates)
o B (testing hypothesis)
o BRI (sampling techniques)
- Bil=0B4n (statistical quality control)
w i (4L (statistical inventory model)

!



12

s4d (decision frec onaln’
?% uﬂﬁmmﬂ R A
w W ded (Bayesian statisrica: o)
o I e B kL (simple regreszion-correlation analysis)
SRR ERRE (multiple regression-correlation analysis)

it EnmEK-de 4 (statistical forecasting and exponential smoothing)

SR Cinnatio el cersion theory and payoff matrix)

B EER ] ERENHKRIKNERRE -

— Rl E (linear EoB.miBSE

oy gt R e (nonlinear and dynaisic programming)

w PriKmeEd (queuing theory)

- BiE (game theory)

w KB iR dE Y-8 (simulation theory and Monte Omzou

o HEKBEKY (industrial dynamic) .

o~ G I e B EE < 4 (project evaluation and Teview technique or PERT
/Time, PERT/Cost, and critical path method CPM)

oo QIR iz idis i (multi-dimension and nonmetric scaling method)

o K-®B% (line of halance)



