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F—0 FAEGFEELVREHNEEY

FEREMA WTO Fitt F&57 HE23kk, RESHARGERZ MNSHT/AR
BE, MECEAIREIHEEN T (MBA) BIRA RS EBEEEEEES VI
TEEBRBPIFRMIZFEENEERFEE TE, 2FEEE V3GENHEE RS Y
A RABORIIBIERES), BANIT. RENH—ENE . R, EERISEEN TR
FEAMEINBR, BERF A HTIEIN, THAIRRMASE . SRR
EREE, NEELBRTEAGENREFANWERHS TR I, HEEIBREENERR
HEIRZ—, WEIZFEENFEURNEEETHENARRTEEREREE, HESEH
FERAEUTIAFE: —BREFLNTE; _REBESBRINEE,; SROSEINE
B; NEH#ITEERERRTNTE,

FILFEHREIIGEREMHENTE ., RELRERSHE FIAEHLBEERE,
ERRFET VR ME W M2EA, ERERRPENAESVIGENET, 199 £
JEH) ( RFRBHFRD (BIT4)) BN “FEAESRERNBRNEIES, BB
FEAGE, MULABELWEE.” HREUS T, BHEBRLVNEE, BEXIBY
EEENHKE, H, REITHEEE L (MBA) IRAGLEESXISHFEELIGE,
MBA B4 i B RN TRNRETH AL HSFEENI IR ENRRK. F38,
SERNERAL, HRBHFEART UL —5A, Bit, 5 VEBRBIEENEY
HHLIIEE MBA TRARE R SAEFEBHAL,

FAZHEREVHBEWREGRHFLRFINTE. 44X, — 1 BEEAF RN
BEFAEXEAFNBRBEERSR—BEEBFRNMEATA, TEMHHFER
FHBEFEERFUNBETBBRFE UL BM MRSFREN, XFHARTLSHALN]
AZ R, XS ARIERILN=R MRS HRAEMR ST EEATIT SE2 M
A, BRAVKHERZSERIAN, HPaF#HORE . BRRRSE. 4%, URE
ARERNERMBE™, ITHASENTYE, 2EETRYABEZNOER, &0 %mn
MR RHETES, SARERNRLKEAE, TEARBRFKMBORER ., FifXessg
RESKBHEFWERLAN. WENASEESRHEOHS FHRM (offer ). ¥

(negotiation ). TiT#. (place order ). %A H (sign contract ). HIBFRE (issue invoice );
EERTEDHTERELE (joint venture ), 3+%I (planning ), ##] (controlling ). £
FERAERA (total quality management, TQM ). XM %% (financial statements ), AR
B 3L ( cross-cultural communication ) FI4k 304K ( corporate culture ) BIFZEHHEH
[, XEREFRHSWEPIEANBEEMES TAZ—, NEERHSNLLEE
AEZHEBEARNMATERTAZE . SEENPMAELEE, BEHA2FLRLN
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HEH—IR, Sk EEARMA TEEKEHEREHE SR

HERSFEREWIGEMREANEINTEE, EhHRERRELMERTES HAEm
B4 XK, BERBHEHOVAFTBAFIRKHEL (learning organization ), E & ARRE
WIRBCESI B, WM EARRRBBEECHER, THEREEISIELLHRINEE,
RHRMFERAFNEREE, XAMURX Y AER, WEMNEEARNERER, F
BEEZLZNWEEARNR TR/ERELESS: At General Electric, in-house training is focused very
heavily on action learning. Managers are divided into teams and taught how to gather information
on business-related problems and present it to senior-level managers. Groups of GE executives are
divided into teams and given free rein to go anywhere they want to gather the needed information.
Some travel internationally during the thirty-day period they have for handling the assignment. ( 7£
EARSATE, SATENEEY EYERLRESREYT , 2BIEFIPESRNA,
HEZEHEESHSAXNERULREREELRTAREEENIES . BARSARAN
REEBEARBS RN, AFONBIEEF ZEERENER. —REBAR IR
EREGEFAE 30 RPED T ES ) SHHEMNSVERERYE, BEXIERRFANRE
AHMEREZHERFEL, FEARIFNSHEERSIHIFER,

FIEHERLWHE MR EERENRNTRE, EHT—TERAERIEEN, &
KREZRKESEIH, WEKRNININ, MESXION S, N RNaL,
HNEBRHEE . BLERAXIN, TUTHEAIBRELALE . BRSAEMNRIRNERE
A, FIEHBR, FANMANMFREE, EHER EHTRERRT., AEENERRS
b, REBHEEHESALBRAMARINET TR/ 5Py “gEples
A" #) Federiek Winslow Tayor, ¥4 iy W B A Henry Fayol, A i & A Edward
Deming, HLYTHZFEARIN Chris Argyris, HRIALARMULEITHFXOMEKRFEHTIRK
#( McGill University )##% Henry Mintzberg , % BB A Peter F. Drucker, Z#4XJif Theodore
Levitt, Philip Kothler %%, MKMIARARZ BRI ENRRFPRBARER, BHE
THENER, SFEFEPIRRRNIGER, Eig. MXSEEMmiiseeEs, ki
BAAREROMN, FEMNE, ERXLIERRE, HIARHSERERA B HER
WiE, SATELTEEIERIGE. Bk, M ERSENRARXR, RAXEITSY
EBLWRE, FREFBRBHARARBIRRR, '

F_V BFEEELIENER

—. WEARE

EHLWIGEIY RAVEEIRT, S XENNERIEERREREA, BELUXE
FEAZANKRE, —KRMETHEARER, —RRERETRIEN. FARENROESE
ARBHERESC, BEELE, FRSVWLEX, ELXHRRESSE, RLMERGET—
Mg, RN, BIGEARK, SHBRER, FRUMBITHRNAREESNA,
AP, TR, SHMBTRY —REREXEXBEMEL. FW: Efficency in
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management by these general means is, in the first instance, dependent upon a structure of
organization, based upon a detailed analysis of the work to be done and the faculties requisite for
doing it, and built up on the principle of combining related activities in such a way as to allow for
the economical practice, progressive development, and constant coordination of all such activities.
XA FPERBREENRX - BENERT Ha/E80 KT, FRARSHERHA. 4]
FEWEER, BHEARNNFDIETH . R/

BEB—1XTiHRI8%IF: The plan of action is, at one and the same time, the result
envisaged, the line of action to be followed, the stages to go through, and methods to use. It is a
kind of future picture wherein proximate events are outlined with some distinctness, whilst remote
events appear progressively less distinct, and it entails the running of the business as foreseen and
provided against over a definite period. XE U FEMBITHH RIX —BLERT KBS0, KiE
BHRAEEERER, GTFEmEE%.

XWMALITRHEP X TR T IEETEHNRATAFF: An example of an enriched job,
according to the Hackman-Oldham characteristics model, would be that of a surgeon. Surgeons
must draw on a wide variety of skills and abilities; usually surgeons can readily identify the task
because they handle patients from beginning to end (that is, they play a role in the diagnosis,
perform the operation, and are responsible for postoperative care and follow-up); the job has life-
and-death significance; there is a great deal of autonomy, since surgeons have the final word on all
decisions concerning patients; and there is clear, direct feedback during the operation itself (real-
time monitoring of the vital signs and the “scalpel-scalpel” type of feedback communication) and,
of course, the patient’s recovery and subsequent health determine the success of the operation. ZE
FHih, RRARTIEEERNBOES, SIMRFRX RO TR EAER, 55
RAEBE BN RE, XPEATEAE. HSURE/MMIET, EFRIESLU ERAMIFX
A—#, FRBXEHREFS—BRBEETNR, BAE—HinE. R ELKRIFES
BEFEIEE

HBEWFENH —KREREZBREMRROMN, QFERXROEEEMN . SHFM.

BEXH. R, MEFF. TREBNEBE WK EFN BRI HERE (Business
English ), B IIERFES S HUOREMAYEE (clear and concise ), BIZELEH I HLBHE /.
8, ERAANE, 5FHORRSNE (verbs ) M4A1E (nouns), THEEHAE K
hi (strong verbs ), A NKIBHARBRASME, WA RB LM RShE—IEshiRAz R 2
MR, BiN0, The commission’s attempt at an inquiry into the company’s handling of travel cost
was met by its denial of a request for an examination of its financial records. ZEiX/MF#,
- attempt, inquiry, handling, denial, request, examination X26ZhiFERE L AL T, WRREBL
T. A, shagiitbila, EXMARBRENAFRBHEER, SHXAHTF, BN
T 5 FE AT DL BE N A : The commission attempted to investigate how the company handled its
travel costs, but the company refused to turn over its financial records. i B #{8 F 5biA 3R
s, TEATEBESRE, |

EBRANE, WHLEE—BREEMAENES, JRTUFEATEER, X560, flu,
The seller identifies markets, selects one or more of them, and develops products and marketing
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mixes tailored to each. X-MAJFZH T RITACRBMAI—RINT3h, BEMM, REEH. X
4, The new company policy manual has been in effect for two months. This manual contains many
needed revisions to standard operating procedures in all phases of our operations. iX/{~1|FH{#
i be il contain fERIBE, & “ARTFM" BT AFHEE, GFBHEER. 880, £,

R REHHASHOE R A SRS, EEARER S, flnfEsRes, — 1 MaR
B—BRAEENEL, ZEAZHFER TEREPRE M FhEH. BENARTAER
LHARF, BRMAR, —BEEHEIRE . SEXR, IEREEESEEIHT], BEN
BERUIE, ARESHTERAITFRIFFER . ERENSENFZRIMBSE SBREZRA
BHEKAR, A LMERAXKEITRE, WA EERE . BHRENARSMERRES
IR, AX&E, B, UTRETGERFEXTEFFRNHIF: Wants are the form
taken by human needs as they are shaped by culture and individual personality. A hungry person in
the United States may want a hamburger, French fries, and a Coke. A hungry person in Bali may
want mangoes, suckling pig, and beans. Wants are described in terms of objects that will satisfy
needs. As a society evolves, the wants of its members expand. As people are exposed to more
objects that arouse their interest and desire, producers try to provide more want-satisfying products
and services. TEXBREP, F—AAH THEBRES. ETRAT +2RHRM HHERE
AP FRBEABRBN OB R, XEAIFE, WRHES, RN aFOETR, Higd
B PR

X FEBHREHTR, T2EFERRSREEAIFRENE, IR CENXENE. BE
—FNBZEERMIL, FRABZEAERELFTH . Fl: Well-managed organizations
usually have the following budgeting cycle: (1) Planning the performance of the organization as a
whole as well as its subunits. The entire management team agrees as to what is expected. (2)
Providing a frame of reference, a set of specific expectations against which actual results can be
compared. (3) Investigating variations from plans. If necessary, corrective action follows
investigation. (4) Planning again, considering feedback and changed conditions. FEiX/MF,
FERATEERFOFIREFRR, ES5REER, 9FRE, FRERFRIMEESHD
(ELE N

Z. WA

EREWREGRE, FRMMCRIERA, LHEKERFAT RSN EILF
iC, URESEITSEFFHEHANITIE (Gargon ), fTEREEBRTRURS (trade ) FIEERIE
Bl (special activity ) —FIEIER (informal ) iI5F, ZELXINSSRBHEH, ARG
& FERFIE X SURNTIE, Flin, BRERERSRENEREAE, FErTLNEF
AR S B RES . XAES (shot sale ) MRS TG PRTIE. =00 BRI
HEA RS HRBIHYRLE BOM (bill of materials ) FA= 7= BGUSE F FH1T15

HEEF (abbreviations ) ME F R4 Ei@ (acronyms ) HRITIENFIER . FEF
XtEE b A FORVLE # RRERMEN . flin, EEFRSUSELS KRN BPR, BHNEH
ﬂﬁiﬁ’gﬂﬁﬂ “k " (business process reengineering ) M4HE ; EHHEHEE
FEBLA 4Ps, & “BH4E" (product, price, place, promotion ) (455 ; B2B, ¥R T
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BHEHRN itk A3 5" (business to business ) 455 ; EREBEHME HL
HIRBM TOM, BIE “2mEBEREHE” (total quality management ) M4EE ; EYRGEE
ZHRDIK SCM, 2 “ftEEE " (supply chain management ) FI4EE

BFHHESRERANGITH: GMAT, XEXH “TREEWRAEA¥IIRL” (Graduate
Management Admission Test )HI4EE ; NAFTA, Bt B fh %15 Pr5€ ( North America Free Trade
Agreement ) WS ; WSEHEPHFH RONA, BISE B4R (return on net assets ) HI48
5, SRAC, BEHA M (short-run average cost) 4RE ., fTiEREREEZHEYEF
BHRERATFTRARTOHEER, HESEVAREREM, FHEERIEN]. LEHE
WXBNETFAE—RREERN, MESFEREFEEEE—BRHETVARIERE R
B EEHEES, HFHEAESRERRNBSEED, TENREFEREFRETRN
{5 RN

TR EHRAER — R R AL /B, 3EM terminology # & H4 ML
K term TR T W ARIBHZGEM IR a word or group of words designating something, especially
in a particular field, EI7EXFETIBERAEHFYN— I R—AHiIDIE. BEAEVARAEREE
BEEHB¥IEFEANE IR T BRSPS H BRSNS, SRES TFHERE
SHERERR SN, FEHOBBESERER. RBEASLREREWIEENEE, &
WARBOMER, FXEMRFGIHRNASTERSH, ABREEE, SRFLHARRE
BRWE, RN, BEXERXGMES AR S WKNKTE., UTREFERS VLS
TR E AR IELEH

el — R HED R ANRE

decision making Y% strategy process B?..l%i:tﬁ
planning &) project management BB HE
organizing HR productivity Yt 3
leading g vertical integration EHES
controlling #H resource allocation RELR
TEEHPRAORE
consumer behavior WH¥®F4TH  channel management pidi L §:]
brand competition BER S market positioning VB F Lo
promotion 4% market segmentation LE LT
product life cycle FEREaAE  services differentiation BHERAL
relationship marketing XREYH advertising media T EE&k
EFSEEPERARHARIE
industrial engineering ITHTH master production schedule BReFHhER
bill of materials ok quality control REEH
agile manufacturing € Sk process chart REHE
process management HREE warehouse layout BEA R

inventory B just-in-time purchasing g



globalization of economy
non-tariff barriers
dumping

joint venturing

overseas branch

depreciation
financial statements
journal

ledger

income statement

capital budgeting
short term financing
capital market
profit maximization
rate of return

discount rate

line of credit
fixed rate
commercial loans
overdraft

electronic commerce
electronic data exchange
electronic funds transfer
internet service provider
virtual stores

learning organizations
job description
organizational culture
work motivation

job satisfaction

HFEE &P BNRIE

Bk ALR4A  taniff classification
EXHH#L  foreign exchange exposure
L the exclusive agency
AL E international invitation to tender
#4442 F  foreign direct investment
it AR
# 18 accounts payable
ME#E bad debts
H 42 M certified public accountant
A XEK fixed asset
HER working capital
M EEE DR ANRIE
HETK net present value
48 37 s 3¢ dividend
KEH4 merger
FEMAL  liquidation
GEE current ratio
SMIRTEREANARE
L3R S liquidity risk
ERBE fixed deposit
18 s #| & appreciation of currency
LE% ¢ ‘maturity value
%X remittance
BFHEH Y ANELRIE
BFH$ search engine
BFHEXH  network security
WP e#NK digital cash
¥ RBAH online retailing
BMHE interactive advertising
HARTARR PR AORE
¥JHHER  empowerment
KRR downsizing
HAXL organizational commitment
I8 self managed teams
IH##FEHE  flattening organization

XBLBLI 4%
S LR K
BERE
HEBEF
BALERKE

Bi A R
F

E MR
B 3 -
AR

AU
B

& 43
BEER
FH e E

XARK
h 2 4
# AU
EHmu
i

i & 1k 3
R xs
L E3F
EBEH
XEA &

RATHK

# R

LR € 3
HRFZRHER
P RER



quantitative approaches
model development
objective function
constraint

sensitivity analysis

marginal cost
breakeven point
dependent variable
utility function
diminishing returns

REEERERRER

% S waiting line models
. o %) computer simulation
B A% & game theory

HREH expected utility
REE LY regression analysis

BEELFPPEARE
HEFERA production function
BTFHA law of diminishing returns
EER incremental cost
ZRAEH economies of scale

o 28 3 8, oligopoly

HumR
AR
XS
WaRA

B 13 247

EFRK
a8 W A
R EE
k3
2N



—E ZREETURENEIAE

g% W # TR

—. BERERTE

PR ANIFEE AR, NaEEXRNERET KRB BERAN—FERT
B, BERARMSEFE AR —FEED), BARBRBARRNTFBAIAR A B R
HgERZ—, BAMTHENEETFR, WRFIBTHE VBN —KEERR, ENE.
WASRBRERPOELT, 8 EIEHFEERENNNBXAEEZHANE, LG
B BIE (effective reading ),

AATIBTIE SR B B B2 25 34 98 B2 38 7E B 1305 BT U A R L5 3 3 A RE A BF I 22 ) 9 b
R, REXE%E GREEBMEL, FIENFTUHTENARER:

X=SL

Hop X FrBEsE, S RRMERE, L T REAE. PR in6s /s /i
K, ERERE, BIREEKF—EMELT., HENEENBRENEZRNA, B
RAZER, HEGRE, FEEEREE; SE AR, BERERES. BNZREKMX
R A TERR:

X

\

N

[ ——

L L r L

LB X X RFESCR AR PIR LR 76 X PR E b, SREEEY S 8,
BERY L; YHREEERED SN, BEERNEDT L, LYHAERERERIME X LE,
FERBERRIERERE S, 1, PIIEERm R ing L] b; IRBERERORE L, KV Lo, B
EREERS AR, b TR, ZERREEENEER, CRETEFBHERE, R
RRERES .

REEERRZAZERENE, HPERRNHNETEEEEER, ¥BRARIERET
RESEER, ARNRRIRAERE, BRI, UREIRRENAT=180. &
¥R BE=EH RO, REHTRIERRES, RETTRERENRE, BEEE
PR AR
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Tk (preview ). FIZRTAIMER T RENERETHLE, EEEEERZIERE LA
PR, KR THRXEBRNAZR, UMEEEAACDREMNES MRS L AR 3C
EWEM# (comprehension ). RFEXERKEMAR ., URCEMEHFHESEE, FiEms
HEZFBENNEHRERRE, —8B7E 30 B2 10 o8h2 8], 767 PR EEHEIRE R
Ko TEMGHE . AT LIRS B BB SCEM L T IO, LAERB/ERERARIR I,
PABARYE L F 3 FriR A1 SGEFT IR (guess ), BEHITE— MR RKBRNIASHRER M
RS R 3R

FRRYEISE ( comprehensive reading ), 2 EHHRIZRIMERE, FEHADLSTEEN
FARER RS iR, ZENEPERS. FEEFEFRS 5HTRE. 5kt
BPERE23CP0BE (main idea), H—B% (paragraph ) BHAES, UEZHPL
BEMAAFES (main points) MFEFHE., BEEHEEEEMY (supporting details ), [
BENE—-HAECHEXECENEN. 3T EEMEBAEEHEME, TTLAESCEN
A E—EGES, B, REEENRE. REA “B”, FEEHHIBEDN R, HRE
M ITiE—4 7, DMEEE RS RERE. BEEREEN—BRAEN TioE 80
BiF, MERTHXENERER . HTREGROSE, MARARBNIHEN, FfES
WEME TR A FREBIR UGS ERIAE TER, TERBEM LT (context) sl i Zif#E
MBS, EEIRUNATLECEZANRE, FEEWIER TS T ERRNE, A&
FIRIE M4k 1R 2R el A 1A

H (review ), ZEMATHPUETEE, R T #b—5NGRXT 302 K BR RN S o082
B9, &iE (phrases) REWAE (terms) MFISIZ, ABEXMFRNAAHITET., 8
Al FE—R . BEREEAEPEMTIRCHAE . AEanaTLE. EIBBE
AE TSR, NSRS FTA RARIERGICIZ BN . X i B e B A ARSI
PEE TR IF 45 F B AT UM U EMR . 54h, ATHSRES RN, &
RZAT— B ENE (paraphrasing ), BIFAASFCARA . HEMESHREXHRE,
UBGHATIREN NS4 . BRENSHREEEXN CERTENEE, DRREELARATCHDRG
RLFAREN . BFRNGI MBI A ERE RS R EERBER T XENHY .,

=, BERETS

ATRERERCE, NEE—-EHREET. BEAARKFR, —BTUSNERE.
MY RS T LR,

#R (scanning ) FHRFEAEFFIEME, UKBACHEENEL . EEM b ETXE
F (key words ), HEE LTSGR EMBFEALEHHFRAAER . —EARER, Bz
EW. EFMENFIERNT IR XEPELSENEE. HHEXRHANEBRRRIET . Y
B RAX Who, What, When, Where 5 CEVIBMAGHE, FIZE MK ik — BT IR
REER. HEMBEAD|FLSXE T XA XA Why, How 2, 3EURBIBR
MER. ERKNERGI FHETR, BRSEEN, BEE, BEUSRE, BH-S88
H, B EEL%%.

YWY (skimming ) FHRBBBETES I, FREEERS, XEHRE (e ), URIER
RY/IMRRRL (subtitle )., A BTREERAIST SR RIS CEE — BRE, RIBEZEMWBERN (writing
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purpose ) B H.0JAAE (main idea ), IRMEXERR ARENHNE, RHEENLS L
( conclusion ). WA H R THXEMNVGLIEEM EHEE, HXNXENEHWERT#.

— BN AR E B, 250 FARRESUNER =SHRNET. MEHERNES, Auic
1240, BB FIAE ] AR ), PIREE . DR B CE R R A B IERE
REAFESXEFHA R, HiEXELSE TBA) (main sentence ) KEAERE . WU XERE
LB EAAERR, —BREEBHXEFRE (theme ), THEUBHNXEGATEWR, EY
BHABRPSREBAXENTERE., ARSBENFEARHE, XAARAI R
M EREZBFENE S, NN CER, EREEAAERRENXRAGMEE, #5EX
B, BRI RERur AR ENFTEMES.

¥ (reading for full understanding ) tLAfREREE. BFiE. HEAEY:NIE ( comprehensive
reading ), FEZEICHHLAUfH reading between the lines, BIMF B47H Z RN FIIZ R,
EHETXESRAOUELE, ErEaRE. FEes@iaasrangE, Lskas
RAER, MIBERBRAFEHEE, THEBLHERE (infer ) FHMWT (determine ), FH
XHEBER A (implied ) ¥7ERIE A ( meaning between the lines ). TEMFiEH, STEA 2%t
BSRiE], BIRIE L T Ca B FAHA (background ) S HEMIE L, MEEKNK A, TT&E
BETFEI M, LLABSAEAN B M, NS FAENTERRrEEELH
T (details ) FI3ZRFAPEL (supporting materials ) RIFEMR . EHEBHAVHNRETEYR
3 who, what, when, where, how %HXHMER . FEHEMX LT ARNBEN — Tz
FXFHEBEEER, FIEEZTUARIE (term) RITIE (jargon ) W& X, ZEEMEX
L AORIE R ER LB A FIrRAERS X,

FIEBM P X X E R (structure ) B FHFEHNR, EHBHXEHT LTS
(introduction ) S IEHF L~ BR B, XEFBMBRA (state ). 8 (explain ), 437 ( analyze ).
Wik (argue ) MER (develop ) HEEBI/LAN BRE, XENLSCERE, HXHERE
ZERANEWE (tree ) ZHERTAT (parallel ) &4, HREBEZEEBHER LB THX
BKiF, BEEBENARESKR (statement ), BREEREBIM K, BRSENASSHEA
MFEFHBH R, RINWAEFTEIZXERE,

R THREE R, M BHRRERR, W F4ER, MRREDENNIE
ZEEIE N, EFWE ORISR, MRAREMHRIEL, BP educated guess or intellectual
guess, AATIRES EF 30, BARBUURE A C IRTFBRNIE SCRFERE L. BEEEN
2, —MRIESENAFIILNMEAN, RTBEXENEXLHEEFEESIEPREENER.,
B W3R) SCRAT R A LU T LM ik

(1) FIAFHBRERN ETXS5HE L EARRR T GH—H086R, MR, #iln,
IBM encourages software engineers to work away from the office, where they can feel more
creative and minimize interference from meetings, phone calls, and conversations. I HIH
interference X MAMEE, AILAM LT 3CH feel more creative, minimize ... from meetings,
phone calls, and conversations X 53R i B R HILERLSCE “FR7

(2) FAXPH2GHFRRX . #li0, Today young couples who are just starting their
households often spend lots of their money on appliances, for instance, washing-machines,
refrigerators and color televisions. S KIiE applications R E, M FI24) washing-
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machines ( $£4KHL ) , refrigerators ( 7K#8 ) , televisions ( ELARHL ) &5 0] LI AW BE N
“HAHRAR .

(3) MRS X RIMIESCE RS, MR L . #140, They will be on the nightshift
—from midnight to 6 a.m.—next week. HBN|Z2ZBIFIBBAZ, HATAT T2 nightshift &
BR “IH.

() FACESFHAN . SRARSRAHEEMERONE, HiE L, i, American
businessmen expect employees to be punctual. They do not expect that the workers will come
late. 3CH be punctual R, FIEEA#N not come late, B “HERT, ARF]”,

(5) FIAXEFAARKES F—SHH R, WA, #in, Cleaning up waterways
is an enormous task. The job is so large, in fact, that the government may not be able to save some
of the rivers and lakes which have been polluted. 3CH enormous A1) X AT 5§ 7 55 so large £
BRI

(6) FIAEARMMIEIT B, FEWIE L BN, They overestimate the interviewee’s ability and
asked him many difficult questions. 7E overestimate a5 over-BRIZ, BN “0I4- ", B
I overestimate )17 LA AR “SAEMAH” MEE

PR AN RLAE SR R 2 BB () WA £ R IR E R, BNA B4 1 R AR A i
BE, ARAARNRATERERER, Ak, RP-BAFENE, TXEE, 58
HEBE FTXNEEBRMRRXERETHARME. 4R, mEAILEFHEERNE
H, JFHXEA RN EEEFAIRETEE, MIZERA LEREFHIT

FEPRT, ERORE T — SR FEREN IR

(1) B, EREEZEEXLRRNCLEEMTHORET, EAEEBRELEERED
LUERMXT, REERNEPAREASARENEEN, BEDAY, REDBYEE,
mFABKAIN, KHRERE, FEENETD—MEXF L, TR TRRCENNE.
BRI EREERAENERBELEXNERZ L, HESHRREEN TR, B/
RRY, —BHEREEFENTE 1/6 MERIERELE RN ER L.

(2) $Bik. BAT “HPEEN", BFESELEEXERARE, —LiEEF—#H
IR, MEEREMA2ME, BEFHEE, SFEN—L&8i5 (function word ), XERHE
T BEEeE, MLk EXBEFEREL . RIEREFR—BIERREINXE, REMF—
RRIE IR T, BN, ERSRKMRMERNEZERE, b TETFRERTmEE
X SCRE BRI ERR

(3) ¥, MEMEIES, FEphsiTa. GRGTZEAFOEE, EERIUERE
DIEF, FABERKER T FREE, AT XEARFEIR, BELURRAEENKEH G
WIRAXRGER T2 EAEN,

(4) RE. XTRX—m, RIOIKSBABEIERE, XET/MERTFRIOBIENI%, X
FERRMNBFR, REBAFBT HENRN.OPERRIE “BIiE” MIR. BPEREHE
FHE, BROGACHIERECERE, ARRMNEEWENRIEs). X MY REE
RATWRIEEFEZR TR RENEE ., B & T4 B AR A 7T 8RR B R ER A3
BE, MTARKHRER T RATH S E .
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