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Unit 1

Passage 1

@Heavy logging in the forests of Costa Rica’s Caribbean lowlands is changing that coun-
try’s weather patterns, according to scientists studying cloud formations there.

“We’re seeing that if you deforest the lowlands it influences the environment several hun-
dreds of kilometers away,” reports Ron Welch, chairman of the Atmospheric Science Department
at the University of Alabama in Huntsville (UAH).

@Using satellite and on-site data sources, UAH researchers have created models that track
the way clouds are formed in Costa Rica’s lowlands and then pushed into the mountains by
strong trade winds ({5 X). Low clouds are a vital source of water for the country’s mountain
forests during the annual dry season.

(®Costa Rican lowland forests put water vapor into the air through transpiration (&£ H),
a process that is essential to the formation of dense, low-lying clouds. Trees also cool the air in
this region, keeping the cloud base low. Cutting down the forests reduces the amount of water
available for cloud formation and also warms the air. Warmer air drives the clouds to a higher
level and trade winds carry the clouds into the mountains, but not at the low levels required to
bring sufficient water to mountain forests.

In the past 25 years Costa Rica’s cloud base has risen, according to UAH researchers. @
During the same period the country’s dry season has grown longer by several weeks and there has
been a decline in the amphibian (7K F#iBi#i#]) population. Altering the cloud forest may aiso bring
unwelcome economic and social changes to the lowlands.

“There are some important potential hydrologic (7K 3K, 7KEEHY) effects. Dry season river
flows might change. ®Reduced cloud interaction with the mountains might mean a substantially
reduced supply of water for urban water systems, reduced water for irrigation (), and re-
duced water for hydroelectric development,” argues Robert Lawton, a biologist at UAH.

Deforestation in Costa Rica could have a significant effect on the prospects of protecting
Central America’s biological “hot spots”—regions that are especially rich in plant and animal
life—extending from Guatemala to Panama. Ongoing research may help determine the range of
climate effects related to Costa Rican deforestation. It could also guide conservation efforts and

land-management practices in the future.
“We have a chance here to develop a set of tools to allow us to look anywhere, from Cam-

eroon to Fiji or Ecuador, and find out what might happen under various land-use plans,” con-
cludes Welch. (394 words)

1. It can be inferred from the passage that .
A. deforestation can have long-range effects
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B. trees grow quickly in the lowlands
C. deforestation could have significant prospects
D. dry season river flows have changed in Costa Rica

2. What word or phrase in paragraph 4 has the same meaning as the italicized word deforest

(Par. 2, sentence 1) ?

A. transpiration B, cutting down the forests C. mountain forests D. lowland forests

3. Which of the following statements is true?

A. Deforesting the lowlands only influences the environment several kilometers away.

B. Low clouds are a vital source of water for the country’s mountain forests all the year round.
C. “Central America” in paragraph 7 does not refer to the central area of the U.S.A.

D. Ongoing research has controlled the range of climate effects related to Costa Rican de-

forestation.

4. According to the passage, what important potential hydrologic effects are mentioned?
A. Bringing unwelcome economic and social changes to the lowlands.

B. Producing water for irrigation.

C. Reduced water for hydroelectric development.
D. During the same period the country’s dry season has grown longer.

5. What would be the most appropriate title for this passage?
A. How to Protect the Environment.

B. The Global Temperature is Rising.

C. Tree Cutting Harms Water Supplies.

D. Deforestation Causes Social Problems.

log RALAS

Costa Rica SFHrER it T EH)
Caribbean ¥ LL#(HT)

deforest TRAXFRH

atmospheric X5 #: KSEM
trade wind fEX., HHX

vapor B, #: water vapor K&
transpiration [#)%#EH
amphibian 7K KEFHEH

potential ¥ZEH: N
hydrologic 7K/, 7KEERY

W iC i B

interaction AHIL{ER, AHIL M

irrigation ¥EHE

hydroelectric 7K B

prospect FiF: RE: FHERTER
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Panama EE (4T EH)
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MAERE#EE

(D Heavy logging in the forests of Costa Rica’s Caribbean lowlands is changing that country’s
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weather patterns, according to scientists studying cloud formations there.

CERIERXA)IET, FiE £ “Heavy logging”, 18EZhiA 2 “is changing”, “in the forests
of Costa Rica’s Caribbean lowlands™f£ &I E1E .

(%3] # ST RZERRAIREFRI, BHNERINMInE) Lhs PR R 8
= ERRIEA R ZE R
@ Using satellite and on-site data sources, UAH researchers have created models that track

the way clouds are formed in Costa Rica’s lowlands and then pushed into the mountains by
strong trade winds.

[ER) X A)E Y, FiER “UAH researchers”, 1§iE30#&E “have created”, “using
satellite and on-site data sources” JHLTE/MAMIE/EAEBAIRIE, “that tack the way...” £
“models” ] E &M H .

(%3] AHEEMSSHOAERR, B EDREMFAARGIET A, X
LERERY AT DUB B BHA BN K H = 2 M FE AL LA R B SR A S B 15 XU B L BT B 5 =R
@ Costa Rican lowland forests put water vapor into the air through transpiration (Z£% £ ),

a process that is essential to the formation of dense, low-lying clouds.

[ER]) fEixA)iEd, FiER “Costa Rican lowland forests”, 1HEZIAE “put’, “a
process” & transpiration #J[RIfLiE, H/GRHE “that” 3| FHIEENT.

(%3] AR IMEMAFHRELEBIER—NMERRE. REZENLE
HE—RKRERTERH.

@ During the same period the country’s dry season has grown longer by several weeks and
there has been a decline in the amphibian (7K & B ) population.

CERIZXAERH “and” FHEMWADAIAERIIIG), B— A EEFER “the
country’s dry season”, 1BiEZ)A 2 “has grown”, B _ANEIE “there be” AJHL.

[Fx]) ZER—WHA, IMERNEFELT/LNEHR, iUKEHESNEYN
HERNDT .
® Reduced cloud interaction with the mountains might mean a substantially reduced supply of

water for urban water systems, reduced water for irrigation (i), and reduced water for
hydroelectric development,” argues Robert Lawton, a biologist at UAH.

[EB] EXAES, 1B1E3)ARE “might mean”, EHHE = FFIMEIE, B “a
substantially reduced supply of water for urban water systems”, “reduced water for irrigation”,
1 “reduced water for hydroelectric development”,

[iF32] R B D REREYER T AR SFIRE: “ =B 5 WK AR E 1R A
b, ARERBRE BT AUK KRB BB IR B9 LUK K B RE K IR D

ERXEERE

1. [EE]1A
GER) WEERN S, ASCHKB R trees KPR, &4 B AREE: C

iR It 5B LR, PNAER: WENBREZHMEE “Dry season river flows might
change.” M #3F “have changed”, BTl D AEME. AWEIL, TAI AR A N4 IE
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B
2. [BE]1B
CGERY WAERERLE, g “de-"MEZDR “BRE. B ", cutdown BH “AKEH.
HIwR”, Bt “deforest”ti st /& “cutting down the forests”, FTUAEE B [E#.
3. [BE]IC
[ER) SR IFRAME, ME B -—n] “We're seeing that if you deforest the low-
lands it influences the environment several hundreds of kilometers away,” R %1 A AN IEH;
ME =B & /E—Hh] “Low clouds are a vital source of water for the country’s mountain forests
during the annual dry season.” A% B N&E; MBEIEE —BH —1) “Ongoing research
may help determine the range of climate effects ...” A4 D RIE#: MHE-LERFE/\BATLL

EFH CAHIEHEER.
4. [BEE]IC
CGER] HEREAGHE. NFEABRE=ANE C AEREER. M B Z2#120;
A BRMEGRERH (WERREFE M), BA£ “hydrologic effects”(7K L//KHE M), £
ZF RS2 D BREFRER (WERBRE M), HELAR “hvdrologic effects”(7K
XKEREW), BSEZ.
5. [BE]1C
IR WEBETE AEE. ALEERILHE deforestation 4117/ M FE| Costa Rica
%, AKSCUAK AT xR E I, FHRIRICERRP I, SFRTRTA.
&R, Bl C NAERE.

Passage 2

The role of the manager as merely an overseer (¥ ) of workers is a product of the Indus-
trial Age example, no longer appropriate to the Knowledge Age. (Dlncreasingly, middle manag-
ers’ heads are on the chopping blocks (fifi#k) of budget-tightening corporations, and those who
fail to transform themselves into “player/coaches” will become out of date, suggests Thomas H.
Davenport, director of the Accenture Institute for Strategic Change.

“There is still an important role, although a different one, for management in the future,”
Davenport writes in The Future of Leadership. (2*The single most important factor driving the
change in what management entails (FE) is the rise and prevalence of knowledge work.”

(®Under the old model of management, managers were viewed as a separate part of the or-
ganization’s workforce, a mere link between the executives who make the decisions and the la-
borers who carry out the work. But in the new model, managers both make decisions and do

work themselves.
In advanced economies, knowledge workers now make up more than 50% of workers—or

more, depending on how you define “knowledge worker.” Davenport reports, “l know of a CEO
of a large pizza chain who argue that every worker in the organization is a knowledge worker,
and unless they all use knowledge to manage costs, serve customers well. and maintain high
quality standards, the organization will not succeed. However, if pizza makers are knowledge
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workers, who isn’t?”
Davenport defines “knowledge workers” as those who create knowledge, such as product

development engineers, or whose use of knowledge is a dominant aspect of their work, such as
financial auditors. One aspect of work that has changed is that users and creators of knowledge
are more likely to be the same people.

“Workers have traditionally been viewed as users of ideas, not creators of them, and if they
do create ideas they have generally been small ones,” says Davenport. “My view, however, is that
the organizations that will be most successful in the future will be those in which it’s everyone’s
job to be creating and using ideas that are both big and small.”

Chaparral Steel, a mill in Midlothian, Texas, that produces new steel products form recycled
steel, is an example of an industrial firm that is in the vanguard ( 5588 ) of this mind-set, according
to Davenport. “Thinking is clearly everyone’s job,” he notes. “Even the first-line ‘associate’ is
expected to work on production experiments, to identify new product offerings, and to propose
new process designs.... @Chaparral has a very different style of management from most steel
companies—its culture is nonhierarchical (A~%33 4% ) and workers are trusted to produce at

high levels without monitoring.” (434 words)

1. What did the manager usually do in the Industrial Age?

A. The manager did the similar work the workers did.

B. The manager made decisions.

C. The manager made sure that work was properly done by the workers.
D. The manager carried out the laborers’ work.

2. Compared with the old model of management, what changes have taken place in the ad-
vanced economies?

A. The managers’ role has changed.

B. The percentage of knowledge workers has decreased.

C. Workers have become users of ideas.

D. The workers are monitored by the executives.

3. The italicized word prevalence (Par. 2, sentence 2) is closest in meaning to
A. decline B. transformation C. division D. popularity

4. Which of the following can be inferred from the passage?

A. Pizza workers are all knowledge workers.

B. The cultures in most steel companies are still hierarchical.

C. The more time you spend on thinking, the better the work can be done.
D. No other companies have the same style of management as Chaparral.
5. Which of the following is not mentioned in the passage?

A. Financial auditors can be defined as knowledge workers.

B. Pizza makers can be regarded as knowledge workers.



6 MBABASK#&FL kst Gk WO H

C. Steel workers in Chaparral Steel can be considered as knowledge workers.
D. Hierarchical culture in a company is helpful to produce creative work.

WL i B

overseer T, HE executive 2R EEAR: HIT7E: THRAR: #ITH, 7
appropriate &, HHM: RE FAZ): M KA B

chopping block F&#K make up AL, &L FRAN, AME; 1BiE
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@ Increasingly, middle managers’ heads are on the chopping blocks of budget-tightening cor-
porations, and those who fail to transform themselves into “player/coaches” will become out
of date, , '

[ER]) X—&R45r&H “and” FHEMPAFF5H], “who fail to transform themselves
into ‘player/coaches’” B 1&EMEMELF “those”.
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LARRER HCHRR “HRA/BE” REACKABREL.

@ The single most important factor driving the change in what management entails (75 £) is
the rise and prevalence of knowledge work.

(38 ) & A7) #EE £ “the single most important factor”, 18i&3)1A] /& “is”, “driving ...
entails” ZIRFESHAIBEIEEIE, B “the single most important factor”.

(i3] #sEETLRORERREEN—MEEEIRE TS XEMTRAT.

(® Under the old model of management, managers were viewed as a separate part of the or-
ganization’s workforce, a mere link between the executives who make the decisions and the
laborers who carry out the work.

GER) XR— M Esha), HEER “managers”, 1BEZNAR “were viewed”, “under
the old model of management” #EARiE, “who make the decisions” {E “the executives” H]5E
EMA], “who carry out the work” & “laborers” HJEI&EMNA].
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@ Chaparral has a very different style of management from most steel companies—its culture
is nonhierarchical and workers are trusted to produce at high levels without monitoring.
(ER] 2GR LB L “Chaparral”, 18iE3NE 2 “has”, TS /S M2 RN ATHE
—HJRIANFE UL
(i%3C] Chaparral RE—M5REHGA A+ ARMEEHER-—H RS
SERH, MATARIEE, ERFRENENG FEITEKFENLE.
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1. [BEE]C
CERY HER AT E. CEFRMBB TR (Industrial Age) £ manger 2
M B (oversee) LA TAEH, XEF=BH —a)XIEH, 2 “a mere link between the
executives who make the decisions and the laborers who carry out the work ” ({U{X 78 24 ¥ 54T
BARFBER TAZ BRAT), HHEMEARRES, UARAGTEHA, EFiX
fER, TTLHR AL B. D, EEENC.
2. [EE] A
i) WERERARTE. XEFE —BRE—RE, T manager #£4 TH
i CEAENA R (Knowledge Age) T, F—BE AN LARETHER
manager A K ER, £ -BBE —AIXEEFERX TH manager R REH, NEEK
TIERIN, IXLERYIB] manager FIABEEET, Bl A Fff:; BE B AP
F—aw N, SRR, MRTAMEEIINKT, AU B 8% hEANBRE—
AATLAE W, TAAUE RN the users of ideas, LEAH the creators of ideas, FTLA C £i%:
HXERE NG UEH, FRELFLZHET, “monitor” BAZIAN, ATLLD RNEM;
mANAER.
3. [BERID
[ER] HWELELCHE. NE_BRFE _AHH “and” HEW prevalence F rise 1Y Hif
X, MTHER: A. B. C =NET, HED AEER.
4. [¥%]B
(3R HEEENTE. SO FEIUB S| A pizza worker BB+ A 15 8 A 1%t knowl-
edge worker 1€ X WA E, REEEBH “Pizza workers are all knowledge workers.” 4518,
FrlA A #5357 XHHEEV “BEEL, TESGT”, mau “80N 0 THN1%EERF
HBR” (BRBRBE—M) M “BEEBMNWIE” (BE—BREAD, Ll CH#HiR:
X EH 5] Chaparral HFEEEAARNRETFREHAIAF (most stecl companies), 5
FiEAE LM AT SHAAMERINRR, el D8R MXERG- A #% B IE#,
Bl B MAEE.
5. [¥E1D
[FE) HERAGATHE. FHHBE —AJ12F “depending on how you define
‘knowledge worker’”, UiBH# B E X knowledge worker RIARHEAR[F]. KA R, MEL
B —mjn] 40, #R#E Davenport #95E X financial auditors & knowledge workers, AIHERR A;



