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- PREFACE

At the turn of the century, it is the time for us to look back and to look into the
future. By looking back, we try to find the very path to the future. What will be the
future like? That is a question with no clear ansyer yet. But what we do know is that in
certain areas of society, fundamental changes are taking place, which in turn has deeply
influenced the life of every individual. In today’s world, economic globalization,
characterized by marketing, information and integration, has reshaped the way things
are. As the major promoter of economic globalization, multinational corporations
(MNCs) have become a key player on the future global economic arena. According to
United Nations Conference on Trade and Development (UNCTAD), the total turnover
of over 500,000 overseas branches operated by 60,000 MNCs has exceeded 11 trillion
USD. In 1998 foreign direct investment has seen a 20% increase, reaching the level of
more than 4 trillion USD., At present MNCs have controlled 40%—50% of global
industrial output, 50%—60% of international trade, 90% of foreign direct investment,
and 90% of cross-border technology transfer. Not surprisingly, some people come to
call the 21* century “the Era of MNCs”. MNCs in the 21* century will be faced with
new competitive environment. The fast pace of technology innovation has shortened the
life cycle of many products and services. Given this context, companies are finding it
more and more difficult to establish their own sustainable competitive advantages
through traditional resources. Knowledge, as the very source of competitive
advantages, is gaining greater importance in the eyes of companies. Whether MNCs can
effectively manage their knowledge on a worldwide basis will determine their competitive
advantages on the global market. Moreover, global market reforms have blurred
national borders, Therefore, while integrating knowledge from different units, MNCs
must also establish effective mechanisms to ensure smooth communication among
different cultures. In sum, the 21 century is an age of dramatic changes. How MNCs
can face all these challenges has become a common concern of both the academic and
business world.

In China, thorough research into transnational activities of companies coincides
with the development of China’s economy. Overseas investment on the part of Chinese
companies started from 1979. The 15 policies regarding economic reforms, issued by the
State Council in 1979, have clearly specified that domestic companies can make foreign

investment. However, at the early stage of the transition from planned economy to
e 1 .



market economy, global expansion was a rare thing for Chinese companies, given the
narrow business vision and hungry domestic market. In face of the intensification of
market competition and the entry of foreign companies, Chinese companies made some
initial attempts on the global market. With the fast pace of China’s entry into WTO,
every industry has experienced the vigorous threat posed by MNCs. To address the
issue, discussions on “what if we join WTO” are held on a nationwide basis. While
many companies are seeking to compete with MNCs, some of them have already walked
out of the domestic market and joined the game of global competition. Statistics show
that by the end of 1998, China had established 5356 companies (excluding financial
institutions and including trading firms) in over 160 countries, with a contractual
investment of 6. 33 billion USD. Though generally speaking, China’s foreign investment
is often associated with such images as small scale, low technology and weak
competitiveness, such forerunners as Haier, Chunlan and Huawei are heading towards
MNCs of the real sense. At the 1999 FORTUNE Global Forum in Shanghai, the active
participation of Chinese entrepreneurs has demonstrated that while foreign MNCs are
paying more and more attention to China’s market, China’s domestic companies are also
stepping into the global arena and holding direct dialogues with the world-class MNCs.
Moreover, China’s entry into WTO in the near future means deeper integration of
China’s economy into the worldwide economic cycle. China needs its own MNCs. The
time calls for China’s MNCs.

To promote the practices and theoretical research of transnational management of
corporate China, we sponsored the 1% International Symposium on Transnational
Management in Nanjing University in 1992, which was followed by the 2™ Symposium
in 1996. The first two symposiums have achieved great success, and been well received
by the academic and business community at home and abroad., which gives us confidence
to further sponsor the event. From August 10® to 12® 1999, we held the 3
International Symposium on Transnational Management in Nanjing University. This
Symposium was organized and sponsored by the Business School of Nanjing University,
P. R. China and was co-sponsored by the Department of Management and Organization
and CIBEAR, Marshall School of Business, University of Southern California, USA;
the College of Business Administration, University of Nebraska-Omaha, USA; the
Center For International Studies and the School of Business Administration, University
of Missouri-St Louis, USA; the Faculty of Business and Management, the University of
Sydney, Australia; the Faculty of Business &. L.aw, Deakin University, Australia; and
School of Business and Management, Shandong University, China. Altogether 250
people attended the symposium, 80 of whom were foreign delegates. Among them were
scholars and experts from around 20 countries, government officials, CEOs and
entrepreneurs, 123 dissertations were submitted at the Symposium. The Symposium
Chair was Dr. Shuming Zhao, Dean and Professor, School of Business, Nanjing
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University, P. R. China. The Symposium Executive Chair was Dr. Stanley J. Hille,
Dean and Professor, College of Business University of Nebraska-Omaha, USA. Xinde
Yu, Executive Vice Governor of Jiangsu Province; Zhongming Wang, Director of the
Training Department from the State Economic and Trade Commission of P. R. China;
Shusheng Jiang, President and Professor, Nanjing University attended the symposium.
Dr. Shuming Zhao, Dean and Professor, Business School of Nanjing University; Dr.
Harold leavitt, Professor of Stanford Graduate School of Business, Stanford
University; Dr. Jean Lipman-Blumen, Peter F. Drucker Graduate School of
Management, Claremont University; Mr. Bill Forrest, partner of Arthur Robinson &
Hedderwicks, Australia; Mr. Philip Davis, Vice President and Managing Director of
Anheaser-Busch Asia, Inc. ; Mr. Qibin Dong, Chairman and President, Jiangsu Sainty
International Co. [td; Dr. Shaodong Wang, Assistant to the President and General
Manager of Overseas Business, Asia Holding Co. , Ltd. ; Shouhai Yang, President of
Red Sun Group; Jinhua Zhao, Dean and Professor, School of Business and
Management, Shandong University; Jingren Xu, President of Yangtze River
Pharmaceutical Group; Yuping Ma, Director and CEO, Yizheng Chemical Fibre Group
Corp. and Yizheng Chemical Fibre Co. , L.td; Dr. Charles Martin, Director of Corporate
Communications, Asia Monsanto Company; Shaolin Zhao, Executive Vice President,
Handan Iron and Steel Co. , Ltd presented their papers and delivered their speeches at
the Symposium Plenary Sessions. Dr. Jeffrey Burks, Representative to the Department
Chair and Assistant Professor, Department of Management and Organization, Marshall
School of Business, University of Southern California; Dr. Jeol Glassman, Professor
and Director, Center for International Studies, University of Missouri-St. Louis, USA;
Dr. Peter Wolnizer, Dean and Professor, Faculty of Economics and Management, The
University of Sydney, Australia; Dr. Anne S. Tsui, Professor of Hong Kong
University of Science and Technology; Dr. larry Farh, Professor of Hong Kong
University of Science and Technology and so on also attended the symposium.

During the discussion, delegates freely exchanged their opinions, addressing the
issues of global corporate management, global marketing, global human resource
management, finance, investment and trade of global corporations, accounting and
financial management of global companies, global management information system, and
management of China’s enterprises in the 21% century. They have reached consensus on
many hot topics, and gained deeper insights for other questions. Different ideas were
exchanged, and different languages interacting. Such fresh terms as globalization, 21*
century and knowledge-based economy were popping up among the delegates. The
agenda of China’s economic development, particularly the question regarding how
China’s enterprises face the challenge of the 21* century, has spurred a comprehensive
and thorough discussion, which in a sense contributed to the Symposium’s
characteristics of “China focus, global perspective, and modern vision”,
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Papers submitted at the Symposium not only have theoretical value, but also
demonstrate practical significance to global business operation. With the growing
influence of the Symposium, the number of delegates and papers have surged compared
with the last symposium. But due to the limited size of the proceedings, we cannot
accept all the papers for publication, so we would like to express our apologies to those
authors. In the end, we present to our readers this book, which have been carefully
selected, polished, translated and edited. We sincerely hope that our work will be of

positive significance to the theories and practices of global management.

Shuming Zhao
Zhong Yang
December 2000



H X

F—Ha 2 HEHeXRLVEE

1. %@é’é%%ﬁﬂﬁ%ﬁﬁ%‘ ...................................................... g = f#j@%(g)
2. gé?ﬁﬁ@qgﬂ\ﬁ&ﬁyl\ﬁ;&m%ﬁ ...................................................... ﬂ;—é&g}j{(g)
3. FE I 21 LAY ERR EHEEVE RN SR RIBISE 5 B B oeeeee X% 2D
1. % FSAERITE R AT LB AT ooeeeessseesensssssnenn B FREGD
5. Ak R MR I B B B S RS A B B BE T BT weeerrerenesessmsnnnnananannns A g8)
6. TERE ) 53 Z A1 3R finall A i -—— R RE ) At AR o B

T EPR G HIARBE  soecererereerrrrrriiiiiiiiiiiiiiiiciiiaiacnaee, FgiE sk PHUD
7. B8 T SV ERE BB HE AP AT coevereeerrnrrartniiiiiriiiiiiiiiae, BEIR(56)
8. HITHAATE GV LHLITEHY ooeerereererrerrnrsssesaerntteiiiioiesieseeeeennsinnaaenn. BAEHH (63)
9. REMIFHA—IBDNBIFZLEES] crverererrrerriiiiiiiii, FEMTD
10, 21 R P TE BLEYBIFGT covereorrorrrencomserenenteiiiciiiiiiiiecneninaens HIsHd  EREF(79)

Ems @MANREFE
11. 21 ﬂgdéﬁﬁﬂk)\ﬁﬁﬁgﬁ@?@“ﬁB{JI‘E“@!@HE& .............................. EXEEHH (87)
12, NJTHEA SO A B 6 ] 22 bl AR B TR R oeveeeomeremsmmesneene B3R (102)
13, Bl AR B B E RV B R Y BUSE I oooveeeeeneernneennes BEA0D
14, ¢@@ﬁﬁﬂA$ﬁJ}g%?&$&*%m%t§ ........................... B@rﬁlm‘ éﬁil@i(llZ)
15. HFRBANOE—PEIT DU ANFEEHER KR oo THRE #F FA19
16. BHESEEAA WA — R R AR SR oo was T # ENKAZD)
17. W EEE TAEARER 21 HHQEHE oo BEoBl EEE ME&EA30
F=8s 21 HLHELUEE

18. TS IREIEINRBIGIIIL -ovvvvvvrrrererrereersenmsenmennennenninnnans E E BEFEFA39)
19. S E A QA IEBETATEHE FTLLLT <ooeeereeeessreesresnesesnniininecsssecsaes X JEA (148)
20, B EHYE A 00 BB ARAE o AR wovvvvoeevevesssenennesoos KR BHEE (155
21. AEIHAS SHE WIS ELRE --ooerrererrnrrnnssessereereenteannnns ¥-®m T #HA6D
22. BEHZ N RED EFRALAI TG crreevrreenerncieniianiann.. BrEt XEA(166)
23, o A o U ST I s — MBEARHERELR ooeevmsocennsonenn AR (170)
24, HE Y G EBRALLRE coveereeereeererrmiiiii BEE TREOA)

010



25.
26.
27.
28.

29.
30.
31,
32.
33.
34.
35.

36.

37.
38.
39.
40.
41.

42,

43.

44.

45.

46.

47.
48.

“INER A VTR PRES I ) SSRGS e eeeeeee B K 5L R FEA8D
&*@U%}g:{:@ﬁﬂg@kﬁ ................................................ )‘(1_[ E )‘ajggﬁ,(lgg)
P28 £ 21 - FRAB 434 B 3R B ol 4 AU BE A M R B U AR A oo XK BSEFR 19D
qalgtp‘ézjﬁu{ﬁ]ﬂ‘/\@p;ﬁﬁj% ................................................ % %/Q- 5?&5[‘4\?#’5(200)
FEHEMBs XLV HAHEB . BBNAS

*@Hﬁm%ﬁﬂ’ﬂﬂilﬂf?ﬁﬂﬁiﬁ ......................................................... T 1'43(207)
Eﬂﬁ@g@%ﬁﬁﬁ ..................................................................... U‘I‘i@ﬁﬂ?(ZlB)
{%Bﬁﬁﬁi&Aﬂﬁ'ﬁi&%ﬂ% ............................................................ ﬁg@m}\é(glg)
1@&“’5&%?15%_%%9@%% ......................................................... X %(224)
PRARRUS 1]+ — B BB BT ARAT IR A B «eoeemnnerennnnenens BRE THER@232)
*@ﬁﬁ%ﬁﬁﬂ@ilﬁﬁfﬁ ............................................................... ?E})kﬂE(ZAIZ)
HAT XS AT BT & A — SR TE R BT BOR I & X XU

ﬁz'g,ﬁ%@& .............................................................................. %i&ﬁ(ZSS)
B b A BRI SRR ELEL »oeeoevrevrrerrmsremsmmmmniieeenane % F(257)

SEBS ROV EEE

AP 5 P O BHESRIIFGE covvveeeeeresrmnnnnmeenssnnnnnnans W M OKERR(267)
&ﬂﬂﬁiﬁ%%&ﬁiﬂj%*ﬁ%ﬁﬂ% ............................................. ¥ FQ@75)
PSR AT = FfC F MR 0 FE B L LB SE R R «ooevvvveersrnnnsessnnnenennenns A FE(280)
%?ﬁﬂ@i?ﬁﬂ%ﬁ&ﬂ?f%ﬂﬁﬁﬂ@ﬁ% ................................................ %ﬁﬁﬁ((%ﬁ)
W B B B 5 S A T S AR E 55 AN R TR ZEEE cvvveeenneerresneeneninnennnnns 2 B(289)

PART VI GLOBAL CORPORATION MANAGEMENT IN THE 21*CENTURY

Transnational operating and Acquiring the Competitive Advantages
.............................................................................. Jing Ge & Youming Xi(299)
Analysis of Spillover Effects of Free Investment Enterprises in the Nanjing Area
....................................................................................... Shu dong Zhao(307)
The Impact of Culture on International Joint Ventures: Survival and Success
.................................................................. Marie C. Trigg & David Trigg(326)
Comparisons and Analyses of Management Models Focusing on American, Japanese
and Korean Sole Corporations in China «ssseseeeeseees Jinghua Zhao, Yiming Wang(335)

From Confrontation to Coopetition in the Globalized Semiconductor Industry
.............................................................................. A.]. W. Van de Gevel(345)

FDI and Economic Growth in China «seseseeeeceseraroeserecocseccreracecae Kunrong Shen(383)

A Resource— Based View on the Motivation of Joint Venture Formation

020



51,

52.

93,

54,

55.

56.

57.

58.

59.

60.

61.

62,

63.

64,

65.

66.

.................................................................. P. Zhai, Y. J. Shi & M. Gregory(391)

The Viability of Japanese-Style Management in China; Case in Shanghai,

Beijing and Dalian «++essseessssuenmenreeriiininniiiiniiiiin, Teruhiko Tomita(401)
Managing Diversity and Managing Knowledge in International Project Teams:
A Model and Case Studies creeecersesereerorciecacecees Paul Iles & Paromjit Hayers(426)
Shaping Manufacturing Strategy: Government Policy and the Textiles, Clothing
and Footwear INdUSLry «essessesseressssssssssnnsininiiiinniiniienieinieneeenn Geoff Buxey(439)
A Comparative Analysis of Technological Management and Innovation in the East
Asian Machine Tool Industries — ssreeeeecescesens Masatsugu Tsuji & Yoko Uchida(457)
The New l.egal Business; 21* Century Law and Lawyers in a Global Economy
.................................................................. seeeseseressenenes Richard Haigh(482)
The Royal Nepal Airlines Corporation; A Study in Incompetence, Mismanagement
and COITUPLION ++ereesssrassesseteastnttaseatttuetestuotettenusestanentans Darrell Mahoney(492)
Japanese Investment in China: Altruistic or Strategic?
.................................. esssssseeeseensannennnness Frank B, Tipton &. Haishun Sun(507)
Internationalization Strategies of Emerging Asian Multinational Enterprises-Case
Study Evidence on Taiwanese Firms cetereececereececces A.B. Sim & ]J.R. Pandian(521)
Toward Matured Management Systems in Asia; A Case Study of Hong Kong’s
Peregrine «ssesessesessrenminiienineeetiieno Peter Ping Li & Tung-Lung Chang(537)

PART I GLOBAL HUMAN RESOURCES MANAGEMENT

Issues and Challenges of Human Resource Management in the 21% Century Global

COrpOoration seessssserssssserstusmortestosietotositesastesatesanesnotestnones Shuming Zhao(557)
The Strategic Management of Human Capital Is the Core of the Strategic Management
of Transnationally-operated Enterprises «eseeecesererccnceciceianicnces Xingmin Duan(575)
Compensaton System: Achilles’ Heel of China’s State-owned Enterprises’ Survival
................................. ceettetiesiiinertte e asassenseeeeenneeneses Yunxia Feng(583)
The Reform and Prospect of Stated Owned Enterprise’s Personnel System in China
........................................................................... Xiangnan Tao, Youyi Li(589)
Human Resource Management and Development of Singapore in the 21% Century
.................................................................................... Teo Kian Seng(599)
A Critical Analysis of the Role of Vietnam in Global HRM -+-+----- Ken Kamoche(604)

Changes in the Role of Government in Human Resource Practices in China: Implicat-

ions for Multinational CoOrporations s+++«ssssssessssssssnrreriersessisiessiinsnniisssessissasanes
................................................ Cherrie Jivhua Zhu & Peter J. Dowhing(618)

Sources of Work—Family Conflict; A Sino—U. S. Comparison of the Effects of Work
and Family Demands -+ NiNi Yang, Chao C. Chen, Jaepil Choi & Yiming Zou(635)

The Relationship Between Training and Economic Performance: Specificities of



67.

68.

69.

70.

the French Context in the World Economy
................................................ Emmanuel Metais & Pierre Xavier Meschi(655)
Leader—Subordinate Similarity and Subordinate Satisfaction: A Case Study
...................................................... Razali Mat Zin & Ali Yusob Md. Zain(678)
Managing People and Organizations in Emerging Countries: An Empirical Study in
China, India and South Africa --- Terence Jackson, Peter Lu Xu, David Coldwell,
Susan Hill, Frank Horwitz, Janice Jones,
Jainfeng Li, Yu Li, Neelu Rohmetra,
Yongkang Yang & Shuming Zhao(695)
Socialisation Patterns and Commitment to the Status Quo Among CEOs
................................................... Patrick T. Gibbons & Michael O’Brien(720)
Management Styles and Organizational Effectiveness in State and Non-State

SECtOTS 1N VIELNAIN ++everrereresessasassrescasssescrsssarossnsacessssnsasossses Truong Quang(733)

PART Vi MANAGEMENT OF CHINESE BUSINESS ORGANIZATIONS IN THE 21*CENTURY

71.

72,

73.

74.

75,

76.

77.

78.

79.

80.

81.

82.

83.

An Empirical Study on the Foreign Direct Investment by Jincheng Motorcycle

(Group) Corporation ssessessesesesesasessatccstarcesonenes Yu Wang &. Rongping Kang(753)

Studies on the Competitiveness by Inter-firm Strategic Alliances: A Core

Competence Approach — sseeesssssssrrerissiiettiiniiniiininiteeseiiaeaaans Jian Zhou(766)

Exploring the Strategy between Competence and Prospect
..................................................................... Haiwei Zhou, Yang Zhang(778)

New Product, Market and ILogical Analysis of Corporate Characteristics
.......................................................................................... Zhijian Xu(788)

The Protection of Minority Shareholders in the Process of Developing Multinational

Investment in China «sscesesesrseccsceconcecenecccrscenennees Jianbin Wu & Xiaoyun Gu(797)

Intra-corporation Trade and Transnational Operation of Chinese Enterprises
.................................................................. Erzheng Zhang & Yang Ding(805)

Organizational Restructuring of the Enterprises under the Knowledge— based

FICONOMIY  ++++++ssreseessssssuntssesessnsseensisuetesanissntnassssseesescns Chuanming Chen(811)

Five Trends of R&D’s Internationalization of Chinese Famous Enterprises

.................................................................. Qihua Liang & Yisheng Liu(822)

Alternative Strategies for layoff in Chinese State-owned Enterprises ««+++++* Dayou Cao(828)

What will Future Enterprises Compete for? = se-essseesmcncsccssacocenes Chunyan Jiang(834)

New Explanation of “Insider Control”: the Trend of Enterprise Management

SUIUCLULE +e+eesasreosansarsasssssnsassercacsrsnannes Jingyu Yang, Hong Zhang & Jun Xu(842)

Managing Change in a Multinational Bank: A Discourse Analysis of Corporate

CLltUre seteseerrrserrsernsernnnernnsenuessnseseessessetesieeseamssesnesansassaes Steven Jaynes(852)

Chinese State and Private Enterprises in the Global Context. Critical Differences

4 .



84.

85.

86.
87.

88.
89.

90.
91

92.

93.

94.

95.

96.

97.

98.

99.

and Strategic Action in Difficult Times +eccrreeeecaceceenn. Fang Liu & A. Pecotich(866)
Research on Business Image in the 21 Century
............................................................... Junsheng Zhang & Meifang Guo(876)
On the Managerial Work—Oriented Management Science of the 21 Century
............................................................................................. Kai Yao(885)

PART [ FINANCE, INVESTMENT, AND TRADE IN GLOBAL CORPORATION

Time Series Analysis of China Stock Price Index «ssessesececectcrserecennas Hua Ding(897)
Pay Attention to the Financial Characteristics of Life Insurance in China

.......................................................................................... Chaohui Ye(905)
Research on Insurance Funds Invest into Stock Market «steseeceese Songxing Song(912)
On the Prospect of the Integration of European Stock Markets «+++eeeee Wei Zhao(920)
An Empirical Analysis of Deflation in China s++sesssesseseceeseaiinieane. Conglai Fan(930)

The Concept of Building the Operational Platform of the Venture Capital Market

With a discussion about the construction of the venture capital market in

high-tech development zones ++++++++ssserrererereerrrreerereereraeesneeennn Jinzhang Jiang(944)
Price Discrimination, Tourism and Welfare --+ Bharat R, Hazari & Pasquale M. Sgro(950)
How Asian Financial Crisis Impact on the Corporations of the 21* Century
..................................................................... «++e+ Francois Ling Sing Soh(961)
The World Trade in Service: Competition, Liberalization, and China’s Strategies
....................................................................................... Fanhua Huang(965)
Foreign Direct Investment and Linkages: Some Survey Findings from Guangdong,
Ching ceeseeesesescrstcsseersiiscectticcnnsscccsssccsosnceccncnsee Minquan Liu & Luodan Xu(981)
The Growth and International Comparison of China’s Listed Companies -
.................................................................................... seeeeeees Ping Pei(1017)

PART X GLOBAL MANAGEMENT INFORMATION SYSTEMS

Network Organization: A Theoretical Analysis and Its Reference to the Strategic
Adjustment of the Organizational System for China’s Enterprises
..................................................................... Bing Liu & Xianling Liao(1031)

The Information Economy: Better Living through Data Mining
---------------------- Harod Dyck, David S. Kung, Mabel T. Kung & Frank Lin(1040)

PART XI ACCOUNTING IN GLOBAL CORPORATION
A Survey on Information Supply and Demand Between Managerial Accounting and

Management Decision «seeseeseerreaccecncecnieacencene. Yan Zhang & Chaomi Zhang(1049)
L] 5 *



100. Approach to the Relationship between Cash Flow and Firm’s Capital Investment
SpEnding +-s+esseesersessreesntnineriteie ettt Ling Mao(1062)
101. Comparison and Actual Choice Among the Three Representative Models for Modern
Cost Management «+essssessesssssssssssnesssnnanessessssinseasannens eserssesncasians Jun Li(1069)
102. Thoughts on Precautions and Measures of Enterprise’s Financial Risks
.......................................................................................... Ruilin Wu(1077)
103. An examination of the differences in Organizational Commitment of Accountants in

Australia and South Africa; An International Perspective
............................................. Bruce M. Clayton & Marion R. Hutchinson(1081)

PART XI GLOBAL MARKETING

104, How Traditional Chinese Medicine Can Break into World Markets
..................................................................... Liang Yi & Biexiang Zhu(1093)
105. Toward An Organic Model of Foreign Market Entry Strategies +e+:- Xiaohua Yang(1100)
106. Reliability and Validity of the Cetscale in Emerging Markets: Test in the People’s
Republic of China and Russia :
------------------------ Richard Ettenson, Jill Gabrielle Klein & Balaiji C. Krishnan(1117)
107. Using First and Second Stage Value Chain Relationships to Compete in
International Markets esceeccescecccaces Frank Bradley, Aidan Kelly & Ralf Meyer(1133)
108. Additional Legislations for the Protection of Consumers’ Rights in China
............................. vereertrseesterutitieeesnsnasasesnsrsesasarasessassasssssesees Mary Ip(1156)
109. Saudi Consumer Preference of Fast Food Outlets: The Influence of Restaurant
ALtribute sreesvecsrsssersnsnersnrarannserssssiescensstsriiiees eeererarenene Shahid N. Bhuian(1169)
110. An Investigation into the Antecedents of Long—term Orientation in Chinese

Business Relationships

------------------------ Terence W. Tam, Leonard V. Coote & Edward J. Forrest(1180)
ACKNOWLEDGEMENT  ++eeeesesseesesessstecesssisunmesesniistmesnesiunessssessetesssssnnnies (1191)
JB AR eeeeerressernensessinneieeennnieens evesesessenseantescsastsenarensonsenrsesasanssassraanas eeeee (1193)



% — 3o
21 ¥tk B 2






Padi) 70 R

5 E 28 H5RBGE I H

HEXEAF B X FER

wm B

PUBFEZERLGARBREFRIGFRZ—, KA, FEETH TH4h—
LU AN BEEZELELREEALEAELLARKRREESFRY, bR
ME KRR TR H AT AR R LB REETED I RALZFF— %
TR T KRR EFRD R AF G RO ER, ALESH A LTI
8 SR VA B 4 b T A R BURG 3 R G AR Al b Ak Bk BRuE 4G A R, Ak AR A AR
KA DA TR R FRAARZIEE TS AR D LRAER 20
BAEL L ERREGPRHEOZFRS AR BERLZ2EAERA D LERE
H(RBE)FHRB &2,

—~. PLBUGHI SR L EGoRH

LA RIEALTERS B2 RIFIi Y 985 B B & s 2 R A, B L EBCETF I
HIIRE N 2SN B AT PP EE, MBTEAR LW BZ T #MEIMS R ES, i B AT
Sl RS SBELZERD . ANKERIEN, BEREEHFAR—HAESHNER ELE
WA —E &4 Al R U RY [ 4R, 3£ 2 O 88 E 2 /]t IF A — @ iR Ak 58 158 R i
RAE.

b SAEAIAT A FNE SR B . RIBCEF T sh Z /i AV 4 2 BT X Fp AT 3h 9 B
HIRRAT 4 X FPAT B R 75 BEIA BT Y B AT » AT MR X R4 3 K el 7E & Jr N ARG & F R
HROBEBRX— Bir. A EERD R EREE EMEEER SR B AL, it
R EE R BEER E0R TRAREIRERR, SRR BRNFERD . il
) B AR Z AR 2 2R (B FE B AR A AT SBRAY, KB E SRS R RE MK E# H
tho. BREFPETHEFEFRIAT LU RBEESHOB L, LHE LGSR, 2R KA
|l R e S R AR B A A2 BR324, — DL RER AL RIS SR H X F X
A RAETFRRREREE,

TE 4k B R FIB B . 4l B e B FR 5 AR R, 32 O AR mUR ), B S Bl BUR 38
FRATFENFRUAR . AT AR ) 5 BEHE Mk R T S+ 3B R B X 5 50
A=A BB,

L AR . X — BB BT S e SO UL R SR AL 5 i 4, ol 3R e R SR B R
PUR W BB i A W6 R T B T K, BT ok SE IR B i Rl RAR A4S . P AR

FES, U RFEMER PR RMBEETMAMEER, PR T “ABEREKX”. X1
e 3



