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Abstract

Globalization has been affecting employment with an unprece-
dented speed in a fascinative way. The thesis analyses the changes in
number, structure and way of employment in the process of global-
ization in the hope that some law or tendencies in the changes can be
found so as to open a new approach to China’s employment system.

Apart from the part Introduction, the thesis can be divided into
three parts which consist of five chapters. The first part of the thesis
is Chapter One - a brief review of the development and evolution of
employment theories. The second part of the thesis includes Chap-
ters Two, Three and Four, in which the change in number, struc-
ture and way of employment in the process of globalization being an-
alyzed. The third part, that is, Chapter Five, explores how to inno-
vate a new employment system in China in the process of globaliza-
tion. After a brief review of the employment theories, the author re-
alizes that the government, based on respecting the basic function of
a market system, should perform its coordinating function. By
adopting suitable macro — economic policies and by improving the
technical structure of the labor market, the government can guide a
harmonious development between different department, practically
promoting effective demand and supply of labor so as to increase em-

ployment rate.
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Taking into consideration the various factors affecting employ-
ment, the author comes to the following conclusions:

1. Although globalization may lead to temporary increase in un-
employment rate, it will promote international trade, international
investment and international financial exchange, thus will lead to in-
creased employment in the long run. And owing to the aggravating
gap between the poor and the rich and the increase in suppositional
economy, decline in the ability t6 absorb the labor force and varia-
tion in employment is likely to occur. So government intervention or
even international cooperation is needed to increase employment
rate.

2. With the processing of globalization, a dualistic employment
structure of high — tech orientation and humanization is becoming a
trend. With the development of the service sector, the requirement
of humanization will provide more employment opportunities, and
this will help to overcome “employiment replacement”, smoothing
over the panic of “globalization expelling employment”.

3. While globalization provides people with more relaxed and
comfortable environment for employment, international competition
for employment and human resources wiill be more fierce. With em-
ployment being more flexible and the laborers’ quality increasing, a
new type of relationship between the corporation and the laborer will
form. Enterprises will be more dependent on the laborers and the
employment pattern will evolve into a type of “free men solidity”.

4. With China entering WTO, a new type of employment sub-
ject must be mold and the laborers’ active participation and creative-

ness should be encouraged. The sense of broad employment and the
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strategy for employment running should also be advocated. An em-
ployment network extending to all walks of life should be set up.
When this new employment system is set up, employment and eco-
nomic development will both be promoted, thus satisfying the re-
quirement of globalization.

During writing this thesis, the author firmly based his opinions
on dialectical materialism. When conducting theoretical abstracting
and logical reasoning, the author combines the qualitative analysis
method with the quantitative one, dynamically putting the change in
number, structure and way of employment in the process of global-
ization. While analyzing the employment opportunities globalization
brings us, the author admits its replacement effect and variation ef-
fect; while admitting the employment structure of high — tech orien-
tation and humanization, the author pay attention to the dual struc-
ture of job market in developing country and the possibility of mak-
ing the best use of this potential; and while demonstrating the flexi-
bility and creativeness of enlarging employment, the author never
fails to keep alert to the puzzlement about “irregular employment”
and the necessity of making it regular.

Globalization will influence employment and production rela-
tions deeply. This will become a popular topic all over the world af-
ter international trade and financial do. The research in this thesis is

only a beginning work.
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