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Gi1:

W: George, where were you yesterday evening? I expected to see you at the concert.

M: Oh, I waited for you at the corner of your street. Then I looked for you at your flat, but the

housekeeper said you were out.

Q: Why didn’t they meet that evening?

A) They were both busy doing their own work .

B) They waited for each other at different places.

C) They went to the street corner at different times .

D) The man went to the corner but the woman didn’t.

(1993 5 6 /)
B 2:

W: What a memory I have! I did write down the number on a sheet of paper when I answered the
phone this morning. But now the paper has disappeared without any trace.
M: Don’t worry. I will be seeing Mr. Brown in an hour.
Q: What do we learn from this conversation? .
A) Tt was probably Mr. Brown’s phone number that the woman wrote down .
B) It was just an hour ago that the man met Mr. Brown.
C) The woman forgot to write down the phone number.
D) The woman needed a sheet of paper to put down the number.
(1995 £ 6 A)
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REONBERKY , ERAREHOEEEMZENE. B,

In a way, all of us are on a spaceship, the planet Earth. We move around the sun at 18 miles per
second and never stop. On our spaceship we have five billion people and a limited supply of air, water,
and land. These supplies have to be used carefully because we can’t buy new air, water, or land from
anywhere else.The environment on our planet is a closed system: nothing new is ever added. Nature re-
cycles its resources. Water, for example, evaporates and rises as visible drops to form clouds. This same
water returns to the earth as rain or snow. The rain that falls today is actually the same water that fell on
the land 70 million years ago.

Today, the Earth is in trouble. Factories pour dirty water into our rivers. Many fish die and the wa-
ter becomes unhealthy for people to drink. Cars and factories put poisons into the air and cause plants,
animals and people to get sick. People throw bottles and paper out of their car windows, and the roadside
becomes covered with all sorts of wastes. Over the years, people have changed the environment, and we
have pollution. To continue to survive, we must learn how to use the Earth’s resources wisely. We have
to change our habits and stop dumping such enormous amounts of industrial waste into the water and air.
We must cooperate with nature and learn better ways to use, not abuse, our environment.

Questions 17 to 20 are based on the passage you have just heard.
17. Why does the speaker compare the Earth to a spaceship?

A) Because both have a limited supply of air, water, and other resources.

B) Because the Earth moves around the sun as fast as a spaceship.

C) Because we can travel to outer space.

D) Because the Earth never stops moving.

18. How fast does the planet Earth travel around the sun?

A) About 80 miles per second.

B) About 70 miles per second.

C) About 18 miles per second.

D) About 17 miles per second. .

19. Why does the speaker advise us to use the Earth’s resources wisely?

A) Because the Earth is heavily polluted.

B) Because nature cannot recycle its resources.

C) Because there are more and more people living on the Earth.

D) Because no more new resources can be added.

20. What message is the speaker trying to convey?

A) Nature has changed our environment over the years.

B) We must avoid wasting resources and polluting our environment.

C) Our resources are nearly used up.

D) Trips to other planets will help eliminate pollution.
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M: Did you watch the game last night?
W: I wouldn’t have missed it for anything.
(REABALEIRX—HE.)
BEZ R LAARBTEIHLE
Q EMmBREHRNOREITIE, W
I hope these apples are as good as they look.
HEAZER  BRXEERANENE EXIATE," X R HYRR R §)—F R
Krie:. ERERSHBHENRETEUR-EEZMNT HEE,

- (3) BHESE MEPOBRE
BE T — X E
W: Did you want a day course or an evening course?
M: Well, it would have to be an evening course since I work during the day.
Y= BT R AR, FEEAE D HIRE T a day course B an evening course, Yt X L%
H BAE T — 8524 I, T 5K BEHE XS BN B I3 44 0 the choice of courses(#EiR)
SARNE-TRARNTARE, BERAEHER, DAL THEARRENGRA BRI,
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1. RAICHR

AL E XK RER DB FRIC KR A - EMERITT, K4 10% X E AR ; 5% MIRAE
BG B 2-3%BHNiE, EREEEPEY, fim:

It is said that the public and Congressional concern about deceptive (X ¥ 1% i) ) packaging rumpus
(M5 8% ) started because Senator Hart discovered that the boxes of cereals consumed by him, Mrs. Hart,
and their children were becoming higher and narrower, with a decline of net weight from 12 to 101/2
ounces, without any reduction in price. There were still twelve biscuits, but they had been reduced in
size. Later, the Senator rightly complained of a store-bought pie in a handsomely illustrated box that pic-
tured, in a single slice, almost as many cherries as there were in the whole pie. (1997 £ 6 § %)

F5h, BRXEKE K 350 -380 i, 3£it4 1,500 i1, AXMEUEERTNS, AICARERK,
RAEARLE W AERKEZ, m:

If sustainable competitive advantage depends on work-force skill, American firms have a problem.

Human-resource management is not traditionally seen as central to the competitive survival of the firm in
the United States. Skill acquisition is considered an individual responsibility. Labour is simply another
factor of production to be hired — rented at the lowest possible cost — much as one buys raw materials or

equipment .

The lack of importance attached to human-resource management can be seen in the corporate hierar-

chy. In an American firm the chief financial officer is almost always second in command. The post of

head of human-resource management is usually a specialized job, off at the edge of the corporate hierar-
chy. The executive who holds it is never consulted on major strategic decisions and has not chance to
move up to Chief Executive Officer (CEQ). By way of contrast, in Japan the head of human-resource
management is central— usually the second most important executive, after the CEO, in the firm s hier-
archy. )

While American firms often talk about the vast amounts spent on training their work forces, in fact
they invest less in the skills of their employees than do either Japanese or German firms. The money they

do invest is also more highly concentrated on professional and managerial employees. And the limited in-

vestments that are made in training workers are also much more narrowly focused on the specific skills
necessary to do the next job rather than on the basic background skills that make it possible to absorb new
technologies .

As a result, problems emerge when new breakthrough technologies arrive. If American workers, for
example, take much longer to learn how to operate new flexible manufacturing stations than workers in

Germany (as they do), the effective cost of those stations is lower in Germany than it is in the United

080



States. More time is required before equipment is up and running at capacity, and the need for extensive
retraining generates costs and creates bottlenecks that limit the speed with which new equipment can be
employed. The result is a slower pace of technological change. And in the end the skills of the bottom
half of the population affect the wages of the top half. If the bottom half can’t effectively staff the process-
es that have to be operated, the management and professional jobs that go with these processes will disap-
pear. (1997 4 6 A% )

MBI R &S, T LR ARSI g P IRE R S RA S ARALE,

2. ARMEA

AEFEXEND - HERAETFIKEROGFEMOERE. HAFRARIAEUT=
AFHE:

(1) AFmEK, 2Rz

Bl

This latter system then appears to be the best long-term policy, but meanwhile something may be
done to relieve the strains of alternate day and night work by selecting those people who can adapt most
quickly to the changes of routine. One way of knowing when a person has adapted is by measuring his
body temperature. People engaged in normal daytime work will have a high temperature during the hours
of wakefulness and a low one at night; when they change to night work the pattern will only gradually go
back to match the new routine and the speed with which it does so parallel, broadly speaking, the adapta-
tion of the body as a whole, particularly in terms of performance. Therefore, by taking body temperature
at intervals of two hours throughout the period of wakefulness it can be seen how quickly a person can
adapt to reversed routine, and this could be used as a basis for selection. So far, however, such a form
of selection does not seem to have been applied in practice. (1990 4F 1 H #8)

X—B3t 18018, M RA 5 A, FHEAERN B M, aTKOE, FHZHEER, A5
H#

(2) AFLHRBHiEE

#an

The only solid piece of scientific truth about which I feel totally confident is that we are profoundly
ignorant about nature. Indeed, I regard this as the major discovery of the past hundred years of biology.
It is, in its way, an illuminating piece of news. It would have amazed the brightest minds of the 18th
century Enlightenment (/5 383Z23/1) to be told by any of us how little we know and how bewildering seems
the way ahead. It is this sudden confrontation with the depth and scope of ignorance that represents the
most significant contribution of the 20th century science to the human intellect. (1991 £ 6 A % /&)

HEZBRSELT UEAmT:

The truth is that we are ignorant about nature. I regard this as the discovery of biology. It is an illu-
minating piece of news. It would have amazed those of the 18th century to tell them that we know little

and the way ahead is bewildering. This confrontation represents the contribution to the human intellect.

AWEHBEERRXMETHE, MBEMENURSREIHE, RBNEL. XL, £R
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BRETR BT L, BERH X ERMESETH. 2RARMEE, R TETaTHER
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YH “NEREE LR, ATRREAE WK

(3) BN BT, ©ARE

Bitn

Beauty has always been regarded as something praiseworthy. Almost everyone thinks attractive peo-
ple are happier and healthier, have better marriages and have more respectable occupations. Personal
consultants give them better advice for finding jobs. Even judges are softer on attractive defendants (8
). But in the executive circle, beauty can become a liability .

While attractiveness is a positive factor for a man on his way up the executive ladder, it is harmful to
a woman.

Handsome male executives were perceived as having more integrity than plainer men; effort and
ability were thought to account for their success.

Attractive female executives were considered to have less integrity than unattractive ones; their suc-
cess was attributed not to ability but to factors such as luck.

All unatiractive women executives were thought to have more integrity and to be more capable than
the attractive female executives. Interestingly, though, the rise of the unattractive overnight successes was
attributed more to personal relationships and less to ability than was that of attractive overnight successes.

Why are attractive women not thought to be able? An attractive woman is perceived to be more femi-
nine (X)) and an attractive man more masculine( B ¥£#) than the less attractive ones. Thus, an at-
tractive woman has an advantage in traditionally female job, but an attractive woman in a traditionally
masculine position appears to lack the “masculine” qualities required.

This is true even in politics. “When the only clue is how he or she looks, people treat men and
women differently . ” says Anne Bowman, who recently published a study on the effects of attractiveness
on political candidates. She asked 125 undergraduate students to rank two groups of photographs, one of
men and one of women, in order of attractiveness. The students were told the photographs were of candi-
dates for political office. They were asked to rank them again, in the order they would vote for them.

The results showed that attractive males utterly defeated unattractively men, but the women who had
been ranked most attractive invariably received the fewest votes.

In traditionally female jobs, attractiveness

A) reinforces the feminine qualities required
B) makes women look more honest and capable
C) is of primary importance to women

D) often enables women to succeed quickly
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though, the rise of the unattractive overnight successes was attributed more to personal relationship and
less to ability than was that of attractive overnight successes.” (L.17 - 19) (“RRTM A BH &, KHFF
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It is natural for young people to be critical of their parents at times and to blame them for most of the
misunderstanding between them . They have always complained, more or less justly, that their parents are
out of touch with modern ways; that they are possessive and dominant; that they do not trust their chil-
dren to deal with crises; that they talk too much about certain problems— and that they have no sense of
humor, at least in parent-child relationships .

[ think it is true that parents often underestimate their teenage children and also forget how they
themselves felt when young.

Young people often irritate their parents with their choices in clothes and hairstyles, in entertainers
and music. This is not their motive. They feel cut off from the adult world into which they have not yet

been accepted. So they create a culture and society of their own. Then, if it turns out that their music or
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