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PREFACE

I would like to express my cordial congratulations on the publication
of the book A Research on the Development of Human Resources in the
Three Gorges Reservoir Area , which is written by Professor Luo Hongtie
and his comrades. I am so pleased because this book is a combination of
the alent research with the current practice in our country, and it pro-
vides a brilliant prospect in talent research.

The problem of human resource in the Three Gorges Reservoir Area
is so important that it is much concerned throughout China. A lot of
cadres are trying their best to settle down millions of people who inhabit in
the Three Gorges Reservoir Area from generation tn generation, and long-
ing for an effective way that can benefit people in the local area and our
country. Although the masses are genuine heroes and their practice is
most illuminating, on the other hand, the scholars in human resource de-
velopment are undoubtedly having their contributions. Because they are
capable of providing broader history background, deeper theory and more
typical examples, from which, optional ways may be sought for the ex-
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ploitation and allocation of human resource.

Historically, migrations for construction of reservoir took place not
only in China but also in other countries of the world. However, confront-
ed with such a issue, what principles should we abide by? This hook as-
sumes following principles: humanism principle, systematic principle,
periodical principle, harmonious principle and precedent principle. all of
which are correct. Humanism principle is based on the development of
human beings and the problem of their life quality. We would lose right
direction if we gave up this principle. T have ever seen the merry scene in
the television when millions of migrants moving into new houses. They are
so happy because the development has taken place. Any change in the
world may involve new adjustment of interest. Through migration the
Three Gorges Reservoir Area has further developed in society, politics, e-
conomics and culture, and the migrants have been well settled, getting
more opportunities of development. All of these changes can be regarded
as the persistence of the humanism principle and mutual progress. Sys-
tematical principle bears the same importance. For, how can we succeed
in fulfilling so great a migrant project that is seldom found in history with-
out a systematical plan? The so called systematical principle means an
overview of the situation as a whole, involving all the aspects. We should
take into considerations of what to do first, what to do latter and how to
keep them in harmony, how to make preparation, how to save expendi-
tures, that is, to cater for the most benefit from the least cost. In China
history there was an example of “do once for all” in the reconstruction of
the palace of the North Song dynasty. The palace, which was once de-
stroyed by a fire was rebuilt from an overall consideration about all the as-
pects including digging, transportation, construction, disposal of waste

and saving manpower and material resources. Because of the systemalical
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planning, execulion became easy, time was saved and waste was avoided,
so it is highly praised. Although thousands of years ago, this example
may shed some light in our socialist modemization. We believe that we
will do better than eur forefathers because we have a higher administrative
level and methods. As to the rest principles, | maintain that they are also
very good.

-In view of the whole book, there are many innovative countermca-
sures in the human resource development of the Three Gorges Reservoir
Area. For inslance, the writer puts emphasis on not only personnel train-
ing development but also personnel employing development, especially on
the policy development. | claim that these three methods of human re-
source development are equally important. The personnel training devel-
opment needs investment as well as new ideas. In the course of employing
this method, it need realization that investment on personnel capital will
lead to the most profit. Meanwhile, personnel employing developrment is
more suitable for the practice of the Three Gorges Reservoir Area. We
should, through migrant , find, employ, promote a roster of young cadres
at the basic level who are of rich experience, capability and great poten-
tialities, Policy development is a huge lever that can exploit talent on
large scale. We should depend on the policy lo inspire people’s creativi-
ty. thus single out the talent.

Talent exploitation can not be simply confined in it’s own domain,
rather, hut it is closely related with economic construction. From a
macro-perspective of the state, migration would never he regarded as the
simple movement from one area lo another. Instead, it is a problem of
how to make a optimal distribution of manpower and material resources so
as to bring higher profit. In addition, it is so good for migrants to give up
their old ideas and broaden their viewpoints when they get out from a
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comparatively more conservative area to open area. Moreover, the human
resource development will be more effective if it can be combined with
new productivity .

Different from the previous migrant methods, the migrant of the
Three Gorge Reservoir Area need not only the macro-control and systemat-
ic plan of the government, but also the distributive function of market reg-
ulation mechanism whose core is price adjustment. Such a new method
which emphasize the profit motivated allocation of human resource will
better the talent structure and attract more talent from the East. Concem-
ing the above-mentioned views, the investigation report of this book pre-
sents a detailed discussion and reveals correct conclusions.

Comrade Luo Hongtie is in charge of this subject, whose achieve-
ment has heen generally acknowledged in the academic circles of talent
research. As much as | know, Professor Luo begun his studying in this
domain in early 1980s. The students he taught are beyond 2000 since
1986 when he became a teacher of this course. From 1987, Professor Luo
has achieved great success in this domain. The main book he wrote inde-
pendenily or cooperatively include Principle of Talent Research,
Essential of Talent Research, General Talent Research, Human
Resource, Study on Human Resource Development and Administration ,
etc. They are awarded by the government of the state or the local govem-
ment for many times. A Research on the Development of Human
Resources in the Three Gorges Reservoir Area is Professor Luo’ s new work
which he lead his postgraduate to write in accordance with the demand of
society. It also tumed out his prosperous creativity of academic research.

Finally, what I would like to restate is my hope that more professors
and postgraduates in the circle of talent research would shift their empha-

sis of research to the practice of society and construction of economy, so
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PREFACE.

that their achievement may prove valuable to our country. If so, the talent

research would make greater contribution to the socialist modemnization.

Wang Tongxun
April 10, 2001
Beijing

Note: Mr. Wang Tongxun is a specialist in talent research, the lead-
er of the Talent Research Institute, which is helong lo the

State Ministry of Personnel.
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