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Ml 7 4t %5+ % R International Labour Office, Combating Sexual
Harassment at Work. 11 CONDITIONS OF WORK DIGEST 12-17, 60 & 168-
169 (1992).

—RME REABHNEAVERRLDHABAAR TR FMATHEZ WA
# R, Comment, Sexual Harassment in the Workplace: A C omparative Study
of Great Britain and the United States, 13 COMP. LAB. L. REV. 293, 315-
320, 332-336 (1992) & Toni P. Lester, The Yankee Women in King Arthur's
Court—What the United States and the United Kingdom Can Learn from
Each Other about Sexual Harassment Law, 17 B.C. INT’L. & COMP. L. REV.
233. 252-262. 268-273 (1994). E 1k £ Z A » % B Joseph M.
Pellicciotti, Workplace Sexual Harassment Law in Canada and the United
States: A Comparative Study of Doctrinal Development Concerning the
Nature of Actionable Sexual Harassment, 8 PACE INT'L. L. REV. 339, 358-
395 (1996).
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B F o+ 12 Berlington Industries, Inc. v. Ellerth — & ¢ » B8 & 355 1%
BPEHRRELCHNEIRERTAHARRRRABZHF R Y EH
o MHELHEREHSEILEHERBEET  METARE TR
#4 {(affirmative defense) » X SR KR F4E 0 M LI » £ B, Ellerth,
118 S.Ct. at 2268-2271, pt 4t » 4 Faragher v. City of Boca Raton — £ $ -
B RS ERERIRRE —Z 345 0 NI > % A Faragher, 118 S.Ct.
at 2289-2293.

Mo 2 » 4 B Hope A. Comisky, “Prompt and Effective Remedial
Action?” What Must An Employer Do to Avoid Liability for “Hostile Work
Environment” Sexual Harassment? 8 LAB. LAW. 181, 184-199 (1992); Jane
L. Dolkart and E. Lynn Maichow, Sexual Harassment in the Workplace:
Expanding Remedies. 23 TORT & INS. L.J. 181, 192-193 (1987); William L.
Kandel, Sexur! Harassment. Persistent, Prevalent, but Preventable, 14 EMP.
REL. L.}. 439, 440-441 (1988); David Allen Larson, Whar Can You Say,
Where Can You Say It, and to Whom? A Guide to Understanding and
Preventing Unlawful Sexual Harassment, 25 CREIGHTON L. REV. 827, 849
(1992); Gerald L. Maatman, Jr., Primer on the Law of Sexual Harassment, 42
FED’N INS. & CORP. COURSE Q. 307, 318-321 (Spring 1992); Arthur J.
Marinelli, Jr., Title VII: Legal Protection Against Sexual Harassment, 20
AKRON L. REV. 375, 389-390 (1987); P.J. Murray, Employer: Beware of
“Hostile Environment” Sexual Harassment, 26 DUQUESNE L. REV. 461,
480-482 (1987); Fran Sepler, Sexual Harassment: From Protective Response
to Proactive Prevention, 11 HAMLINE J. PUB. L. & POL’Y 61, 73 (1990); &
Joe A. Simmons, Sexual Harassment—Prophylactic Measures, 19 OHIO
N.U.L. REV. 661, 665 (1993); 4 H R ¥ 2 0¥ » A AEEMAE L EM
RAMELREX  FREMFTUATERZAH WY -
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M7 st25 - 4 8 JULIE M. TAMMINEN, SEXUAL HARASSMENT IN THE
WORKPLACE: MANAGING CORPORATE POLICY 37-117 (1994), # 4= 3%
Bzl i AMEE o ARH A £ A RALPH H
BAXTER, JR. AND LYNNE C. HERMLE, SEXUAL HARASSMENT IN THE
WORKPLACE  129-133 (1989) A& NATIONAL ASSOCIATION OF

MANUFACTURERS, SEXUAL HARASSMENT: HOW TO DEVELOP AND
IMPLEMENT EFFECTIVE POLICIES 36-46 (1987).

M etxs - %8 29 C.FR. §1604.11 (e) (1998), stst » 7537 2 & Shrout v.
Black Clawson Co., 689 F. Supp. 774 (S.D. Ohio 1988) — & ' £ #% £+ >
BN FEERIHREALRE R BMSREAmEEnh -

K o AR 5 50 H k B 4L AT Robinson v. Jacksonville Shipyards, 760
F. Supp. 1486 M.D. Fla. 1991) — Rz #A  w RE EHH T LB EHRH
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12
M# b2 » % 5, BARBARA LINDEMANN AND DAVID D. KADUE, SEXUAL

" HARASSMENT IN EMPLOYMENT LAW 419 (1992).
MAEXBEEXRE P IFEE2 B85 0 £ 5 TAMMINEN, supra note

9,at122-127, AR EZHHA -

14
M 7> st%s + £ R COLLEGE AND UNIVERSITY PERSONNEL ASSOCIATION,
SEXUAL HARASSMENT: ISSUES AND ANSWERS 15 (1986).
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FRMERIE S A CREEHEEEAISE— GRS (LU
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15
16

M7 Xs » £ 5 LINDEMANN AND KADUE, supra note 12, at 417-418.

M7 et% 0 2 8 Edward J. Costello, Jr., The Mediation Alternative in Sex
Harassment Cases, 47 ARB. J. 16, 19-21 (March 1992); Howard Gadlin,
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Careful Mediating Sexual Harassment, 7 NEGO. J. 139, 142-151 (April
1991): R Linda Stamato, Sexual Harassment in the Workplace: Is Mediation
an Appropriate Forum? 10 MED. Q. 167, 167-170 (1992), E# H 4k F KX
TUAA 0 HaEME TRAFL ) (fact-finding) 2 ¥ K o ML
% R, Susan R. Meredith, Using Fact Finders to Probe Workplace Claims of
Sexual Harassment, 47 ARB. J. 61, 64-65 (December 1992).

B A2 Eh %5+ £ R SUSAN M. OMILIAN, WHAT EVERY EMPLOYER SHOULD
BE DOING ABOUT SEXUAL HARASSMENT 38 (1986).

M7 25+ £ B Cheryl Blackwell Bryson, The Internal Sexual Harassment
Investigation: Self-Evaluation without Self-Incrimination, 15 EMP. REL. L.J.
551, 554-558 (1990) R James J. Oh, Internal Sexual Harassment
Complaints: Investigating to Win, 18 EMP. REL. L.J. 227, 230-231 (1992),
MAEZ WA -

17

18



