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I . England and the English

1. God Save the Queen®

1
God save our gracious Queen,
Long live our noble Queen,
God save the Queen:
Send her victorious,
Happy and glorious,
Long to reign over us;
God save the Queen.

2
O Lord our God arise,
Scatter her enemies,
And make them fall.
Confound their politics,
Frustrate their knavish tricks,
On Thee our hopes we fix;
God save us all.

3
Thy choicest gifts in store,
On her be pleased to pour,
l.ong may she reign;
May she defend our laws,
And ever give us cause,
To sing with heart and voice,
God save the Queen.

(U The British National Anthem.
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2. Conservatism

English people tend to be rather conservative—a little
more so, perhaps, than most others. In fact, the con-
servative attitude consists of an acceptance of things which
are familiar, and an important aspect of it is an inclination
to be suspicious of anything that is strange or foreign.

English conservatism does not imply a high degree of
conformity in attitudes; rather it is a distaste, arising
partly out of laziness, for any inquiry into the validity of
familiar ideas or practices. English people tend to be
hostile, or at least bored, when they hear any suggestion
that some modification of their habits, or the introduction
of something new and unknown into their lives, might be
to their advantage. This conservatism, on a national scale,
may be illustrated by reference to the public attitude to
the monarchy, an institution which is held in affection and
reverence by nearly all English people.

England is full of small-scale and local conservatisms,
some of them of a highly individual or particular chara-
cter. Regiments in the army, municipal corporation,
schools and societies have their own private traditions
which command strong loyalties. Such groups have
customs of their own which they are very reluctant to
change, and they like to think of their private customs as
differentiating them, as groups, from the rest of the
world. In time people may be ready to replace one habit
with another which is more agreeable, but the change in
attitude is rather slow, and it is often difficult to predict
whether or not a particular innovation will be readily
accepted. .

One thing is certain. People do not accept change
because they are told to. The constituted authorities in
central and local government are objects of suspicion,
faced by a critical public. The proportion of people who
join protest groups is high: not just groups to protest
against the nature of society, and to plan revolution, but
groups which identify some definite plan or happening
which they think is wrong and organise themselves to find
a remedy. For ten years the Concorde aeroplane project
was vigorously attacked as a scandalous waste of
resources; far more so than in France.
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Meanwhile foreign travel, ever more
widespread and beginning at a lower age, is
changing tastes and preferences, irregularly and
unpredictably.

Modern methods of cooking, by electricity or
gas, were accepted long ago, and few people would
now favour the old type of coal-fired grate; but the
new cookers still produce the same roast beef and
Yorkshire pudding on Sundays. For the business of
heating houses many English people remain strongly
attached to the open coal fire, although it causes a
great deal of work and adds to the pollution of the
air, and sometimes pours smoke into the room which
it is heating. The owner of a large house, when she
was converting some upstairs rooms to serve as
living rooms for lodgers, spent a great deal of money
and trouble in putting in dummy fireplaces, which
would never be used; she thought that a living-room
without a fireplace would be a room without the
basic characteristic of cosiness which it was her
human and hospitable duty to supply. Many rooms
are in fact heated by gas or electric fires, but these
are usually placed in front of old-style fireplaces,
and many people choose electric fires designed so as
to look like coal fires, with imitation pieces of coal
which are lit when the current is turned on.

3. Status

Another English characteristic closely linked
with conservatism, was what he called “deference”.
In his day English society was fairly rigidly
stratified, and each man knew his place in it. The
development of industry and trade was indeed
making it possible for 2 man to rise in the world if he
was hard-working, ambitious, enterprising and
fortunate, but nevertheless every man was ready
enough to be deferential towards those who were, at
a given moment, superior to him in wealth, status
and power. (The Scots, however, were always
much more inclined to believe that every man was as
good as every other. )
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The old deference of the inferior towards the
superior has by now’ been largely replaced by an
assumption that there should be politeness and
decent human respect between man and man,
irrespective of status. But the change has not been
altogether smoothly accomplished, and there have
been resentments and bitterness where people have
felt that they have not been getting the recognition
that is their due. On the one hand there are
complaints from the already-established classes that
the welfare state is making the country rotten, by
providing too much security and other benefits, so
that nobody bothers to work on his own account. At
its worst this attitude reflects resentment that
security is no longer a privilege distinguishing a few
and that the road to success is more widely
accessible than it used to be. On the other hand
there is resentment that any authority except that of
the mass,any social or economic privilege, survive at
all.

It is easy to trace a British group of 200 families
at the very centre of power and influence. Their
members still hold many of the leading positions in
the world of finance, banking and insurance. Yet
many people who begin as complete outsiders make
their way right into the middle of the Establishment
and are quickly assimilated by it.

Much of the talk about the Establishment was
critical of the supposed injustice of a social order in
which personal ability and merit did not have as
much importance as the “right” family connections
in assigning positions of influence. The supposed
social injustice could seem to damage the whole
working of the society and the economy by creating
feelings of resentment; at the same time it produced
inefficiency by not making the best possible use of
the talent spread out among the people. The
criticism had great effect. Another notion arose,
given expression in Michael Young’s book, The Rise
of the Meritocracy. Merit, or intelligence together
with effort, hard work and dedication to tasks, came
to be seen as the valid qualification for positions of
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