N A BB A

BAE Nk F

25 EE AR

ECONOMIC MANAGEMENT PUBLISHING HOUSE




FUWFRATIERRKR

AR MWK F

R Tl R



RERE: ® B
BARGHE: kW
BOERX: X &

EBERSKE (CIP) #iR

AN RANNEAT LA /ARRTE, BUME —dta:
AN IRAE, 2002

ISBN 7-80162-447-5

T.4¢4... T.OR..0%... M. MHE—
ANIGEAR—BF5E IV .F279

HhE R A E B CIP B F (2002) %5 045446 5

PERANF AT L
BAF #AKR F

HAR: 25 RK

R HHHORNFLRAR G S #BH: 100035)
RIT: 2 EHH R BRT SEBHMHFELEEH
BRI AL ARAEENR)

850x 1168 ZX  1/32 9.75 Esk 235 T
200248 HE LR 2002 4E 8 HALx % 1 ek
Eng. 1—3000

ISBN 7 - 80162 — 447 — 5/F+431
T 26.005T

e B
JLAE S, A0 B HHR, AR R AT R
AR : LTRSS 2 B MRS 100836
BAWMIE: (010) 68022974



ABALERANTAAFRSE, HEREERF, 85
FAARZAEFRF S FAGI R Pr %, HETARREA
ARAFEBERAFIER, BIETFELLRAERAAFL
AL HABAN FAF LG A D T AR 4k 4 2 6 RMAE
A, B ELLERAARAFLRET ZREN, 2FGHR
RAMATFTEFTBETF.,

1. 2L RAARTADH, L LERARAANTABERAFT
HHURE, HSWTELRANRAGEE, HibTLLRRE,
HAA L RFANRAFLGREST RARRGRE,

2. DI RAARTRGHRERFE, DLEANFTRA R
L5k, KRR ALOLENEARE, s, KPRFEE
H, BEREAH, BRAGHEBEH, R, 5808
BESHENHFS AR, 5 akaT HRPAR,

3.RAMRAAFTANGER, AARNEEFAE LA, AR
TAEERHOELRNE, REMREIHETE, RETHAIFES
B EAMAGEBE,, CLIEASLRIT. TR, AR HabE
AR “EZRTH” %S AN, HERTHRMTRZLE
T AR REGBREAER, 5 AORTE AL L ROE R
HAHARKEFFM, B4, ELLERZRETTLELRADRTANH S
AEE, EFBORLGERELLRTRL G R ANLF
i,

4. b RFAARAELRGHER, FRET &L TR FMR
ANFER, IHBAATEARLGRAADT AL LGN X E



Pk FAS FEFL

BEMRRE, BEAFRKLLERAATARBERES,

5. BALLRAATARKSHAKREN. &ARES
EMRLER, BAARARRPUESH T EALLRAATK
Ik, FAEALLERAG RS ES XM EFETT H
¥, REMBAHFALGKFERETEL, FAFAALERAART
AR PR T BRI



ABSTRACT

ABSTRACT

The book studies on entrepreneur human capital. With the
comprehensive utilization of theories and methods of management,
economics, behavior science, and game theory, it lays out the basic
theoretical framework of the development of entrepreneur human
capital and testifies the positive effects of the development of
entrepreneur’ s efficiency human capital, dynamic human capital,
exchange human capital can on enterprise’ s performance.It also
makes some theoretical suggestions on the development of
entrepreneur human capital of state — owned enterprises. Its
research includes the following five parts:

1. Analysis of entrepreneur human capital. This part studies on
the concepts of entrepreneur and its human capital, analyzes the
traits of entrepreneur human capital, discusses the functions of
entrepreneur. It also explicates the theory of development of
entrepreneur human capital.

2.Formation and choice of entrepreneur human capital. It is a
problem of solving entrepreneur’s capability. This part studies on
that topics in terms of the institutional structure, invest decision,
rundown structure, risk, market selection mechanism and signaling
mechanism.

3. Usage of entrepreneur human capital. Firstly, this part stud-
ies on the entrepreneur’s needs by taking advantage of management .

Secondly, according to the needs, it presents the means of meeting
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them and the related incentive measures, which include contract,
control right, fame, spiritual incentive and competition of three —
markets. Meanwhile, it designates the positive effects of supervision
and restriction on raising the efficiency of using entrepreneur. It
aims at how to solve the problem of raising the level of entrepreneur s
producing effort. Meantime, it studies the property rights of en-
trepreneur human g:apital , it aims at how to solve the problem of op-
portunity on raising the efficiency.

4. Relationship between entrepreneur human capital and
enterprise’ s performance. This part researches on the relationships
and action theories among entrepreneur’s efficiency human capital,
dynamic human capital, exchange human capital and enterprise’s
performance, in order to offer a theoretical methods for the
development of entrepreneur human capital.

5.Analysis of the position of state ~ owned enterprise’ s
entrepreneur human capital and policy proposals. Firstly, according
to the empirical analysis, this part applies the research results and
viewpoints of this paper to analyze the position of state — owned
entrepreneur’ s human capital and probes into the classic successful
and failed cases. Secondly, this part presents some personal
viewpoints on the reform of state — owned enterprise, and suggests

on distribution of entrepreneur human capital.
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