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Directions: For this part, you are allowed 30 minutes to write a compo-

sition on the topic : Advantages of a Job Interview. You should write ai
least 100 words and you should base your composition on the outline ( giv-
en in Chinese) below :
[1] B TAE— A E AT E R, @ L K, X (inter-
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viewer) FIRL iR (interviewee) A] LA E T fE1E 5L 5
(2] ERE AT AN A AE N BB, i TR, SR A ;
[3] REBAENSAN T —MFHEIR, el LIRILE A
FL, UM BHEE R, TEEIS,

Advantages of a Job Interview

Now, when a person is hunting for a job, there will always be a job
interview and I think the job interview has a lot of advantages. The inter-
viewer and the interviewee can know about each other through it.

First the interviewer can tell something about the job to the inter-
viewee such as the wage, the work conditions and something else which is
relevant to the job. Then the interviewee can decide whether the job is re-
ally suitable for him. Second, I think the job interview is a good chance
for the interviewee, because, he can impress the interviewer by good be-
havior. He can show both his ability and his confidence. Then the inter-
viewer can figure out whether he is the right person for the job.

In a word, I think the interview will do good to both the interviewer
and the interviewee. By the interview, the interviewee can find a suitable

job and the interviewer can find a suitable person if both of them make the
best of the job interview.

12FE

If you are finding a job, you will generally attend a job interview.
Job interview is a good form in which interviewers and interviewees can

learn information from each other. This is very important. The interview-
5



ers can find out some good interviewees in the interview, and the inter-
viewees can get suitable jobs.

In the interview, the interviewers can introduce some information
about their companies to the interviewees, such as work condition, re-
wards and some other things. This will make it clear to the interviewees
whether the job is suitable or not.

The interviewees also have chance to give the interviewers good im-
pressions. They can show their education backgrounds, work experiences
and the confidence to the jobs. Thus the interviewers can select some

good interviewees.

Have you ever had a job interview? It have been popularly in the last
few years, because job interview has many advantages. The advantages of
a job interview are, the interviewer and interviewee can leam each other.
First, the interviewee would be informed much about the company or dep-
artment. He will know, if he had this job, what he would do, what con-
dition he would work in, what he would be paid. Second, the interviewee
have an opportunity to make a good impression to the interviewer. He can
show himself in various ways. He can show his education level, his abili-
ty, his confidence. That make it possible that the interviewer knows the
interviewee well.

The job interview have such many adovantages, so it will be used
more and more in the future.

Now, with the following develop of science and enducation, More
6
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and more students find a job. They must pass a Job Interview. There are
many advantages of a Job Inverview. First, through interviewer talking
with interviewee, they can know each other.

Second, most interviewee want to know sample, conditions, kind of
work, in daital, all of these will be introduced by interviewers.

Of course, the interviewee can have a chance to express his encour-
ages and his background of education, ability of work. If he was em-
ployed, he will get along with the boss.

In the future, we can find a job which we like to do and the boss

Today Interview has become a important part of find job. Interviewer
and interviewee can know information each other by interview. Interviewer
usual intrdonction their company’ s information. They ought to intrdonc-
tion the job that interviewee will to do and condiation of job. Interviewer
and intriewee’ 1l disscus wage. Interviewee ought to have a good visual
during inteview an dcan get interviewer a feeling: you just who they
need. Of course interview shall intrdiction his information, for example,
level of study, job ability. Interview is very good. It can make interview-
er and interviewee both feeling statify.
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