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Part I Skimming and Scanning (15 minutes)
Directions: In this part, you will have 15 minutes to go over the passage quickly and
answer the questions. :

For questions 1~7, mark
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Y (for YES) if the statement agrees with the information given in the passage;
N (for NO) if the statement contradicts the information given in.the passage;
NG (for NOT GIVEN) if the information is not given in the passage.

For questions 8~10, complete the sentences with the information given in the passage.

Protect Your Privacy When Job-hunting Online

Identity theft and identity fraud are terms used to refer to all types of crime in which
someone wrongfully obtains and uses another person’s personal data in some way that
involves fraud or deception, typically for economic gain.

The numbers associated with identity theft are beginning to add up fast these days.
A recent General Accounting Office report estimates that as many as 750,000 Americans
are victims of identity theft every year. And that number may be low, as many people
choose not to report the crime even if they know they have been victimized.

Identity theft is “an absolute epidemic,” states Robert Ellis Smith, a respected author
and advocate of privacy. “It’s certainly picked up in the last four or five years. It’s
worldwide. It affects everybody, and there’s very little you can do to prevent it and,
worst of all, you can’t detect it until it'’s probably too late.”

Unlike your fingerprints, which are unique to you and cannot be given to someone
else for their use, your personal data, especially your social security number, your bank
account or credit card number, your telephone calling card number, and other valuable
identifying data, can be used, if they fall into the wrong hands, to personally profit at
your expense. In the United States and Canada, for example, many people have reported
that unauthorized persons have taken funds out of their bank or financial accounts, or in
the worst cases, taken over their identities altogether, running up vast debts and
committing crimes while using the victims’ names. In many cases, a victim’s losses may
include not only out-of-pocket financial losses, but substantial additional financial costs
associated with trying to restore his reputation in the community and correcting erroneous
information for which the criminal is responsible.

According to the FBI, identity theft is the number one fraud committed on the
Internet. So how do job seekers protect themselves while continuing to circulate their
resumes online? The key to a successful online job search is learning to manage the risks.
Here are some tips for staying safe while conducting a job search on the Internet.

1. Check for a privacy policy.
If you are considering posting your resume online, make sure the job search site you

are considering has a privacy policy, like CareerBuilder.com. The policy should spell out

- 2 .



how your information will be used, stored and whether or not it will be shared. You may
want to think twice about posting your resume on a site that automatically shares your
information with others. You could be opening yourself up to unwanted calls from
solicitors (HEHS 51).

When reviewing the site’s privacy policy, you’ll be able to delete your resume just
as easily as you posted it. You won’t necessarily want your resume to remain out there
on the Internet once you land a job. Remember, the longer your resume remains posted
on a job board, the more exposure, both positive and not-so-positive, it will receive.

2. Take advantage of site features. '

Lawful job search sites offer levels of privacy protection. Before posting your
resume, carefully consider your job search objectives and the level of risk you are willing
to assume.

CareerBuilder.com, for example, offers three levels of privacy from which job
seekers can choose. The first is standard posting. This option gives job seekers who post
their resumes the most visibility to the broadest emﬁloyer audience possible.

The second is anonymous( B 44 ) ) posting. This allows job seekers the same
visibility as those in the standard posting category without any of their contact
information being displayed. Job seekers who wish to remain anonymous but want to
share some other information may choose which pieces of contact information to display.

The third is private posting. This option allows a job seeker to post a resume without
having it searched by employers. Private posting allows job seekers to quickly and easily
apply for jobs that appear on CareerBuilder.com without retyping their information.

3. Safeguard your identity.

Career experts say that one of the ways job seekers can stay safe while using the
Internet to search out jobs is to conceal their identities. Replace your name on your
resume with a generic ({215 #)) identifier, such as “Intranet Developer Candidate,” or
“Experienced Marketing Representative.”

~You should also consider eliminating the name and location of your current
employer. Depending on your title, it may not be all that difficult to determine who you
are once the name of your company is provided. Use a general description of the
company such as “Major auto manufacturer” or “International packaged goods supplier.”

If your job title is unique, consider using the generic equivalent instead of the exact
title assigned by your employer.

+ 8+ REBZEREMIRGE 7104 Rl
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4. Establish an email address for your search.

Another way to protect your privacy while seeking employment online is to open up
an email account specifically for your online job search. This will safeguard your existing
email box in the event someone you don’t know gets hold of your email address and
shares it with others.

Using an email address specifically for your job search also eliminates the possibility
that you will receive unwelcome emails in your primary mailbox. When naming your
new email address, be sure that it doesn’t contain references to your name or other
information that will give away your identity. The best solution is an email address that is
relevant to the job you are seeking such as Salesmgr2004 @provider.com.

5. Protect your references.

If your resume contains a section with the names and contact information of your
references. take it out. There’s no sense in safeguarding your information while sharing
private contact information of your references.

6. Keep confidential (V%)) information confidential.

Do not, under any circumstances, share your social security, driver’s license, and
bank account numbers or other personal information, such as race or eye color. Honest
employers do not need this information with an initial application. Don’t provide this
even if they say they need it in order to conduct a background check. This is one of the
oldest tricks in the book—don’t fall for it.

R AR IR 1 LE% ;8 ~ 10 BAEEF 2 L1EE.

1. Robert Ellis Smith believes identity theft is difficult to detect and one can hardly do
anything to prevent it.

2. In many cases, identity theft not only causes the victims’ immediate financial losses
but costs them a lot to restore their reputation.

3. Identity theft is a minor offence and its harm has been somewhat overestimated.

4. It is important that your resume not stay online longer than is necessary.

5. Of the three options offered by CareerBuilder.com in Suggestion 2. the third one
is apparently most strongly recommended.

6. Employers require applicants to submit very personal information on background
checks.

7. Applicants are advised to use generic names for themselves and their current
employers when seeking employment online.

8. Using a special email address in the job search can help prevent you from

o s



receiving
9. To protect your references, you should not post online their
10. According to the passage, identity theft is committed typically for

Part Il Reading in Depth (25 minutes)

Section A
Directions: In this section, there is a passage with ten blanks. You are required to select
one word for each blank from a list of choices given in a word bank following
the passage. Read the passage through carefully before making your choices.
Each choice in the bank is identified by a letter. Please fill each blank with
the corresponding letter. You may not use any of the words in the bank

more than once.

Years ago, doctors often said that pain was a normal part of life. In particular, when
older patients 11  of pain, they were told it was a natural part of aging and they
would have to learn to live with it.

Times have changed. Today, we take pain _ 12 . Indeed, pain is now considered
the fifth vital, as important as blood pressure, temperature, breathing rate and pulse in
13 a person’s well-being. We know that chronic (12 /Y) pain can disrupt #EEL) a
person’s life, causing problems that 14  from missed work to depression.

That’s why a growing number of hospitals now depend upon physicians who 15
in pain medicine. Not only do we evaluate the cause of the pain, which can help us treat
the pain better, but we also help provide comprehensive therapy for depression and other
psychological and social _ 16  related to chronic pain. Such comprehensive therapy

often 17  the work of social workers, psychiatrists (L H2EZK) and psychologists, as
well as specialists in pain medicine.

This modern 18  for pain managément has led to a wealth of innovative
treatments which are more effective and with fewer side effects than ever before.
Decades ago, there were only a 19  number of drugs available, and many of them
caused 20 side effects in older people, including dizziness and fatigue. This created a
double-edged sword: the medications helped relieve the pain but caused other problems

that could be worse than the pain itself.

R A U E B 2 BARE.
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A) result I) determining
B) involves J) limited

C) significant K) gravely

D) range L) complained
E) believed M) respect

F) issues N) prompting

G) seriously O) specialize

H) magnificent

Section B

Directions: There are 2 passages in this section. Each passage is followed by some
questions or unfinished statement. For each of them there are four choices
marked A), B), C), D). You should decide on the best choice and mark the
corresponding letter with a single line through the center.

Passage One

Question 21 to 25 are based on the following passage.

I’ve been writing for most of my life. The book Writing Without Teachers introduced
me to one distinction and one practice that has helped my writing processes
tremendously. The distinction is between the creative mind and the critical mind. While
you need to employ both to get to a finished result, they cannot work in parallel no
matter how much we might like to think so.

Trying to criticize writing on the fly is possibly the single greatest barrier to writing
that most of us encounter. If you are listening to that 5th grade English teacher correct
your grammar while you are trying to capture a fleeting (THZA Bl ) thought, the
thought will die. If you capture the fleeting thought and simply share it with the world in
raw form, no one is likely to understand. You must learn to create first and then criticize
if you want to make writing the tool for thinking that it is.

The practice that can help you past your learned bad habits of trying to edit as you
write is what Elbow calls *’free writing.“ In free writing, the objective is to get words
down on paper non-stop, usually for 15~20 minutes. No stopping, no going back, no
criticizing. The goal is to get the words flowing. As the words begin to flow, the ideas
will come out from the shadows and let themselves be captured on your notepad or your
screen.

Now you have raw materials that you can begin to work with using the critical mind

c 6



that you’ve persuaded to sit on the side and watch quietly. Most likely, you will believe
that this will take more time than you actually have and you will end up staring blankly
at the page as the deadline draws near.

Instead of staring at a blank screen start filling it with words no matter how bad.
Halfway through your available time, stop and rework your raw writing into something
closer to finished product. Move back and forth until you run out of time and the final
result will most likely be far better than your current practices.

21. When the author says the creative mind and the critical mind “cannot work in

* parallel” (Line 4, Para. 1) in the writing process, he means
A) no one can be both creative and critical
B) they cannot be regarded as equally important
C) they are in constant conflict with each other
D) one cannot use them at the same time
22. What prevents people from writing on is i
A) putting their ideal in raw form B) attempting to edit as they write

C) ignoring grammatical soundness D) trying to capture fleeting thoughts
23. What is the chief objective of the first stage of writing?

A) To organize one’s thoughts logically. B) To choose an appropriate topic.

C) To get one’s ideas down. D) To collect raw materials.

24. One common concern of writers about “free writing” is that
A) it overstresses the role of the creative mind
B) it takes too much time to edit afterwards
C) ii may bring about too much criticism
D) it does not help them to think clearly
25. In what way does the critical mind help the writer in the writing process?
A) It refines his writing into better shape.
B) It helps him to come up with new ideas.
C) It saves the writing time available to him.
D) It allows him to sit on the side and observe.

Passage Two
Questions 26 to 30 are based in the following passage.

I don’t ever want to talk about being a woman scientist again. There was a time in
my life when people asked constantly for stories about what it’s like to work in a field
dominated by men. I was never very good at telling those stories because truthfully I
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never found them interesting. What I do find interesting is the origin of the universe, the
shape of space-time and the nature of black holes.

At 19, when I began studying astrophysics, it did not bother me in the least to be the
only woman in the classroom. But while earning my Ph.D. at MIT and then as a post-
doctor doing space research, the issue started to bother me. My every achievement—jobs,
research papers, awards—was viewed through the lens of gender (#£31]) politics. So were
my failures. Sometimes, when I was pushed into an argument on left brain versus (T
F) right brain, or nature versus nurture (358 ), I would instantly fight fiercely on my
behalf and all womankind.

Then one day a few years ago, out of my mouth came a sentence that would
eventually become my reply to any and all provocations: I don’t talk about that anymore.
It took me 10 years to get back the confidence I had at 19 and to realize that T didn’t
want to deal with gender issues. Why should curing sexism be yet another terrible burden
on every female scientist? After all, I don’t study sociology or political theory.

Today I research and teach at Barnard, a women’s college in New York City.
Recently, someone asked me how many of the 45 students in my class were women. You
cannot imagine my satisfaction at being able to answer, 45. I know some of my students
worry how they will manage their scientific research and a desire for children. And I
don’t dismiss those concerns. Still. I don’t tell them “war” stories. Instead, I have given
them this: the visual of their physics professor heavily pregnant doing physics
experiments. And in turn they have given me the image of 45 women driven by a love of
science. And that’s a sight worth talking about.

26. Why doesn’t the author want to talk about being a woman scientist again?

A) She feels unhappy working in male-dominated fields.

B) She is fed up with the issue of gender discrimination.

C) She is not good at telling stories of the kind.

D) She finds space research more important.

27. From Paragraph 2, we can infer that people would attribute the author’s failures
to

A) the very fact that she is a woman
B) her involvement in gender politics
C) her over-confidence as a female astrophysicist
D) the burden she bears in a male-dominated society
28. What did the author constantly fight against while doing her Ph.D. and post-doctoral
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