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Passage 1

Questions 31 to 34 are based on the following passage:

The stability of the U.S. banking system is maintained by means of supervision and
regulation, inspections, deposit insurance, and loans to troubled banks. For over 50 years,
these precautions have prevented banking panics. However, there have been some close
calls. The collapse of Continental Illinois Bank & Trusted Company of Chicago in 1984 did
not bring down the banking system, but it certainly rattled some windows.

In the late 1970’s, Continental soared to a leadership position among midwestern
banks. Parts of its growth strategy were risky, however. It made many loans in the energy
field, including $1 billion that it took over from Penn Square Bank of Oklahoma City. To
obtain the funds it needed to make these loans, Continental relied heavily on short-term
borrowing from other banks and large, 30-day certificates of deposit—"hot money”, in
banking jargon. At least one Continental officer saw danger signs and wrote a warning
memo to her superiors, but the memo went unheeded. Although the Comptroller of the
Currency inspected Continental on a regular basis, it failed to see low serious its problems
were going to be.

Penn Square Bank was closed by regulators in July 1982. When energy prices began to
slip, most of the $1 billion in loans that Continental had taken over from the smaller banks
turned out to be bad. Other loans to troubled companies such Chrysler, International
Harvester, and Banff looked questionable. Seeing these problems, “hot money” owners
began to pull their funds out of Continental.

By the spring of 1984, a run on Continental had begun. In May, the bank had to
borrow $3.5 billion from the Fed to replace overnight funds it bad lost. But this was not
enough. To try to stem the outflow of deposits from Continental, the FDIC agreed to
guarantee not just the first $100,000 of each depositor’s money but all of it. Nevertheless,
the run continued.

Federal regulators tried hard to find a sound bank that could take over
Continental —a common way of rescuing failing banks. But Continental was just too big
for anyone to buy. By July, all hope of a private sector rescue was dashed. Regulators faced
a stark choice: Let Continental collapse, or take it over themselves.

Letting the bank fail seemed too risky. It was estimated that more than 100 other
banks had placed enough funds in Continental to put them at risk if Continental failed.
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Thus, on a rainy Thursday at the end of July, the FDIC in effect nationalized Continental
Illinois at a cost of $4.5 billion. This kept the bank’s doors open and prevented a chain

reaction. However, in all but a technical sense, Continental had become the biggest bank
failure in U.S. history.

31.

32.

33.

34.

In the spring of 1984, Continental experienced

A. afast growth period B. a stability period

C. arun D. an oil price decrease
By July, all hope of a private sector rescue was

A. destroyed B. absurd

C. desperate D. damaged

The nationalization of Continental

A. savedit

B. made “hot money” owners continue to pull their funds out of Continental
C. almost brought down the banking system

D. fired many high ranking officers

Banking panics may be prevented by means of

A. deposit insurance B. growth strategy
C. long term borrowing D. warning memo
BE R

stability n. 335 (#8)

social stability #t&t85E

maintain vt. fREF, 4EFF

He failed again and again simply because he had maintained his defeatist attitude.
K At — B IR R ISR, FTBURIK T — IR —K.

supervision n. 1%,

The house was built under the careful supervision of an architect.

R RA AL EIUTRE.0 R T RIER.

regulation n. #N|, %4 )

The rules and regulations should be made to be manifest to all staff.
MESIFE N ZiL SRR THHE.

inspectionn. W&, K%K, HE

On closer inspection, it was found to be false. ZidFFHHAIRE, RIIEBH.
deposit n. 73K, & |

current deposit ¥ #FaK

precaution n. TRB5HEHE, TR A%

to take precautions against diseases FHUI i B

panic n. Ft, B v

When the theater caught fire, there was a panic. JBIFz% ki, BIAE—RERSE.
collapse v. BT HEHR
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10.

11

12.

a monarchy that collapsed #1519 33

rattle v. RIBKEHEE

She rattied some coins in the box. 4t & B I8 iR 45 ek e VE .
soar vi. B+, FHi%

Most of the students have already felt the pressure of soaring inflation.
REBRFARCERBRZBEREHAIES .

strategy n. 8%, it

" strategy and tactics HB& 5HEA

13.

14.
15.

16.
17.

18.
19.

20.
21.

22.
23.
24.

25.

certificate n. iE¥5, EiE, R

a birth certificate H4EIE

memo n. FEE

superior n. LR, TEES. Mz sRAET & T AR AR
a superior officer M E R

unheeded adj. RFIRERR, AN

questionable adj. WEEN], FEAMER

questionable friends FEREMIK

stem ot. BH, Hlik GRS

stem the blood 1 1fil

guarantee vt. Xf------$Z AR

My watch is guaranteed for one year. FHIRRE—E,
sound adj. 5EEFHY, 42K

dashot. ff GHRIF) KM, F (HES) B, HH, #HR
dash a person’s hopes ¥ 3 A 1A A K

stark adj. JEBEH), HZIK

face with stark future T%f ™k i)k K

estimate vt. flivh, FMT

I estimate her age at 35. A1t A 35 5

in effect IE7ESEAT

The old system is still in effect. |HHIEHR.
nationalize v. ¥EH L

nationalize the steel industry #4818k TMLEH &

=, MR

1.

The stability of the U.S. banking system is maintained by means of supervision and

regulation, inspections, deposit insurance, and loans to troubled banks.
AFEM: A THREAER “the stability...is maintained by...
BEFN: KERTRREEET LT LR T BOR 4R :ﬁ’%‘ EEZT i A N

WA, WITARORER BB A 5 P RRAT IR SRS

2.

The collapse of Continental Illinois Bank & Trusted Company of Chicago in 1984 did

not bring down the banking system, but it certainly rattled some windows.
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AFLEH: the collapse of Continental lllinois Bank & Trusted Company of Chicago in
1984 fEXi%, not...but RIHFILH.
SEFN: ZMEFFERERTAERAANERRRRFEEEIMRIT RS, B
BaSE N AR T % %t
3. To obtain the funds it needed to make these loans, Continental relied heavily on
short-term borrowing from other banks and large, 30-day certificates of deposit—
“hot money”, in banking jargon.
AFEEHM: to 513 HIPREMNG); it $54R Continental.
BEF: hTHRERSRBITK, KAEERIT EZEE 0 HARAT AT EMME R, R
TR B 30 KIIRR i J 3 B bR A3 % RIARAT L AT R LR BV IX B 7 i
=, RIS

31. 1984 FFH K, KFERITEHT .
A, REREWB B. FEME
C. &/ NBRITHK D. A TR

BREC. BATTRE, FXEB N “by the spring of 1984, a run on Continental had
begun” . run IR BRI, HRATHF NRITERK.
32. )7 At R AAE AL B R BUE KFRIT IR ELR o
A. BUKHEY B. FEAEH C. BTEK D. B3RTH
EEE A, BEYERE. FEXEBR “by July, all hope of a private sector rescue was
dashed” . dash 1% B 5 destroy AHif.
33. KH®RITHEHN .
A BHTE B. MMM EREE A NRITRB
C. JLPHERAT ARG D. ETHEHRETHAR
EHERiE A. BAWRE. JREBN “the FDIC in effect nationalized Continental
Illinois at a cost of $4.5 billion. This kept the bank’s doors open and prevented a chain
reaction” , KKHRTHIERUBHT &, HB%RT —RIEBRMN.
34. BATRGEAT LUEE ik ' '
A. FFR R B. KRR C. KIMEHT D. BER&EEX
BEFRE A, BATEE. RXFERNL “The stability of the U.S. banking system is
maintained.by means of supervision and regulation, inspections, deposit insurance, and
loans to troubled banks. For over 50 years, these precautions have prevented banking

panics.” HH$2F|T deposit insurance “fFFHRE” .
M. Mo

AU B T R ESLIURIT RGRE IR, FLUKRRATRIR B AP, 0L
TEBPRIFUN. BoBh SRR ATRRT — BN, B TRERER
FBEAK, T I E AT T S ST B3 R A &, T ST M R 2
BEBPRY, BTRATHES NRITIRK S BOE R — DB, BIBHRE TREKHER, &
AW, BEaBOEE. BERNNEELEARMBITERES, AMES T ARRIT, i




B15D FEEFEOIDERLET 5

T —RIEBRNY.
. EICAERE
XERMSEHFR— SR, R T RERBRAT R RSN SR HZ .

Passage 2

Questions 35 to 38 are based on the following passage:

If sustainable competitive advantage depends on work force skills, American firms
have a problem. Human resource management is not traditionally seen as central to the
competitive survival of the firm in the United States. Skill acquisition is considered as an
individual responsibility. Labor is simply another factor of production to be h1red——rented
at the lowest possible cost—much as one buys raw materials or equipment.

The lack of importance attached to human resource management can be seen in the
corporation hierarchy. In an American firm the chief financial officer is almost always
second in command. The post of head of human resource management is usually a
specialized job, off at the edge of the corporate hierarchy. The executive who holds it is
never consulted on major strategic decisions and has no chance to move up to Chief
Executive Officer (CEO) . By way of contrast, in Japan the head of human resource
management is central —usually the second most important executive, after the CEO, in
the firm’s hierarchy.

While American firms often talk about the vast amounts spent on training their work
forces, in fact they invest less in the skill of their employees than do the Japanese or
German firms. The money they do invest is also more highly concentrated on professional
and managerial employees. And the limited investments that are made in training workers
are also much more narrowly focused on the specific skills necessary to do the next job
rather than on the basic background skills that make it possible to absorb new
. technologies. .

As a result, problems emerge when new breakthrough technologies arrive. If
American workers, for example, take much longer to learn how to operate new flexible
manufacturing stations than workers in Germany (as they do), the effective cost of those
stations is lower in Germany than it is in the United Stated. More time is required before
equipment is up and running at capacity, and the need for extensive retraining generates
costs and creates bottlenecks that limit the speed with which new equipment can be
employed. The result is a slower pace of technological change. And in the end the skills
of the bottom half of the population affect the wages of the top half. If the bottom half
can’t effectively staff the processes that have to be operated, the management and
professional jobs that go with these processes will disappear.

35. Which of the following applies to the management of human resources in American
companies?
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36.

37.

38.

A. They hire people at the lowest cost regardless of their skills.

B. They see the gaining of skills as their employees own business.

C. They attach more importance to workers than to equipment.

D. They only hire skilled workers because of keen competition.

What is the position of the head of human resource management in an American

firm?

A. He is one of the most important executives in the firm.

B. His post is likely to disappear when new technologies are introduced.

C. He is directly under the chief financial executive.

D. He has no authority in making important decisions in the firm.

The money most American firms spend in training mainly goes to

A. workers who can operate new equipment

B. technological and managerial staff

C. workers who lack basic background skills

D. top executives '

What is the main idea of the passage?

A. American firms are different from Japanese and German firms in human resource
management.

B. Extensive retraining is indispensable to effective human resource management.

C. The head of human resource management must be in the central position in a firms
hierarchy. :

D. The human resource management strategies of American firms affect their
competitive capacity. ‘

BE AR

sustainable adj. FF4EH)

human resource management AJJ REEH

survival n. 77, 47, FERRLE

The man’s survival was surprising, as the doctors thought he would die.

EANRETE FREZMARR, BOAEEMTA N hAIETELE.

acquisition n. 3K, WA, BBKITH '

language acquisition &3 X%

hierarchy n. & HIE, B2

The government is a hierarchy. BUFZMEM 2 BIHIFKGEE .

specialized adj. &R, ®I1# (JME: specialised)

consultv. &, B

I conisulted George about buying a car. B FFFIGTHHEL PMIERF.

strategic adj. XEHR, MERBFERE XK

The committee discussed strategic marketing factors.

ZRRWMRTEXREENTHRER.
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9. investot,vi. (¥5 in#&ER) 8%
The state has planned to invest two millions in the dam.
BRI R A v XA K.

10. concentrate vi. 485 GE& . B (BB be concentrated on, 5 be focused on
BAE—B0 |
A driver should concentrate on the road when driving.
FENBRANERNBERPER L.

11. absorb vt. HL (&0iR), &FH
This job absorbs all of my time. X4 TAE & T RIETE R

12. emergevi. &, B
The truth emerged at the inquest. EAIEHIR T EE.

13. flexible adj. RiEHI, HIPLEMER
We can visit your company on Monday or Tuesday; our plans are fairly flexible.
BATT AEE I —REP —FIRMIA TSR, BATHIVHRIRAH L RER.

14. at capacity WII#H, WHE

15. extensive adj. KGN, KEK

16. retraining n. HlZ, B

17. generate vt. U, WK
generate a discussion &M —HFi8

18. bottleneck n. MM, BEfG, BB

19. staffot. AR, RHERA

=, MR

1. Labor is simply another factor of production to be hired—rented at the lowest
possible cost—much as one buys raw materials or equipment.

A1FEH: to be hired 1EE BB factor. rented at the lowest possible cost 1E#EAE

R UL hired. muchas “JEFR, M- JLE—H”7 , FIRHRLBRENT, RBEEN

EFBRRTHHSEMBNAE T RETRBMAUZL.

BEFN: FHHNERARBEZEMERNRE—H, AAERESPH—PEETD,

F B 57 30 ) i BR T RE AR R AL A . ‘

2. The lack of importance attached to human resource management can be seen in the
corporation hierarchy.
FEHH: XA)EREFR the lack of importance, J&H i %43 attached to human
resource management & & [ BB & B4
SEIFN: REMFANRFEENOEN, XATUMABREEBIEHEIH K.

3. While American firms often talk about the vast amounts spent on training their work
forces, in fact they invest less in the skill of their employees than do the Japanese or
German firms.
fF%EH: REMNAF spent on training their work forces EZiEBEM the vast

amounts; EAEE— H than 5| FHEERKLERENG, TMHER T SEEAHARNGT



