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Abstract

Abstract

As a social and economic phenomenon, unemployment has vari-
ous forms. And each form bears different characteristics and property.
Only when we understand its forms, characteristics and property and
find the mechanism that how it forms and changes, can we take effec-
tive measures to solve the unemployment problem. It is just like that a
doctor should understand the symptom, pathology and the proecess of
pathological change before giving right prescription and rooting out the
disease.

The property unemployment means the inherent nature or inter-
nality of this social phenomenon. The phenomenon is so complex that
there are various intrinsic properties, which lead to the variety of un-
employment property.

Karl Max said that unemployment is that labor forces do not com-
bine with means of production. - Labor forces and means of production
are basic and necessary elements for production process respectively.
Production depends on the effective combination of the both. While
how to combine hoth of them effectively is decided by their own char-
acteristics and the combination paitern of the elements.

From their own characteristics point of view, labor forces and
means of production are integration of quantity, quality and structure
but not only quality. There exist differences in technical level, skill
structure and sex — age structure among labor forces.

From the combination patterns point of view, the combination of

labor forces and means production is not only the allocation of quantity
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but the corresponding allocation of quality and structure.

Imbalance of elements quantity, quality and structure will leave
certain production elements idle and can not realize the maximized
benefit.

In labor market, labor forces elements stand for labor supply,
and means production elements stand for labor demand. So the com-
bination of labor elements and means of production means the equilib-
rium between supply and demand in labor market. The imbalance be-
tween supply and demand for quantity, quality, and structure of labor
forces will cause quantitative, qualitative and structural unemploy-
ment respectively. The differences of the three kinds of unemployment
exist in the form and internal generating mechanism. That is to say,
they differ from one another in property. In another word, the differ-
ences of unemployment property means the differences of internal gen-
erating mechanism in which there is imbalance between labor forces
elements and means of production elements.

So the discussion of unemployment property equals the discussion
of imbalance mechanism of allocation between labor forces and means
of production.

The unemployment property can be divided into inherent property
and general property. The observation and understanding of unem-
ployment concern with standpoint, point of view and methodology.
According to Marxism, we should understand inherent property of un-
employment from the production relations point of view. We only can
understand the general property of it from the productivity point of
view.

From the general property point of view, unemployment means
there exists imbalance between supply and demand of labor forces.

There are three kinds of imbalance between supply and demand
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Abstract

of labor forces. First, quantitative imbalance between supplies of la-
bor forces, i. e. the quantity of labor forces supply exceeds the labor
forces demand. Second, qualitative imbalance, i. e. the quality of
supply cant meet the demand of the market. Third, structural imbal-
ance, i. e. the structure of supply cant meet the demand of the mar-
ket. All of the three will leave certain labor forces idle in production
process.

The three imbalance states of labor forces supply and demand re-
flect three kinds of unemployment property, i. e. quantitative unem-
ployment, qualitative unemployment and structural unemployment.
Similar concept is used to classify the unemployment patterns in some
research achievements about unemployment. This article examines
that the “forms” or “patterns” just describe the externals while
“property” reveals the intrinsic nature of something although it is the
same phenomenon that is observed and described in research. Classif-
ying the intrinsic nature of something will be helpful for generating
and extracting specific property and showing the differences.

Unemployment property does not mean unemployment pattern.
The former manifests intrinsic property of unemployment, including
* the causes and operating and inhibiting mechanism. The later mani-
fests the form of unemployment. But the both are closely connected.

Unemployment research can be traced back to the age of classic
economics, the beginning of the 19th century. But the emergence of
Keynesian Theory in 1930% marked the setup of more integrated theo-
ry system about unemployment. From then on, unemployment became
one important aspect of macro economy in the whole countries. Now
the unemployment research has varieties of viewpoints and schools.
But “unemployment property” concept has not been used in the re-

search while the discussion about the problem always concerns with
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the analysis of its characteristics.

The position and influence of the three unemployment properties
in economics process do not remain unchanged. There will have dif-
ferent focuses in different productivity stage and population history.
Sometimes it is quantitative unemployment, which focuses on the
quantity imbalance between supply and demand of labor forces.
Sometimes it is qualitative and structural unemployment, which focus
on the qualitative and structural imbalance. Just as Karl Max said it is
the transformation from “population presses on the productivity” to
“productivity presses on population”. The reason for this judgment is
that the tendency and direction of transformation is coherent with the
population transformation, technology advancement and industrial
structure upgrading. _

If a general judgment of unemployment property in China today is
to be made, then it can be concluded that the unemployment problem
in China today is the comprehensive imbalance of supply — demand
relation in three aspects: quantity, quality and structure during the
process of rapid development of economy and technology advancement
and fierce transformation of society, based on the socialism production
relations and dual economy structure. Nowadays, the main problem is
the imbalance in quantity of labor forces. But with the development of
population, society, technology and economy and the alike, the un-
employment property will be changed, 1. e. transformation from
quantitative unemployment to qualitative unemployment, transforma-
tion from unemployment of absolute surplus of quantity supplied to un-
employment relative reserve insufficiency of quality and transformation
form the unemployment of lacking knowledge and skills to unemploy-

ment of structural dislocation.
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In current situation, the quantitative imbalance between supply



Abstract

and demand in China is caused by exceeding supply of labor forces
under the special background of population history, systematic ar-
rangement of high employment and dual economy structure.

The qualitative imbalance between supply and demand is caused
by poor quality of labor forces under the special background of rapid
development of technology and the transformation of economy develop-
ment style.

The structural imbalance is caused by the lag of employment
structure transformation under the background of industrial structure
upgrading and the imbalanced economy development in different are-
as.

To solve the employment problem, we must understand the par-
ticularity and complexity of it, and apply the methods of combination
of specialized and comprehensive treatment; the methods of the com-
bination of short — term and long — term treatment; the methods of the
combination of regular and irregular system. In a word, to solve the
problem of unemployment, we must concentrate on the following three
aspects ; first, make great efforts to develop economy to increase the
total demand of labor forces; second, improve the quality of labor
forces and increase human capital deposit to meet the demand of qual-
ity of labor forces; finally, perfect the employment system and adjust
the function of labor market, and try to clear away obstacles, to make
market adjust the supply and demand structure of labor forces effec-

tively.

Key words: Unemployment property

Balance states of labor forces supply and demand
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