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Section One English Recruitment Information on Mass Media
1. ZEBE SN 5% < (Format and feature of English recruitment ads)
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KT R L, 5 5 A SRR R I 1 0T 2 R Cfull time) 5 36
B (part time) ZE N % .
AT RIE R KR b e A
e % 1i](nouns) : job, offer(424) , opportunity(¥Lif .#/1£), position, recruitment
(FEEE) . vacancy (Z5H), work, %,
® 1] (verbs) ; add (staff) (3% F1), need, offer, seek(FK), want, %,
o JE A5 ii (adjectives) ; open, full (time), part (time), vacant (ZSHRH)ZE,
PAF 2 — S SiB H ) 4 AR R
AT &. T China Inc. Guangzhou Office
EEBIEBRIRCPEDAE TN ELHBESE
Beijing Youth Daily Seeks English Editor
(AL & RO R R
China Daily to Add Staff
(P E AR REE S
EXCELLENT CHILD CARE
L FERE R
FLEXTRONICS ENCLOSURE SYSTEMS RECRUITMENT
HREHABFREV A ARG REEBRSF
Foreign Firms Seek Grads
A 1 4R I D ek
FULL TIME ADMINISTRATIVE ASSISTANT
AL BT B A
High Technology Position Open
oo BB S A R
INTERNATIONAL HOUSING
EHirEEHEBEERF
Job Offer
R R H
Need a Top Secretary?
T B AR B 5005 7
PART TIME MEDICAL RECEPTIONIST
R E P A 5

Part-Time/Full-Time Tellers & Financial Service Representatives
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BEFH/ TREARANSMMERE
Seeking English-Language Newspaper Sub-Editor
R R A R
The Vacancy: Subject Teacher (English, Maths, Physics, Business & Econom-
ics, Sociology & Politics)
RASHR - ZRHEWOENE., BF. YUHE. 5585, £2¥% 5589
TEACHERS OF ENGLISH (MOTHER TONGUE)
HEIOEH IR (BB RFES)
Translators Wanted
W BiE AR
Transportation Opportunities
iE A A TAEVLIE
(2) BiIEHM T 45 A9 IE 3L (Body of an English recruitment ad)
RIEMETENIEX— A =8oHm):
 IBEBANEA . HEBEEE (About the employer and his recruitment rea-

sons)
s ST E A ER (Requirements to employees)
s THERB .M TIEF . M H % (Working conditions, e. g. working envi-

ronment, salary etc. )

Model 1

TEACHERS OF ENGLISH
(MOTHERTONGUE)

WE ARE THE WALL STREET IN-
STITUTE ORGANIZATION, WITH O-
VER 300 SCHOOLS OF ENGLISH IN
EUROPE, UNITED STATES AND
LATIN AMERICA. WE HAVE NOW )
OPENED IN BEIJING OUR FIRST CEN- recruitment reasons
TRE — BEIJING KANGPEI COLLEGE
ENGLISH STUDY CENTER ( WALL
STREET INSTITUTE AUTHORIZED)
IN CHINA AND ARE LOOKING FOR
NATIVE SPEAKING TEACHERS. ...

< About the employer and his
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WITH UNIVERSITY DEGREE.,
GOOD COMMUNICATORS. DYNAMIC
AND OPEN PERSONALITY.

< Requirements to employees

WE OFFER CAREER POSSI-
BILITY, FULL AND PART-TIME
JOBS., SOLID CONTRACTS,
GOOD  REMUNERATION  AND
PLEASANT WORKING ENVIRON-
MENT.

< Working conditions

(Source: 21st Century May 18, 2000 p. 3)
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