O Y& @3

SRRSO

AR ARE AT ROE

S e Lk SRS B

Him, e, B ERAH

iy oy I
B A ERRE
i B wT s M

=t = HE
P -8 JEA 2 0N L),
£+
=0 =22 =
o oS R S
FI L A - A.E.l —
T S

S HEEEAEIms

FESFHE BKRT



= PR S R

==l



BBAER®ME (CIP) #iE

BOTRCRE IR/ RBAEE . —T M ) RAS8E di, 2007. 7
ISBN 978 -7 - 5361 - 3495 -9

Lo % 0. A WM. /A% - B0 - BB EF - BF5
IV. G635. 1

ERRA E A 6E CIP Bk (2007) 45 058236 5

TR SR A R R AT
opk: ;R R ke AR 5
BR4% . 510500 W&, 87557232
T ARARR B RER) T EIR
787 K x960 2 16 FA 9,75 iRk 174 FF
2007 4E7 A L AR 2007 47 A4 1 YRERI
EHr: 25.00 %



BEHFSSHHEEAARAEE, BERLREANBITRER EwN
MM, 4, BERIBTEOEDNPIRE T, MERKREE
b, BMBOCRRARERITRR, BUMRFRELRTRE, Hit, ZEH
F HABAR” . EHER, Y52 2MEMAMEMEN RRHFTHE
R L EETT o

AHNREEMBEEFUE LRSS H/NEBMAMLBRAWELRHE, &
HADREAE SGARISEARE, B3 THMEOEINEE, AEMY
fE, BT THUTELLRE R RS ATEONLE, FFLA v ERES “HrE5]
S 5AFEEME—" WHRAZUTEEER, MEMBELHEE, FIP
AR T R R E S BRI R A,

HUMRE T REUTESE WSS PR Rk . WA BRLREA
HIFFERAE ST, TARMBUTBITBUTIRTT & MR EAAZ K, RHIMM
HHBEEIFTRH—FHLENRD AR, BTN RER—THIREN
HE, REENWHFTREENTLARER, T ARELEH =1
B B BUEREOE, AR THIMKERGES . TlaEh
LR

BUTZLO RN RER TEITR A B . EBUREEN REFEEF4E
A BBEBUTRSER RIFER SRR SI|MA TS, BTG HE
N EEEERBITRE I IERAMNE, BAEONERE. Wit ZEE,
GAWEHE, ERRBEFES T, BUTKCREOINERNERETSFE
AF¥¥I58ERE. -

BT ORRNMMRER ERAMBMN BT BRI . AL .
BEETy . BWBREAMITMEES . XEMEREEHAFTHE. A%, FE
AR, SEEXHSIENBER, BREUIZCENIEH BEIMERRE
RN RN RENE T FRE, K PEARFHTRARMINRS
A%, BHRBEZRERE. \VBBRRRENERANAL. XEOTFRSE, X
22t — B R G M AR X SERE I BUMAZL O BE T R B A K




HIF S RE T

B P e P o e B s
B e e T e e T

R

P08 ) T EE RS HUTRLC BRI E R E IR (R BERAEHT
W) TR BUTE.CEE BB DT AR £ EiF
Y, AP “EEENAEMGE HWABEEET ORI, A
HEITRZ R AR S A | BB AR A i R R AR Hh B B YA
o REBOTZOENIIRRMEAB N, RETRILFTHEGERE, X
HEE RN E, HbhPEEd i ZRMAE I ERRRRX— BT
MEENAREI, ZWETELE IR RFRENEERMARREH
U B3 AL UM O RE I IS AL RRE | AR B R X BURK MR . BB
TEHE R AR FAZNBNLENRER

FES TR HE B AR SRR L B0 BE KV B ZSR S U
Bl BE ) SRR Z I 22 5 R BUM L O RED R R RVARAT T, ERE
YL ORES BRI A T, H 248 B0 R R R PR
PG, BoABURR LR R RIIRA S f. TEHIMEL AR B A R R
H, BOEGRETEXR, HPREEMNEEESEBENXCRA. HiEkS
ZEHRFR . INRSEEORER . NBERZENRR. MRG58 FEE
BHAR. RKRSENWRR, BMELOENEZELEFLK, 28N
R, HipE I NP FRMERERUKRE,

HFHUZ0 N MW RN, ABREERI T 8ITE M,
EFHITZ ORI EISHFR BRI, EBUTEBE—1 “BOLEANT,
WO BE T R HE N R JRAE A B B M B B E), O RER
ARG ERIC . VB — BN E B TARR A SR . DA
SNIERHHIREE A TR SRR E HE HET 52T A EE KA
g% —, ERFERMANES R, EoREERENERIEA, BHER
LA EER, LB EERNBEEINER. ABIMHHERE, “H
HE1 858 EEHMASE—" WHEMEERNNENN RERZEE (FUF)
STAMRAE BHATHA 5, BE SN BT WINMR. NEREHKA
FERE, X—HRETHEEREERE. HEEINHE M EIU, B
RHITALA O E S B S BAyME R, (7 3 20m & B X
AT AR TR RET B EE AR M.




Abstract

Abstract

Education without teachers is not a real education; teachers without core
ability are ineligible teachers. Research on teacher’s core ability is far from
enough. To great extent, the teacher’s quality is up to their core ability, and
education quality is based on teacher’s quality. It is urgent for us to study and
build up the teacher’s core ability, so as to meet the requirements of quality
education and to solve the difficulties of education.

This book starts from the practices of both the reform, development of
China’s elementary education and the building-up of the teachers “contingent, it
probes into the concept, connotation and functions of teachers core ability; it
analyzes the development and operational mechanism of teachers core ability;
based on all of these, the paper constructs a new type teacher management mode
of “combination of value guidance and independent self-management” , so as to
lay down the theoretical stone for the healthy development and value realization of
all the students, teachers and schools in the period of elementary education.

~ Teacher’s ability is formed and demonstrated in their teaching activities, it
is a special ability with professional features. It shows the level of both adaptation
and undertaking when they perform their duties; it is an invisible force necessary
as they undergo their education activities. Teacher’s ability system is an organic
integrated one. According to the educational orientation and professional degree,
teacher’s ability is divided into three levels: basic ability, professional ability
and core ability.

Teacher’s core ability is contained in inner substance of teacher’s ability and
plays a leading role in teacher’s ability system, it is a professional ability
enabling teachers to make sustainable progress and holding an advantageous
position in a competitive environment. Teacher’s core ability can fully
demonstrate the role and value of teacher’s ability; it possesses characteristics of

core value, uniqueness, development and comprehension. In modern education




activities, the basic connotation of teacher’s core ability is to guide the student’s

self-learning and self-development.

The main elements constituting teacher’s core ability include designing
ability, organizational ability, forecasting ability, supporting ability and
evaluating ability in education. The above-mentioned five key elements may
connect to each as education objectives, education contents and education
situation change, and so form the structure of teacher’s core ability. Externally,
it embodies several sub-systems of teacher’s core ability system; among those,
the fundamental sub-systems are: knowledge enlightening system, spiritual
enlightening system, personality affecting system and development planning
system. These four sub-systems make up the basic nuclear of the integrated
teacher’s core ability.

The functions of teacher’s core ability refer to the role and efficacy, which
are played by teacher’s core ability in specific environment ( mainly the education
environment at schools). Regarding to judgment, teacher’s core ability is of
multi-subjectivism. From the perspective of “life position of pedagogy”, this
book studies the functions of teacher’s core ability, and deems that teacher’s core
ability is very important in the course of promoting the life development of
students, teachers and schools. The basic purpose of playing the functions of
teacher’s core ability is to accelerate the life development of education and to
realize the life value of education, within the purpose; realization of student’s life
value is the key content. The major restrict factors affecting function-playing are:
match degree of teachers posts and teacher’s core ability, encouragement level
towards teachers in school management, occupational pressure which is endured
by teachers during the process of education or teaching.

The fundamental contradiction of teacher’s core ability development is the
difference between the requirements from the society and individuals towards
teacher’s core ability and real level of teacher’s core ability, it determines the
development trend and speed of teacher’s core ability and restricts other
contradictions in the course of teacher’s core ability promotion, and it becomes
the basic motive power of teacher’s core ability promotion. Many contradict
relations should be well dealt in the process of teacher’s core ability development,

among them, the important ones are: the relationships between perceptiveness




Abstract

and rationales, between theory and experiment, between understanding and
practices, between teaching and learning, between external guidance and self-
development and between growth and adaptation. The healthy development of
teacher’s core ability mainly through ways of education practices, accumulation of
experiences, theoretical learning and education research.

Based on the theoretical structure, this book probes the teacher management
at the end. A new viewpoint towards teachers should be built on the base of
teacher’s core ability theory, taking teachers as “core ability persons”, taking
the promotion and free playing of teacher’s core ability as the value orientation in
teacher management, taking teacher’s core ability as the nuclear of teacher
quality and as the starting point and final aim. The nature of teacher management
guided by this idea is the dialectical unity of value guidance and self-
management; it should take the way of optimizing value guidance so as 1o give full
play the leading role of managers, as well as take the way of strengthening self-
management so as to make the teachers to be real subjects in education activities
from the perspective of teachers, within the teacher management model of “unity
of value guidance and self-management”, the inherent mechanism consists a
receiving subject ( teachers) which screen, select, integrate and interiorize
outside information; from the perspective of school management, the major
tactics of operating this model include: help teachers define their value
orientation, form the core value concept of school teacher organizations,
formulate reasonable regulations in order to gain system guarantee for this new
type teacher management model and to take shape of teacher self-management in

a normal way.
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