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ABSTRACT

In traditional opinion, work-oriented distribution should be the
fundamental wage institution of China’s civil servant, which in fact has
been put into practice for years. However, our research suggests that
this institution should be abolished in the government distribution
area. As an economic-man being, its theoretical premise,
work-oriented distribution can only fit in value production domain.
Once spreading it into non-value production domain, such as the
government, will lead to the economics imperialism and the
consequence of economics pauperization, which would result in
economic-man survival environment and change civil servant into a
money-pursuing economic-man. The serious department-interest
phenomenon nowadays can be taken as the best evidence. With the
development of the society, harmoniousness and its scientific fortune
view as the requirement of this era are brought forward, which put the
non-value-fortune and value-fortune at equal important status.
Therefore, the government function in harmonious society should be to
realize equilibrium of both two fortunes, that is to say, to act as the
value-fortune protector and the non-value-fortune institution provider.

And whether to function well depends on the government justice,
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which would become the ultimate support in the harmonious society.
So the civil servant wage distribution should rely on new-supply
institution, justice-man as its premise, which would help realizing the
justice much better.

This book consists of an introduction and four chapters.
Introduction provides a description of the study including research
motivation, literature review, research methodology, and research
framework , etc. Chapter one provides the theory foundation of the
civil servant wage distribution institution. This chapter firstly analyzes
the essential meaning of harmonious society from the point of economic
view, meanwhile, points out that the non-value-fortune is as important
as value-fortune according to the scientific fortune view. To balance
these fortunes, the government should act as the protector of the
value-fortune and the provider of the non-value-fortune institution.
And to play these roles well, the key is to guarantee the civil servant’s
justice. Chapter two mainly checks the applicability of work-oriented
distribution in the government based on the scientific fortune view.
After reviewing related literatures, we find it isn’t stable for theory
foundation spreading work-oriented distribution into the government,
which leads to a historical hypercorrect result. On the other hand,
through theoretic analyzing, we also find that economic-man is the
premise of work-oriented distribution, which would only convert the
civil servant into economic-man and admit the department-interest.
However, this result extremely conflicts with the scientific fortune
view, which couldn’t realize the government roles nor awake the
justice inside civil servant neither. Therefore, the institution of

work-oriented distribution should be abolished in the government
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domain. Chapter three retrospects the changing process of China’s
civil servant wage distribution institution. Our research suggests that
work-oriented distribution is actually the fundamental leading thought
for the wage institution establishment. And its development is in fact a
process of gradual institution perfection of work-oriented distribution.
With the establishment and development of this institution, the
conflict mentioned above behaves increasing obviously. Chapter four
is about the institution innovation so as to awake the justice inside civil
servant, which is the new-supply institution, justice-man as its
premise. Then we design the concrete practicing steps from the
aspects of payment mechanism, wage level, wage structure, wage
rising mechanism, wage manage system and some corresponding
measures.

On the whole, four new point-views are advanced in this book.
Firstly, at the aspect of the fundamental institution design, the
prevalent idea is that civil servant’s wage should be distributed
according to work. However, this book points out it contradicts with
the harmonious society, and so we put forward the new-supply
institution instead. Secondly, on the aspect of the government
function, opposing to China’s academia prevalent ideas at least, this
book from the point view of harmonious points out that government
should balance fortunes and hold justice, rather than acting as
economic-man to participate in the currency value-fortune production
and directly intervene the invalid domain of resource allocation in
market economy. Thirdly, according to the historical economic
researches, the prevalent idea is that Mao Ze-dong’s theoretical denial

about work-oriented distribution was totally academic misplay.
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However, this book points out this kind of appraisal is inequitable.
We demonstrate that Mao’s mistake was only putting forward the idea
that it shouldn’t put work-oriented distribution which is correct only in
non-value production domain into practice in the value production
domain, where is the exact place this distribution is applicable.
Fourthly, in traditional opinions, only through economic-man
institution could civil servant economic-man manner be restricted.
However, this book points out that economic-man manner, such as
corruption, could only be alleviated but never eradicated at all if in
this kind of institution, and only through justice-man institution could
the justice in civil servant be waken up and the economic-man manner

be eradicated in every inch.

KEY WORDS: Civil Servant, Wage Institution, Harmonious

Society, Justice, Work-oriented Distribution, New-Supply Institution
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