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Abstract 1 -

Abstract

The study of employment promotion has become a challenge topic, day by
day in the world of today. In recent years, unemployment rate in all of western
developed countries remained a high level, some countries such as France and
German was up to 9. 8 percent and 9. 5 percent respectively in 2005, Spanish even
topped the level of 10 percent, Japan was the level of 5. 3 percent in 2003, Eng-
land and America was still about 5 percent. In the developing countries, the phe-
nomenon of open unemployment and the phenomenon of disguised unemployment
occur simultaneously, the population of poor stratum is continuously increasing.
Employment promotion has been taken as an important goal of economic develop-
ment in the world.

Nowadays, with the depth of reform advanced with China and industrial
structure adjustment, China’s employment situation has become extremely se-
vere. In China, the stern employment situation. is not only displayed in the rapid
increase number of unemployment population and new growth labors, but also
displayed in the employment of a large number -of rural surplus labors in urban
areas. In order to promote the unemployed people to realize re — employment, the
government has carried out a series of positive employment. policies in China, but
the re -~ employment rate is still decreasing. According to the statistical date, the
re — employment rate reduced to 35. 4 percent in 2000, and it was 30. 6 percent in
2001, it was only 26 percent in 2002,

How to promote the different types of unemployed people to realize re — em-
ployment? Why and when the firms have the right incentives to invest in human
capital? How is the employment affected by investment in human capital? Econo-
mists have paid wide and close attention to these problems, and made deep re-
searches on them. However, these researches lay particular emphasis on
explaining about the relation between human capital and economic growth in one
country from macro — economy aspect, although there are some discussions about
investment — return and investment way in human capital, but these researches

aren’t overall to human capital investment in investment way, internal incentive
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of investment, and the effect of which on the formation of employability and em-
ployment promotion.

The different types of unemployment are producing by various mechanism in
China’s labor market, so the reason of unemployment should be analyzed deeply,
and the different measures of investment in human capital should be taken to the
level of human capital and employability of the different type of unemployed per-
son, so as to improving the stock of human capital and employability, realize em-
ployment and improve the employability of the whole society finally. To study
the human capital theory, especially the human capital investment theory, and to
bring to light the general laws governing the effect of investment in human
capital on employment, have very important and profound significance on bring-
ing forth new ideas in the human capital investment system and employment pro-
motion in China.

The research thoughts of this book are as follow:

Firstly, it introduced the human capital theory by defining the relevant
analyzing categories, such as human capital, investment in human capital, and so
on; reviewed the viewpoints of scholars about investment in human capital and
employment promotion, and make it as the prerequisite of this research.

Secondly, it built the relevant assumptions, analyzed the direct effect of in-
vestment in human capital on employment promotion and the indirect effect of in-
vestment in human capital on employment promotion, and the effect of invest-
ment in human capital on the formation of employability.

Thirdly, it thoroughly analyzed that in the present, there were employment
problems in Chinese labor market and the cause of formation of the employment
difficulties from the concrete practice, and presented that the route to realize
helping each other forward and the supporting measures between investment in
human capital and employability according to above research.

This book is about a question - oriented research, and related to the ques-
tions mentioned above to do some researches are as follow:

First of all, it is about the theoretically analysis of the relationship between
investment in human capital and employment promotion, which studied the direct
and indirect effect of investment in human capital on employment promotion.

The second, it explained the empirically analysis of the relationship between
investment in human capital and employment promotion, and this part discussed

that in the present, there are employment problems in Chinese labor market: the
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employment difficulty of rural surplus labors in urban areas, the employment dif-
ficulty of the graduates and the urban unemployed people, and made a thorough
study in the situation and the cause of formation of the employment difficulties.

The third, the employability is the junction point, which links up invest-
ment in human capital and employment promotion; this part defined the main
concepts of employability, analyzed the relationship between employability and
ability, and made a systematic study in the effect of investment in human capital
on employability.

The fourth, the ways to help each other forward between investment in hu-
man capital and employability, which discussed investment in human capital is
the most important form to improve the employability, and improving the labor’s
the ability of starting an undertaking and employability is the basic measure to re-
alize employment and re - employment, proposed the ways to help each other for-
ward between investment in human capital and employability in China that is to
build the system of investment in human capital based on employ promotion, to
improve China’s re - employment training model and increase the employability.

This part proposed the countermeasures that utilize starting an undertaking
to promote employment in accordance with China’s specific conditions, by using
the experience of the university student’s starting an undertaking model in
America and starting an undertaking model in Dalian city of China for reference.

The fifth, the supporting measures in investment in human capital and em-
ployment promotion.

This part analyzed the main problems in China’s unemployment insurance
system and China’s employment environment in accordance with Chinese specific
conditions, and proposed the supporting measures in investment in human capital
and employment promotion to improve Chinese unemployment insurance system
and promote the unemployed people to get re — employed, to strengthen the

workforce employment laws and improve the employment environment.
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