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Preface
s

BHiriEE B

JUNPEEIES . USROG, BOh TREERE. SIEMRS, PR BB IE
CHRY, THEESMEBIPERE S EX—RER (IELTS) HiXM[F 2 Mt R 2I2EEE R
B 2E R R o

Target Reader: Anybody who is interested in improving the output of his or her reading and
writing English and in gaining an insight into the English vocabulary, in particular, prospective
IELTS (International English Language Testing System) candidates and those intending to study in
English-speaking countries.

eI ER ST LB R

Ly

FTA SCEE I B FIME B A A HERR A —— ¢ REF %K, Hd a2 MRS 4,
BE B R AR—A B XENEULE BEE SHEaES (SIRRE) il —. BEXN
2 54534 SCER RS E RO TE =58 DA b o 78 BLIE A b AR T R IE B AH 2T Rl A S AR 1]
P, fln. “FREEkE#”  (Cobra Venom)., “fXfEH /" (School Bullying), “HZASEIE”
(Japanese Pagoda). “HTif5/2” (Dome). “YeklEkl” (Dye and Pigment) . “Fl#ik%i" (Fraud
in Science) 4, 2001 4F Harvey R7EMFSI S A B AR BF]_FiRCEE, 2003 F BN XEFEH
XEHEHH,

Aok

A PBCR T IURTEER Y 3 i30T, R RN AR HanFRIE S T
KKK, BIXPEEZ EMBEE (HER) BRBE CARARMTIE; “FHEE PAER
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FHRMFHBIOEN; 76 “BERE —ChRE T TR EH RS 56 WES; “k
WRIGHE" TR B A REIR, B ESME MK REEF KRR AR, INOIRI AR
= Marijuana! T #iZKEITEAR “HESML, “ELBHE". “R@RBR" S, FEELET
JEC AR P K ot X P R AR A SRR R B M 2 A 2530 %, iRt

AL 4 £

A AP P R K AR A, WA ESMEN LS, 45N A TT AR 5 5
Mo VFERARTT IR BB T SR B, ARIHEE T SEABEIER, 7
S i At AT 13RS B s

By the way, 2 AMEZSE—T #vKEIH £ 5 BT . 456 BT i) 2 9E 3 A itz
Jride, W EAEA S o il vk %ot A% O B BT 53 B BRAR A 1) 1 A1 VB R A SRl | 354 1
glo fEFHEILGI:

frailty [ 'freilti] n. JE%5, S8 M5 S, BARAER frail, 3% E K X2+ T Shake-
speare £ 5 “$iHE, RINZTFRLZAN!" HIGEFCH “Frailty, thy name is woman.” “thy” 24
FRAEEF MR “your”,

mat [meet] n. 7, #BF

“door mat” NARZ AR THIEMA) “BEEEHR, MBENERBEREH 2L, LBEHEEL
BEREEER, BUPOPREAR “EH™, HEiEEZEH LA “The wife uses her hus-
band as a door mat.” I AMATER B HAFEHA,

siren [ 'saiorin] n. EHAS, W, [HM] W ELIk Siren (R “ET”) B AXSE M
YK, AR 5 G B A A T A A A S K, IR ZESCh, Wbk B B SR T R E RO A
o

BRI N EEFR

A HHR/IFHEIAE o “[ELTS XIF 44", “ELALEOM+ AAF L fo b A8
“RIFMER” Mo

-IELTS X 5F &

BMAERRT FBINFFF: “BIF, &5HICFMLEE LAY, TFed b hiaiiRHH?"
¥4, “IELTS X¥Fe&” BimR, EMNeEREEEXFZE, sREHLoxFitl, &
HFEAXFRBEIARF, BPLE 4200 N %3 Feik H b X FE, MM, FieleiXREHa
L BPAKFHBRETALT MFILFGLEAL, B HAEREFE, KM,

ok B T3
BRPARR QL TERIFOHCALAREH LR L+ LA, THEAREL
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Wik ER, Hehitgit—F T M LET X context, o AEMLF AR,

-ZAEC + ALAP K

BRTAHY ALAFHAM, > IERANRGZAGREBREAR NIRRT, TER
£ —REEBHRAGRAF AN EER R L RIFHF #9A well-educated Britons or Aus-
tralians R & & “BETRKM SHR” B TH, £—E&ER T, Bid— 5 FSUIRAGR
R, A TAH L X —BR, R24R—FREXEEMHETREGRFRRIFRSMEAF I
%5,

Btz s, 4T DIY Wik 8 F 9 Fl 3 — s L& W HIF 0 Rk, 2 EREEPFTHAY
HEPFEEETETARATRE, AEHLCEEZRRGAXIMR, Bk “ALAT AL FoH
HRIEBENE L,

—4x &6 [ELTS ¥ A S P iFst it AR EXFHF L5, KLBERBASNE 0T
B, FFk R — B kA f ARSI GG IR, SRAERE ‘TR BMREH R
T—EJUINER, RediZeTREXRTREBRFHES, ——m#FA “ (your) expensive
university” . & %M AS B KE—IF! EERFHFRHERLEAAE, ENAFRAR—F LM
ERIU, BHARAR “BEK” R “BA? “FR” RZEFNFEHHFERRE, IREHE
ASHE e Bak, EAREA “ (your) distinguished university” & % .

%4k, M%7 “distinguished” ) F L4 %, 4wt “prominent, eminent, pre-eminent ”
EHTRFRERT, ARk “FR”. “Fa8” FE0BA, ARAKXAE? “eminent” =
“pre-eminent” KAFARAGEF? Koo AP AR BRH T Fo

EEWEE, REFIRA—FATHESL, ALBIAPNHFET, LRRARBIRISE
K, B A, EEABELILAEEETEREF PRI, PRARMNRREGC
B

Reading is to the mind what exercise is to the body.
Still waters run deep.

MBEWNABNIEEMEL. BNEEE, RiDBIE:
llqubing @ yahoo. com. cn
AR BR, 15

ABIEE: XK, #k
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Reading Exercises

Pre-and Post-Interview Self-marketing

A. Whether one is in a job looking to advance on the career ladder or unemployed looking for
work, the only way to succeed is to market himself or herself. Anygood marketer will confidently
remark that the key to success is to have good campaign and to never give up. And to make it in the
job market today one has to be aware of that and to do just that. Please consider the following
points to get on the right track:

B. Curriculum Vitae or Resume, Business Cards, and References or Letters of Recommendation
from previous employers must all be in impeccable condition before one takes any concrete action to
engage oneself into another working environment. Employers’ first point of contact with the appli-
cant will be what they see on paper, so it must look proficient to create a good impression.

C. Happiness is the ultimate principle whoever one is, a prince or a pauper. And undeniably
smile and friendly approach will make one look upbeat and interesting, which will greatly enhance
one’s chances of winning the interviewer’s favour and consequently market oneself successfully.

D. Consider a variety of questions that one may be asked at interview then consider answers to
the questions. Get a friend to pretend as the interviewer and then rehearse how to tackle them. This
will let one brush up on interviewing skills, and make one appear more confident on the day.
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E: Even if the job applied for does not require professional attire, one should still wear a busi-
ness suit, unless told otherwise. If in doubt, the safest option is to dress conservatively. Having the
right look will not only help one present the right image, it will increase one’s self-confidence, en-
abling one to concentrate all their energies into what they have to say, rather than worrying about
how people respond to their looks. But what not to wear: One’s role in the interview process is to
convince the employer that he or she is the right person for the job. Thus, any clothes, which will
distract the employer’s attention from delivering that message, should be avoided. To this end avoid
excessive jewellery and loud colours or bright patterns of clothing. This type of attire has the poten-
tial to engender a negative reaction from the employer.

F. Always appear interested in the profession one is trying to get into. Show knowledge of the
market and investigate the latest developments within the sector. Be positive. Keep all negative
thoughts away from the interview and do not say anything derogatory about one’s previous employ-
er.

G. If one wants to land a specific role within a company, find out exactly what experience,
qualifications, and requirements are needed to secure the position. Then target sufficient energies

into obtaining these things.

H. Sometimes, the company one is applying for includes some form of psychometric testing as
a routine part of their selection procedure. Do not worry and make oneself excessively nervous. The
most widely used tests fall into two main categories: personality and ability/aptitude.

I. An individual's personality plays an important part in how they perform in their job. Potential
employers can gain an insight into a person’s overall character, especially when these tests are used
alongside other tests and methods of assessment. Candidates are usually presented with a series of
multiple-choice questions to which there are no right or wrong answers — the employer obtains the
information required by analysing the candidates’ answers.

J. Future performance is accurately indicated by aptitude and ability, hence tests which mea-
sure both ability and aptitude have become an important way for employers to make and confirm
their recruitment selections. These tests can take many forms and can be administered in both print-
ed and electronic formats.

K. Commonly, candidates are presented with a number of different tests (with a break be-
tween each of them), namely, Numerical tests, which will test a candidate’s skills with numerical
information which may be presented in tabular, textual or graphical format; Abstract tests, which
may involve studying groups of patterns to find similarities and differences, and Verbal tests, which
may test a candidate’s comprehension of reports which may not be dependable in their objectivity or
honesty, for instance.
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L. Make sure that one prepares himself or herself for taking the tests — have plenty of sleep;
arrive in good time; remember to bring things like glasses/hearing-aids if one normally wears them
and reads any literature one was given by testers. Ensure that one performs to the best of his or her
ability in the tests — listen carefully and follow instructions but do not be afraid to ask questions if
things are still unclear and try to work quickly and accurately as most tests are timed.

M. Consider one’s best attributes and bring these to the fore in one’s marketing campaign. Nev-
er lie to employer about qualifications of which one is not in possession, because one will definitely
get found out, and this will only ruin one’s chances of further employment. Be honest with the em-
ployer and make them aware of the achievements and accomplishments previously made in one’s ca-

reer.

— Adapted from: icscottishrecruitment . co . uk

Questions 1 -7

Please choose the most suitable headings for paragraphs listed below .
NB There are more headings than paragraphs, so you will not use them all .

otGire

List of Headings
i. Honesty: the highest principle
ii. Professional Paper Preparation
iii. Appropriate attire >
iv. Rehearsal [ M 'ha:sal) n *41“3‘ YR
v. Test of personality
vi. Do not badmouth your last boss
vii. Test specifics during a job interview
viii. Rejoicing in hope, Patient in tribulation
ix. Psychometric testing: an essential part in some interviews
x. Be a joy angel

Paragraph B:
. Paragraph D:
Paragraph E:
Paragraph H:
. Paragraph I:

ok @
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6. Paragraph K:
7. Paragraph M:

confidently

remark
campaign

resumé/curriculum

vitae
reference

previous
concrete
proficient
ultimate
pauper

undeniably
upbeat
enhance

rehearse

attire
option

conservatively

distract one’s
attention from

['konfidontli] ad. H{EHl; 5 &Hs

(MBLIFE A4 : confident adj. ; confidence n. ; confide v. )

[ri'mak] vt. $¢, g

[kem'pein] n. Z3l; (AHFE—RIIRFH) B

['rezjumei] n. CREAEER) 5, B

(Curriculum Vitae f&j#& CV)

['reforons| n. #E#(E, N1

(53CH 2IHY Letter of Recommendation 7 i il — & X, MBI E 5
B Reference, Jt3& M A Letter of Recommendation, )
['privjes] a. LARGHY, SERTHY

[ 'konkrit] a. EAK), SZBREY

Lpro'fifont] a. ¥, BL

['altimit] a. F&H), LHEH

['pope] n. 5N, #R

(Mark Twain ¥ 3 Prince and Pauper {EF 5% R))

[1andi'naiobli] ad. AT 7MY, TCA]G+ditHs

(MHRLIAE AL : undeniable adj. ; deniable adj.; deny v.)

['apbit] a. MK, THKE, EHLEEH

[in'hams] vt. 5, Hk, HH

[ri'heis] vt. HEZR, HEB, %3

(ZER: rehearsal)

[o'taid] n. AR%E, K&

['opfon] n. &+

(FMIRZIAEAEAL: opt v.; option n. ; optional adj. )

(optimistic adj. &M [ “opt” Fix “¥HE”, &id “GWEN” ——
“optimism”, XBEEEMEFAER. — M ARIESRER, £3)
YRR ? R MEFERER “PEEE” BT IR T BB A
BEHCAHNE, HFMBREW.))

[ kon'savotivli] ad. fR5FHL, f545H

(BEAWIEA: conservative, [ B A B3 Z — 12 5F 3% Bl % Conser-
vative Party; 1R A conservative il reticent BN AliE Fe I 24836 B A Y
T, FEERNRBR, BHRTFOME, FMMBEIEABABTHY
EP% IBM — International Big Mouth, M 2.ZIi#R7E blah. )

BEESIM 58/
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to this end

excessive
potential
engender
negative

sector
positive
specific

secure
routine
fall into
category
candidate

aptitude

insight
overall
confirm

recruitment

administer
format
comprehension

objectivity
literature
attribute
to the fore
ruin

R, RRBEX—HK

( “RHEFI—HH” ZELVE? “to that end” BE!)

[ik'sesiv] a. 40, TLH)

[ pou'tenfal] n. ¥#fE, AIREM:

[in'dzendo] vt. ¥, FIdE, 3K

['negetiv] a. AT, THIKAY

(5FXH 1 “positive” H R Xid; Ran “BAE—AME. BAE—IE
8. HR—BR")

['sekta] n. #BI7

['pozetiv] a. BURA, HEBHERN

[spi'sifik] a. B&K), HER

(#hiAE: specify)

[si'kjua] vt. K1

[ru'tin] n. 56, [EE5H

431

[ 'keetigori] n. Fh2, 51

['kendidit] n. AN, FH

( “cand-” FE& “H”, B “candle” EmWIFE “H k", “candid”
B2, Fon “HEAK”; MXHE “candidate” MIRGERAIHET 5,
Yt LR ES R E AR ABZFRMEEAKM (white toga), 3
TR AR AR R AR FERZELIBIE. WWEWME, U L=
#EAXNFRR “B” BFHR)

['eptitjud] n. fHE, A6

(% College Entrance Examination 1 H 42 B2l %KX (SAT) &K
Scholastic Aptitude Test, A “2ARM MR )

['insait] n. {1, WA T#

[‘ouveral] a. EH, £HEK

[kon'fom] vt. WIF3E, #H—EHiE

(£&iAIE=R: confirmation)

[ri'krutmont ] n. 34k, FHEE

(BhiEE: recruit)

[od'minista] vt. SCjifE, AT

['fomaet] n. iR, A

[ (kompri'henfon] n. HHf#, FRE S

(#hiaE: comprehend)

[ obdsek'tiveti] n. &M (#E)

['litoritfo] n. SCEK, BE%EHE

['etribjut] n. 4k, B

TERTTE , 7683 KL

['ruin] vt. B3R, &K
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previous — earlier, prior, former
concrete — actual, specific

ultimate — eventual, crucial, essential

enhance — improve, boost, heighten

potential — capacity, possibility, capability
engender — produce, cause, bring about, generate
negative — unconstructive, undesirable, damaging, destructive, adverse
sector — area, division

specific — particular, definite, identifiable

secure — obtain, acquire, capture, procure
category — class, sort, type, classification

confirm — verify, substantiate, back up

recruitment — staffing, employment, enlistment
comprehension — understanding, conception, grasp
attribute — quality, characteristic, trait

Interpretation and Interpreter

A. Although the terms interpretation and translation are often used interchangeably, by strict
definition, interpretation refers to the spoken language, and translation to the written language.

B. A competent translator should be very acquainted with the following points: A detailed
knowledge of the subject matter is equally as important as academic knowledge of the language
pairs, in certain cases (technical manuals for example) it plays a greater role. An ability to write
well is also important. Proofreading and editing is a good way to break into the industry and the
skills gained will help you later on; Although a degree may not be absolutely necessary, a qualifica-
tion in translation is important; Practice the language! Take a language course or work towards a
degree or whatever you feel is appropriate. Read newspapers in that language and keep abreast of
the culture, listen to music and news from that country if able to. Travel to the country as often as
you are able to; No course of study will ever be 100% perfect. Only you can judge whether it is the
right one to meet your needs; Those basic qualifications will help one get started but after that it is
one’s experience on the job and performance as a translator that counts; There are more opportuni-
ties for freelance translators than In-House; Attend local translation events and seminars. It will not
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only help one learn more about different subjects, it will also help one make contacts in the transla-
tion and interpreting field.

C. Interpretation is generally categorized into consecutive interpretation and simultaneous inter-
pretation. The former refers to the circumstance where the interpreter waits until a complete state-
ment has been spoken and then begins interpreting (so only one person is speaking at a time) . It is
used primarily to interpret witness testimony, a situation in which everyone in the courtroom needs
to hear the interpretation. Simultaneous interpretation is generally considered inappropriate for wit-
ness testimony — unless the courtroom is equipped with wireless equipment for that purpose — be-
cause hearing two voices at once is too distracting.

D. A court interpreter is anyone who interprets in a civil or criminal court proceeding (e.g.,
arraignment, motion, pretrial conference, preliminary hearing, deposition, trial) for a witness or
defendant who speaks or understands little or no English.

E. Court interpreters must accurately interpret for individuals with a high level of education and
an expansive vocabulary, as well as persons with very limited language skills without changing the
language register of the speaker. For the other languages, the following self-study techniques are
suggested: (1) expand your vocabulary, (2) develop your own glossaries, and (3) develop inter-
preting techniques, namely, consecutive interpretation, simultaneous interpretation, and sight
translation.

F. In addition to total fluency in both English and the foreign language, a court interpreter
should have excellent public speaking and interpersonal skills. Sometimes the testimony to be inter-
preted is shocking or traumatic, and the interpreter must be able to deal with such matters without
becoming emotionally involved. The interpreter must also be able to refrain from expressing person-
al opinions or acting as an advocate for one side or the other in a court case, and must be able to
work unobtrusively. The interpreter must be able to work well under pressure and react quickly to
solve complex linguistic and ethical problems as they arise. On the other hand, when a problem
cannot be solved by the interpreter alone, the interpreter must demonstrate the good judgment re-
quired to inform the court of that fact and take whatever steps are necessary to resolve the situation.
And finally, good court interpreters constantly strive to improve their skills by reading from a wide
variety of sources, attending conferences, researching new terms and concepts, and honing their in-
terpreting techniques.

G. There is a great demand for certified court interpreters in areas with large immigrant popula-
tions. Most court interpreters work as freelance or per-diem interpreters, meaning that they are
hired by the day or the half day, rather than being permanent employees of the trial courts. Some
trial courts, however, have permanent positions for court interpreters. A freelance interpreter must
be willing to travel from one trial court to another, perhaps even from one county trial court system
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to another, to be assured of full-time work. Court interpreters are generally paid by the whole or
half day. Currently, court interpreters are paid $ 265 a day and $ 147 for half day. Trial court sys-
tems that have permanent positions for court interpreters pay between $ 30 , 000 and $ 66, 000 per
year, depending on location and experience.

H. Interpreters of languages for which there is no state certifying examination are called “regis-
tered interpreters of non-designated languages.” Non-designated languages are languages for which
there are no state certifying examinations. Registered interpreters must meet the requirements devel-
oped for court interpreters as well as pass an English proficiency exam that tests their knowledge of
English, court procedure, and professional ethics.

I. Professional associations offer workshops and conferences at which novices are welcome.
Introductory courses in court interpreting at colleges and universities are also good sources of infor-
mation. Attending court sessions at one’s local courthouse will give one a good idea of the kinds of
proceedings in which one will be expected to interpret, and one may be able to observe a certified
court interpreter at work.

— Adapted from: the publications of University of Arizona
Questions 1 -7

Please choose the most suitable headings for paragraphs listed below .
NB There are more headings than paragraphs , So you will not use them all .

List of Headings
i. Types of interpretation
ii. Qualities of a capable translator
iii. Defining a court interpreter
iv. Difference between interpretation and translation
v. Interpretation, more difficult than translation
vi. Qualities of a court interpreter
vii. Some tips for beginners of interpretation
viii. Overall remuneration system of court interpreters
ix. Who needs court interpretation?
x. How much does a consecutive interpreter get paid?
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Paragraph A:
Paragraph B:
Paragraph C:
Paragraph D:
Paragraph F':
Paragraph G:
Paragraph I:

N oo W~

competent

be acquainted with

seminar
be categorized into

consecutive interpre-
tation

simultaneous inter-
pretation

primarily

testimony

proceeding
motion
register

glossary

['kompitent] a. F4&H), HEESIM, REMEAER

(£, : competence B, competency)

T, 5

(MR i 25 4k . acquaint vt. ; acquaintance n. AHiH, A ; #kih
CRiEMARE) Auld Lang Syne BIE#F)| “Should auld/old acquain-
tance be forgot and never brought to mind” &% “IHH ik & kit
=, DFRMAATET.)

['semina:] n. TEITES, X IHES

(R 2h

(AISCH B T B4 JE R category)

LR EIE, %

FIFfeiE, L

['praimorili] ad. F=ZHh

(#£ 847 . primary, prime)

['testimoni] n. (JLIETERLEE LA ) LA

(TERBHIERZ AT, WEZERIEALRE, X TEMW EFHIEAN, EiEin
F: “Take the Bible in your right hand. Do you swear the evidence you
are about to give this court touching the matter in question will be the
truth, the whole truth, and nothing but the truth? So help you God.” #E
ABIZ “ldo.”; WRTHILEEREIEIE, fifils#n R “Do you
solemnly affirm that the evidence to be given by you shall be the truth,
the whole truth, and nothing but the truth?” XHEFUE A FZ: “Yes.” 5
“l do.”)

[pro'sidin] n. VFiRs, PFIARRF

['moufen] n. (FEPesEHifY) K, HiF

['redzista] n. [EF¥]1 &, A

(register fEshiAFE R~ “Bid, WM EmwEH.)

['gloseri] n. F LA



