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ABSTRACT |

To establish a modern university system in China is a basic
guarantee for deepening the reform of Chinese public universities,
promoting their innovation ability and developing them in a healthy,
harmonious and sustainable way. This dissertation works on the
modern university system from the perspective of the generation and
coordination of the multi — beneficiaries. With this new perspective, it
is expected to be helpful for establishing an orderly modern university
system among Chinese public universities.

This study suggests that with the reform of Chinese economic and
political system, a fundamental change has taken place to the interest
patterns of the Chinese public universities. The government has always
been the sole beneficiary of the higher education under the planned
economy, while it is now shared among the government, the faculty
with teachers as representatives, the administrative groups with
general — secretary and president of the university as representatives,
the students and the joint partners. The multi — beneficiary patterns
have served as both an incentive for running a university and also a
challenge against the current Chinese university system. First, the
government has played a different role in developing the public
universities, while the outdated thoughts and methods of running a
public university have put the government into a dilemma, where it
may exceed its authority if meddling in the university’s affairs while
the university may be out of control without being supervised by the
government. Second, the faculty with teachers as representatives has
lost their dominant position in the university, which will surely hurt
their feelings and hinder the public universities from developing into a
healthy way. Third, the administrative groups with general — secretary

and president of the university as representatives may put the public
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ABSTRACT

universities at stake by committing corruption. Fourth, the students
start to ask for a dominant position in the education managing system,
which has become increasingly incompatible with the current managing
system. Fifth, the joint partner aiming to reap financial benefits may
either put the cooperation to a halt due to the reduced benefit, or
harm the education’s nature of public welfare because of the investors’
eagerness for quick success and instant benefit. And so on.

Based on the analysis above, it’s believed that the current
university system can no longer go with the multi - beneficiary patterns
in Chinese public universities under the market economy. How to
establish a modern university system in China must be settled from the
perspective of the generation and coordination of the multi -
beneficiaries. By using the advanced managing experience of
international education for reference and observing the managing laws
of Chinese universities, we are supposed to establish a modern
university system complying with Chinese public university reality,
combining the two values of harmony and development and
standardizing the dynamic balance between them; and thereby to
provide a strong system guarantee for the stable, healthy and
sustainable development of Chinese public universities.

Apart from the introduction, this dissertation consists of three
main parts;

Part One, the investigation and analysis on the generation of the
multi — beneficiary patterns. It lays a foundation for this study by
conducting investigation and analysis over the generation of the multi —
beneficiary patterns in Chinese public universities, which is based on
the idea that history and logic should be integrated and starts with
China’s higher education reform. It develops in three steps: first, it
analyzes the social background for the generation of the multi —
beneficiary ~patterns; then, it expounds how Chinese public
universities have changed in both quality and features under the two
different systems ( planned economy and market economy) ; finally,
based on what has been discussed above, it points out that the multi —
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ABSTRACT

beneficiary consists of the government, the faculty with teachers as
representatives, the administrative groups with general — secretary and
president of the university as representatives, the students and the
joint partners. Meanwhile, it also explains how they pursue their own
benefits during the running process of the universities. It analyzes the
positive role the multi — beneficiary patterns may play and also the
challenge it brings against the current university system. The study
suggests that incompatible phenomenon between the current university
system and the multi — beneficiary patterns have caused a series of
problems for the development of the public universities.

Part Two, the experience from foreign public universities. By
observing and examining the experience of foreign public universities
in coordinating different beneficiaries, the author offers reference for
building a coordinating mode suitable for Chinese public universities.
The dissertation selects Britain, United States, Germany and Japan as
subjects to study and discusses the main coordinating mode of the
foreign public universities. It describes the advantages of the
coordinating modes of the four countries, and the revelation they may
give to China. It includes the quality insurance system of British
higher education, the board system of American public universities,
the professor — in — charge system of German public universities,
corporation — like system of Japanese state — owned universities, and
so on. All of these can be used as a good reference for Chinese public
universities to innovate the system and build a modern university
system with different beneficiaries coordinated.

Part Three, the coordination on the multi — beneficiaries in
Chinese public universities. The author explains how the public -
choosing theory and the regulating theory play a supportive role in
designing the coordinating system of the multi — beneficiary of Chinese
public universities, and also how to design the modern university
system used for coordinating the multi — beneficiary of Chinese public
universities. The frame of such a modern university system is to set up
a decision — making system of university committee dominated by the
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ABSTRACT

Communist Party of China, an executive system of professional
committee led by the president and a supervision — feedback system
consisting of the government, public universities and the public. In
addition, the author believes that a modern university system should
be established to conduct a government — dominated higher education

innovation in a gradual way.

Key words: public universities ~ multi — beneficiary ~ modern

university system
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