AEXFHERFBRLIIN

RFHAL

AT
=Ll
DAXUE ZUZHI BIANGE ZHI JINGJI\LIXING

|
B AL EA AT

FHEFR O F

(¥ Rk 4% dhie



AEMXFEHEFH S

B+ XM

i.ﬂ. -/\SZ
2% ﬁﬁg'ﬁ

DAXUE ZUZHI BIANGE ZHI JINGJI LIXING
I

BRoBBEEREN | 202 . 2

(WYRash4sshi



BHERSEE (CIP) ¥iFE

REBGREZ 2T Hig

hE R SRR AL, 2007. 12
(IR RFHERER L SCN)
ISBN 978-7-5004-6581-2

RS LR A/ R R . — b

IR 2L OFSER—HAEHRE—HR—PE
QORFE#R—YF LT F—HR—TE IV. G649.2

T ERAE B CIP g7 (2007) 55 184611 5

RERE TER
RERMN FHEME
#HEHIT £ %
BRI EHE

A

WiRkis YRAAHKE L4 i
Lo JEIBRETREH 158 5
H 010 -84029450 ( i)
) http: //www. csspw. cn
2 s

e SR BRI

2007 £ 12 A 1R

710 x980 1/16

15.5°

267 TF

32.00 G

Bt 8 HE BB
SERATEZREE HE

Bg 4% 100720

/

¥ 4T ORETT
Bl K 2007 4512 A% 1 WEIRI

O 2

NBEIPEHEZNZHRTERTE, WEREQMBESATRTEHRRIGR

IBAETE BROR



(I RFEBE RSN
Jii ] 2% B 2%
(HEKEE)

T 4R W JE-F FULF by

wE L s R % 1R R BR 3%
EXE ERE




G RZBEFAEL SO B8]
W % =

F 4 REH# Eihi
BlEAE: NEE £F%  MFR
B: (HHEKEE)
THR E A XTEH Ay
Bx% HEE 24P FTkE
%k  Ezktt BwIE B #
Twe ke RKY #REER




G R B E PO
2O

AR, KB LSRN ABRBE, ITHEXKRERE —E%
RAKFH, SRHFEEARS, HREENE, RERFEEE, ETRE
A&, ANHEFFHA-AHOS, AMIEEEFHEEH G X, A4
MERE, XEEERT PHNHETRFERKEESNS, REREXHLH
Ko Bk, RELKBBEBLIBXHN, HAELRXEREZT RN
®/e, HEOWN, EREZASKFHETEE, 23X k0, HE A
ERERIER . FEMEF BRI EANFB RO REFFRRA, HFEIH.
REFMBESMEBUIERFILCERE, WPBIRARN,

WXEHRUE BREZIEAR R, 4 605 1EH 1B 5 BUR 1% #5 &
%, BUMA, BRRZHEE LW XEEFRZEE, B TRILRNE
B, AR BT A I SO R R, B, FZ BT HEARE
RARE R AT, AU REETRIE P BB B R4 FIEEER
EAMIBX, AMEEHHEZNIR. XARRRHFIREE,

MERERAR S, NEREINFRBE T A E L E00E BRI
@i B3, ER—HEER, BREMITMTFRECRIEARN, REREH

WEE, XX R KB, &%ﬁﬁﬁﬂﬁﬁ% X
Aﬁo

FRABUTHCEN, TREREMER, UM ERER, K%
&, ARHBZR, WRETEEZSE, METHERFRIL, ERALES
NEE, BEEENERAAFARBEMERRR £, BRBEERUE, B30
PR R R E R F AR A

S 4 ARAENEBEEAEMSE, BRAWMAEMORE, W




2 (R R AR L) BF

BRE P TFRIBMRBE, WO KR E LTS, X8
BEHEEXRUE L REE X, FRKE. B85 FJLAE, &
HIF

P

2004 £ 4 F 29 H %it%:/ﬂ‘i;%#}_%




F

ROH TR RS REE, BRYBRBEF, REEKE, X
WEFE, Rk EIZE T HRRR ML EEE, W20 1R 80 £RFFHE, o
. Uiz, BORMAAR0, WHRSESE, MRITtE— Rt AL TR T A
2R, MTRERRGR Y S AR B T o F0, 2R K % RAEE %
SR 2 LR BI A, R T M2 AR A4 T B0 3 —
e,

Dk SV RN B, DS NI T, DA
S IHTEAMT SIGEA T BIITR, B “BA—IaS” AT I R AT
Fik, WET LKA LU SN ERR S . R BRI, RAEE. i
AT Sy T A A LU B 2 T O ER A ATHESE, AR IR L,
SRR & HAE IR A L U B R, YR S P A IR RN R 1
M7 2 R A 2 0 05 B S BT A BT, I S5 S BB T
TR T KSR NN EFI, UYL AL Eme, &
3590 IR S A S B R 20 H 25 U P s A ) TR

SIS IR, REBR KA S Y ZF B X
BRI, BRSO ARME, BRI RE, ROSTRELEY, X
BRI RS S B R X, AERETT R, (AR,

RN MEFEL B, 7 W, XBFRSHEY, BOERE
U, A BHERG AT R N AN L 2T R R, 4RI
FESERHGE, T AR EAEATIE AR R,

F A
2006 12 /i 6 B FibF




i =

R E RS H NSRS 5T EE S8 T BN £ RR%, fi
224 4020 45 R B B RO BRSSO IRA ., A 5 Lk 22 R LA B ST
%, UHABFERES TR, DAFENIEM S LI N FRER,
L “BRAS—IEE” AT B AR T i, MRS TR S 4 4 AR B 4 A
MEIEAHAESE, FFUAM AR EITIH A & BT 5 R, Uipks
KA YU EARGATENE, B Rl b, ZMAT R R,

2FIN =AW

B Bit, FEPPMNE—. ZFHE, 5—SXBENETEBN
FIERIE ., EME X, FEBE. SRR . BREE. RS RES, 5
CEFEAE TABNREAEA, BALML, HIUEE ZWEE; 5
—HF R T AR B RR, MASE SIS S M AL ELEML, X
— A RA BB S SRR AR T,

WA EISHNW, BBEBRMNES. W, B, NN, X—4T
REFHAZHFHMR, BARAATEBER—FHAFAL, ELPR AR
PR ASHIEET S, WARBAERES; WAL A FRKAEE )
KREHARIKELEEK, GARRELTHER; MAFRAEhESERR
(ST, WMTN A4 ERHTM AR, W2 LHEEE S, W
SR KBS KA AR BE ST RAS, IV 3 A A 2 A 5
B AR KRN, TP RE; JH A% 25T 5 B i
R, HRNEPREE, WATNEENSHRUERE, NN A%
MER T AR A A R R BRI . P28 RIS . RAREIG . MASERI
hEEMR KRS AR T E BB MER. X B2 H%
L, R ERIH R,

P MBS, AEBTHEL. AFSE, X—BORWEE
45 B AR B B B SE A0 SO HE SR, B ER K S 4 4 A SR S4B
RS, BLEUERA I RS ARSI, SAZUAT
BRI B A R0 ST 2 B BB M K S A S R, A X B RRR
RRIWEEZ ZFBRINBR, —FEEAFRBE BN ARRE R




2 REFHGUEEZ S

J1, A—75 s TS A A 2R B G R IR AT R 5 21 A 3 20 35 B v o
SERHRR . X RIS M RMRAL, W EARNE,

L FE S R R A AT, A B IR R T R A P R 2 B
Y, FE THFLFENMANE, HA¥XRMNE. ANABRHHRRRE
B FHESE B G 3 K2 AR B O A 22 5 B IR BN SRR
RETOERAR A, ¥ AEHESGROA s, RILHEA — KL RME.,

K. R#PHS HALEE REk




Abstract

Tile surging reform tides across the world and the spanning development strate-
gies of China’ s higher education together make the question of university organiza-
tional reform prominent enough to be a pressing research topic. The thesis, taking u-
niversity organizational reform as the object of the current research, adopting organi-
zational economics as theoretical tool, employing normative analysis and positive a-
nalysis in economics as research paradigm, utilizing “cost — profit” analysis as bas-
ic research method, has established a theoretical analytic framework related to uni-
versit;' organizational reform economy rationality. Within this framework, the thesis
examines the economic plausibility of organizational reform activities, with the expec-
tation to improve the situation in which university organizational reform is conducted
depending on administration while ignoring scientificity and economicity.

The thesis consists of three parts. )

Part One is an introduction, comprising the first two chapters. The first chapter
mainly introduces the source of the research questions, aim and significance of this
study, methodology and orientation, literature, systematic framework, innovation
and shortcomings, and so on. The second chapter, on the one hand, gives defini-
tions to the fundamental concepts, namely, university organization, organizational
reform, economic rationality ; onthe other hand, provides an elaboration on the theo-
retical foundations, that is, the basic points of organizational reform and organization
economic theories as well as their significance to the research concerned. This part, is
the logic starting point, overall design and basic prop of the present research.

Part Two is theoretical construction, including chapters from three to six. This
paper in this part, standing in the realm of organizational economics, considers uni-
versity organizational reform as an economic phenomenon. In this part a series of
questions concerning university organization are explored, such as, how to gain re-
form profit, why there are different reform modes and different principal ‘reform par-
ticipants, how to form reform activity groups, why different principal participants

have different reform anticipations, how to encourage and bind principal reform par--
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ticipants, why there are reform hindrances, how to overcome these hindrances, why
reform needs payment, how to evaluate and control reform cost effectively, why re-
form is risky, how to guard against risk, why some reforms can take place as expec-
ted, while some others fail halfway, and how to evaluate the achievements of re-
forms. Thereof, the thesis systematically constructs the theoretical framework with
the value - orientation — theory of university organizational reform, the theory of in-
terest participants, cost theory and profit theory as the main body. This part is the
core of the paper, and the most innovative point of the research.

Part Three is a representative analysis, composed of Chapters Seven and Eight.
This part is an application of the established theoretical model into real educational
world, analyzing the typical éxamples in university organizational reforms. Chapter
Seven takes the merging of higher learning institutions as a typical example of the
force — derivation university organizational reforms. Chapter Eight takes as a typical
example of the demand — derivation university organizational reforms by which nation-
al public higher learning institutions are grafted with independent private colleges.
This part, through the revelation of economic logic of these two different typical re-
form modes, proves the explanatory power of the framework in Part Two, and ‘paves
the way for a better understanding of economic rationality of university organizational
reforms. The value of this part lies in the expansion and deepening of Part Two.

The present study, through the construction of theoretical framework 4nd the a-
nalysis of typical examples, pioneeringly analyzes economy rationality of university
organizational reforms, enriches educational economics, and therefore is of fairly
high academic value. Meanwhile, the research facilitates tlie enhancement of related
principal participants’ sense of economy rationality and rational cognitive ability,
and in turn benefits the control of reform cost and the enlargement of reform achieve-
ments to some extent, and therefore, has some practical value.

Key words; university organization, organizational reform, economic rationality
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