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Abstract

Since the 90s, the advanced vocational technology education
has achieved a world-stunning success. With the expansion of the
overall scope and with the rapid increase of the number of students
in the field, the advanced vocational technology education has
become a significant component of China’s advanced education
system. Great progress has been made in campus planning,
designing of specialties, constructing subjects and other areas, thus
a good foundation for advanced vocational education has been
founded. While the advanced vocational education is developing at a
rapid pace, there exist a numerous issues, particularly with
students’ management. That the existence of low quality, low
efficiency and under-standard work system have seriously impacted
the result of talent-nurturing in school. It therefore becomes an
urgent matter to the sustainable development of the advanced
vocational education to strengthen students’ management work, to
make efforts finding out the inherent laws.

The advanced vocational education as an education type has
commonalities with regular advanced education while it also has its
special features and characteristics as vocational technology
education. This is particularly prominent in the aspect of students’
management. Students of advanced vocational schools have passed
the process of state-ministered entrance exams, however, in terms
of scores and general quality, they have a difference from regular

college students and such difference cannot be ignored. The
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difference is shown in group-characters. Different means and
methods shall be resorted in the students’ management work;
otherwise, no good results can be expected. This book takes hold
on the general characteristics of China’s advanced vocational
technology education and attempts to probe a new series of
targeting-oriented methods in management method system. The
book is composed of five individual chapters that devote respectively
to political thoughts, team-building, daily routine management,
psychological health and quality education, with each chapter
composed of three to four relatively independent, yet coherently
related articles. Contents involved are about the basic vocational
school student management issues that are common to vocational
education and that requires to be promptly treated.

Political thoughts work is a feature of student management for
China’s advanced education colleges. It is also the primary task of
student management for advanced vocational schools. If the
political thoughts work is performed to the point, a major part of
the student management task is accomplished. The author starts
with the issues, analyzing at an in-depth level the current status of
students political thoughts work in China, proposes a number of
major solutions to China’s vocational schools political thoughts
work. It proposes that advanced vocational schools should initiate
education on socialistic perception of honor and shame as well as
work ethic education. Learning spirit is suggested be strengthened
and efforts are directed to developing quality in talents. Above all,
team quality is essential to the improvement of student management
work. Needless to say, there is a significant difference between the
student management team in vocational schools and the student

management team in common advanced education colleges. The
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author puts the emphasis on team construction for students
management work in advanced vocational education schools,
proposing “five inspection barriers” be set up to ensure quality of
class directors based on encouraging vocational school teachers’
work ethic spirit. The author has also put forward a complete
design for student leaders’ team building. Students’ thought issues
shall eventually be reflected in the daily behaviors. To certain
extent, students’ daily behaviors are the windows to students
management work and it matters to a school’s grand image and
spiritual outlook. The author seizes issues common to student
management; student apartment management issue, developing
students ability of self-disciplines, construction of school culture
and employment issue and has made in-depth analysis of these
issues. With the society getting increasingly competitive, vocational
school students are encountering greater pressure in study and with
severe emotional stress as well as stress from employment. The
psychological health chapter delves into the major psychological
issues vocational school teachers and students have and it proposes
the solutions to these issues. It points out individual personal
interview has its significant meanings in political thoughts education
and has provided the methods to personal interview. The eventual
purpose of student management is not only to maintain a normal
teaching-learning order and life order, but also to raise the general
student quality and to produce more useful talents with vocational
technological skills for the society and to produce more qualified
labors. Therefore, this book concludes in quality education,
analyzing the current deficient status of quality education in
advanced vocational education schools; with emphasis on a detail-

oriented analysis of quality of students political thoughts work and
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proposes a series of strategies and solutions. It also includes a
thorough research on the human quality of advanced vocational
school students.

In conclusion, the author has first put forward some basic
strategies to advanced vocational school students management and
quality of political thoughts education, which are theoretically
systematic through making a systematic analysis of the current
status of student management in China’s advanced vocational
schools. This effort has an especially strong meaning in guidance to
China’s advanced vocational schools in student management and

thus has an innovative effect.
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