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Abstract

On the basis of preceding research fruits, the thesis comprehensively applies
theories and methods including management science, economics and system scientol-
ogy. It connects quantitative analysis with qualitative analysis, normative analysis
with authentic analysis, and logical analysis with historical analysis, all of which are
used to analyze the interactive mechanism between talent structure and industrial
structure, its history and actuality, the trend and policy suggestions.

The practical significance of this research ties in that The interaction between
talent structure and industrial structure is the overall request of implementing of the
talent powerful nation strategy and the comprehensive constrisction of the well — off so-
ciety; is the strategic requesl of the nalional macroeconomic regulation and control
and the new industrialization course; at the same time, is also the feasible request of
the healthy sustained development of regional and local society and economics. The
essential drive of the comprehensive construction of well — off society lies in the dis-
play of the talents“superiority. To grasp and handles the interaction law of the adjust-
ment of talent structure and industrial structure is the inevitably request to realize e-
conomic modernization. Each region in our country is confronted with the pressure
caused by intense international competition, the industrial adjustment and the struc-
ture adjustment, Lhe challenge caused by the talent flowing and regional competition
and so on. How to utilize the interaction mechanism beiween taleni and indusiry, a-
chieve the accurate Jocalization in the international competition seems very essential
and urgent today.

The research of the thesis unfolds as foliows:

The first chapter is an introduction. o the writing process, the background of
the talent structure and industrial structure. It defines the concepts such as talent,
talent structure and talent structure adjustment, industry, industrial structure and in-
dustrial structure adjustment. The foundation of the thesis such as management sci-
ence, systems science, Marxism struclural theory , relative theories of the talent eco-
nomies and the industrial structure theory are expounded. The research about the ad-

justment interaction between talent structurc and industrial structure both in domestic
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and foreign countics is summarized. The main content of this thesis is the interactive
mechanism between talent structure and industrial structure. The research technique
of the thesis which uses mainly highlights for the innovation of fundamental research,
the credibility of real demonstration research and the scientific nature of countermeas-
ure research.

The second chapter, studies talent structure theory in the industrial structure ; Tt
has been established a basic theory frame including the concept system of talent, in-
dustry structure, analysis system, evaluative system, division theory, adjustment the-
ory and so on. Especially, It has expounded the goal of the structure of talent adjust-
ment in the industrial structure adjustment, the adjusiment condition, the adjustment
principal, as well as the adjustment method.

The third chapter, has made a comprehensive inspection into all previcus dynas-
ties structure of talent and the industrial structure interaction history in our country,
the interaction path of talent structure and industrial structure from the succession
variation process of ancicnt talented person in the history. Through the significant in-
fluence in all previous dynasties structure of talent vicissitude and the Chinese eco-
nomic structure, it discovered that the determining factor of the interactive between
talent structure and industrial structure in our country is mainly politics, the economy
and the society, includeing the technical factor. All previous dynasties structure of
talent in China has been analyzed. Especially il inspects talented person’s center in
each time. How did it shift? Why could it become the center? Why did it have to
shift? How ‘did the shift affect the economy at that time? Thus it induces the influence
‘rule that the structure of talent vicissitude to the national industrial structure and even
the economic structure, in order to provides historical the model to todays the inter-

active between talent structure and industrial structure.

The fourth chapter, has analyzed systemically the interactive actuality between
talent structure and industrial structure in our country, It collects Data from the sta-
tistics yearbooks, the on — the — spot investigation, questionnaire and the depth intcr-
view, [t uses science methed, the mathematical model and the computer tools, to ex-
amine and compare the structure of talent scale, the demand and the supplies at pres-
ent in our country, the talented person$ gap in industry devclopment; The questions
and its reasons in the talent structure in our country it has Aecording to the goal of
talent person demand trend and the education development, It determined the talent-

cd person needing type of the development of the strategy industry in our country. Tt
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described how to calculate the supply of talent person in different industries, the in-
teractive condition between talent structure and industrial strueture in different regions
and so on. This chapter is the important realistic foundation to propose a policy sug-
gestion of the thesis.

The fifth chapter has promulgated the interaclive mechanism between talent
structure and industrial structure. Tt the demonstrated theoretically interaction mecha-
nism between the talent demand and the talent supplies, the relations among talents
demand, talent$ supplies talents pride, the single regional talent supplies, lhe talent
flows and so on, the process that the talent structure adjustment impetus the industrial
structure adjustment and the industrial structure adjustment leads the talent structure
adjustment are described, Especially, it demonsirated the interaction relations, the
flow and the pattern belween the industrial structure adjustment and the talent supply
and demand. This chapter is the theory resistance center to propose the policy sug-
gestion of the thesis; the related key policy suggestions, which come from the interac-
tive mechanism between talent structure and industrial structure, are also the foothold
of the thesis.

In the sixth chapter, key policy suggestions of the interactive between talent
structure and industrial structure are proposed. Our country should begin with the
most basic several aspects, such as to highlight in the talent market, the high level
talent, the overseas talent and the carve out of high — new technology talent. Tt has
made the system design from the theory of structures angle, Especially to take the
implementation of national talent powerful nation sirategy and personnel system reform
as the propelling force, to the goal design of talent market organizational reform, the
system structure pattern, the operation mechanism talent market in our country,;
Meanwhile it proposed some concrete suggestions to the implemeniation strategy of
high level talent and the overseas talent in our country, in order to solve the talents
increment, and changes the overall scale, to optimize the talent structure through the
industrial structure promotion persistently. Finally, {rom three aspects, to give some
suggestions to the system of carving out of high ~ new technology talent, in order to
lead other talent to start an nndertaking through the high — new technology a talent,
thus solved the unreasonable talent structure [tom the basic structure in our country,
and forms the benign interaction between the industrial development and the structure
adjustment,

The seventh chapter is the demonstration rescarch of the intcractive hetween tal-
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ent siructure and industrial structure. The thesis chooses six provinces in the middle
of China as region interior interactive between talent structure and industrial strue-
ture, the demonstration is explained in the strategy rising of central regions, how to
formulate the strategy to the interactive between talent structure and industrial struc-
ture. It makes the suggestions in this thesis more operational.

The thesis demonsiraied the original characteristics in three aspects:

The first one is the innovation of fundamental theory research. The connotation
of interactive between talent structure and industrial structure is defined; interaction
law is promulgated; the influence and the law which talent structure vicissitude acted
to the economic structure and the industrial structure in China for move than 2, 700
years is induced ; the interactive essence between talent structure and industrial strue-
ture is analyzed; the talent demand, supply and the gap of demand and supply in the
process of interactive between talent struciure and industrial structure in our covntey
is forccasted, the ralionale has laid to the interaction direction between talent struc-
ture and industrial structure. In the thesis, through Lhe inlegration of theory and the
practicc, theory is abstracted in the foundation of practice.

The second one is the credibility of demonsiration research, The present situa-
tion and problems of the interactive between talent structure and industrial structure
in our country are analysis systemically, and made the appraisal analysis to the pres-
ent siluation of ialent structure and industrial structure in our country; The detailed
and credible demonsiration analysis material have provided the objective basis for the
formulation of countermeasure.

The last one is the scientific nature of countermeasurc research. From the point
of the integration of theory and the practice, in view of the present siiuation and prob-
lem, the high level talent and the overseas talent strategy as well as the sirategic safe-
guard measure are proposcd. The system of the interactive between talent structure
and industrial struclure is constructed, the scale increment caused by the cultivation
of high - level talent and the introduclion of overscas talent is proposed; advocate the
talent$ carve oul in the high — new technology enterprises as well as leads olher talent
to start an undertaking in order to change the storage quantity structure of talent, con-
stitute the policy connection system mainly through the talent market adjust the talent
structure and the industrial structure effectively, has provided the more detailed refer-

ence for the correlation decision — making departments.
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