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Should One Expect a Reward when Doing a Good Deed? )

Nowadays, it is common for us to hear about getting & féivard in dong a g_ood deed. However, when asked about
iwhether or not one should expect a reward when doing a good deed, different people have different opinions. Some hold
that they should expect a reward, claiming that without a certain reward they may sometimes find themselves in some

. difficulties or dilemmas when doing a good deed. For instance, in order to help other poor elderly people, they ofien have
to put in a part of their income or time and thus they may not talic care of families well.

Conversely, others believe that they shonld follow the'example of Lei Feng and help others without expecting any
reward, In their views, helping others is an indispensable part of their virtues and a kind of inner peace of their hearts.
Therefore, they and willing and prepared to offer some hcfp' to those who are in difficulties or in trouble,

As for me, as a student on sampus, I do not expect any reward when doing a good deed. For one thing, what I regard
most is the initiative, self-fulfillment and spiritual enhancement to help others. For anether, if we all take action to help
each other willingly, our society will always be kept in harmony.

it
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Part IT Reading Comprehension (Skimming and Scanning)
Seven Steps to a More Fulfilling Job
Many people today find. themselves in unfulfifling work situations. (1)In fact, ong in four workets i8 dissatisfied with
their current job. according to the recent “Plans for 2004” survey. Their career path may be finaticially rewarding, buit it

doesn’ t meet their emotional, social or creative needs. They’ re stuck, unhappy; and have no-idea what to do about i,
except move to another job,

(2)Mary Lyn Miller, veteran career consultant and founder of the Life and-Career Clinic, says that ' when most people
are unhappy about their work, their first thought is to get a different job. Instead, Miller suggests looking at thé possibility’
of a different Jife, Through her book, 8 Myths of Making a Living, as well as workshops, seminars.and pérsonal coaching
and consulting, she has helped thousands of dissatisfied workers reassess life and work.

Like the way of Zen, which includes understanding of oneself as one really is, Miller encourages' job seekers and'
those dissatisfied. with work or life to examine their beliefs about-work and recognize that*in many cases your beliefs are
what brought you to where you are today.” You may have been raised to think that women were best at nurturing and'
caring and, therefore, should be teachers and nurses. So that™s what you did. Or, perhaps you were brought up to believe
that you should do what your father did, so you have taken over the family business, or become a dentist *just like dad.”

.1-



If this sounds familiar, it’ s probably time to look at the new possibilities for your future.

Miller developed a 7-step process to help potential job seekers assess their current situation and beliefs, identifj(
their real passion, and start on a journey that allows them to pursue their passion through work.
Step 1: Willingness to do something different.

Breaking the cycle of doing what you have always done is one of the most difficult tasks for job seekers. (4)Many
find it difficult to steer away from a career path or make a change, even if it doesn’ t feel right. Miller urges job seekers to
open their minds to other possibilities beyond what they are currently doing,

Step 2: Commitment to being who you are, not who or what someone wanits yon to be,

(5)Look at the gifts and talents you have and make a commitment to pursue those things that you love most. If you love
the social aspects of your job, but are stuck inside an office or “chained to your desk” most of the time, vow to follow your
instinct and investigate alternative careers and work that allow you more time to interact with others. Dawn worked as a
mianager for a large retail clothing store for several years. Though she had advanced within the company, she feli frustrated and
longed to be involved with nature and the outdoors. She decided to go to school nights and weekends to pursue her true
passion by eaming her master’ s degree in foresiry, She now works in the biotech forestry division of a major paper company,
Step 3: Self-definition

(6)Miller suggests that once job seekers know who they are, they need to know how to sell themselves. “In the job
market, you are a product, And jnst like a product, you most know the features and benefits that you have to offer a
potential client, or employer.” Examine the skills and knowledge that you have and identify how they can ﬁpply to your,
desired occupation. Your qualities will exhibit to employers why they should hire you over other candidates.

Step 4: Attain a level of self-honoring.

Self-honoring or self-love may seem like an odd step for job hunters, but being able to accept yourself, withgut
judgment, helps eliminate insecurities and will make you more self-assured. By accepting who you ar¢ —all your
emotions, hopes and dreams, your personality, and your unique way of being—(7)vou’ Il project more confidence when
networking and talking with potential employers. The power of self-honoring can help. to break all the falsehoods you
were programmed to believe—those that made you feel that you were not good enough, or strong enough, or intelligent
enough to do what you truly desire.

Step 5: Vision. ) :
(8)Miiler suggests that job seekers develop a vision that embraces the answer to “What do 1 really want to do?” one

should create a solid statement in a dozen or so sentences that describe in detail how they see their life related to work. For

instance, the secretary who longs to be an actress describes a life that allows her to express her love of Shakespcare on

stage. A real estate agent, attracted to his current job because her loves fixing up old homes, describes buying properties

that need a little tender loving care to make them more saleable..

Step 6: Appropriate risk,

Some philosephers believe that the way to enlightenment comes through facing obstacles and difficulties. Once people
discover their passion, (9)many are too scared to do anyihing about it. Instead. they do nothing. With this step, job seekers -
should assess what they are willing to give up, or risk, in pursuit of their dream. For one working mom, that meant taking night
classes to learn new computer-aided design skills, while still earning a salary and keeping her day job. For someone else, it
may mean guitting his or her job, taking cut loan and going back to school full time. You® 1l move one step closer to your ideat
work life if you identify how much risk yon are willing 1o take and the sacrifices you are willing 1o make.

Step 7: Action.

Some teachers of philosophy describe action in this way, “If one wants to get to the top of a mountain, just sitting

at the foot thinking about it will not bring one there. It is by making the effort of ciimbing up the mountaiv, step by step,

that eventually the summit is reached.” (10)All too often, it is the ack of action that ultimately holds people back from
attaining their ideals. Creating a plan and taking it one step at a time can lead 1o new and different job opportunities. Job-
hunting tasks gain added meaning as you sense their importance in your quest for a more meaningful work life. The plan
can include researching industries and occupations, talking to people who are in your desired area of work, taking classes,
or accepting volunteer work in your targeted field. _

Each of these steps will lead you on a journey to a happier and more rewarding work life. After all, it is the journey,
not the destination, that is stost important.
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LR A1 SRR T LARE b commiit LA R the pursuit of, DAL AR SR B 51 IR S PT LAE G B /VERA “Step
2: Commitment to being who you are, ... to be,” THE—EH 7)., WEFRHSL “Look at ... and
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6. [HEE) FERkPH L, REENHEnEnFREE_ —HiEsHa .

[ 5] products

LEEAT] 22 HY 8 5 B 12 5% the job market, job scekersLA B sell themscives, B R & o 5] B 32 /MgE “Step
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FiEtr) AR ial i SR B W 44 1F] self-honoting Fl self-love, ARIREA_ LB wTTE I 3C/MRA “Step 4: At
tain a level of self-honoring.” FTAIFAI—EEEFid, MIEFCEA&EA “you' Il project more confidence
when networking and talking with potential employers" W, AEEREAHE B AL more confidence,

8. [EE) Tad - B - KRR, KIREEFERE " ik HEMIREEL A SRR,

[#4%]) What do | really want to do?

[EE47Y @RS ia vl LAE {ER,: vision DLk answers the question, #URCHEA T B 43R 30/ MMrE
“Step 5: Vision.” "FEIF BT 4L BHNIE & Miller suggests that job seekers develop a vision that
embraces the answer to “What do [ really want to do?" AR, BRER T EERLLT,

9. [HE] FLAZHmIARENZEROHBH, ERLMBNMNAEES
[& 22} give up, orrisk
[iF#r ] FERRISCHIF Y too scared Fll pursue their dreams, HMEFTEMIZI /MR “Step 6: Appropriate
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risk.” T — B 2] 44 T4 L5 A . FARF L . FENMTEERLF CEITER, 3
WX B ATCARRE , S BEPIERNE: give up, or risk.
10. &) b ARSI EEEBMMME R .
[%2] the tack of action
[EEAR AR 9 8 35 7 12 ultimately LAk attaining their ideals, HRIBIESEIR AI%0 55 5 Bl R U Mg 2 B
FriE)EEsr i “All too often, it is the lack of action that ultimately holds people back from attaining their
ideals.” *f TRIFSCRTTE , FBEHAME B4 the lack of action,

Part III Listening Comprehension

Section A
11. |A) Surfing the net.l—] W: [Jim, you are on the net again!|We are going to get off. It's
B) Waiching a talk show. - time for the talk show!
C) Packing a birthday gift. M: Just a nunute, dear! I’ m looking at a new jewelry site. I want to
D) Shopping at a jewelry store. make sure I get the right gift for mom’ s birthday.

Q: ‘What is the man doing right now?

BRA, MVEMRE, FERE, BRERT R LAROE T A, BLEE LM, RHAR " Sufing the
net” A B LR, EF SRS, TRLRA AL,

12. A) He enjoys finding fault with exams. W: I’ ve never seen you have such confidence before in the exam!
[B) He is sure of his success in the exam.j— M: It's more than confidence! Right now I felt that if T got less|
C) He doesn’ t know if he can do well in the exam. than an A, it will be the fault of the exam itself |
D) He used to get straight A’s in the exams  (Q: What does the man mean? ‘
he took.

ZEB, JEVE, BIEFE R B FTLAY “1 felt that if [ got less than an A, it will be the fault of the exam” W[ L&
H, BBAEEE, MREFHAREZRFZFARET ., Wb E DAL & BN FEO,

M, FEFHEB,
13. A) The man is generous with his good comments on people.  W: Just look at this newspaper! Nothing but murder,
B) The worman is unsure if there will be peace in the world. death and war!{Do you still believe people are|
C) The woman is doubtful about newspaper stories.

[D) The man is quite optimistic about human nature.]|| M: [Of course I do![But newspapers hardly ever report
sloties about peace and generosity. They are not news!
(: What do we learn from the conversation?

RED, RS, FEE—EORE, BEHEEERTHRTHRENEE IR B THNE—RE “Of
course [ do!”, #R{BFSCHRATATLARMT B , RFIRAI T S - R R 4, BB N AN

PARRAR 2 SRR AR
14. A) Study for some profession. M: Tom must be joking when he said he plans to sell his shop and go
B) Attend a medical school. to medical school.
|C) Stay in business.|—| W: [You are quite right! He’s just kidding!|He’s also told me
D} Sell his shop. time and time again he wished to study for some profession

instéad of going into business.
Q: What will Tom probably do according to the conversation?

REC, ., FEEE, BRETRYE P B ERX LA RSNEBRRE. RINHE RSO TS 4, Tom
ARENRE, hHAFEREACERZEE, Rk, FEMEC.

15. @ W: I hear your boss has a real good impression of you, and he is
B) Fair treatment, thinking about giving you two more days off each month.
) A college education. M: I hope not. I' d rather get more work hours
D) Shorter work hours. ———bucks to help out my two kids at colleg!
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Q: What does the man tuly want?

ERA, MR, ST RE XL MR P B LA, IR “get enough bucks” 3%~ &1 ; bucks
REFADIBEDA “ER", 54T dollars, FTHL, Tk A, '

16, A) She was exhausted from her trip. - M: 1 heard you took a trip to Mexico last month, How did yéu
[B) She missed the comforts of home.[—— - likeit?
C) She was impressed by Mexican food. W: Oh, I got sick and tired of the hotel and hotel food! So now
D) She will not go to Mexico again, . lunderstand the saying:[East, west, home’ s best!]

Q: What does the woman mean?
BB, BYE. XA, RERE PR IRA—GOITEE AOLFRE "Bast, west, home’s best!” il
LIWTE, ZHRBARENRSHCHBENKT ., #+HRNEB,

17..A) Cheer herself up a hit, ’ ' W: T’ m worried about Annz. She' s really been depressed
B) Find a more suitable job. lately. All she does is staying in her roow all day.
[C) Seek professional advice. M: That sounds serious{[She’ d better see a psychiatrist af|
D} Take a.psychology coume.—'—l——ﬂhe counséling centre. | o
Q:  What does the man suggest Anna do?

EEC, WMBWE, FEA—ERE, BIBREH B LR, Aa Bl 2 —#E b OB DEES, R4
W4 435, B4 CHAER, Wi DI psychology 78R THERE,

18.]A) He dresses more Formally now. M: I could hardly recognize Sam after we got that new job!
B) What he wears does not match hi’sposT—l—|He’ 8 allways in a suit and tie now.|
C) He has ignoved his friends since graduation. W: Yeah, He was never-liked that in college. Back then, he
D) He failed to do well at-college. went around in old T-shirts and jeans.

2: What does the first speaker say about Sam?

e A HHERRE ., RS PR RN “He' s always in a suit and tie now.” ®ILLEHL, Sam#]
EEmEAGH, REEMEXT., ATEFERAT. Eik, F8EA,

4 Conversation One

: Hi, Ann! Weléome back! How’s your trip to the States?

: Very busy. (9] had a lot of meetings; so, of course, I didn’ t have much time to see New York.
: What a pity! Actually, Thave a trip there myself next week.

: Do you? Then take my advice, do the well-being in the air program. It really works.

: Oh, I zead about that in a magazine. You say it works?

: Yes, I did the program on the flight to the States, and when I arrived in New York, (20)L didn’ t have any problem, no
iet lag at all. On the way back, I didn’ ¢ do it, and I felt terrible.

: You' re joking!

s Not at all, it really meant a lot of difference.

Hmm ... So what did you do?

Well, I didn’ t drink an alcohol of coffee, and (21)Ldidn’ t eat any meat or rich food. I drink a lot of water, and fruit juice,

and I eat the meals on the well-being menu. They re lighter. They have fish, vegetables, and noodles, for example, and

1 did some of the exercises of the'program. )

2 £ £X

T

XX

: Exercises? On a plane? !
Yes, I didn’ t do many, of course; there isn’ t much space on a plane.

: How many passengers do the exercises?

: (223Not many.

: Then how much champagne did they drink?

: (22)A lot! It was more popular than mineral water.

: So, basically, it' s a choice. Mineral water and exercises, or charmmpagne and jet lag.
: That’ s right! It” 5 a difficult choice.

222X



- Duestions 19 to 22 are based on the conversation you' ve just heard,
19. Why did the woman go to New York?
. 20. What does the woman say about the well-being in the air prograf?

21.

What did the woman do to follow the well-being menu? =5

22. What did the woman say about other passengers? G

"
]

Pl ik 4 MEH A HRNES T UAREL, XELKHET “artravel” AR SZHXIIHHEFIR,

“passenger” ., “discomfort” F0 “plane” %, HLILfTOTCAREWGZ B4 E ST OB AR I,
19, [IEdF) 1B, 21, AR EERHE D 2 L PridATE —Aa) “1 had a lot of meetings, so, of course, I ... New York”,

AELBRE M3 New York Y B R &, & EEi%B.

20, IEATY ED, $fH —E ik e, MR A CE 2 B E Z L Bi%RY 1 did the program on the flight ... I didn" t

have any problem, no jet lag at all.” JEH & jet lag—ial, E4RHDZ "HRATSRMIEARE". AT
VIEH, EFDEFFEER.

21. [¥#7] & D, ZRREAE, ERBAFE R well-being meau i, LR TXH—HIE “1didn’ teatany
meat or rich food.”, BAAERAMELS5k—%,
22 [FEPTY i C. AWELARE LM IERME, ME ARSI, "Wl LR DRER A1
H3dphniizzh, Bk, RA CE5&RTHFEArE S48, &M% C,

& Conversation Two

W: Morning. Can I help you?

M: Well, I' m not rally sure. I' m just looking,

W: I see. Well, thers’ s plenty to look at it again this year, I' m sure you have to walk miles to see each stand.

M: That’ s true.

W Er ..., would you like a coffee? Come and sit down for a minute. No cbligation.

M: Well, that’ s very kind of you, but ...

W: Now, please, Is this (23)the first year you' ve been to the fair, Mr ...

M: Yes, Johnson, James Johnsen.

W: My name’s Susan Carter, (24)Are vou looking for anything in particular, or are you interested in computers in
general? :

M: Weil, actuaily, 1 have some specific jobs in mind. I owe a smail company, we’ ve grown quite dramatically over the past
12 wonths, and {24)we really need some technological helb to enable us to keep on fop of everything.

~ 'W: What’ s your line of business, Mr Johnson?

M: (25)We’ re a fraining consultancy. .

W: Isee. And what do you need to keep on top?

M: The first thing is correspondence, We have a lot of standard letters and forms. So I suppose we need some kind of word
Processor. " '

W: Right. Well, that’ s no problem. But it may be possible for you to get a system that does a ot of other things in addition
to word processing. What might suit you is the MR5000. That’ s it over there! It' s IBM compatible.

M What about the price?

W: Well, the MRS000 costs 1,050 pounds, Software comes free with the hardware.

M: Well, T’ 1l think about it. Thank you.

W: Here’ s my card. Please feel free to contact me,

Questions 23 to 25 are based on the conversation you’ ve just heard.

23. Where did the conversation iake place?

24, What are the speakers talking about?

25. What is the man’ s line of business?

MUEE E SRR, RITTILREE RIS S LB EMEn S, BB SERA, BTN
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23 [FHT] e A, ABDEEAR, LLEFREILBRUE TXH— % “the first year you® ve been to the fair,” &
&, MR THIENSEREERES, Bk, EMANTEER,

24, [VEHTY 3EC, FRREH , BERA SR LA R M ML R R AR B BT EIE 1 “ we really need some
technological help to ... everything.” TLUEMTH, F-bRIZRMER BE LI MAOFRNEE, ©)
HHACLRNESS, T, REEMEHREEC,

25, [IBAR] % B, SEAE, BEORRA SRR HEMEER. RESFHIRED LA PR TESR
“We’ re a training consultancy” , ACABI%E B,

Section B
* Passage One !

AR~ BA R AT A E RS A .#,mejc ﬁiﬁﬁﬂﬁmulﬁi AR AR, Rl
8O, RHEORIE, e B3, RS T AR S i FHENBE, Xinfiid Stk seia
P E R, RSO NHT A X SPER,

The new yéar always brings with the cultural tradition of new possibilities. (26)We see it as a chance for renewal. We
begin to dream of new possible selyes. We design our ideal self or an itnage that is quite different from what we are now.
For some of us, we roll that dreamy film in our heads just because it’ s the beginning of a new year. But We aren’ t serfous
about making changes. We just make some half-hearted resolutior and it evaporates after a week or two. The experience
makes us feel less successful and leads us to discount our ability to change in the future. It” s riot the change impossible but
that it would last unless our resolutions are supported with plans for implementation. (27)We have to make our intentions
manageable by detailing the specific steps that will cairy us to our goal. Say your goal is to lpse weight'by dieting and
cutting off sweets, But one night you just have to have a cookie. And you know there’ s a bag of your favorites in the
cupboard. You want one; you eat two; you check the bag and find out you' ve just shot 132 calories. You say to yourself,
“What the hell!” and polish off the whole bag. Then you begin to draw all kinds of udpleasant conclusions about yourself.
To protect your sense of self, (28)vou begin to discount the soal You may think —*Well, dietirig wasn’ t that important
to me and I won’ t make it anyhow.” (28)So yon abandon the goal and return to your bad habits,

Questions 26 to 28 are based on the passage you have just heard.
26. What do people nsually-wish to do at the beginning of a new year?

27. How can people turn their new year™s resolutions into reality?
28. Why does the speaker mention the example of sweets and cookies?

26. [EFET) A, BB, FEFRE: ANEE2on R AR seeitar FomEs, %s?»’*%*‘*ﬁ'?i#iﬁ
EFF RN DERE ST, FiEE—FFRRNTIER AR VAT LIHE, HFNH A BRSNS, K
LREERBEFEEFIEY, ST AFSTE.

27, [iR4R) D, W, SRR, ATERAEXIUGIEEITE? BB, AR hAHs
25y “We have to-make our intentions manageable by detailing the specific steps that will carry us to our
goal.” WTLAEMTHY, AMTEMEHRBEE HKR T, TR, FBi%D, .

28. [iF#7] D, 258, SEHE: AT A%UIEZRS “sweets and cookies™ EXAFIF? LML, #
PER R B SH R R A (5 B T 4, TR B LS RIS B AN 20(04 B M3y B 45, EBIDIE 4
528, WAEEED.

Y Passage Two

AR — R TR AER A S iR 00 . Karen £} 7R Sandra P 5 8 R — 3 4@ 2 ik, 1 Michael iy
A F Andersen 2 2RI G H i, 240 S BB TA 34 B AR Karen, §/5B M0 T A6,
KarenfiMichaeLE 3HEER KB A B TiZ L £ L EAVEN—R & —RITTX SR, XTI LA
BERERE, PEMSsARFLSE, XEERASER.

25 years ago, Ray Aaderson, a single parent with a one-year-old son, witnesscd a terrible accident which took place
when the driver of a truck ran 2 red light and collided with the car of Sandra Drinkens, (29)The impact of the collision killed
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Sandra instantly, But her three-month-old daughter was left trapped in the burning car, While others looked on in horror,
Andersen jumped out of his vehicle and crawled into the car through the shadowed rear window to try to free the infant,
Secconds later, the car was enclosed in flames. But to everyone’s ama{zén?ent, Andersen was able to pull the baby to safety.
(30yWhile the baby was all right, Andersen was seriously injured. ijo cfavs later he died. But his heroic act was published
widely in the media. His son was soon adopted by relatives. The most remarkable part of the story was unfoided only tast

week, Karen and her boyfriend Michael were looking through some o]i %)oxes when they came across some old newspaper
clippings. *This is me when 1 was a new born baby. I was rescued from 2 burning car. (29)But my mother died in the
accident,” explained Karen. Although Michael knew Karen’ s mother had died years earlier, he never fully understood the
circumstances until he skimmed over the newspaper article. To Karen’ s surprise, Michael was absorbed in the details of
the accident, and he began to cry uncontrollably. (31)Then he revealed that the man that pulled Karen from the flames was
the father he never knew. The two embraced and shed many-tears, recounting stories told to them about their parents,
Questions 29 to 31 are based or the passage you have just heard, h

29 What happened twenty-five years ago?

30 What does the speaker say about Michael’ s father?

31 Why did Michael cry uncontrollably when he skimmed over the newspaper article?

29. [¥FH7) & C, MR, FRERINR,: 25 ERKRE T4 FEHE—-ZWRE, RIERBILREL, RYF
%E"JA%%?Aﬁ'i'ﬁ*@ﬂé&khﬁﬁ?&%ﬁ%ﬁ%ﬁ*?Wﬁiﬁ%‘ﬁ%ﬂ‘fﬁ%, LB, 7 i) Karen i 2 AT But
my mother died in the accident” M GEffkETHH Sandra 1 B B TE £ Karen F93335., Bk, 8% C,

30, [¥EAT] 2B, 409600, 2RI AR EVHE SRR T Michael 5 REHBLEE{E 07 N E , MFdaie
B4 ELARAR S 36 T Michael 52 Fp ol 3, L3 R1X 40 “While the baby was all right, Andersen was seri-
ously injured. Two days later he died” FTLAMIE, ZEN KB,

31. [T Y LA, WS, 2802 Hi4Michacl ZEB B R ATK CEM RS R TRE? BEA—E
e i, AR I B S A 1R B AT AR HERT  Michael RBE T B DRI HE BN 245 & Bl Zciny
Hl, AR HBRT. XTAETFEZ . %FBEA,

% Passage Three ’ ' !

AR BT RE T AT 8 LR 2% R . %@IAEI&HIQE’J-&%&J:&?R? HELA, &
TEERZLHRAHE S, SEBI R RRAERD, X—NHREAE VARG Y RS D REEH
T HE 4 55 ZhiN A BT B8, X BB S B E L.

Americans suffer from an overdosc of work. Regardless of who they are or what they do. Americans spend more time
at work than that any time since World War IL In 1950, the US had fewer working hours than any other industrialized
country. Today, (32)it exceeds every country but Japan where industrialized employees foad 2,155 hours a vear compared
with 1,951 in the US and (,603 in the former West Germany. Between 1969 and 1989, employed Americans add an
average of 138 hours to their vearly work schedules. The workweek has remained above 40 hours. But people are working
more weeks each year. (33)Specifically pay time off holidays, vacations, sick leave shrink by 50% in the 1980s. (3d)As
corporations haye experienced stiff competitions and slow in growth of productivity, they have pressed emplovees to

work longer. Cost-cutting lay-offs in the 1980s reduce the professional and managerial runs, leaving fewer people to get
the job done. In lower paid occupations where wages have been reduced, workers have added hours in overtime or exira
jobs to preserve their living standards, The government estimates that more than 7 million people hold a second job. For
the first ime, (35)large numbers of people say they want to cut back on working hours even it means earning less money.

But most employers are unwilling to let them do so. The government which has stepped back from its traditional role as
a regulator of work time should taKe steps to make shorter hours possible.
Cuestions 32 to 35 are based on the passage you Kave just keard.
32. In which country do industrial employees work the longest hours?
33. How do employed Americans manage to work more hours?
34. Why do:corporations press their employees to work longer hours according to the speaker?
35. What does the speaker say many Americans prefer to do?
8-
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32, [P'F*Jf] #B, G, AR @EAEIXE’JIAﬁ%ﬁE’JIﬂEHfH‘I‘? FRATRE, M}ﬂﬂ:?f‘TﬁkﬁUﬁ
FlfY “... it exceeds every counLry lg[l.‘lt J apan where industrialized employees load 2, 155 hours a year™ ¥,
l«iﬁtﬂ HZ&TLT AR R ﬁi%‘lﬁ EIJH: BT BAFEER,

33. [PRAF] & D, B, FREEATR. %E@%@IA%’F#M@JE&H@LWW? A BEARE R P A E
SRREER, LHEXR Spegilgcally pay time off holidays, vacations, sick leave shrink by 50%" 3
W, LIRS — 0 RIER B A TAER A, $ A% D,

34, [WP47] & A, S0, AFRAE: RBPHEE, Dt aflBan T ACTERH BT ZERERE S
e} 4y 41 B HAHE #H3 “ As corporations have experienced stiff competitions and slow in growth of produc-
tivity, they have pressed employees to work longer.” W[CAMFE, WM ATEHSZ 8, HERKDA,

35. L] £ C, IR0, MR HESHATEXBAERE#TA? ﬁﬁ%ﬁ%f‘*ﬁﬁ}ﬁ&ﬁ%ﬂ"ﬁ

“large numbers of people say. they want to cut back on working hours even ...”, cut back EX BERE
“WAE. G507, BN, EEATELSHATERE, SBAR. TJL. , HERIC,

. Section C
Nursing, as a typically female profession, must deal constantly with the false impression that nurses are there to wait
on the physician. As nurses, we are (36)licensed to provide nursing care only. We do not have any legal or moral
(37)obligation to any physician. We provide health teaching, {38)assess physical as well as emotional problems, (3%)¢o-
ordinate patient-related services, and make all of our nursing decisions based upon what is best-or suitable for the patient.
If, in any (40)circamstance, we feel that a physician’ s order is (41)inappropriate or unsafe, we have a legal (42)respon-
sibility to question that order or refuse to carry it.out.

Nursing is not a nine-to-five job with every weekend'off, All nurses are aware of that before they enter the profession.
The emotional and physical stress, however, that occurs due to odd working hours is a (43)prime reason for a lot of the
career dissatisfaction, (44)it is sometimes required that we work overtime, and that we change shifts four or five times &
month, That disturbs our personal lives, disrupts our slegping and eating habits, and isolates us from everything except
job-related friends and activities.
The quality of nursing care is being affected dramatically by these situations. (43)Most hospltals are now staffed by new
as experienced nurses finally gi ing to change the system, Consumers of medically related services have
cvidently not been affected enough yet to dcmand changes in our medical system. But if trends continne as predicted, (46)they
will find that most critical hospital cares will be provided by new, inexperienced, and sometimes inadequately trained nurses.

Part IV Reading Comprehension (Reading in Depth)
Section A

Gcrogle Y RE—-FHRAFLAAF, ERISHMATREMMNALZE (Mountain View), 19984%, 44T
RERAS—HEL B EERN, ME TR TORN, SRRt , REERBE AT M
B, EMEARTY RS, Coogle AR5 B TER R MMIRTT, LIF "18%" BRT Google MR &
i, Wi “google” AR T —-Zhinl, £WFEER LT EXWA XM MHRIEER AR,

Google 2 Bl SHRACERE L II3hTS. BrinFIL, PagefiZ 4, Rt R FE— RIS Ih G, IERPage
FE1996SE ZE TR IT 26 T BRI B , o B ¥ & R K T A R Googlei¥ F 5| %, BrinfE R — AR WA — R FT R
FSr8diAIR T Page, R RHEIMA TRRATIE , iR A M EEETE RS I FRNZANERTI L
HAbES, ARSI, RESdwEFEAZ OKEE, BEM LIRS B HaET .

iR ZERE 24, BB, REMITMEES I EE LN 2 G, BARNAEEREFLEMEL,
AE g HR EARMNEEE R, thaniiinfil M4 T RS S, ATt 5 | SRR BT 5 £ 1018
BER, BrinfPage FRIEH SR LB ar &4 “Googol” (x| EEERA 100408y EAIE), (H2EAHE
HHBE T 448, HitkGoogol B RE T Google, I —EeH 50 0,2 R EEELE & SR THE, FHEAT
B . B Google 3B Bk T H:, i, NS AMESEMRIHE A S ABER BRI HS RS I BEA T K
BT, {HE 250208 AR EMTNERPDNE, LB MRE S D@®Iraa,

f I T — A~ 2EREFE 200042 315 , Ll Google 2y BT An{rRER T . ERF ARMA P, L TLPEF—A
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AR B B R E RO % . FAE I W LA R 29 M UL Google BLAE 4 R b 247~ 4 A e
- VPR T ERARE LA , 114-, Google BRMAT —AT AR E X, WHH 1000{5;@;1;
e -——‘-“;S{';

SR SBUBNHESCE R SCIRVIE T Google2t w1 BB A PagerhiBeln 15 ooglef 7, i3
T Google M & . KRR AT BN R RN 5 LA BE S0 5 AL M Coogle s T KB T MR,

ERH Wk
47. GEE] BT —RFEms i, B85 1 2B %4 Google Init i Bh?
- [ %] The brilliance of 8. Brin and L. Page.
[iFHT] RIS BT 8., "0 a series of fortunate LA T successful 52 035 5 1R 563 B 308 AT % . DK
G, TRIVETE 2 Boriat B2 R 4k Google owes much of its suceess to the brilliance of
5. Brin and L. Page, ... events. X} 8 Jf 3C BT W7 2 41 8 %% The brilliarice of S. Brin-and L. Page.
48. [EE] GoogleMigH 31 HiH T L. PagefatINy____
[&2&] the academic project )
GF7] BENE T ORIR S RIERARIE ., TUH T SHAE—IAE, RENERETUEEER
' Google’ s search engine 1 L. Page, RIBLL BB B SRR E 25, A HIEX “It was Page
who, ..., inifiated the academic project that eventually became Google’ s search engine.” ¥ %il, Ztﬁﬁjﬁ
?Eﬂiﬁﬁﬁﬁimﬁﬂi EHERNZEBIERSCRA TRA. the academic project,
49 1HIF] Googled 85 5 BE2 Anfi i) B & -7
[’£2)] By word of mouth;
GERAFY At SR REE 7T LAE 2 Google’ s search engine, Bl W LABRE 3 B il search enginefIE X 552
B RSN E £, ML EEERER R4S B “the search engine ..., without any marketing, spread
by word of mouth from ...” w40, 8255 BREIEE A E A N SL BT RS,
50. (&) BrinfnPagedew ML B TIA T, BEOMFEF AR ___
[#53£] mect their price
[F47 Y REARAETE A T4, SRR EEIEE, MARMIHiR R 22 E T set up their own
business, FEHW TG, FATTLIES 3 BB fE—DIRBAEAT AL .. they tried to sell their tech-
nology ..., but no one met their price, and they built it up on their own,” #1E IR 3T T A2 235 meet their price,
51. [E&E] GoogleZA WM AKE IR E T____
[% 2] advertising
(AT ABTHRER, FEMEE4SERE TR X8 E , SR EEANIZR RN R, #dBTr
& 14 The revenue of the Google "I EA M E R R G~ BRI KRE ., BIBRIHEA “The
solution turaed on? to be advertising, and ... an advertising company, given that that’ s the source of nearly all

itsrevenue.” W1, A BIMKATEREE &,
Section B

% Passage One

BESTRXHBEEN -0 EENSHENRE LERTE, BERKERAMLL, S 2LLEES
HORE AR i M PE LA 2 032457 KB —/M R, TR IR AR D 35,8 #15) 1958 48 John Kenneth Galbraith
(fbAARTE, ZEITH) IS (ERNTEEY —BREIE,

(EMAERYEERR—TARMB Rk, BhEa BT 8RN R0 &£ T S 09— -3 %], Galbraith
i, EHEMARES R, IR, BREEHES” BBEULEE— A, ‘BRSNS AR,
BAEHAZERBTRIOMN, EF R R RLVG ., B—RkEFHAHELANBHL - 2R EXRIIRT. 20
22 3041, RAbERY AT 18.2%, T 201HER 50 £/, R BHTE K T 4.5%,

*tF Galbraith R 18, M= AR T MR F T &8 ANMAER. ﬁ%ﬁﬁf*ﬁé%’ﬁﬁ%%%“f&
T ARABRERTENLN, BAX 4 20HEFRASE, UL RSEARE. R, KESEELA
THREFNEFZ IERSERT . BREANRESMER IS SRS BT L SRETIME" XHAHRE

ANTR G RE T ATERBRIZE, K AMERIBE P REF AT AL, S H T 2 RECR D E AN
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A——FlAnfERE TR . AT, T TR SR LR 4 A GYUE A SHTE RS N, JA 199542
32004 48, B RWKIBS B ESRBRANKT 143%, SHEREE400057T, ATER “HIER 098
St AR AR R MRS R— AN E T . ESNEIT RBET AR E AT 5&ERE,

%~A¢A$¥J%ﬂzﬁbmﬁ?ﬁi*&'mﬁﬁiﬁ%fr%&ﬁ AFTHETL fefR R TR A )4 i b e —
4. BEE SR ERE D, i?ﬁﬂf}aﬂﬁ iﬁ’zﬂziﬁ‘f A2 M T AL RS EELENER
A", Btim Louis Uchitelle ZE 7] & %4 E ((T‘E%‘ﬁtbﬁﬂﬁﬁé%@/k» PR A0,

BEAX LS EHMEFNEEAFENEA SER. T EERNEERR T &SRR T, REL
HERELR, EBRRHT. AMNRENS RS ELUMPTRS, IBERT, BARME, ERFERGET
TS . '

LA S BESRNE REBERARF ENTSE (LEN S5 H-EL AT R R ES B, X
BT THAHA. BRI T A, RES ABRGAR kK B RIVE. ER, X4
AE RN B, R TSRS A S JEHAR GRS E — kL AR R O8I, AERES
RO B ERAES, SRS R, SRR EHMEERA—EY L,

AR B RFAD? ﬁstm%%ﬁfﬂﬁ Bl Tl BRI SERNERR SR EERS.

R :

52 PR 56 B, 4%, ASDERE . HERTE L BRI “Why doesn’ t ever-greater wealth promote ever-
greater happiness? It is a question ...of The Affluent ( E#3R3) Society by ..." WJLAREL, k1B EF 5E3CH
7. BT B R ELE B,

53, [VEH7] % D, M, FoBURET 3681 B According to Galbraith [ J% feel discontented, ph AT HL A
ERBE AR AARIRICE 3 B, 4B RAE N4 “To Galbraith, materialism had gone mad and
would breed discontent.” A 401, MEd S I SE T AN RIMTEE, srELH, BEA%. Bik,
AT AR A T D A AR E .

54. [FEM] 26 A, A09EE., RIBESIE TAIEEE B people feel squeezed N their average income ¥ LASIE &8
HMHAER TS 4 5, Mg 4 Bhi) “People feel ‘squeezed’ because their rising incomes. often don’ t
satisfy their rising wants” FRATRTLARE, AWM ARABLTEXOZTR, BREETENEMERERE,
Rk, &ERE A,

55 (VAR 136D, ¥5 8, ERRE EBE L FCR3 AR, Rk M, SMMAAES S, R “the dis-
posable American” FTZEMY L3, B EFEAFUMBIBHAL (B%) HEAHRITENRRE (TA
BB A FTRE T b ) HIUERTCAMESD, iX BLAY the disposable American FIZHAMEBRIZ "AHHARBIHE

. RTA", E@EED,

56. R 1 C, £ 5H, 2 —ERE . EE 0L ERSARE, B A xmEELAE. BRI, A

KEEFAR, ROTLAKRESEH, XELRNRRSHANAESME T AN RER, HER 4™~

AT —ERAmER, SR TE2FFENATINAHES. Hit, 7THRAB SIET, SHERC,

ZiijC;@:-—iﬁi-'F% FH&FEARRY, RROESFER . HLBRAGMEENTE, XEA—F4
2 CERNES) HBFRENEE W EMERRATEES R T RE, RIS BRIER
RUAET ANIMAHRE , EWHFEHRTZ LK, BEHNANR. ERTRHERNE,

* Passage Two

{Emiﬁiﬁ%ﬁﬂﬁﬂﬁﬁiﬂﬁ%%ﬁ ABFMTEIOE (R PR ARSI SRR, O R B R
BERSE, a2 RAEREMRA TR EMEAE AV R BERE R — A i1 4L BT SERURK
FHIRRA, — M ESRMRTER 2‘1@3&%%&%%% "R R EEE T, SRS mindiE.

mé, FRAXAFEMA M S BN AR SR LA, M HE DS I Ak IEE R,
AR ERERIFLN “BAR” BABSHR, XAUARS THYAMEEY, CARRT A4k
HIEEHIR TN — R, R, ROTZHRA VUL BHENEE ", BB TIIF AR LR IR E %
AR RMETEREL R, BER —FEaxiEs "HE s : :
P SUPEFDRE BT L B R BT SRR & MR IR AL
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Yoshiko MatsumotoiA % , SEBAZ T R AT BEMRIR B I — S 2 AT E AR 4 2 3 B AE SR,
CEARE RS RIS W
B R S se e idn s, W B E AR B M AN SR AES R SR . — T ARTF&HR, —
AN TR SR A B ARHE R URAE SRR — RO/ R B st i M E SR
RIS “EBIMUFR” & “BSRRET A,

B RIRVELR T H A AMERTE S IER B — LR ES— AR EH BT A BT L.
BT, XAVR AR LT B IES, A—SHT U, ERERLBIEE RS BEA RN
55, ERSHITAEER "B MHEFRAMX B, KatsueReynoldsU\}-‘J 4B LB EME S8
BB RN TS EERINT SIS BETES SRR (UK T Ak A ias M

HHEMRMESETAFMORE, MEEFEMNEARER AT —MEX B, Bk, S TF—4E—1f&
' Hﬁlﬁlﬁﬁﬂélﬁ.- HFERER “BAR” BETRUEREZD ‘B8 E5R BE" EI0ERY.

BRI T A RIS SO E RO, IR A4 H ARSI KA b — Sk AT
PSSR, CEEMBREFUERE. ABENER AR FHER “BAR EEHEE RRE A
RS, YRR T RS T HISS R AL, S T R0 im ST T R L R AR R,

57 ﬂiﬁ] B, #%5, AFA, RIBE T S E A “The use of ... is symbolic of the Confucian ideal of
‘ the woman, which ... in Japan.” 4@, 4B FELH T the Confucian B &2 AT AMIEMFIM, RABIF
HFEXNER, HPEB,

58. &1 B, 4WE., ZEALARHARBRSMEE . KB T 185 2 & change has been observed LAt young

Japancse womnen, £ AT HEARBE (v BHRRIFE A RN ICE 2Bt MBZBRALFH DA, FTRIA, C,
DZWMIREEAS A8, BARERHY, EMmarCiik:, R BUIWHSER TR R
. B, FEEGE B,

59. [FE] D, BNE, AEHF —EfEE, BIWMEETR1:4#(5 B appropriation of men’ s langnage forms 1
the Japanese media , SRS E{E A HIR N2 R BRSC A28 B304 e HE BT 2 28 AR IRIZAL TR B “ This, of course,
... has led to an outcry in the Japanese media against the defeminization of women’ s language.” MiZ): iR
“outcry ... against” RILUHES, AT OLERE AHES G RAMERE., EBNED,

60. [FE] C, {88, AEmExE, MBFSCEIR, BARUHETFHERREL BFID, B2, T ALF
CIl 2 A ZLH 2 sk 18 T ST b R IR o an &L, 3 LiX — Ay “This highly polite style is ..., and its use could
be taken ¢ indicate a change in the nature of one’ s social relations as well. "% 48 E T HI7E BB 78 B 5] “indicate”
L, eERS BR, ., B, BEAERIT ATARIEFRR “lead wo”, AATEIHEEA, MiESES
C, A%, CHIRNREERCRA AR, :

61. [EE] C, X5, ZEABEERNEE, BE-BE4EH TIESHER, BilexixE. HiTiL
Bt rh [E]# In some instances, it may be a sign that girls are making the same claim to authority as boys and meh, but
.. to be “masculine,.” A% Katsue Reynolds A&k, WAVFTLUEEH, {45 Katsue Reynolds IS —B,
A B FERLAFAEEMES2ENED T AP EH—FEN. ST, FEWEEAC.

Part V Cloze

A&-};,&ﬁ;éﬂj SRIIZS T A R B 5 Dk L, e TE 3422k 1 2006488 H i (i o) 2k L — 75 48 3% (Why
We Don't Prepare) MXENESESE., EXETikt e, iiﬂ#ﬂkiﬁuﬁﬁﬂﬁﬂlﬁiﬁﬂia REFER
W A BSOS AR . WHEGN R, SChBREs S R EERLR" IR AT RITIEE.

62. [@%] B
GERAT @52 A SURSORT . FRETARE LT 3ORIB MR, 2 Te ke La, RIS IR 2R #R
WEBY, 0ET, onXT, ELEH, for AEFER, R4 oy TLIFTAIL . by that logieF5R “4%
EIREAELR", EANAEE, Hit, AEES,
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