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Abstract

Workplace deviance behavior is a frontier issue of focus of Organizational Behav-
ior research on both school teachers and enterprise employees. This monograph, Theo-
retical and Empirical Studies on Work Deviance Behaviors of Teachers and Employees ;
An Occupational Health Psychology Approach, based on Occupational Health Psychol-
ogy, drawing theoretical essence from both Positive Psychology and Organizational Be-
havior, following research principles of integration, positivity and multi-group compar-
ison, carried out systematic and in-depth studies on both teachers’ and employees’
workplace deviance behaviors theoretically and empirically.

This monograph consists of theoretical part and empirical part, the latter contai-
ning empirical studies both on teachers and on employees. With the whole book focu-
sing on workplace deviance behavior, the theoretical part, intending to explore devel-
opmental process, conceptual connotation, theoretical model, influencing factors and
research methods of workplace deviance behavior, aimed at analysis and interpreta-
tion ; while the empirical part, focused on exploration and verification, empirically ex-
ploring and verifying the theoretical construct, influencing factors and working mecha-
nisms of workplace deviance behaviors of both school teachers and enterprise employ-
ees from a multi-level perspective.

Research findings of the monograph have important theoretical and practical im-
plications for scholars, graduate students and others, who are focusing on Psychologi-
cal Health Education, Occupational Health Psychology and Organizational Behavior

study either in education or business.
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