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INTRODUCTION

Workers' Compensation laws were enacted to protect employees who
suffer work-related disability resulting from injury or disease, by pro-
viding monetary compensation and other benefits. This helps the
employee avoid the financial disaster associated with loss of income
and mounting medical bills, and eliminates the need for litigation with
the employer. In addition, workers compensation laws provide benefits

to the dependents of an employee who dies as a result of work-related
injury or illness.

Workers' compensation laws are based on Federal and state statutes.
State workers’ compensation laws cover most workers who are not fed-
eral employees. The Federal statutes apply to federal workers. In addi-
tion, because Congress is constitutionally required to regulate interstate
commerce pursuant to Article 1, Section 8 of the U.S. Constitution, cer-

tain workers employed in interstate commerce related activities are
also covered under Federal law.

Although state workers' compensation laws may vary, this Almanac
sets forth a general discussion of the common characteristics of a work-
ers’ compensation system. The reader is advised to check his or her
own jurisdiction concerning issues that are state-specific, such as pro-
cedural rules or available benefits.

This Almanac also sets forth an overview of the Federal workers’ com-
pensation programs administered by the U.S. Department of Labor's
Office of Workers' Compensation Programs (“OWCP"). The primary fed-
eral statute governing compensation for disabled non-military federal
employees is the Federal Employment Compensation Act (“FECA").

In addition, this Almanac discusses the three other major federal dis-
ability programs administered by the OWCP: The Longshore and Harbor
Workers' Compensation Program, which provides compensation and
benefits to maritime employees and other related groups; The Black
Lung Benefits Program, which provides compensation and benefits to

Workers' Compensation Law
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INTRODUCTION

coal miners suffering from an occupational illness known as “black
lung” disease; and The Energy Employees’ Occupational Illness
Compensation Program, which provides compensation and benefits to
employees of the Department of Energy.

An overview of additional federal disability programs is also presented,
including the Federal Employment Liability Act; the Merchant Marine
Act; Veterans' Disability programs; and the Social Security Disability
Insurance program.

The Appendix provides sample forms, applicable statutes, and other
pertinent information and data. The Glossary contains definitions of
many of the terms used throughout the Almanac.
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