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PREFACE N

The objective of academic teaching of Public administration and Management is to develop
competent future public managers. The purpose of this book is to provide the student with
the knowledge of the philosophical principles and normative theories of how government
should execute its daily functions to ensure good governance at all spheres. After studying
the contents of this book, the students should be able to scientifically assess the principles
of Public administration in South Africa and internationally. They should also be in a posi-
tion to advise policy and legislation formulators of the positive and negative aspects of the
current government system as well as recommend feasible changes.

This book is aimed at first-year students of Public administration and Management at
Technical Vocational Education and Training colleges, and universities. An early back-
ground knowledge of the principles and theories of how government functions in all facets
is crucial for the student to build on progressively for further studies in the discipline. The
structure of government known as Public administration and Management is considered
the ‘heart’ where all its activities are undertaken.

To assist the students in their studies, the beginning of each chapter outlines the goal and
learning objectives. The key concepts of each chapter are clearly identified and explained
at the beginning. At the end of each chapter, a set of self-evaluation questions is posed to
determine whether the student has understood the content. These features will facilitate
teaching and learning. This book is suitable for distance learning as well as e-learning.

[ wish to extend my sincere appreciation to co-editors, Enaleen Draai and Kishore Raga,
for their general contribution, comments and recommendations as well as their invaluable
participation towards the compilation of this textbook. I also wish to extend a warm word
of gratitude to fellow colleagues who played a major role in providing sound recommen-
dations and guidance towards the final publication of this book. Without their invaluable
assistance this effort would not have been possible.

Enslin van Rooyen
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