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GLOBALIZATION AND THE FUTURE OF
LABOUR LAW

How are national and international labour laws responding to the challenge
of globalization as it reshapes the workplaces of the world?

This collection of essays by leading legal scholars and lawyers from
Europe and the Americas addresses the implications of globalization for
the legal regulation of the new workplace. It examines the role of interna-
tional labour standards and the contribution of the International Labour
Organization, and assesses the success of the European experiment with
continental employment standards. It explores the prospects for hemi-
spheric cooperation on labour standards in the Americas, and deals with
the impact of international labour standards on the rights of women and
migrant workers.

As the nature and organization of work around the world is being deci-
sively transformed, new regional and international institutions are emerg-
ing that may provide the platform for new labour standards, and for pro-
tecting existing ones.

JOHN D. R. CRAIG is a Partner at Heenan Blaikie LLP, Toronto, and is
Adjunct Professor at the University of Western Ontario Faculty of Law,
London, Ontario.

S. MICHAEL LYNK is Associate Professor of Law at the University of
Western Ontario.
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