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PREFACE

FOUR YEARS AGO, when the idea for this book of readings was first
conceived, there was relatively little in the literature specifically
on the topic of “Career Development of Women” and what counselors
and other human service workers could do to facilitate it. During the
time in which work on this volume has progressed, there has been a
virtual explosion of articles, books, monographs, and special journal
issues directly or indirectly related to the content included here. The
fact that there has been such a mushrooming, not only of research
studies, conceptualizations, and essays, also, but of women’s programs,
courses, and other interventions, attests not only to the vitality of the
topic but to the dedication of those committed to providing oppor-
tunities for more positive growth and development of women.

In spite of the improved state of the art of the psychology and
counseling of women today, this volume should fill a special need for
those working in education and industry who want to examine female
options in education, work, and family from a career development
perspective. The unique life span focus on not only the economic or
paid work role but also on the multiple role options available to women
and men in a changing society should provide a useful framework for
designing individual and institutional programs to facilitate female
development. The concomitant concern about male socialization and
about barriers which limit male development and roles is fully
recognized and acknowledged but is not the major focus of this
collection.

Authors included in the volume, many of them female, represent
a variety of work backgrounds but are especially from the disciplines
of psychology, sociology, and economics and from the applied fields of
counseling, teaching, and personnel work. A deliberate effort was
made to select from among the work of those who, in the editors’
opinion, are making significant contributions to the counseling psy-
chology and career development literature. While four of the chapters
are original contributions to this book of readings, most of the
chapters have appeared in other journals and monographs and are
reprinted with permission. We are grateful to the many authors,
editors, organizations, and publishers who granted the use of their
articles in this volume.

Career Development and Counseling of Women has indeed been a
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shared effort of the editors. Communication with many outstanding
women has been one of the real benefits of undertaking a project such
as this. We have worked together over long distances in selecting,
organizing, and commenting on what we regard as a useful theoretical-
pragmatic collection of studies and essays on the career development
of women.

L.S.H.
R.S.R.



INTRODUCTION

THE NEED for this book on career development and counseling of
women has existed for a long time and has been punctuated by
the national and international interest in the psychology and develop-
ment of women from many sectors, especially education and work.
The special interest of the editors in creating a book of this kind has
stemmed from Professor Hansen’s experience in searching for appro-
priate material to use in a course she has taught on this topic over the
past four years and from Dr. Rapoza’s research on “Academic Self-
Concepts of Adolescent Females” for her Ph.D. dissertation. The
career development of women—and what we do to facilitate it through
counseling, curriculum, and the human services—has become a critical
contemporary issue in academia, in the public schools, in business and
industry, and in the community at large. A book of readings on this
topic should be of interest not only to those teaching courses related
to women but to all persons concerned about women’s development,
especially those with an interest in career and the relationship of work
roles to other roles in changing work and family structures.

The purpose of this book is to draw together for both practitioners
and theoreticians some of the significant literature relating to the
psychological development of women as it relates to their careers and
their ways of making decisions about and integrating roles in work,
family, community, and leisure. The term career development is
deliberately defined in the broad sense to include much more than
occupation, and the term career is used, as it is in some of the current
theorizing on this topic, in the sense of “a time-extended working out
of a purposeful life pattern through work, paid and unpaid, under-
taken by an individual.” While the departure point is work, as one
significant way in which the individual interacts with environment,
there is no intent to glorify or romanticize that part of life; instead it
provides a framework for self-exploration and for the experiences,
choices, and events which determine the kinds of roles one takes on at
different stages of one’s life.

While the psychological literature has dwelt much on the differ-
ences between women and men in attitudes toward career, much of it
focused on traditional roles of women and used those as a baseline.
Thus, there is considerable literature on such topics as sex-role
socialization, home-career conflict, sex differences in vocational inter-
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ests, and influences on vocational choice. Although all of these are
important in examining female career development, the emphasis in
this volume is on a developmental concept of career as a continuous,
lifelong process of learning to manage the developmental tasks of
various life stages, on integrating the work role with other roles, and on
gaining a sense of agency and self-direction in one’s life. Changing roles
of women and men are viewed in the contemporary context, in which
the career motif has been revitalized and broadened and has captured
the imagination and concern of many counseling psychologists and
human service workers, as well as women themselves. Despite an
abundance of studies and articles on sex-role differences, little attempt
previously has been made to view female development from a con-
ceptual framework of career development. Many of the career de-
velopment theories as well as current career education concepts have
been written from a male perspective, with a focus on males and tradi-
tional male ways of viewing work. Hence, the need for a book on the
career development of women. That framework, along with strategies
for promoting positive growth of women through counseling and
curriculum, provides the context of this book.

The emphasis on career combined with development and on
changing patterns of female career development over the life span is
what makes this volume unique. While the contribution of the
women’s movement to our awareness is fully acknowledged, the focus
is not on issues raised by the women’s movement alone but on (1)
what the psychological-sociological literature, both theory and re-
search, tells us about career-related variables in female development;
(2) the current status of women and work, mostly in America but also
from an international perspective; (8) the changing patterns of
women’s lives through choices of a variety of career patterns, e.g. the
single life, dual career families, shared positions, and other alterna-
tives; (4) impact of female career decisions on males and vice versa;
and (5) ways in which psychologists, counselors, teachers, social work-
ers, and others can intervene at all levels of development to facilitate
positive female growth.

It was not possible to deal with all aspects of women’s roles and
development in a volume of this nature. A conscious effort was made
to identify female researchers and practitioners who are doing signif-
icant work in the field. The collection was carefully selected and
organized to provide a sampling of research, thought, and action re-
lating to certain important variables which affect female career
development. Some of the articles are intended to stimulate thought
and discussion on the current status of women in their changing roles;
others are designed to promote action in making a variety of career
patterns and multiple options possible for women in American society.
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An implicit assumption is that women’s roles are affected by those of
men and that increasing attention must be given to male socialization
as well as to that of women. The editorial comments at the beginning
of each section are attempts to provide a critical perspective on some
of the issues raised and to help readers see how the themes of the
volume fit together.

The editors are aware that in the wide range of material included
in this volume some of the language employed may not reflect the
most desirable phrasing in terms of modern “nonsexist” usages. Be-
cause the primary purpose of the book is to report significant content,
no attempt has been made to revise or reedit articles to insure that
nonsexist styles of expression are always used.

There are several areas which the editors would have liked to
include in this collection: views of women and work in the early years
of the country’s history; fuller coverage of the differences in attitudes
toward women’s roles in diverse ethnic cultures; the place of volun-
tarism and its effects on the status of women; the extensive literature
on the employed mother and the effects of maternal employment on
preschool children, preadolescents, and adolescents; the area of men’s
socialization and its impact on women’s expectations and aspirations,
as well as on those of males; the attitudes of other women about what
women do and can do; the emerging work on psychological androgy-
ny; and others. For a variety of reasons, including the unavailability
of specific articles and space limitations, these topics were not dealt
with as fully or as directly as we would have liked.

Section I presents a series of articles in which psychologists and
sociologists have begun to describe patterns of women’s careers over
the life span. While many of these attempts at theory-building re-
garding women’s patterns began with the assumption that the modal
role of women is homemaker, current thinking has moved consider-
ably beyond that kind of normative framework. The importance of
these theories is not that they provide the last word on female career
development—indeed, most of them are inadequate and partial—but
that they open the door and provide stimulus to thinking about women
in other than traditional roles. These theories also point up the fact
that while there are many within-sex differences in female career
patterns, there also are differences between the career patterns of
women and men. A comprehensive, fully developed and tested theory
of female career development is yet to be formulated.

Section II presents articles on variables related to female career
decision making, aspirations, achievement motivation, and self-
concepts, as well as barriers which inhibit positive development of
women in these areas. While much of the early work in achievement
motivation almost ignored or gave only token attention to females, a
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number of research studies in the sixties and seventies have con-
tributed to our knowledge in this area. From a discussion of vicarious
and direct achievement to a study of female attitudes toward planning,
the section sheds light on some of the attitudes, motivations, fears, and
vocational self-concepts of women.

Section III deals with the ways in which children and youth are
socialized through such influences as sex-role prescriptions, occupation-
al stereotyping, and sex stereotyping in educational institutions.
These influencers of female (and male) development through an
occupational socialization process are discussed as they impact the
lives of the elementary school child, adult women, and business and
industry personnel. The learned helplessness related to depression in
adult women has important messages for career development ap-
proaches designed to increase women'’s sense of power and control in
their lives. The articles are intended to stimulate awareness of de-
velopmental differences and similarities in the various levels and
institutions as well as to create awareness of multiethnic differences
in perceptions of self and career.

Recognizing the importance of the economic aspects of women’s
lives, Section 1V focuses primarily on the current status of women in
the world of paid work in American society. Articles present many
facts about what is happening to women both in professions and
skilled trades, their distribution in the work force, and myths and
facts about their participation in the work force. Articles discussing
special problems of women in vocational education and in labor
unions highlight the commonalities of women as they seek opportuni-
ties in various sectors of the labor force.

Section V presents a series of articles which illustrate the changing
life roles, career patterns, and life-style options engaged in or available
to American women and men. The influence of males on female
career development, as well as the influence of women’s changing roles
on male roles, is noted. The fact that work roles affect other roles
and vice versa is also emphasized. Importance of this section rests on
the notion of multiple options for women and men and the changing
work and family patterns which make these multiple options possible.
The need to negotiate and plan for these roles is suggested.

Section VI, building upon the preceding one, presents articles
which reflect a variety of single person or two-person life patterns—
the equal partnership marriage, the dual career family, the divorced
person, the welfare person, the professional woman, the widow, and
the single woman. Variables discussed include the impact of socio-
economic status, marital status, and the impact of children in the
particular life-style. While the full range of alternatives is not
covered, the articles point up some of the stresses and conflicts women
face as they learn to not only cope with but manage the various tasks
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and phases of the life cycle.

Section VII introduces direct suggestions as to what we can do to
facilitate female growth and development, especially from the per-
spective of counseling and counseling psychology. Articles include
reviews of literature along with practical recommendations for what
counselors can do, especially through counseling and through curricu-
lum, to change systems and their own behavior in ways which will
facilitate rather than impede female growth and career decision
making. Among strategies suggested besides counseling are curricular
experiences, continuing education programs, systems change, career
education, assertive training, career centers, and career planning
courses, groups, and seminars.

Vocational assessment both for women and men has come under
fire in recent years, and many prominent educators are among the
critics of tests and test users. Bias in vocational interest inventories,
use of test results for channeling, and inappropriateness of tests for
prediction (instead of for exploration) all have been challenged.
Section VIII briefly discusses a few measurement variables related to
female educational-vocational planning along with some of the issues
involved in vocational interest measurement. It also presents a pro-
posed set of guidelines for the assessment of sex bias and sex fairness
in interest inventories developed through the National Institute of
Education.

Section IX looks at female career development from a cross-
cultural international perspective. If this section were to be complete,
it would include articles on multiethnic differences not only across
cultures but within the American culture, including sex-role per-
spectives of Black, Chicano, and other ethnic minority women.
Recognizing that sex roles have an even larger cultural context, how-
ever, the articles present views of women in the work world in selected
developed and developing countries. As one of the Scandinavian
countries reputedly advanced in women’s status, Norway provides a
special laboratory for examination of women’s work and family roles.
The universality of women'’s career development problems is dramati-
cally illustrated in a report on equal pay for equal work written
especially for International Women’s Year.

In Section X, a selected annotated bibliography of bibliographies
provides useful references and special resources to help those involved
in facilitating the career development of women.

Because anyone working with women needs to be aware of federal
laws and regulations, the widely disseminated chart produced by the
Association of American Colleges is reproduced in Appendix 1.
Finally, in Appendix 2, a guide from the Labor Department provides
suggestions for increasing women’s options, particularly in the often
neglected trade and technical areas.



