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Preface

The analysis of gender inequality in labour market outcomes
has received substantial and growing attention from academ-
ics of various disciplines over time. The distinct literatures have
explored, often from differing perspectives and methodological
approaches, the various forms of inequality women experience
in the labour market. Alongside this growing literature, the con-
tinued increasing participation of women in paid work, and the
consequent issues and challenges this poses, has resulted in a
substantial rise in policy makers’ interest. This has manifested
itself in many areas of policy, including taxation and benefits,
health, caring, and also provision-ef-ether services such as ‘early
years’, school, and migher education.”

This increased academic-and poliav interest has also been a
reflection of the chiahging position ot women in society and
the labour market 1n parucutar, certaaniy 1 the UK but also in
many other develobéd couritries:Eduicational attainment gaps
have not only narrowed ovet tecert decades but girls’ educa-
tion—including higher education—has overtaken that of boys.
The participation rate of women in paid work in the UK has
increased steadily over the last half a century (although this rate
has slowed in the last two decades), at the same time as partici-
pation for working age men has seen a sustained fall.

However, the labour market outcomes of women, both the
jobs they do and the pay they receive, often do not reflect their
personal qualification levels, at least relative to men, nor their
improvement in recent years. There remain gender differences
in pay that cannot be explained by educational attainment or
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other relevant factors, a sign perhaps that the labour market is
failing to make the best use of women'’s talents. The reasons for
this inefficiency can be complex and numerous. For example,
the very distribution of where women and men work in the eco-
nomy, both in terms of sectors and occupations, may not only
lead to gender inequality directly, but is also inexorably linked to
the subject choices boys and girls make at school. Gender stereo-
typing of jobs and work leads to specific educational choices by
boys and girls, which might act to reinforce those stereotypes.
These reasons also include inequality within the household, and
the constraints and barriers that a very unequal distribution of
labour in household production generates on women'’s likeli-
hood of participating in paid work. Moreover, the way the gen-
dered distribution of household production, or unpaid work,
relates to women'’s detachment from the labour market might
further amplify gender inequalities.

Within this broad context, the book’s aim is to defragment
this vast evidence base, by drawing attention to and concen-
trating on the key issues: the facts and explanatory factors on
gender inequality in the labour market. In doing this, there is no
strong disciplinary prior nor a single methodological approach.
The reader might find that economics perhaps prevails; if this is
the case, I do not think it is so to a large extent: approaches that
have been developed in other disciplines, such as sociology, are
prominent, for instance, in the assessment and understanding
of gender segregation. Moreover, the book does not reflect one
specific theoretical position on gender inequality, partly because
it is the product of various contributors all having their back-
grounds. Perhaps the only clear position that emerges from the
book as a whole, and which I feel it is honest to point out, is that
gender inequality in the labour market is a product of many fac-
tors, including in particular the gendered dimension of many
parts of our society—and, specifically in this context those that
relate directly and indirectly to the labour market: very rarely
can the labour market inequality of women be explained by
genuine choice while the evidence indicates it is a result of the
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wider context and circumstances, of ‘a structured system of
institutions and norms in which gender plays a very important
part’ as put clearly by the authors in Chapter 3.

The book aims to achieve those objectives by describing,
within a systematic framework, the most relevant issues that
impact on the extent of gender inequality in the labour market.
The framework is very simple, which I hope will help the com-
munication of the key messages of the book: five ‘explanatory’
chapters are preceded by an introductory chapter that describes
the significant facts and introduces the main data and evidence
on key labour market outcomes: employment, unemployment,
inactivity, pay. The basic evidence represents the starting point
for looking at the macroeconomic picture, in particular what
happened—and typically happens—to women’s relative posi-
tion during economic recessions and business cycles. The macro
picture is then followed by a series of chapters that look in detail
at the evidence on the various issues that explain the disad-
vantaged position of women in the labour market, following a
kind of life cycle and, therefore, starting with what happens at
critical points during the latest years of schooling, higher educa-
tion, and the transition from education to the labour market;
continuing with the determinants of the gender pay gap and
an assessment of occupational segregation to describe the jobs
where women are most likely to work compared to men and
the resulting differences in pay, and concluding with the differ-
ences in household production that have become the focus of
an important and interesting research agenda as a result of the
collection of time use data.

In Chapter 1 I provide the wider context for the subsequent
analyses. First, I present the basic facts on gender inequality
in the labour market for the following outcomes: educational
attainment and subject choice (which will provide the basis of
Chapter 4 on the transition from education to the labour mar-
ket); employment and inactivity (which will then be explored
more substantially in Chapter 2 on business cycles and gender
employment gaps); pay (which will provide context to the full
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assessment of the gender pay gap in Chapter 3), the economic
sectors, and the most likely occupations of women and men
(which will provide the basis of the analysis of the dimensions
of occupational segmentation in Chapter 5); and the division of
labour within the household (which is explored in more detail
in Chapter 6). In addition, and in order to provide the reader
with a fuller contextual framework, I present these facts both
in a historical perspective, showing trends over time, and in an
international perspective, in order to indicate how the UK com-
pares with other countries in terms of those key labour market
outcomes. The chapter also contains a brief account of the main
social trends that have impacted on the position of women in
the labour market, including demographic and fertility trends,
the expansion of the welfare state, and the educational partici-
pation of women, coupled with structural changes to the labour
market. I also briefly describe the main attitudinal changes to
the role of women in the labour market and provide an account
of the legislative context and how it developed over time.

In Chapter 2, we present novel evidence on the macro-
economic context: we assess the relationship between gender
employment rate gaps and business cycles. Do business cycles—
namely deviations from trend in GDP—have a differential
impact on the employment rates of men and women? Although
the literature on business cycles is extensive, very little has been
done on the gender dimension of business cycles. In addition,
the way this wider macroeconomic context informs our under-
standing of gender inequality in the labour market becomes
even more relevant once we look at the reasons why business
cycles are not gender neutral, which is also considered in the last
section of Chapter 2. In fact, we look at whether the jobs men
and women tend to do—the sectors and the occupations they
tend to be employed in—can explain why changes in GDP are
typically associated with different impacts on male and female
employment rates.

In Chapter 3, Wendy Olsen, Vanessa Gash, Hein Heuvelman,
and Pierre Walthery further explore the evidence on gender
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pay gaps. They employ decomposition analysis to assess both
the drivers of the gender pay gap and how these have changed
over time. The chapter draws attention to part-time work and
to women’s job downgrading when they return to employment
after childbirth, factors which are also discussed in Chapter 6
on the assessment of the division of labour within the house-
hold. The analysis reported in Chapter 3 rightly emphasizes the
large size of the gender residual in the decomposition analysis,
thereby showing the extent to which a large part of the variation
in wage levels is not explained by any of the many factors (more
than 20 variables) controlled for in the analysis. The chapter
clearly explains how it is better to think of the residual as a prop-
erty of a gendered society.

In Chapter 4, Sarah Morgan and Helen Carrier look in detail
at the journey girls and boys have taken from the time they
complete compulsory school to their entry into the labour mar-
ket, paying particular attention to the subject choices both gen-
ders tend to make during that journey from school to higher
education. They look at the evidence on the way and extent to
which gender segmentation in specific subject areas, through-
out the broader education system, influences the range of occu-
pations available to women and their future earnings potential.
It is striking how, despite the considerable improvements in
educational achievement and the gains in the labour market—
also described in Chapter 1—there continues to be substantial
gender segmentation in subject choice, which becomes more
pronounced as young women progress beyond compulsory edu-
cation and impacts on the options available for the transition to
first occupations and future career options.

In Chapter 5, Bob Blackburn, Jennifer Jarman, and Girts
Racko offer and in-depth assessment of occupational gender
segregation. They introduce and describe the two dimensions
of occupational segregation—vertical and horizontal segrega-
tion—and the extent to which they contribute to overall gen-
der occupational segregation. The horizontal dimension does
not capture gender inequality: men and women could work
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in different occupations but this could not result in any ine-
quality. Inequality is entailed only in the vertical dimension,
which tends to be negatively related to overall segregation.
The authors apply their approach using both pay inequality
and social stratification, the latter measured by CAMSIS, which
can be thought of as a measure of occupational status or class.
The distinction between the two dimensions, and their appli-
cation to pay and CAMSIS, offer a more helpful understanding
of gender occupational segregation in Britain.

Finally, in Chapter 6, Man Yee Kan presents evidence on
the impact that the division of labour within the household
has on the labour market outcomes of women, specifically
the changes in employment status and wages. Two key ques-
tions addressed by the chapter are the extent to which the
gender wage gap is related to the division of labour within the
household and how the time spent on household work, and
the changes in the balance between unpaid household and
paid market work after the birth of a child, affects women’s
labour market outcomes: does the housework time of women
and men impact on women'’s likelihood of remaining active
in the labour market after childbirth? Is the gender wage gap
also a consequence of the unequal division of domestic labour
between men and women? In this respect, this analysis not
only places the division of labour within the household as
a key element in explaining gender inequality in the labour
market, but also complements the assessment of the factors of
the gender pay gap presented in Chapter 3: it provides some
further explanation to the large residuals found there and
the systemic structural causation of gender inequality in the
labour market.
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