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Abstract: In a contemporary society, work organization
is the principal form of all kinds of organizations. It is also the
main locale where the majority of the members of a society
stay, and thus, the significance of working conditions are be-
coming the center of attention. Appropriate working conditions
can, in a microscopic view, help individuals achieve self-real-
ization in an organization, and trigger and develop their poten-
tial. From the mesoscopic perspective, working conditions
promote the organization-cultural construction, thereby enhan-
cing members’ organizational identification and satisfaction,
boosting organizational efficiency and effectiveness, and push
speedily forward organizational innovation and development.
From the macroscopic respect, satisfactory working conditions
can augment individuals’ levels of recognition towards their
organization and even the society, raise the human quality of
the organizational members, reduce social contradiction, and
realize social solidarity and social equity. It is also one of the
pivotal ingredients‘ in the social governance cocktail.

The three aforementioned views have been used as a point
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of departure. Data from the quinquennial “European Working
Conditions Survey” conducted between 1990 and 2015 and
the “2015 Chinese social Development and Social Attitude”
were employed to lay the foundations for the research. This re-
search project was designed to study the Chinese city and town
dwellers’ subjective perception of their working conditions
from the dimensions of objective working conditions, organiza-
tional working conditions, and psychological working condi-
tions. Studies of the comprehensive social emotions concluded
from research findings of the members’ attitudes towards their
organizations enabled researchers to investigate and analyze
the general performance check-up and management status quo
of an organization, and, furthermore, to predict its future de-
velopment.

The aims of this study, based upon the general research
framework , were to be achieved through the following objec-
tives

First, the background information of current research on

working conditions in China was presented, in an attempt to
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clarify the related conceptions of working conditions that labor-
ers are facing, thereby constructing a simple, sensitive, and
user-friendly index system.

Based on the findings of the “2015 Chinese social Devel-
opment and Social Attitude” , the research was then to paint a
word picture of the current working conditions of the city and
town dwellers in China. The interrelation of the three dimen-
sions of working conditions and employees’ subjective percep-
tion of working conditions are also analyzed from the perspec-
tives of demographic variables, variations of types of work,
categories of organizations, and other factors. The analytical
results were to be compared and contrasted with those of the
working conditions survey conducted in 2014 in an effort to ex-
plore the difference of dweller’s satisfaction with their working
conditions over the past years.

Finally, other data available from the “2015 Chinese so-
cial Development and Social Attitude” were to be employed to
identify the inﬂue.ntial factors that affect the dwellers’ satis-

faction with working conditions through the examination of so-
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cial satisfaction, life satisfaction, social engagement, social
stratification and classes, and other social attitudes.

Conclusion have now been drawn from the three objec-
tives above: (1) working conditions can be evaluated from the
three intertwined dimensions of objective working conditions,
organizational working conditions, and psychological working
conditions; (2) urban dwellers’ degree of satisfaction with
their working conditions scored the highest in 2015, and this
level of satisfaction has increased year by year, with signifi-
cant difference in reference to their gender, age, types of
Hukou, incomes, and forms of enterprises; (3) further stud-
ies have demonstrated that social satisfaction, social engage-
ment, life satisfaction, and social classes confirm their re-
markable impact on the urban dwellers’ satisfaction with
working conditions.

Key Words: Working Conditions; City and Town Dwell-
ers; Satisfaction with Working Conditions; Objective Working
Conditions ; Organizational Working Conditions; Psychological

Working Conditions



|l

L1

] £ JEERARRR B RS S EE SORT T DN RSOy (1)
BABGHREE  -oorvoreerererrsinninnn (5)
(—)  BAREH voerermsssnessiinisniimiiiomassmais (5)
() HHREFTL vooerrrrrernenciaminunsinnsscsssiniss (5)
(=) BEAER sorovvnsensdussessbibboburibosnissssssssnans (6)
{ Y SRR S nrvssssimasessissssvasnsesuichis sdszons (8)
BRB LR S AP ITRER - v eveemmmmmmrnnnnneeneeeeeee (12)
(—) FEIPBEER vsowonessonasinonmvsversrvssonsroveiss (12)

(:)ﬁﬁﬁ% ....................................... (19)



2

g

ERE ERE

2015 AESREE B T3 BRI

AR HT G IS coovereerrermmrmmms s

(—) TEREREEL =4EHN

(=) TEREHREE L =4EHN

( E) -ij‘i/t\‘ .............................................

SR R TSRS D 2RSS

BFYE seseresrsrresssesasnessasrssarasassnessesassesagse s
(=) AOZEAS BB LE AN eeveeeeeneiens
(Z) TEAEREEEANFZE LW

B ZE I TTAE HLEB AT wvoveeereeeeeeeeesenens
CEE Tl vorarinsissnthannsnnne sonsbnmans tos dinsmanss

SR BEUE B TSR I5E 104 R BE A 5 o PR 36

(—) WEERIEREWEESHE
FEERREHYIE TR ooveeerrerrnesrnesnnssnessnenns



(=)

(=)

(/)

(—)
(=)

FEEBUE R T/FFR B3 (2015) 3

WHEER TEREREE SAE
b N b o U
WHEERTEREREE SHE
B ES BT v vswonivonnapnsasonsessintnsssrines
WHEER TR EESHS
SE BRI TR v+ vvstvrnsns tonnivavnns sven ionbinns
B ER R o con iidispmnssnsarsves ove
BB ouiions o o wa s vas b b ad S Rt e v
Sl 3 B s i i e v s e 8

---------------------------------------------------



k= k-

ARRES, THRASAREXASABREENRR,
BRESEH SRR EEN WS HFF, EH TR
WEBWABME. — M RIFHTERE, M
AR, BT B A E A A P AR
WORWERE; TER A SR, BT BT A0 414130 L
FER, DL R 4 SUR R 4B A R R B, 4R
BALSHE, BT RERDESGFSRE; EEN
HERE, AHTRIMENNLSEBKTFHEER
FFo MWBOWEREIZEW, A MEBRTEBE, XTHE
B 25 SR AT T B TP R 1 DU B M A 2 R PR 5 B
FHTIL WS, B ANTARE, B & R
THFERRHANMART B S NFARE, £
AERAMANEARR, BAHLFE, LHLLH
GRICEMEAT, RSHBNEENE.
MRS R, A4 “TAERE MER S
B EE N A . WE LS B R HE B



2 BEFFEHRE

NMEAFHBHERFRAMLE . S RBENS, &
HAHSFHWMARER . FEMRSS AT “ TER
B RIERIPITE, AUAT DLk 2H 23 35 35 A8 1F F) 45 49 45 1iE
LML = AEE A RAKWNR, MHEHBT “TIEHR
B WERLARLE, AEEHSRRSERITIEA
AN, HMEENESIEEA—TEERT,

ERESFNER, E— TR VHAANERIET,
MINITAEWERSBRARLVHANEMZ T, X
TEXE, TEFRFEEIRLR T AKNSHERER,
RN ZEEZEXRERNEM: ARG EEREMH
DEMYRREMATR; MAMEERRERELEY
HeHE; AN B RBKERLDEOLAILGI; A
REBANESREREESHEOTN, BHERE, FH
THEFRRIENEREFERBENERRRZ —, ANZE
AREBEPHEF AL & R RIS Z 5

E— AR T, FEHIMENTNELSEBEA
MY ERBZPREHLRIALR; MH, REMEK
MERSE “HE" BEaEENLEFEZd, XfE
MAEESEA RBREBEN L HFRAEE S SHE. B



HESEUE R TEFREMR(2015) 3

B, EEWE— A HR P AN EE L REX S
FEEA FIE A “ SR EE”, AT LA
Sath— M HA R R EACREFZTEY, W
EEEW R R “BRIE”, X162 FRATX T I8 A X
F LA ST B B B = AR P {E AN AHE

NTEBIFWITHERE, THERESEFRE, &
FATS TAERF B EREARE, BREREERRA
E &S FlT — K B TAERERE", XFERHE
BN 1990 PG, FFEET 15 £, B—W “BRM TAER
BRA" EAREMEH T A TIERE, S, fr
B, THESEBERVFES —RI|TBEOBERK T #
ML =F, TEETSHEETEZREE EHE
RN, FH IO BOR R 3R A R B #E K YE  (Eurofound,
2012),

M BRI TAEFR TR A MER, BINBATXT
“TAERE” MHEBHRRFEER: H—, MMM
2 FRA RS TERE S 2 KR SRR T
SRR EMED,; £, ARAZFRBESHESRE
Kz, BAZTRUBEERIIBEERNRE “5



4 BERFEHRS

A7 BIETRT, SR AMAR TR E £ u iy £
BREMBAERHR. AEXERP, METEHEFNSELE
AR M s Z R B, 7EE S8 & b A% EfE B
PRk BRSO SFE TARRT ST RO BUBAR B T 2 R W
FRIWMUEMHTERR, (LaE8WNEASKEHF
REBEH —FMHRAN S OBREAEHESE ., X LH R
BB, FAR—FEEMWZERE ERXRRB SV HRBKE.
FHERN A H—FTHAEZRZEE EXRBEX
BUAHS KRNI, BRURIEEE, TAEER
72, BN TAEASEEARKFERICHE, o] LUSE 4 b B g
Sathh E 45 S AT R RRE, ALTALEHF
R BRI LB R M



