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Abstract: As the aging problem becomes much more se-
vere than before, the development of elder human resources
has become the spotlight issue nowadays. If the society relies
on elders’ skill, experience and intelligence, it can not only
improve the elders’ living condition but also polish up the
problem of insufficient workforce that is due to the aging prob-
lem. Japan is the country with the highest degree of aging pop-
ulation in the world. Its population is decreasing now, and it
has already turned to a super aging country. The aging prob-
lem in Japan means both the more burden of supporting the
elders and the insufficient workforce. As to Japan, how to
change the elders into the elder human resources is the most e-
mergent problem. Facing the reality of lack of children and
the aging problem, the Japanese government and enterprises
tries their best, from the aspect of legislation, polity and man-
agement to innovate the way of exploiting the elder human re-
sources , which plays a positive role. Especially, Japan set the
exploitation of elder human resources as one of the most impor-
tant labor employment policy. And they try to extend the age

of retirement gradually to stimulate elders’ employment as
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well as re-employment. In 1970s, the retirement age in com-
mon Japanese enterprises is 55. However, as the lack of chil-
dren and the aging problem become serious, Japan is gradual-
ly extending the retirement age. Especially since 2007, the
population in Japan tends to reduce, because of this situation,
the welfare system in Japan has already approached to its high-
est load. In order to release the social pressure brought by the
aging problem, Japan launched the policy called “ Employment
Stabilization Act of the Elderly” , which is one of the most im-
portant policy Japan used to extend the retirement age. The
retirement policy China runs today was launched in 1950s,
when the expected average longevity was lower than 50. How-
ever, it has already turned to 75, and the average longevity in
cities nowadays is 80, while the average retirement age is less
than 55. Obviously, it’s not reasonable. So, setting related
policy, gradually extending the retirement age and developing
the elder human resources is the tendency now. The experi-
ence of Japan can be the reference for our aging problem and

the development of elder human resources.
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1 BEAQOzZE

4 HAER (%) TR (%) | BREKRE (%)
1947 34.3 14. 6 19.7
1948 33,9 11.9 21.6
1949 33.0 11.6 21. 4
1950 28.1 10.9 17.2
1955 19.4 7.8 11.6
1960 17.2 7.6 9.6
1965 18.6 7.1 11. 4
1970 18.8 6.9 11.8
1975 17.1 6.3 10. 8
1980 13.6 6.2 7.3
1985 11.9 6.3 5.6
1990 10.0 6.7 3.3
1995 9.6 7.4 2.1
2000 9.5 7.7 1.8
2005 8.4 8.6 -0.2
2010 8.5 9.5 -1.0
2011 8.3 9.9 -1.6
2012 8.2 10.0 -1.7
2013 8.2 10.1 -1.9
2014 8.0 10.1 -2.1
2015 8.0 10.3 -2.3

BEORORIR: [FAL27 48 (2015) AOBRBMFTOFEMMER], 64 T,

http: //www. mhlw. go. jp/toukei/saikin/hw/jinkou/suikeil5/,
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*2 HEHEBMEMAETESLTL

4y HAR (A) ERAE R Ay AR (A) BT R
1950 2337507 3.65 1995 1187064 1.42
1955 1730692 2.37 2000 1190547 1.36
1960 1606041 2.00 2005 1062530 1.26
1965 1823697 2.14 2010 1071304 1.39
1970 1934239 2.13 2011 1050806 1.39
1975 1901440 1.91 2012 1037231 1.41
1980 1576889 1.75 2013 1029816 1.43
1985 1431577 1.76 2014 1003539 1.42
1989 1246802 1.57 2015 1005656 1.46
1990 1221585 1. 54
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www. mhlw. go. jp/toukei/saikin/hw/jinkou/suikeil5/ ,
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