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A Study on Training Satisfaction of
High Performance College Athletes in China

ABSTRACT Since 1987 the official pilot of high-level
sports teams in colleges and universities, the high-level sports
teams have been growing vigorously for 25 years. With more
and more domestic universities having their own high-level
sports teams, the scale of high-level athletes also expanded
hugely. In this context, some scholars began to do some
research on the group of college high-level athletes.

From previous research, there are more involved in sports
competition, management system and the “ training of
contradictions”, paying little attention to their mental health
or their positive emotions.

As an emotional reaction, training satisfaction is directly
affecting their training levels and their scores improving of the
high-level athletes in colleges and universities. Compared with
the professional team, problems such as the special training
environment, study pressure and thin logistics will affect their
evaluation of satisfaction to the training.

Therefore this study, which is based on some academic
study at home and abroad, combined with the training system
and the characteristics of athletes in colleges and universities in
our country, through interview and questionnaire methods,
research from the following three aspects:
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1. Development and make of high performance college
athletes’ training satisfaction in China;

2. The present situations and reasons of high performance
college athletes’ training satisfaction in China;

3. The construction of the index model of high
performance college athletes’ training satisfaction in China.

The result proves that:

1. Structural elements of high performance college
athletes’ training satisfaction includes: the satisfaction of
training status, the satisfaction of coach factors, the
satisfaction of their own situation and the satisfaction of
logistics conditions. Based on a series of verification. we
eventually got a good scale with reliability and validity;

2. There are higher degrees on high performance college
athletes’ training satisfaction, lower evaluation on high
performance college athletes’ training loyalty. Through the
analysis of the specific results of data, it indicates that.

(1) There is not enough college training funds and training
funds is uneven during the colleges. Besides. some college
training funds is wasted and the college athletes’ participation
in using training funds is not high. Additionally, high
performance college athletes are generally unsatisfied with the
funding guarantee, so the urgently resolve is the problems
such as funds distress and funds expenditure transparency;

(2) High performance college athletes shows higher
satisfaction to training methods and training content. The
innovation of the college training method is strong, showing
the training effect. Additionally, evaluation of training content

has to do with the training time;



(3) High performance college athletes shows higher
satisfaction to the coaching ability of their coaches, which has
to do with the athletes’ education;

(4)The coaches show a low degree of humanistic care on
their athletes, primarily with cooperation style. On the other
hand, the athletes hope they can participate in training plans
more;

(5) High performance college athletes shows higher
confidence index in realizing the target of individual sports as
well as the development potential of their own sport events,
Among them the collective project athletes have higher
confidence index than individual project athletes. In addition,
male athletes have higher expectations to their own physical
talent than female athletes;

(6) High-level college athletes shows higher expectations
to school leaders’ attaching to the development of the sports
teams and the leaders in the key universities pay more
attentions to the sports team than the non-key universities;

(7)In contrast, high performance college athletes is less
interested in the salaries and more in the school security,
including how to finish it successfully. In addition, the
training infects the satisfaction.

3. All the factors in training satisfaction and loyalty
questionnaire are positive related and 99% of the probability
can be showed significant correlation;

4. The individual situation of high performance college
athletes and the logistics conditions of the sports team should
be the society’s “top concern”. And the attention should focus
on maintaining the good situation of training state and coach
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factors;

5. High performance college athletes can recognize their
coach and their universities, but this group has a higher chance
of refusing to train and retirement;

6. The overall evaluation of the training satisfaction is
heightened while the training status and logistics conditions is
improved. It is reduced while the coach factors and the
individual situation are strengthened;

7. The more confidence on their own physical condition,
motor skills and achievements high performance college
athletes have the lower loyalty of their training. However, the
more confidence on the prospects of their individual spots, the
higher the loyalty of their training;

8. There is a positive correlation among athletes
perception satisfaction, athletes training satisfaction and
athletes training loyalty and one of the dimensions of
evaluation will directly affect the rest of the two;

9. The three schemes of satisfaction model are
complement relationship. Compared to plan A and plan B, the
external and the internal relationship of plan C is the best and
the whole fitting effect of the internal relationship is also the
best. The effect of the external relations of plan A or plan B is
good, while the effect of the internal relations is poorer.
Therefore, whole fitting effect of the internal relationship is

also acceptable.

KEY WORDS university athletes, training satisfaction,

partial least square, model
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