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The Connotation and Structure of Teachers’ Pay Satisfaction

HEdF (Bi Yan)

[RE] HITHMBEGNBRENERTFAFTEERTPY
FTEEFH, XA GHITARFEGAEFTG @, AFRAEER
B RStk Cakeghah b, E AR EFH LT 24 4P D FEHIT,
ST HF LA Fo F AR P AT R B, 2R 24 Him ik LA
AT AKX G Fe LG iy, LRE 18 Moy &EEFK, ExTx4
WEAAT R B ottt el R B H BB ENBRLEMGEL, AKX
—R AR, AR %R THRTHFMBEGIEN TR, BT,
K&, sy 40 PR 3T R LB RIR A AT, BiE 0% # 8% &
LM, RET: POFRIFRPHFHH, HRotshA KT KF%
FHIFHER PN, e d THIF TR IAMESLGRART
. Blbs . R AR FHERFR T AR RAFEN FILaglk
N, HIFHMBEOILTNERBEFRTNERIELBEBAS
@, £, FMERBEOLS IR ARTFAEKRHBE. STHEINHE
MR, FMEREIRBBFOLSRIFARAL, SEANGER, &
BT B AN,

[ Abstract] The Connotation and Structure of Teachers’ Pay Satis-
faction is an important theoretical issue in the area of teacher personnel
management research which affects the content and direction of perform-
ance pay reform. The study interviewed 24 primary and secondary school
teachers in the approach of Problem-centered In-depth Interview and
made a systematic analysis on teachers’ salaries approach and school in-
centive system. Then based on the open coding and axial coding of 24 in-
terview texts, the author wrote 148 analysis memorandum. After that,

the study conducted a generic analysis of key concepts and finally drew a



2 TEHEEBENE £8B

conclusion on the content and structure of pay satisfaction. According to
the conclusion, the study formed a teachers’ pay satisfaction rating scale
and investigated 40 junior schools in Beijing, Tianjin and Shenyang to
confirm the structure. The results inform that : in teachers’ perspective,
pay not only includes basic salary, performance pay and other monetary
income, but also includes job promotion, training opportunities, care
and appreciation from school leaders, honor and other non-monetary in-
come. Teachers’ pay satisfaction involves two dimensions: teachers’ pay
results satisfaction and teachers’ pay management process satisfac-
tion. And pay level and growth, welfare and training opportunities be-
long to pay results satisfaction. Teachers’ participation, whether alloca-
tion process is open and transparent, the reasonable degree of allocation

rules belong to pay management process satisfaction.
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GiH SEPEIANGERE . Z 5 V25T RIS UE T PR R A IR S T T
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