Cultuwsreo

mercearn

DBritish F

il

OBZIXRbE:




British and American
Culture

BETE R SCB e (kD

* 4 REEE T £ FRE

LY/ AR Z i) T




EPERRE (CI1P) ¥iE
FGEMCENE. b/ KBEERE. —MA/RIR: RABIL
EAR MR, 2006.5

ISBN 7-5318-1579-6

L&, I.%. I XERNEBE—B%8
%K IVH319.4
FERAEE CIP 3BT (2006) % 033802 5

# & EENXEE (B
Ying yu shi wen yue du

B F KBEE T B FRE

H R RBILRREARM
oo o#t WMAREERLZE#H 255

BEBIRES 150016
£ W 2EFE%NE
HEMB (%
Wit  %HE

KATHIE (0451) 84270514
M it  WWWHLIMSS.COM

B WBREBEEVHERBRERAF
Bl RRIETREENBREGR
787X 1092 1/16

18.75

660 F¥

2006 £ 6 AP 1K

2006 £ 6 A% 1 KENRI

ISBN7-5318-1579-6/1.1580
80.00 5t (&3 A

ftE | DFHNDHDH
Sodp [ SFoSF R M

APMRANEARAE, BEHESGR KRAK.



HE

RAMERER, $EE0EYE, EENNERURZFHIRMESK
HER, FERAMBETHOEREIREIAAR R, B EHTRA
BT, B, SRR AANIRHRI1EE, R
FHXMERFRSHNE, SRELNINERH LEEBERBEARES
MRPER, RmES AR #IE.

HEAELFRERNOLESY, dTREE. 8. BEAE. ¥R
FAGHEN®L, RELFEEFKBONERNA. BEMMTES
AL SR SALH T mE iR,

HXMZIMER, GEENXEEINEME. XBEH T RARERE
MH, HPARS M aEFERNBAIEK. HHRRS. XEXEEH
2. ARFEE. ARER. EBEHRHEL. XUFEERK, RBMTEE
FETETEMNEFRREAR AR, FREENEIRP—2EHE, K
A RBIGEORERS, MAETUNPEARBEMENER, 5
A IRZERICAL IR, T F ¥ 2T P AR R SRR,

FPERORAMERE - HILHAEINEHENRUER, FELZENINE
BFLR, HFABEREHEPRELS, 2RXEHERNIUSATE.
A REIWREHOEMIRERT, BT XROBITEENXLE R
AR, EXERSES. KESKE. EEETE. AXEBRREFEIHX,
NEHEFTFIESNEITFIBGEEER, 5I1BFENESBERER
XY BERR. BPERXERFLEARET XN, SiEERENSX,

HTHEKFAR, REIRTRECAFRARNZLL, HF KMERTP
f8IE.

~% &
2005 45 TR



MENU (B3

Unit 10........... cerecostscnencanenns crerenee creserctrensransiacane ceectretnsrecerensanss 69
[ 811190 § F RIS crereresrensonenes ceseveacconone OSP4
L 0] 1195 br 2 coevennnes teeseetteenesesrcecees R . L |
Uit 13.cceeiininiiiiniiiiiieiinrecieinectacsecencenses ceersesnncecnensnsns ceesrene 91
Unit 14...ocunrnnniiiiiiinniecreneenccnnenennn. cersercesone ceeteectaencrecarerecns ceens99
Unit 15.c.cecivereiiiiinniniiniinnencenes creecesetnsticacecnstiansansenresnras seveese ...106

UDIE16..ieanniienirriiiiiiieieitteeienititnssaneeeeresenssesssecesessssencsssnenes 113

Unit 17.cccereninnninnnniiniiainecennnnns sesecotresesesasnss cererecaen VRPN b ) |



cresecnsreereesess 145

.
Ut 2000 ciiieiinceenceereeroacecsesscesscsasscosssessosscsssasenses

1.1 27 R BN OPOSRRPSRRPRRRRRRNS 1 1.
Unit 24................ RN sesnsesesene correcescscrsaseses cersrseseseserasene 176
URit 25 eiiriiiiciieiiiiiritecriitnecierereeeeerennennnns serersssecesersrrsnsnas 184
Unit 26.......... ececnscesaseseses ceessetscrersestsnnsernane cososnses coveene cecreecenes 192
Unit 27............... cesstereccentstnsarisnsnnsrsone crennes cereeenee eessrerarennnes 199
Unit 28................ coeeecrenatcnnses seesecreucnces coeeenes ceereerece ceneeas crencens .206

Unit 29.............. ceseestercnencnneane setesrececnsens ceerecteserencantrrostcennsaonns 213

URIt 32...cueniiiiiiriiiiitieciecennrencenennnecennes cerecesrerretasensase ceeventanan 235
L8 L X OO NP 23 |
Unit34.......ouciviimeinnninncnanns coverescaseesasses B e 2. &
Unit 35.......... cocscanenses eseerecrecatatacensnanrases SRR £ 1

Unit 36................. ceesrcatarencitanes cessccrensas P £ 3 |






British and American Culture

Unit 1
Passage 1
Using a public telephone may well be one of the minor irritations of life,
demanding patience, determination and a strong possibility of failure, together
on occasion with considerable unpopularity.

The hopeful caller (shall we call him George?) waits still six o’clock in the
evening to take advantage of the so-called ‘cheap rates’ for a long-distance call.
The telephone box, with two broken panes of glass in the side, stands at the
junction of two main roads with buses, lorries and cars roaring past. It is
pouring rain as George joins a queue of four depressed-looking people. Time
passes slo§vly and seems to come to a standstill while the person immediately
before George carries on an endless conversation, pausing only to insert another
coin every minute or so.

Eventually the receiver is replaced and the caller leaves the box. George
enters and picks up one of the directories inside, only to discover that someone
unknown has torn out the very page he needs. Nothing for it but to dial
Directory Inquiries, wait patiently for a reply (while someone outside bangs
repeatedly on the door) and finally note down the number given.

At last George can go ahead with his call. Just as he is starting to dial,
however, the door opens and an unpleasant-looking face peers in. As he
continues to dial, his unwanted companion withdraws. At last he hears the
burr-burr of the ringing tone, immediately followed by rapid pips demanding his
money, but he is now so upset that he knocks down the coins he has placed
ready on the top of the box. Having at last located them, he dials again: the pips
are repeated and he hastily inserts the coins. A cold voice informs him, *Grand
Hotel, Chalfont Wells...’

Breathing heavily, George replaces the receiver, just as the knocking on
the door starts again.

1. The main intention of the passage is to provide

A. instructions about how to use a public call box

B. advice about how to deal with public call telephone problems
C. criticism of the efficiency of the telephone system

D. an account of possible annoyances in using a public telephone
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2. Which of the following calls are you unlikely to male at the ‘cheap rate’
referred to?

A. to discuss your account in a bank in Scotland

B. to have a chat with an elderly relation

C. to ask about a friend in hospital who had just had an operation

D. to express Christmas greetings to cousins in Australia

3. The word ‘standstill’ in Paragraph 2 is closest in meaning to which of the
following?

A. interruption

B. halt
C. wait
D. gap

4. George can at least be thankful that
A. the call box is in a convenient position
B. the telephone itself is working
C. he can use the directory in the box to find the number
D. he is able to give his message to the hotel receptionist
5. Why does George have to dial a second time?
A. He hasn’t remembered to put the money in the box.
B. He hasn’t got enough money with him.
C. He has got to find the money to put in the box.
D. He can’t find the number he wants in the directory.
Passage 2
Most people think their time problems are external, that they are caused by the
telephone, meetings, visitor, and delayed information or decisions. Although
these problems often stem from the initiative of others, as when people call or
drop in, we usually contribute to them. We fail to have calls screened by a
competent secretary or assistant, or we leave our door open, virtually assuring
constant interruptions.

In almost all cases, it is possible to influence, if not control, externally
generated time problems. More difficult to identify, as well as to manage, are
the internally generated time wasters: procrastination and indecision, lack of

self-discipline, the inability to say no, the inability to delegate, or the tendency

2
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to forget fires, to act without thinking, and to jump from task to task without
finishing any of them.

Time is a constant that cannot be altered. The clock cannot be slowed down
or speeded up. Thus we cannot manage time itself. We can only manage our
activities with respect to time.

The same skills are needed as those used in managing others-the abilities to
plan, organize, delegate, direct, and control. Time management is simply
self-management. It is impossible to be effective in any position without
controlling one’s time effectively.

Successful time management does not mean working harder, but working
smarter. An array of management skills must be used in the home and office to
get the most value from time. You must think ahead about what to do, and how
and when to do it. You must remember that everyone has the same amount of
time. Some just use it more effectively than others, making it yield maximum
results in the shortest possible period.

1. According to the writer, time problems

A. are caused by the telephone, meeting and visitors

B. are caused by delayed information or decisions

C. can be solved by self-management

D. can be controlled

2. Which of the following is NOT mentioned as the internally generated time
wasters?

A. Procrastination and indecision.

B. Lack of self-discipline.

C. Jumping from task to task without finishing any of them.

D. Working hard.

3.It can be concluded from the passage that the abilities to plan, organize,
delegate, direct and control should

A. be used in managing others’ activities

B. be used in managing one’s own activities

C. not be used in time management

D. be used in managing both others’. and one’s own activities

4. We can also draw a conclusion that the key to successful time management

3
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is .

A. working harder and harder
B. clever self-management
C. thinking of what to do, and how and when to do it
D. employing a competent secretary
5. The best main idea for the passage is that
A self-management is one of the best strategies for time-management
B.we must use various skills to get the most value from time
C. time cannot be altered but influenced
D. time problems are external
Passage 3

A few common misconceptions. Beauty is only skin-deep. One’s physical
assets and liabilities don’t count all that much in a managerial career. A woman
should always try to look her best.

Over the last 30 years, social scientists have conduced more than 1000
studies of how we react to beautiful and not-so-beautiful people. The virtually
unanimous conclusion: looks do matter, more than most of us realize. The data
suggest, for example, that physically attractive individuals are more likely to be
treated well by their parents, sought out as friends, and pursued romantically.
With the possible exception of women seeking managerial jobs, they are also
more likely to be hired, paid well, and promoted.

Un-American, you say, unfair and extremely unbelievable? Once again, the
scientists have caught us mouthing pieties(B2 ##)while acting just the contrary.
Their typical experiment works something like this. They give each member of
a group-college students, perhaps, or teachers or corporate personnel
managers-a piece of paper relating an individual’s accomplishments. Attached
to the paper is a photograph. While the papers all say exactly the same thing the
pictures are different. Some show a strikingly attractive person, some an
average-looking character, and some an unusually unattractive human being.
Group members are asked to rate the individual on certain attributes, anything
from personal warmth to the likelihood that he or she will be promoted.

Almost invariably, the better looking the person in the picture, the higher

the person is rated.
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In business, however, good looks cut both ways for women, and deeper
than for men. A Utah State University professor, who is an authority on the
subject, explains: In terms of their careers, the impact of physical attractiveness
on males is only modest. But its potential impact on females can be tremendous,
making it easier, for example, for the more attractive to get jobs where they are
in the public eye. On another note, though, there is enough literature now for us
to conclude that attractive women who aspire(GEK)to managerial positions do
not get on as well as women who may be less attractive.

1. According to the passage, people often wrongly believe that in pursuing a
career as a manager

A. aperson’s property or debts do not matter much

B. a person’s outward appearance is not a critical

qualification

C. women should always dress fashionably

D. women should nit only be attractive but also high-minded

2. The result of research carried out by social . scientists show
that .

people do not realize the importance of looking one’s best

women in pursuit of managerial jobs are not likely to be paid well

good-looking women aspire to managerial positions

attractive people generally have an advantage over those who are not

»oUowp

Experiments by scientists have shown that when people evaluate
individuals on certain attributes .

A. they observe the principle that beauty is only skin-deep

B. they do not usually act according to the views they support

C. they give ordinary-looking persons the lowest ratings

D. they tend to base their judgment on the individual’s accomplishments

4. “Good looks cut both ways for women” (Para 5) means that

A. aftractive women have tremendous potential impact on
public jobs.

B. good-looking women always get the best of everything

C. being attractive is not always an advantage for women

D. attractive women do not do as well as unattractive women in managerial

5
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positions
5. It can be inferred from the passage that in the business world ____.

A. handsome men are not affected as much by their looks as attractive women
are

B. physically attractive women who are in the public eye usually do quite
well.

C. physically attractive men and who are in the public eye usually get along
quite well.

D. good looks are important for women as they are for men.

Passage 4

Which trait would you, as a parent, prefer your child to develop tolerance
or obedience to authority? Chances are you'd choose the form, unless you were
a parent 60 years ago.

The traits U.S. parents want to see in their children have changed
dramatically during this century. In the 1920s, parents emphasized traits linked
to conformity, with three top choices as “loyalty to the church”, “strict
obedience” and “good manners“. Today, parents are more likely to choose traits
related to autonomy, such as independence and tolerance of opposing views.
This virtual revolution in values described by the sociologist Duane Alwin, has
far-reaching implication for parentchild relationships, and has nationwide
influence.

There are various for this move towards greater individualism, according to
Alwin. “It's an increasingly complex world,” he says, “parents want their kinds
to succeed in it, to survive in it. They k-now that god jobs require being able to
think for yourself.”

Another reason for this shift, he says, is the increased education of parents
today. “The farther you go in school, the more you are encouraged to think for
yourself and the more likely you are to see that as a positive value for your
children.”

The rising number of working mothers and single parents has also made
self-reliance among children desirable. Pressed for time and energy, these
parents often encourage their children to take more responsibility for themselves,
tacking homework on their own, transporting themselves back and forth to

6
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school or minding younger siblings.

1. The main purpose of this passageisto ____ .

A. point out mothers' top choices in child-rearing

B. explain why parents nowadays have changed their attitudes in child-rearing
C. inform the readers of the importance of being independent nowadays

D. show what traits a child should develop today

2. All of the following can be inferred form the passage except that .

A. parents in the 1920s received less education than those today

B. there were fewer working women in the 1920s than today

C. in the 1920s people showed more respect for those loyal to church

D. today, no parents in the U.S. will show any respect for the trait for obedience
3. Today's mothers encourage their children to be independent because_____.
A. the complex world makes it necessary

B. they have more children to care about

C. they have less time to look afler their children

D. Both A and C.

4. It can be concluded form the passage that .

A. parents of more than 60 yeas old have a strong preference for disobedience
B. today parents are more likely to accept different opinions

C. parents today are less energetic than those in the 1920s

D. parents today are more concerned with themselves than with their children
5.Which of the following is the best title for this passage .

A. Why have today' parents changed their child-rearing goals?

B. reasons for the changing goals of child-rearing

C. contrast of the child-rearing goals

D. three top choices in child-rearing goals today
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Unit 2
Passage 1
When we think about people who are leaders, we often get a mental picture
of someone who is older, smarter, and wiser than ourselves. Studies of
leadership, though, have usually found that there is almost no relationship
between skill as a leader and traditional measures of intelligence.

Some recent research by psychologist Fielder and his colleagues suggests
that both intelligence and experience may be important depends upon how
stressful the work situation is and what kind of task is to be accomplished. The
researchers obtained measures of intelligence, experience, performance, and
stress.

Overall, these variables were not related to one another. Men with high and
low intelligence were equally likely to give good performance, as were men
with more men and less experience, or more and less stress with their bosses.
However, when you look separately at those men who have high stress with
their bosses, the picture changes.

In high stress situations, there was no association between intelligence and
performance, but there was between experience and performance. In other
words, in difficult situations, it was helpful to “know the ropes”. In low stress
situations, the findings were just the reverse: Experience was not related to good
performance, but intelligence is very in leadership.

A study of the fighters' performance under high and low stress conditions
also found the experienced officers performance best under situations of stress.

None of this is really very surprising. If you have ever had a supervisory job,
you probably found that at least as much energy went into handling people as
went into handling the job itself. Tests of intelligence, at least the ones we have
now, do not predict success in handling people.

1. Which of the following aspects is not regarded as a quality of a leader?
A. Intelligent.

B. Traditional.

C. Experienced.

D. Older.

2. According to Fred Fiedler and his colleagues, we can see that___.

8
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A. intelligence is closely related to performance in difficult situations

B. a man with higher intelligence was more likely to do a good job than a man
with lower intelligence

C. intelligence plays an important role in performing well in low stress
situations

D. if a person has less stress with his boss, he is more likely to give good
performance

3. The phrase “know the ropes” most probably means___ .

A. be skillful

B. be intelligent

C. do a good job

D. be familiar with even unimportant things

4. It can be inferred form the passage that .

A. a successful leader in his job may possibly fail in his personal relation

B. the followers usually have easier jobs to do than leaders

C. it's easier to deal with the job than with colleagues

D. a fire fighter may perform better in higher stress conditions than in lower
stress conditions

5. The primary purpose of this passageisto ___.

A. correct a misunderstanding of the relationship between intelligence and
leadership

B. make a study of relation between skill as a leader and traditional measures of
intelligence

C. suggest the more difficulty in handling people than in handling jobs

D. summarize the studies of relationship between leadership and intelligence

Passage 2

Despite the fact that breast-feeding is better for infants than bottle-feeding,

studies have shown that during the 1900s mothers in both the developed and the

less-developed countries of world have shifted to formula. While this practice

generally has caused no hardship or nutritional problems for the great majority

of infants in developed countries, the shift to commercial infant formula has

resulted in widespread malnutrition and high infant death rate in poorer

countries, Malnutrition occurs when people lack the money to buy adequate

9
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milk substitutes; in addition, many babies die when the commercial formula is
diluted with dirtied water, thereby transmitting diseases to the infants.

Breast-feeding is most common among relatively advantaged women in
society-women with college degrees and women who work in high -status
white-collar occupations. It is less common among black women, women with
less than 12 years of formal education, poor or near-poor women, and women
who have never worked outside the home Before 1950, 70% of black women
breast-fed their children; by 1973, that percentage had dropped to 11% in the
same period, the percentage of white women who breast-fed dropped from 56%
to 30%. Curiously the increase in the number of working mothers was not
considered the sole cause of the downward trend in breast-feeding.
Breast-feeding declined among women who did not work between births s well
as among those who did.

Some recent studies indicate that the downward trend in breast -feeding in
the United States may stay steady and, in some areas, may actually be reversing,

Martinez et. al. reported the following: of the infants born in hospitals in
1980, 55.3% received breast milk, while 50.5% received either prepared
formula or cow milk. (some infants received both breast milk and prepared
formula).

Why do some mothers choose to breast-fed, while other prefer to
bottle-feed? It appears that good nutrition is only one of the many factors that
influence this choice.

1. According to this passage, it can be concluded that .

A. breast-feeding is more popular in developed countries

B. breast-feeding is less common among black women before the 1900s than
today

C. breast-feeding is likely to do harm to babies in any countries

D. non-career women have more time for breast-feeding than career women

2. Which of the following is a reason for the shift form the breast-feeding into
bottle-feeding?

A. More income

B. The increase in the number of working mothers

C. Better nutrition
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