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l Preface

We have revised and updated our basic text in labor law to take account of
developments since the publication of the seventh edition. With the help of our
new coauthor, Professor Kati Griffith of the Cornell University School of Indus-
trial and Labor Relations, we have added two new chapters — one on immigra-
tion and labor law and the other on cross-border issues in labor law.

Michael C. Harper
Samuel Estreicher
Kati L. Griffith
September 2014
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