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“Chengadu and Scheepers have edited an important and innovative book, bringing to
life the often unheard voices of female leaders in emerging markets and challenging

the dominant narrative of Western and Eurocentric leadership paradigms. Through this
framework, the editors skillfully illuminate the resilience of these pioneers and the trends
they are setting”

Debora Spar, President, Barnard College, USA

“From this book, | learned that the notion ‘glass ceiling’ often has no relevance,
particularly in environments where people are happy to have any ‘ceiling” above them. The
book confirms that gender balance is a success factor in business and society, particularly
in emerging markets. It is full of examples of how visionary, entrepreneurial, and
courageohs women can be agents of change in their organisations and societies.”

Danica Purg, President of IEDC-Bled School of Management, President of CEEMAN,
Slovenia

This book focuses on the increase in female leadership over the last fifty years, and the
concrete benefits and challenges this leads to in organizations. It moves beyond the typical
focus on developed, Western contexts and answers the call for research on how women in
emerging markets rise above the proverbial “glass ceiling”

The authors integrate two underdeveloped topics that are highly relevant to modern
business: women in leadership roles, and women in emerging markets. They examine how
women leaders in a range of professional services—including accounting, consulting, law,
engineering and medicine—have managed to navigate their careers while considering

the role emerging markets play in their work. Based on cutting-edge research, the topics
are brought to life through examples and profiles of leading women across Africa, the
Middle East, and the Far East. These narratives, told in the leaders’ own words, are key to
understanding women'’s achievements and the barriers they face.

Students of leadership, diversity, gender studies, and human resource management will
learn much from this insightful book.

Shireen Chengadu is an adjunct faculty member at the Gordon Institute of Business
Science, University of Pretoria, and Founding Director of Chengadu Advisory, both in
South Africa. Her advisory business and lecturing expertise lie in unlocking full leadership
value through the intersectionality of gender, race and class, and business, government,
and society.

Caren Scheepers is Senior Lecturer on Contextual Leadership and Organizational
Development and Change at the Gordon Institute of Business Science, University of
Pretoria, South Africa. She holds a PhD in Psychology and is an accredited professional
coach with the International Coaching Federation.
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Chengadu and Scheepers have edited an important and innovative book,
bringing to life the often unheard voices of female leaders in emerging
markets and challenging the dominant narrative of Western and Euro-
centric leadership paradigms. Through this framework, the editors skill-
fully illuminate the resilience of these pioneers and the trends they are
setting,

Debora Spar, President, Barnard College, USA

From this book, I learned that the notion ‘glass ceiling’ often has no
relevance, particularly in environments where people are happy to have
any ‘ceiling” above them. The book confirms that gender balance is a
success factor in business and society, particularly in emerging markets. It
is full of examples of how visionary, entrepreneurial, and courageous
women can be agents of change in their organisations and societies.
Danica Purg, President of IEDC-Bled School of Management,
President of CEEMAN, Slovenia






Women Leadership in Emerging Markets

This book focuses on the increase in female leadership over the last fifty
years, and the concrete benefits and challenges this leads to in organiza-
tions. It moves beyond the typical focus on developed. Western contexts
and answers the call for research on how women in emerging markets rise
above the proverbial “glass ceiling”.

The authors integrate two underdeveloped topics that are highly rele-
vant to modern business: women in leadership roles, and women in emer-
ging markets. They examine how women leaders in a range of professional
services—including accounting, consulting, law, engineering and medicine—
have managed to navigate their careers while considering the role emerging
markets play in their work. Based on cutting-edge research, the topics are
brought to life through examples and profiles of leading women across
Africa, the Middle East, and the Far East. These narratives. told in the
leaders’ own words, are key to understanding women’s achievements and
the barriers they face.

Students of leadership, diversity, gender studies, and human resource
management will learn much from this insightful book.

Shireen Chengadu is an adjunct faculty member at the Gordon Institute
of Business Science, University of Pretoria, and Founding Director of
Chengadu Advisory. both in South Africa. Her advisory business and
lecturing expertise lie in unlocking full leadership value through the inter-
sectionality of gender. race and class. and business, government, and
society.

Caren Scheepers is Senior Lecturer on Contextual Leadership and Orga-
nizational Development and Change at the Gordon Institute of Business
Science. University of Pretoria, South Africa. She holds a PhD in Psy-
chology and is an accredited professional coach with the International
Coaching Federation.






The editors would like to thank the peer reviewers at Routledge
and Prof Albert Wocke; Prof Karl Hofmeyr and Dr Charlene
Lew for their reviews.
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Contributors
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She has been responsible for the development and implementation of
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company and divisional strategy development through the provision of
strategic insight and data on industry trends.

Cecily Carmona is Associated Director with management consulting firm
A.T. Kearney, in their Johannesburg office. Cecily is extremely active in
promoting women in business and plays a significant role for A.T.
Kearney globally in their Women’s Network, including writing and
contributing to thought leadership on the topic.

Shireen Chengadu is an Adjunct faculty member at University of Pretoria’s
Gordon Institute of Business Science (GIBS) and holds an acting direc-
tor position at the University of Pretoria. She runs Chengadu Advisory, a
Leadership and Advisory practice. Over the last decade Shireen has
built extensive experience in the areas of business and management
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Desray Clark is employed by Anglo American, where she is a principal
specialist at the state-of-the-art Centre for Experiential Learning. As a
leadership development specialist, her analytical abilities and con-
ceptual skills combined with her deep theoretical understanding of the
issues surrounding leaders in the workplace enable her to design and
deliver exceptional programs for developing leaders.

Kerry-Lee Durrant is a research assistant at Gordon Institute of Business
Science. Her passion for education and learning and desire to be surrounded
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leaders, society leaders, government leaders and international professors
from across the world on a variety of specialized programs.
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development programs.
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News Group in Johannesburg, which profiles powerful, influential and
inspirational women on the continent.

Yogavelli (Yogi) Nambiar is Director of the Enterprise Development
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Mpho NKeli is currently Director of Search Partners International (SPi).
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and Organizations and a Center of Leadership and Ethics scholar at the
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Barbara Dale-Jones is the CEO of BRIDGE. an educational NPO. She
has experience in organizational leadership and management, strategic
planning and execution, project management, knowledge management,
e-learning and publishing.

Barbara Creecy belongs to Gauteng Finance MEC. Ms Creecy was elec-
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