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Preface

very book has a story. This is ours.

Feeling perhaps a little too proud of ourselves for the success of our
previous collaboration, The Psychology and Management of Workplace Diversity,"
and a vaguely formed idea that the book on sex discrimination hadn’t been
written yet (or that it was time for a new one), Faye Crosby and Peg Stock-
dale sat down to breakfast with Christine Cardone at a Washington DC hotel
in September, 2004. The point was to brainstorm what would the book look
like. What would it contain? What would it accomplish? Our first thought was
— multidisciplinary.

Although Peg and Faye were well versed in the psychological research on sex
discrimination, we knew that ours was not the only voice in the wilderness. Faye
quickly rattled off the names of preeminent scholars who could write hand-
book-style chapters representing their discipline’s approach to the subject: Peter
Glick and Susan Fiske; Cecilia Ridgeway and Paula England; Barbara
Bergmann; Deborah Rhode and Joan Williams. Then we thought that what’s
missing from most scholarly treatises are the voices of people who have actu-
ally been in the trenches — the plaintiffs, their lawyers, defense lawyers, and
expert witnesses. We envisioned fairly short but highly autobiographical essays
that would bring the academic concepts and theories to life. Finally, we knew
we could not leave this hanging without forward-looking chapters that would
consider “remedies” or possible means for diminishing sex discrimination.

Christine Cardone of Blackwell was excited and willing to take the risk with
us and to convince her editors to support this project. Faye then suggested that
a newly minted PhD scholar, Ann Ropp, join us. The project and the team were
in place.



XVl Preface

Unlike most edited books that are accomplished as individual works that the
editors weave together, those of us who could — editors and contributors — gath-
ered for a weekend in Lake Tahoe in early November, 2005, to read and discuss
preliminary drafts of the chapters, brainstorm ideas for chapters that had not
yet made it into print form, and to encourage each other through the revision
process. We also hiked, swam in the hot springs pool, and had great meals
together.

As with any great idea, however, things change. By the time we finished, we
realized that the book would be better organized as four sections instead of
three. Thus, we could start with two powerful chapters that remind employers
and potential complainants (and those who research them or what they do)
about how sex discrimination incidents play out in typical workplaces, and what
their responsibilities and options are to avoid or deal effectively with such
instances.

We give full credit to our contributors, among whom are some of the nation’s
leading experts on the topic of sex discrimination. We recognize that editing a
book of this nature was at times like herding cats. We thank the authors for their
patience, flexibility to bend when we needed them to, and their foresight to stick
to their guns when they had a better vision than we did. We appreciate all of
our authors who cooperated in the revision process, long and tortured as it was.

We also give thanks to our support network that surrounded us throughout
this project. Christine Cardone and Sarah Coleman of Blackwell are a terrific
editing team. They were always encouraging, completely responsive to our
needs, and helped us make intelligent decisions about the various twists and
turns we needed to take to complete the project. Thanks go to Marilyn Patton,
who staffed the Tahoe meeting, and to Amanda Crabe, Justin Lin, and Phil
Seneca for their editorial assistance. We also thank our partners and families for
doing what they do so well — being there for us!

FJC, MSS, SAR

Note

1 Stockdale, M. S., & Crosby, F. J. (Eds.) (2004). The psychology and man-
agement of workplace diversiry. Oxford: Blackwell.
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