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LifStéii'l::‘t’dthe following passage, and identify which pictures are
mentioned in it. Then in groups, discuss the questions below.

LI“‘\Iﬂi‘l\a't‘ is the job situation like in China? Is it the same as or different
' 'to the situation mentioned in the passage?

any kind of job that people often joke about in China?
at'prejudices do people have about certain kinds of job?



Unit 1 Men and Women’s Prejudices “

Listen to the passage again, and then fill in the blanks numbered from S1 to S6 with the exact words
you have just heard. For blanks numbered from S7 to S8 fill in the missing information. You can either
use the exact words you have just heard or write down the main points in your own words.

In Britain, people tend to make jokes about some
jobs or professions, or to (S1)
stereotyped views of them. For example, sailors are
(S2) to have a “wife” in every port,
university professors are often seen as
(S3) or forgetful. There are a lot of
dirty jokes about sales representatives, and they are
generally regarded as not particularly

(S4). Other jobs may be well-paid

or very (S5), but the general public
think they are funny or rather ' (S6).
For instance, in most other European countries
(S7). Funnily

enough, in Britain engineers are thought of as gloomy
rather than cheerful

(S8).

A salesman |

Why can we seldom find a male nurse?

Is a salesman better than a salesSwoman?  ——

A manager

A sailor




Listen to and read the samples carefuily, then complete the communicative tasks that follow.

Li Hao: Andrews, a letter just came in from American Express for you.

Andrews: Thanks. Oh man ... another circular letter. They drive me mad!

LiHao: What are you talking about?

Andrews: All these circular letters that are sent to my work address. They’re all addressed
to Mr S Andrews.

Li Hao: Mr? Obviously they’ve made a mistake.

Andrews: Yeah, they’ve found my name on some list of our company staff and assumed
that I’'m a man because I'm not a secretary.

Li Hao: How stupid! But doesn’t the company put Mr or Ms in front of names on its
departmental lists?

Andrews: Yeah, I think so. But perhaps because they think I must be a.man, they just ignore
the Ms. That kind of thinking is so outdated though. I mean, I'm not the only
woman who’s a head of department.

Li Hao: It really shows prejudice against women, doesn’t it?

Andrews:  Sure does. There are so many people who think women aren’t suited for leadership
jobs. You might not believe this, but when I tell some people I’'m a head of a
department, they laugh at me!

Li Hao: 1think they’re probably just surprised. You have to admit there are so many more
men thdh women who are leaders. Guess it’s because boys are brought up to be
more ambitious.

Andrews: Yeah, you may be right.

Prejudice
Against Jobs

R I e AL T, A e ST

Zhang: I recently read an article which said that in primary schools women teachers
have less of a chance of promotion than their male colleagues. Do you think it’s
true or is it just some women’s perception of the situation?

Promotion for Nancy: It’s pretty true. Men are definitely getting promotions more quickly than women.
Tev‘vlz:':rr; In primary schools there are far more women teachers than men but there are

more headmasters than headmistresses.

znang: So, what are your chances of promotion like? At the moment you’re in charge of
a section of the school, aren’t you? '

Nancy: Yes, I'min charge of the infants department which is for children aged three to seven.

Zhang: And do you have any higher ambitions for your job? I mean, would you like to be
a headmistress one day?

Nancy: No, definitely not. Being a headmistress is not something I would want to do
even for a million dollars a year. It may be the next step up the ladder for me but
I basically enjoy being a classroom teacher. Maybe this is one reason why there
aren’t so many women heads. I was a deputy head before I got this post but I
prefér to be in the classroom with the children, instead of sitting at a desk doing
administration which is what being a head is all about.

Zhang: Are you pleased that you chose primary teaching as a career? I mean, if someone
came up to you who was about to leave school and wanted some career advice,
would you recommend teaching to them?

Nancy: Maybe. I'm glad I went into it ... most of the time, anyway. It must be because at
one stage I left teaching but I got back into it. I think that shows that I'm committed /ﬁ

to this profession.




Unit 1 Men and Women’s Prejudices

In the west countries, traditional family roles were that the father went out to work to earn money for the family
(“the breadwinners”) while the mother stayed at home to take care of the house and children (“the homemaker” or “the
housewife”). Women did not hold a job outside the home and men did not cook or did house cleaning in the home. Of
course nowadays society’s concepts of these roles have changed. Write one positive thing and one negative thing about
this change.

Positive:

Negative:

What change has taken place in Chinese families?
What is your own opinion about this change? Write it here.

Work in groups of 4 or 5. Each of you will be given a chance to give the presentation on your opinions about this
change. Then you will be required to discuss the topic further and see if you can agree on:

Chinese men should spend more time taking care of housework.

caretaker housekeeper breadwinner wage earner playmate

career woman protector provider moral guide teacher

financial support be highly involved in affairs of ...

fulfill family responsibilities ... spend more time away from home

... the gender role has become increasingly complex ... take on the social role of raising family

the current trends in ... ... participate significantly in their children’s lives
SK 2:

Work in groups of 3 or 4. Each of you will read a different question. Then write your answers before the group
discussion. '

1. This unit discusses the change of the social and domestic roles of men and women. Now more than ever, women
are working outside the home and the traditional duties such as taking care of the children and the house have been
shifted or redistributed between men and women. What has this change meant for society in general? Write your
thoughts.

2. This unit discusses the change of the social and domestic roles of men and women. Now more than ever, women
are working outside the home and the traditional duties such as taking care of the children and the house have been
shifted or redistributed between men and women. What has this change meant for children in general? Write your
thoughts.

3. This unit discusses the change of the social and domestic roles of men and women. Now more than ever, women
are working outside the home and the traditional duties such as taking care of the children and the house have been
shifted of redistributed between men and women. What has this change meant for men in general? Write your thoughts.




Unit 1 Men and Women’s Prejudices

4. This unit discusses the change of the social and domestic roles of men and women. Now more than ever, women
are working outside the home and the traditional duties such as taking care of the children and the house have been
shifted or redistributed between men and women. What has this change meant for women in general? Write your
thoughts.

Present your thoughts in the group. Then discuss this topic further and see if you can agree on the following
questions.

a. How has the changing role of women affected our world today?

b. Do you think this change has been good or bad?

c. What kind of changes do you imagine by the year 2050¢

irresponsible selfish

neglect one’s child it'’s hard to make ends meet

default on child support payments hurt the child emotionally and physically

it is the children who ultimately suffer the most devote the entire day to raising their children

a matter of economic necessity give up their professional identity

provide a safe environment in which to raise children be capable of and interested in taking care of their children
Fathers are far more involved with the children. ... assume duties traditionally performed by women.
... assume the responsibility for household chores ... More women will take corporate or government jobs.

Women will share the jobs traditionally done by men.  There will be no more prejudice against ...
... have mutual respect for one another

2 Read and Explore

1 Do you think fathers are as important to children as mothers are? Why or why not?

2 What's the image of a “good family man™?

3 A*working father” as a family bread winner is often too busy to take care of his family. Now people
have a negative image of the “working father.” What do you think of the “working father"?

The Unsung Heroes:
What Ahout Working Dads?

On our first “date” after our twin daughters were born, my husband and I went to see the movie Zoy Story’.
We enjoyed it, but afterward my husband asked, “Where was the dad?” At first, it seemed petty to criticize an
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Unit 1 Men and Women’s Prejudices “

entertaining family movie because of one small point. The more I thought
about it, however, the more glaring an omission it seemed. Not only was
dad not around, he wasn’t even mentioned — despite the fact that there
was a baby in the family, so dad couldn’t have been that long gone. It was
as if the presence — or absence — of a father is a minor detail, not even
requiring an explanation.

This is only one example of the media trend toward marginalizing
fathers, which mirrors enormous social changes in the United States. David
Blankenhorn?, in his book Fatherless America®, vefers to this trend as the
“unnecessary father” concept.

We are bombarded by stories about the struggles of working mothers
(as opposed to non-working mothers, I suppose). Meanwhile, a high
proportion of media stories about fathers focus on abusive husbands or
deadbeat dads. It seems that the only time fathers merit attention is when
they are criticized for not helping enough with the housework (a claim that I find dubious anyway, because the
definition of “housework” rarely includes cleaning the gutters, changing the oil in the car or other jobs typically
done by men) or when they die. When Mr. Blankenhorn surveyed fathers about the meaning of the term “good
family man,” many responded that it was a phrase they only heard at funerals.

One exception to the “unnecessary father” syndrome is the glowing media attention that at-home dads
have received. I do not mean to imply that at-home dads do not deserve
support for making this commitment. I only mean to point out the double
standard at work when at-home dads are applauded while at-home mothers
and breadwinner fathers are given little, if any, cultural recognition.

The very language we use to discuss men’s roles (i.e., deadbeat dads)
shows a lack of appreciation for the majority of men who quietly yet proudly
fulfill their family responsibilities. We almost never hear the term “working
father,” and it is rare that calls for more workplace flexibility are considered
to be for men as much as for women. Our society acts as if family obligations
are not as important to fathers as they are to mothers — as if career satisfaction
is what a man’s life is all about.

Even more insulting is the recent media trend of regarding at-home
wives as “status symbols” — like an expensive car — flaunted by the
supposedly few men who can afford such a luxury. The implication is that
men with at-home wives have it easier than those whose wives work outside
the home because they have the “luxury” of a full-time housekeeper. In reality, however, the men who are the
sole wage earners for their families suffer a lot of stresses. The loss of a job — or even the threat of that happening
— is obviously much more difficult when that job is the sole source of income for a family. By the same token,
sole wage earners have less flexibility when it comes to leaving unsatisfying careers because of the loss of income
such a job change entails. In addition, many husbands work overtime or second jobs to make more money
needed for their families. For these men, it is the family that the job supports that makes it all worthwhile. It is
the belief that having a mother at home is important to the children, which makes so many men gladly take on
the burden of being a sole wage earner.

Today, there is widespread agreement among researchers that the absence of fathers from households
causes serious problems for children and, consequently, for society at large. Yet, rather than holding up “ordinary”
fathers as positive role models for the dads of tomorrow, too often society has thrown up its hands and decided




