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Preface

Executive Compensation Answer Book, Fifth Edition has been
completely restructured to make it an indispensable executive com-
pensation resource. In addition, a number of new subjects have been
introduced in compensation-related areas, making it one of the most
comprehensive resource books available. The authors have used
their experience in the legal profession, in corporate compensation,
and in executive consulting, to identify practical questions that are
encountered by any individual who works in the field of executive

pay.
The Fifth Edition covers a wide range of executive compensation
topics organized into common areas of interest, including:

e Hiring executives

e Compensating executives; this section includes chapters on
base salary, annual incentive, long-term incentives (both equity
and non-equity plans), perquisites, and supplemental benefits,
as well as ERISA reporting requirements for top hat plans and
a discussion of 401(k) wrap plans

¢ Terminating executives; this section includes new discussions
on early retirement plans, golden parachutes, and executive
contracts

e Compensating international executives

e Compensating the board of directors

e Special compensation; this section of the book covers compen-
sation of temporary executives, the unique compensation is-
sues faced by not-for-profit organizations and new technology
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companies, public sector executive compensation, and execu-
tive compensation issues during a merger

The Fifth Edition also includes updated chapters on deferred
compensation and supplemental retirement plans to include insur-
ance-based and non-insurance-based funding alternatives. Updated
appendices include examples of IRS private letter rulings, share-
holder approved plans, contracts, and many other executive compen-
sation documents.

The questions and answers in this book are intended to provide
the reader with the information necessary to design, implement, and
administer executive pay plans. The authors hope the Fifth Edition
will be a significant reference tool and a practical guide for all those

involved in executive pay.

Bruce Overton
Susan E. Stoffer
November 2001
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How to Use This Book

Executive Compensation Answer Book, Fifth Edition uses clear,
precise language and avoids technical jargon wherever possible. The
plain-language explanations effectively convey the complex and es-
sential subject matter of executive compensation and make the ma-

terial readily accessible.

Question-and-Answer Format. The question-and-answer format,
with its breadth of coverage and concise, plain-language explana-
tions, effectively conveys the complex and essential subject matter of
executive compensation, while providing quickly accessible, straight-
forward answers to common concerns.

List of Questions. The detailed list of questions that follows the
table of contents at the front of the book is designed to help the reader
locate specific areas of immediate interest. This listing functions as a
detailed table of contents and provides the specific question that you
are researching as well as the page number on which the answer

appears.

Appendices. For the reader’s convenience, valuable resource ma-
terial and sample documents have been provided in the appendices
that precede the Index.

Index. At the back of the book a detailed key-word index is
provided as a further aid to locating specific topical information. All
references in the Index are to question number rather than to page

number.
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